
 

 

AGENDA 
REGULAR BOARD MEETING 

Tuesday, October 4, 2016 
7:00 p.m. District Conference Room 

 
1. Call to order- Flag Salute  

In compliance with the Americans with Disabilities Act and the Brown Act, if you need special 
assistance to participate in the meeting, including the receipt of the agenda and documents in 
the agenda package in an alternate format, please contact the Tipton Elementary School 
District office at (559) 752-4213.  Notification 48 hours prior to the meeting will enable the 
district to make reasonable arrangements to ensure accessibility to this meeting 
(28CFR35.102-35, 104 ADA Title II), and allow for the preparation of documents in 
appropriate alternate format 

 
2.      Public Input:   

In order to ensure that Members of the public are provided a meaningful opportunity to address the 
board on agenda items that are within the Board’s jurisdiction, agenda items may be addressed 
either at the public input portion of the agenda, or at the time the matter is taken up by the Board.  
Board presentations are limited to 3 minutes per person and 15 minutes per topic. 

 2.1 Community Relations/ Citizen Comments 
2.2   Reports by Employee Units CTA/CSEA  
2.3    Correspondence 
 Review and Approval of Budget, Fiscal Year 2016-2017 
  

3.      CONSENT CALENDAR: Action items: 
3.1    Minutes Regular Board Meeting September 6, 2016 
3.2       Minutes of Special Board Meeting September 13, 2016 
3.3 Minutes of Special Board Meeting September 27, 2016 

 3.4 Conference, Field Trip, Fund Raiser and Facilities Requests  
 
4.      ADMINISTRATIVE: Action items: 

4.1 Board Resolution #2016-2017-08 In the Matter of Authorizing Participation in the SISC 
Flex Plan  

4.2 Board Resolution #2016-2017-09 Approving Selection of Contractor and Authorizing the 
Execution of Lease-Leaseback Agreement and Related Documents for Construction of 
Multi-Purpose Room   

 4.3  Public Disclosure of Summary of Salary Settlement Agreement with CSEA 
 4.4 Approve Salary Schedule for Certificated and Classified 2016-2017 
 4.5 Agreement with TCOE for Licensed Vocational Nurse  
   
5.      FINANCE:  Action items: 

5.1    Vendor Payments   
5.2    Budget Revisions  

  
6.      INFORMATION: (Verbal Reports & presentations) 

6.1    MOT--FOOD SERVICE—PROJECTS 
   



 

 

 
7. Any Other Business: 
   
8. Adjourn to Closed Session:  The Board will consider and may act upon any of the following  
            items in closed session.  Any action taken will be reported publicly at the end of closed session  
            as required by law. 

8.1    Personnel items:  Employment, Resignations, Transfers, Leaves etc. of Certificated and  
            Classified Personnel.      
8.2    Student transfers, expulsion, reinstatements, suspensions, inter District request, etc.   
8.3    Discussion on Certificated/Classified Negotiation        
8.4    Management Negotiation and Discussion. 

 
9.    Reconvene to open session: 
 
10.       Report out from Closed Session: 
 
11.       Adjournment 
 
Notice: If documents are distributed to Board Members concerning an agenda item within 72 hours 
of a regular board meeting, at the same time the documents will be made available for public 
inspection at the District Office located at 370 N. Evans Road, Tipton CA. 93272, telephone752-4213 

 
Agenda Posted: Thursday, September 29, 2016 

 



 
 

2.   Public Input:   
 

2.3  Correspondence 
 Review and Approval of Budget, Fiscal Year 2016-2017 

 



Jim Vidak 
County 
Superintendent 
of Schools 

P.O. Box 5091 
Visalia, California 
93278-5091 

(559) 733-6300 
tcoe.org 

Administration 
(559) 733-6301 
fax (559) 627-5219 

Business Services 
(559) 733-6474 
fax (559) 737-4378 

Human Resources 
(559) 733-6306 
fax (559) 627-4670 

Instructional Services 
(559) 733-6328 
fax (559) 739-0310 

Special Services 
(559) 730-2910 
fax (559) 730-2511 

Main Locations 

Administration 
Building & Conference 
Center 
6200 S. Mooney Blvd. 
Visalia 

Doe Avenue Complex 
7000 Doe Ave. 
Visalia 

Liberty Center/ 
Planetarium & 
Science Center 
11535 Ave. 264 
Visalia 

Tulare C9unty 
Office of Education 
Committed to Students, Support and Service 

September 15, 2016 

Miguel Guerrero, Superintendent 
Tipton School District 
PO Box 787 
Tipton, CA 93272 

SUBJECT: REVIEW AND APPROVAL OF BUDGET, FISCAL YEAR 2016-17 

Dear Miguel: 

We have completed our review and analysis of your district budget for fiscal year 
2016-17 and the accompanying certification pursuant to Education Code Section 
42127. 

The County Superintendent is required to approve, conditionally approve, or 
disapprove a school district budget on or before September 15111 each fiscal year. 
Beginnii;ig_-wiih fi~p'lJ ye~r. 201.4-15 a school district budget shall not be approved by 
the couriiy superintendent of schools before a district local control and accountability 
plap C)~ update to an existing plan is approved. 

The district 's 2016-17 local control accountability plan (LCAP) has been approved 
by our office. A separate letter regarding that approval was sent to you and the 
governing board president from the instructional services division of our office. 

Our office has completed our review of the district 2016-17 adopted budget. We find 
the budget, as submitted, reflects a satisfactory fiscal position and indicates the 
district will be able to meet its financial obligations during this fiscal year and the 
two following projection years. 

If you have any concerns or questions about our review, please do.not hesitate to call 
me at 733-6474. 

Sincerely, 

~~ 
~:ty Superintendent, Administrative Services 

., . . ' 

CW/es .. -

cc : Tony Macedo, Board President 



 
 

 

3.   CONSENT CALENDAR: Action items: 
 
3.1   Minutes Regular Board Meeting September 6, 2016 



 

 

Minutes 
REGULAR BOARD MEETING 

Tuesday, September 6, 2016 
7:00 p.m. District Conference Room 

 
1. Call to order- Flag Salute 7:00pm 

Board President, Tony Macedo, called the meeting to order at 7:00 pm and led the flag salute. 
Board Members present: Tony Macedo, John Cardoza, Iva Sousa, Shelley Heeger and Greg Rice. 

  
Guest present Stacey Bettencourt, Anthony Hernandez, Lidia Rocha and Erika Mendoza.  
 

2.  Open Public Hearing on Student Textbooks to Determine that Pupils Have Sufficient Textbooks or 
Instructional Materials for the 2016-2017 School Year. 

 2.1 Open for public questions and comments. 
 2.2 Close Public Hearing 
  

Mr. Tony Macedo, Board President, opened the public hearing at 7:01pm.  There were no 
            public comments made.  Hearing was closed at 7:03pm.   
 
3.      Public Input:   
 3.1 Community Relations/ Citizen Comments 
  Mr. Guerrero introduced Erika Mendoza, Food Service Manager, to the board.  
  

3.2   Reports by Employee Units CTA/CSEA  
3.3    Correspondence 
 CDE Project #: 72215-9 Approval Letter 
 Local Control Accountability Plan (LCAP) Approval Letter 
 Board Election Notification Letter    
  

4.      CONSENT CALENDAR: Action items: 
4.1    Minutes Regular Board meeting August 2, 2016 
4.2       Approve Update School Calendar for the 2016-2017 

 4.3 Conference, Field Trip, Fund Raiser and Facilities Requests  
 

Motion to approve the consent calendar was made by John Cardoza and second by John  
Cardoza. 

  Vote Yea 5/ No 0/ Abstain 0/ Absent 0 
  Yea - Iva Sousa, Shelley Heeger, Tony Macedo, John Cardoza and Greg Rice  
  No – 0 
  Abstain – 0 
  Absent – 0       

 
5.      ADMINISTRATIVE: Action items: 

5.1 Board Resolution #2016-2017-06 In the Matter of Determining that Pupils Have Sufficient 
Textbooks or Instructional Materials for the 2016-2017 School Year  

 
 



 

 

 
Motion to approve the Resolutions 2016-2017-08 Sufficient Textbooks was made by Iva Sousa and 
second by John Cardoza. 

  Vote Yea 5/ No 0/ Abstain 0/ Absent 0 
  Yea - Iva Sousa, Shelley Heeger, Tony Macedo, John Cardoza and Greg Rice  
  No – 0 
  Abstain – 0 
  Absent – 0       

 
5.2 Approval of annual financial report and appropriations limit-(GANN) 

Resolution #2016-2017-07  
  
Motion to approve the Resolutions 2016-2017-07 Annual Financial Report and Appropriations 
Limit was made by Iva Sousa and second by Greg Rice. 

  Vote Yea 5/ No 0/ Abstain 0/ Absent 0 
  Yea - Iva Sousa, Shelley Heeger, Tony Macedo, John Cardoza and Greg Rice  
  No – 0 
  Abstain – 0 
  Absent – 0       

 
 5.3  Public Disclosure of Summary of Salary Settlement Agreement with CTA 
  

Motion to approve Public Disclosure of Summary Settlement Agreement with CTA was made by Iva 
Sousa and second by John Cardoza. 

  Vote Yea 5/ No 0/ Abstain 0/ Absent 0 
  Yea - Iva Sousa, Shelley Heeger, Tony Macedo, John Cardoza and Greg Rice  
  No – 0 
  Abstain – 0 
  Absent – 0       

 
 5.4 Approval of Building Consultant Agreement, Luke Smith 
 

Motion to approve Building Consultant Agreement with Luke Smith was made by Greg Rice and 
second by John Cardoza. 

  Vote Yea 5/ No 0/ Abstain 0/ Absent 0 
  Yea - Iva Sousa, Shelley Heeger, Tony Macedo, John Cardoza and Greg Rice  
  No – 0 
  Abstain – 0 
  Absent – 0       

 
 5.5 Approval of Quarterly Board Policies  
 

Motion to approve Quarterly Board Policies was made by Shelley Heeger and second by Greg 
Rice. 

  Vote Yea 5/ No 0/ Abstain 0/ Absent 0 
  Yea - Iva Sousa, Shelley Heeger, Tony Macedo, John Cardoza and Greg Rice  
  No – 0 
  Abstain – 0 
  Absent – 0       



 

 

 
 
 
 
6.      FINANCE:  Action items: 

6.1    Vendor Payments   
 
Motion to approve the vendor payments was made by Greg Rice and second by John  
Cardoza. 

  Vote Yea 5/ No 0/ Abstain 0/ Absent 0 
  Yea - Iva Sousa, Shelley Heeger, Tony Macedo, John Cardoza and Greg Rice  
  No – 0 
  Abstain – 0 
  Absent – 0       

 
6.2    Budget Revisions  
 
Motion to approve the budget revisions was made by Iva Sousa and second by John  
Cardoza. 

  Vote Yea 5/ No 0/ Abstain 0/ Absent 0 
  Yea - Iva Sousa, Shelley Heeger, Tony Macedo, John Cardoza and Greg Rice  
  No – 0 
  Abstain – 0 
  Absent – 0       

 
6.3 Unaudited Actuals  
 
Motion to approve the unaudited actuals was made by Greg Rice and second by John  
Cardoza. 

  Vote Yea 5/ No 0/ Abstain 0/ Absent 0 
  Yea - Iva Sousa, Shelley Heeger, Tony Macedo, John Cardoza and Greg Rice  
  No – 0 
  Abstain – 0 
  Absent – 0       

 
7.      INFORMATION: (Verbal Reports & presentations) 

7.1    MOT--FOOD SERVICE—PROJECTS 
 
Mrs. Stacey Bettencourt provided a summary of our California Health Kids Survey.  

 
8. Any Other Business: 
   
9. Adjourn to Closed Session:  8:13pm 
 
10.    Reconvene to open session: 9:31pm 
 
11.      Report out from Closed Session: 

9.1    Personnel items:  Employment, Resignations, Transfers, Leaves etc. of Certificated and  
            Classified Personnel.      



 

 

 
Motion to approve employment of Mario Garcia, Maintenance/Bus Driver for the 2016-2017 was  
made by Shelley Heeger and second by Iva Sousa. 

  Vote Yea 5/ No 0/ Abstain 0/ Absent 0 
  Yea - Iva Sousa, Shelley Heeger, Tony Macedo, John Cardoza and Greg Rice  
  No – 0 
  Abstain – 0 
  Absent – 0       

 
9.2    Student transfers, expulsion, reinstatements, suspensions, inter District request, etc.   
 
Motion to approve student transfers was made by John Cardoza and second by Greg Rice. 

  Vote Yea 5/ No 0/ Abstain 0/ Absent 0 
  Yea - Iva Sousa, Shelley Heeger, Tony Macedo, John Cardoza and Greg Rice  
  No – 0 
  Abstain – 0 
  Absent – 0       

 
9.3    Discussion on Certificated/Classified Negotiation        
 
Motion to approve CTA tentative agreement was made by Iva Sousa and second by John Cordaza. 

  Vote Yea 5/ No 0/ Abstain 0/ Absent 0 
  Yea - Iva Sousa, Shelley Heeger, Tony Macedo, John Cardoza and Greg Rice  
  No – 0 
  Abstain – 0 
  Absent – 0       

 
Article 12.1  
Teacher’s will get a 3.5% raise on the salary schedule 

 
Article 13.1  
Fully paid benefits at $1313.48 per month totaling $15,761.76 
 

  Article 13.3.5 
 Tax/Retirement Liability.  Neither the District nor the Association make any representation or 

warranty with respect to the tax or retirement consequences of this Agreement, including but not 
limited to, whether service or specific forms of compensation are creditable for retirement purposes.  
The unit members shall be responsible for their own tax and retirement planning.   

 
Article 13.2  

 Medical, Dental and Vision Insurance Benefits Coverage Subject to Insurance Carrier 
Requirements.  Unit members who receive the benefits described in this Article shall be entitled to 
select a medical, dental, and vision insurance plans from the District’s insurance carrier’s plan 
offerings, as the District’s insurance carrier or insurance plan offerings may change from time to 
time.  Entitlement to medical, dental or visions benefits described in this Article shall be subject to 
all requirements, rules and restrictions imposed by the District’s insurance carrier, as those 
requirements, may change from time to time. 

 
 



 

 

 
 
 
12.    Adjournment 9:32pm 
 
 

Minutes approved on October 4, 2016 
 
________________________________        _________________________________ 
Tony Macedo, President                                 Greg Rice, Clerk                
 
________________________________ 
Miguel A. Guerrero Ed.D., Secretary 
 

 
 



 
 

 

3.   CONSENT CALENDAR: Action items: 
 
3.2   Minutes of Special Board Meeting September 13, 2016 

 

 



AGENDA  
SPECIAL BOARD MEETING 

Tuesday, September 13, 2016 
6:00 p.m. District Conference Room 

 
1. Call to order- Flag Salute 6:00pm 

Board President, Tony Macedo, called the meeting to order at 6:00 pm and led the flag salute. 
Board Members present: Tony Macedo, Iva Sousa and Shelley Heeger. John Cardoza and Greg 
Rice were absent. 

 
2.         Public Input:   
 
3. Adjourn to Closed Session:  6:00pm 
 

3.1   Student transfers, expulsion, reinstatements, suspensions, inter District request, etc.   
 

4. Reconvene to open session 8:40pm 
 
5. Report out from Closed Session 
 

Motion to approve expulsion of student ID #13675 for the Fall Semester and suspended the  
expulsion for the Spring Semester was made by Shelley Heeger and second by Iva Sousa. 

  Vote Yea 3/ No 0/ Abstain 0/ Absent 2 
  Yea - Iva Sousa, Shelley Heeger and Tony Macedo  
  No – 0 
  Abstain – 0 
  Absent – 2 Greg Rice and John Cardoza     

 
Motion to approve expulsion of student ID #14703 for the remainder of the 2016-2017 school  
year was made by Iva Sousa and second by Shelley Heeger. 

  Vote Yea 3/ No 0/ Abstain 0/ Absent 2 
  Yea - Iva Sousa, Shelley Heeger and Tony Macedo  
  No – 0 
  Abstain – 0 
  Absent – 2 Greg Rice and John Cardoza     

 
6. Adjournment  8:43pm 
 
 

Minutes approved on October 4, 2016 
 
 
________________________________        _________________________________ 
Tony Macedo, President                                 Greg Rice, Clerk                
 
 
________________________________ 
Miguel A. Guerrero Ed.D., Secretary 
 

                  

 

 
 

 

 

 
 

 

 

 
 

 

 

 
 



 
 

 

3.   CONSENT CALENDAR: Action items: 
 
3.3 Minutes of Special Board Meeting September 27, 2016 

   
 



Minutes  
SPECIAL BOARD MEETING 

Tuesday, September 27, 2016 
6:00 p.m. District Conference Room 

 
1. Call to order- Flag Salute  

Board President, Tony Macedo, called the meeting to order at 6:00 pm and led the flag salute. 
Board Members present: Tony Macedo, Iva Sousa, Shelley Heeger and Greg Rice. John Cardoza 
was absent. 
 

2.         Public Input:   
 

3. INFORMATION: (Verbal Reports & presentations) 
 3.1    Interview Lease Lease Back Potential Contractors 
          Seals Construction  
          Micham Construction  
                     Forcum/Mackey Construction  
          Bush Construction  
 

All four General Contractors who submitted a proposal for our multi-purpose building were  
interviewed.  All contractors presented to the board their qualifications and uniqueness of their  
companies.     
 

4. Adjournment 
 
 

Minutes approved on October 4, 2016 
 
 
________________________________        _________________________________ 
Tony Macedo, President                                 Greg Rice, Clerk                
 
 
________________________________ 
Miguel A. Guerrero Ed.D., Secretary 
 
 

                  

 

 
 

 

 

 
 

 

 

 
 

 

 

 
 



 
 

 

3.   CONSENT CALENDAR: Action items: 
 

  3.4 Conference, Field Trip, Fund Raiser and Facilities Requests 
 





Field Trip Approval Form 

{MUST BE SUBMITTED ONE MONTH PRIOR TO FIELD TRIP) 

TEACHER(S) GRADE._'3 ____ _ 

CLASSES ATTENDING Av~\°'-' C...~&e_VTh"-') ~e~~ - oM 3~ 
JJ;~/frEOFTRl~NUM:EROFPUPILS l,Q ADULTS i 

· DESTINATION ! vv\<AJ e_ Co. M\A$-e_u.,,VV\..-- @ AADo V'ey G:,vave, -:PCLV'k__ 

BUS TO LEAVE SCHOOL AT q: oO RETURN AT / ', 1>0 G:JpvoX) 

BUS ROUTING AND STOPS 

USE THE BACK OF THIS PAPER IF ROUTN/NG NEEDS MORE SPACE 

PRELIMINARY STEPS:--------------------

TRIP RELEVENCV: ----------------------

OTHER INFORMATION/STAFF CHAPARONE REQUEST: 

COST$ ±o 
CAFETERIA LUNCHES NEEDED FOR STUDENTS: YES ~O_._HOW MANY __ G,_0 __ 

CAFETERIA LUNCHES NEEDED FOR ADULTS: YE NO VHow MANY --_,,-- -----



Field Trip Approval Form 

(MUST BE SUBMITTED ONE MONTH PRIOR TO FIELD TRIP) 

TEACHER{S} _____ Heinks ______ GRADE 5th-8th ___ _ 

CLASSES ATTENDING ___ Spelling Bee Participants _______ _ 

DATE OF TRIP _02/22/2017_NUMBER OF PUPILS __ 4 __ ADULTS_l __ 

DESTINATION Visalia Convention Center --- -----

BUS TO LEAVE SCHOOL AT 8:00 am ____ RETURN AT_??? Depends 

on how many rounds we participate in __ 

BUS ROUTING AND STOPS Sc\-\DO \ \l o .. l\ ne.ec\ec\ 

Visalia Convention Center We will stop for lunch after the 

Spelling Bee (students vote on destination in January) 

USE THE BACK OF THIS PAPER IF ROUTNING NEEDS MORE SPACE 

PRELIMINARY STEPS: ----------------------

TRIP RELEVENCY: __ TCOE Annual Spelling Bee _________ _ 

OTHER INFORMATION/STAFF CHAPARONE REQUEST: 

COST $_20.00 enrollment & cost of lunch __ 

CAFETERIA LUNCHES NEEDED FOR STUDENTS: YES __ NO_X_HOW MANY ___ O 

CAFETERIA LUNCHES NEEDED FOR ADULTS: YES NO_X_HOW MANY ___ O 

SIGNATURE OF TEACHER IN CHARGE Desiree Heinks ----



 
 

 

4.   ADMINISTRATIVE: Action items: 
 
4.1 Board Resolution #2016-2017-08 In the Matter of 

Authorizing Participation in the SISC Flex Plan  
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BEFORE THE BOARD OF EDUCATION 
OF THE TIPTON ELEMENTARY SCHOOL DISTRICT  

COUNTY OF TULARE, STATE OF CALIFORNIA 
 
 
A resolution to authorize participation 
in the SISC FLEX Plan RESOLUTION NO. 2016-2017-08 

 
 
WHEREAS it is determined to be in the best interest of the Tipton Elementary School District 
(hereinafter referred to as the “Qualified Employer”) to participate in the SISC Flex Plan (the “Plan”) and 
provide Eligible Employees with a program that allows for certain medical and dependent care expenses 
to be paid with pre-tax dollars; and 
 
WHEREAS, the Self-Insured Schools of California (“SISC”), a Public Agency, has made such a plan 
available to the Qualified Employer and its Eligible Employees, and is intended to qualify as a “cafeteria 
Plan’ within the meaning of Section 125 of the Internal Revenue Code of 1986, as amended and shall be 
construed in a manner consistent with that Section.  The tax implications of the Plan are subject to 
rulings, regulations and the application of the tax laws of the state and federal government; and 
 
WHEREAS the Plan, consists of a Benefit Cost Plan (commonly referred to as the “premium only 
portion” of a cafeteria plan or “POP”), a Qualified Health Care Expense Account, and a Qualified 
Dependent Care Expense Account; and 
 
WHEREAS, the Plan provides that a Qualified Employer may, with the consent of SISC, adopt the Plan 
and participate therein by a properly executed document evidencing said intent of said Qualified 
Employer. 
 
NOW, THEREFORE, BE IT RESOLVED: 
 
1.  The Governing Board of the Qualified Employer does hereby adopt the SISC Flex Plan effective the 
first day of January 1, 2016, and the Qualified Employer hereby consents to such adoption and 
participation upon the following terms: 
 

a. The categories of employees that are eligible to participate in the Benefit Cost Plan, Qualified 
Health Care Expense Account, and/or Qualified Dependent Care Expense Account shall be 
designated by a Qualified Employer on the appendix attached to this Resolution 

 
b. When an organization ceases to be a member of the SISC III Health Benefits program, that 
organization’s coverage under the SISC Flex Plan terminates.  Should this termination occur in the 
middle of the SISC Flex Plan Year, the terminating organization is required to pay monthly 
administration fees for each of the SISC Flex Health Care and Dependent Care Participants until the 
end of the plan year.  These administrative fees are specified in the SISC Flex Plan Document, 
Appendix A, Service Agreement. 

 
c. It is the intention of the parties that the Qualified Employer shall be a party to the Plan and treated 
in all respects as the Qualified Employer thereunder, with its Eligible Employees to be considered as 
the Employees and Participants, as the case may be, thereunder. 
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d. However, the participation of the Qualified Employer in the Plan shall in no way diminish, 
augment, modify, or in any way affect the rights and duties of the Qualified Employer, its Employees, 
or Participants, under the Plan. 

 
e. The execution of this Agreement by this Qualified Employer shall be construed as the adoption of 
the Plan in every respect, or any part thereof as specified in SISC Flex Plan Document, as if said Plan 
had this date been executed by the Qualified Employer, except as otherwise expressly provided herein 
or in any amendment that may subsequently be adopted hereto. 

 
f. All actions required by the Plan to be taken by SISC shall be effective with respect to the Qualified 
Employer if taken by SISC, and the Qualified Employer hereby designates SISC as its agent for such 
purposes. To the extent SISC designates a person or entity to perform specific administrative 
functions under the Plan, actions taken by such designee shall be treated as actions taken by SISC. 

 
g. By participating in the Plan, each Qualified Employer understands and agrees that in the event the 
Internal Revenue Service or any state or political subdivision thereof should ever assess or impose 
any taxes, charges and/or penalties upon any benefits received under the Plan, the recipient of the 
benefit will be responsible for those amounts, without contribution from SISC. 

 
h. The periods for filing of Salary Reduction Agreement election forms shall be as established by the 
Qualified Employer as long as they are in accordance with SISC requirements and the Internal 
Revenue Code.  

i. If a Participant fails to claim any amounts in the Qualified Health Care or Dependent Care Expense 
account by the time allowed in the SISC Flex Plan, such amounts shall not be carried over to 
reimburse the Participant for expenses incurred during a subsequent Plan Year and rights to such 
amounts shall be forfeited by the Participant. 

j. If a Qualified Employer maintains any Flex plans in addition to the SISC Flex Plan, the Qualified 
Employer is responsible for ensuring that the contribution amounts, when aggregated between the 
existing Flex plans, are in compliance with maximums specified under IRS Code Sections 125 and 
129. 

k. All forfeitures under this Plan shall be used first to offset any losses experienced by the Plan during 
the Plan Year as a result of making reimbursements with respect to any Participant in excess of the 
contributions made by such Participant via salary reductions.  Second, forfeitures shall be used to 
reduce the cost of administering this Plan. 

 
The following resolution, on motion of Trustee _____________________, seconded by Trustee 
____________________, was duly passed and adopted this 4th day of October, 2016 by the following 
vote:  
 
AYES:        ______ 
NOES:        ______ 
ABSENT:   ______ 
ABSTAIN:  ______ 
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                                                                   GOVERNING BOARD OF THE 

  TITPON ELMENTARY SCHOOL DISTRICT 

                                                                         By:_____________________________________________ 

                                                                         Title:   Board President   

 Qualified Employer Federal I.D. Number: 91-1883652 

 
Appendix to Board Resolution No. 2016-2017-08;  
 
Qualified Employer: ____________________________________________________________________ 
 
 
 
DESIGNATION OF EMPLOYEES ELIGIBLE TO PARTICIPATE IN THE SISC FLEX PLAN 
 

The employees that are eligible to participate in the SISC Flex Plan are (check all that apply): 
 

__X__ Certificated employees (including management) 
 

__X__ Classified employees (including management) 
 

__X__ Part time employees. For this purpose, a part time employee shall mean an employee that  
 works less than 20 hours per week (not considered a 50% employee). 

 
 
 



 
 

 

4.   ADMINISTRATIVE: Action items: 
 
4.2 Board Resolution #2016-2017-09 Approving Selection of 

Contractor and Authorizing the Execution of Lease-
Leaseback Agreement and Related Documents for 
Construction of Multi-Purpose Room   

   
  

 
 



1 

BEFORE THE BOARD OF TRUSTEES 
OF THE TIPTON ELEMENTARY SCHOOL DISTRICT 

TULARE COUNTY, CALIFORNIA 
 

RESOLUTION NO. 2016-2017-09 
 

RESOLUTION APPROVING SELECTION OF CONTRACTOR AND AUTHORIZING 
THE EXECUTION OF A LEASE-LEASEBACK AGREEMENT AND RELATED 

DOCUMENTS FOR CONSTRUCTION OF MULTI-PURPOSE ROOM 
 

 
 WHEREAS, the Tipton Elementary School District (the “District”) intends to have 
constructed its Multi-Purpose Room project (the “Project”) on its campus located at 370 N. Evans 
Road, Tipton, California 93272; and  
 
 WHEREAS, California Education Code section 17406 permits the governing board of a 
school district, without advertising for bids, to lease to any person, firm, or corporation any real 
property owned by the District if the instrument by which such property is leased requires the lessee 
to construct on the leased premises, or provide for the construction thereon, of a building or 
buildings for the use of the District during the term of the lease, and provides that title to the 
buildings shall vest in the District at the expiration of the lease; and 
 
 WHEREAS, the District has determined that the Project can be most effectively and 
efficiently constructed and installed by entering into a Lease-Leaseback, Sublease and Site Lease 
Agreement with a licensed building contractor, as authorized by Education Code section 17406; and 
 
 WHEREAS, the District solicited statements of qualifications for the Project from 
interested contractors; and 
 
 WHEREAS, the District timely received four statements of qualifications for the Project 
from interested contractors and thereafter District staff members met with and interviewed four such 
contractors; and  
 
 WHEREAS, as a result of said interviews and review of the proposals from the 
qualifications and experience of said contractors, District staff members found Micham Inc. (the 
“Contractor”) to be the best qualified to perform all of the services required under the lease-
leaseback method for construction of the Project in a timely, cost-effective, and cooperative manner 
to meet the District’s needs and time schedule; and 
 
 WHEREAS, District staff has recommended that the District enter into Lease-Leaseback, 
Sublease and Site Lease Agreements with the Contractor for the Project, and this Board hereby 
finds that it is in the best interests of the District to do so. 
 

NOW, THEREFORE, THE BOARD OF TRUSTEES OF THE TIPTON 
ELEMENTARY SCHOOL DISTRICT FINDS, DETERMINES AND RESOLVES as follows: 

 
 1.   The foregoing recitals are adopted as true and correct. 
 
 2.   The Board hereby approves and authorizes the District’s Superintendent to facilitate 
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and execute a Lease-Leaseback, Sublease, and Site Lease Agreement, any other documents, and to 
take any other actions that may be reasonable or necessary in order to carry out the Project and the 
intent of this Resolution. 
 
 3. Lozano Smith, the District’s legal counsel, shall prepare and/or approve such 
documents as may be reasonable or necessary in order to carry out the Project and the intent of this 
Resolution. 
 
 4. This Resolution is effective immediately upon its adoption. 
 

* * * * * * * * * * * * * * * * * * * * 
 
PASSED AND ADOPTED by the Board of Trustees of the Tipton Elementary School District at its 
meeting held on October 4, 2016, as follows: 
 
AYES: 
 
NOES: 
 
ABSENT: 
 
ABSTAINED: 
              
              
       Tony Macedo 

President, Board of Trustees 
       Tipton Elementary School District 
 
Attest: 
 
 
______________________________ 
Greg Rice 
Clerk, Board of Trustees 
Tipton Elementary School District  
        
 

  



 
 

 

4.   ADMINISTRATIVE: Action items: 
 
4.3  Public Disclosure of Summary of Salary Settlement 

Agreement with CSEA 
   
 

 
 























 
 

 

4.   ADMINISTRATIVE: Action items: 
 

 4.4 Approve Salary Schedule for Certificated and Classified  
 
   
 

 
 



STEPS CLASS I CLASS II CLASS III CLASS IV CLASS V
BA TO 24 BA + 36 BA + 48 BA + 60 BA + 72

1 49920 51407 52895 54380 55863
2 51407 52895 54380 55863 57353
3 52895 54380 55863 57353 58837
4 54380 55863 57353 58837 60323
5 55863 57353 58837 60323 61810
6 57353 58837 60323 61810 63294
7 58837 60323 61810 63294 64781
8 61810 63294 64781 66274
9 63294 64781 66274 67754

10 64781 66274 67754 69240
11 66274 67754 69240 70728
12 69240 70728 72212
13 70728 72212 73698
14 72212 73698 75186
15 75186 76669
16 76669 78159
17 79643
18 81130
19 82617
20 84102
21 85588
22 87076

Master Stipend $1,000 (Payable evenly in 12 monthly increments) 

District Paid Health Insurance for full-time employees.
Hourly rate paid at $38.
Sub Rate $125.00, long term at $185.
Effective 1/26/2011 Anniversary Bonus each year starting on the 25th year as follows:

Years 25 to 29* $750 for each year 25 to 29
Years 30 to 34* $1750 for each year 30 to 34
Years 35*+ $3000 for each year 35 and beyond

Date:

Date Board Approved

Tipton Elementary School District
Certificated Salary Schedule

2016-2017 (Effective July 1, 2016 with 3.5% increase)

Superintendent



APPENDIX A

Schedule I Cook Helper

Schedule II Transportation/Custodial/Maintenance/Grounds/Any Transportation/Office Secretary

Schedule III District Secretary, Early Childhood Coordinator

Schedule IV Yard Duty Aides

Schedule V Library Media Technician, Technology Technician

Schedule VI Transportation-Bus Driver/Custodial-Bus Driver/Maintenance-Bus Driver/Ground-Bus Driver
(Must have a bus driver license to be placed on this schedule)

STEPS Hourly Rate Hourly Rate Hourly Rate Hourly Rate Hourly Rate Hourly Rate
Schedule I Schedule II Schedule III Schedule IV Schedule V Schedule VI

1 13.85 14.86 18.56 11.10 20.42 17.21
2 14.22 15.25 18.88 11.67 21.85 17.60
3 14.63 15.65 19.18 12.27 22.99 18.00
4 15.03 16.02 19.54 12.89 23.64 18.37
5 15.41 16.43 19.84 13.44 24.54 18.78
6 15.80 16.82 19.14
7 16.20 17.21 19.54
8 16.57 17.60 19.93
9 16.97 18.00

10 17.37 18.37
11 17.77 18.78
12 18.14 19.14
13 18.54 19.54
14 18.94 19.93

1. Ten-month employee: 180 work days, plus paid holidays and vacation days.
2. Twelve-month employees: 260 paid days include holidays and vacation days.
3. An employee who terminates with the District cannot return to employment higher than step 4.
4. New employees will be given a maximum of five steps credit for previous experience in similar positions.
5. Custodian/Aides and Transportation/Aides will be paid in Schedule I or II for portion of their job related to cust/trans.
6. All substitutes shall be placed on the appropriate step as experience no higher than 4.
7. Babysitter for events shall be paid $11.00 per hour

District Fully Paid Health Insurance for full-time employees.

Date:

Date Board Approved

Tipton Elementary School District
Classified Salary Schedule

2016-2017 (Effective July 1, 2016 with 3.5% increase)

Superintendent



APPENDIX B

STEPS I II III IV V
15-29 Units 30-44 Units 45-59 Units 60+ Units

1 13.31 13.69 14.10 14.50 15.00
2 13.69 14.10 14.47 14.91 15.42
3 14.10 14.47 14.86 15.37 15.87
4 14.47 14.86 15.25 15.77 16.29
5 14.86 15.25 15.65 16.21 16.70
6 15.25 15.65 16.02 16.59 17.11
7 15.65 16.02 16.43 17.02 17.54
8 16.02 16.43 16.81 17.47 17.96
9 16.43 16.81 17.21 17.88 18.34

10 16.81 17.21 17.60 18.29 18.81
11 17.21 17.60 18.00 18.74 19.21
12 17.60 18.00 18.37 19.14 19.65
13 18.00 18.37 18.78 19.57 20.06
14 18.37 18.78 19.14 19.99 20.47
15 18.78 19.14 19.53 20.42 20.92

Educational Incentive for Instructional Aides
1.1 All units must directly relate to the employee's major responsibilities as a district employee.
1.2 All units must be approved by the District Superintendent.
1.3 All units must be completed with at least a "C" average.
1.4 Official transcripts must be submitted before credit can be given.

Miscellaneous
1. Ten-month employee: 180 work days, plus paid holidays and vacation days.
2. Eleven-month employees: work 200 days and are paid additionally for holidays and vacation days.
3. An employee who terminates with the District cannot return to employment higher than step 4.
4. New employees will be given a maximum of five steps credit for previous experience in similar positions.
5. All substitutes regardless of employment with the District shall be placed on the salary schedule depending on 
   experience and no higher than step 4.
6. Instructional Aides hired at five (5) hours starting July 1, 2015.

District Paid Health Insurance for full-time employees.

Date:

Date Board Approved

Tipton Elementary School District
Classified Salary Schedule

Instructional Aides/Migrant Tutor/Materials Aide/Library Technician

2016-2017 (Effective July 1, 2016 with 3.5% increase)

Superintendent



 
 

 

4.   ADMINISTRATIVE: Action items: 
 

4.5 Agreement with TCOE for Licensed Vocational Nurse  
 
   
 

 
 







 
 
 

5.   FINANCE:  Action items: 
 
5.1   Vendor Payments   

   
 

 
 









 
 
 

5.   FINANCE:  Action items: 
 
5.2    Budget Revisions  
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