
Tipton Elementary School District  
AGENDA 

REGULAR BOARD MEETING 
Tuesday, August 7, 2018 

7:00 p.m. District Conference Room 
 
1. Call to order- Flag Salute  
 

In compliance with the Americans with Disabilities Act and the Brown Act, if you need 
special assistance to participate in the meeting, including the receipt of the agenda and 
documents in the agenda package in an alternate format, please contact the Tipton 
Elementary School District office at (559) 752-4213.  Notification 48 hours prior to the 
meeting will enable the district to make reasonable arrangements to ensure 
accessibility to this meeting (28CFR35.102-35, 104 ADA Title II), and allow for the 
preparation of documents in appropriate alternate format 

 
2. Public Input:   

In order to ensure that Members of the public are provided a meaningful opportunity to 
address the board on agenda items that are within the Board’s jurisdiction, agenda items 
may be addressed either at the public input portion of the agenda, or at the time the matter 
is taken up by the Board.  Board presentations are limited to 3 minutes per person and 15 
minutes per topic. 
2.1   Community Relations/Citizen Comments  
2.2   Reports by Employee Units CTA/CSEA 

 
3. CONSENT CALENDAR: Action items: 

3.1   Minutes of Regular Board Meeting – July 11, 2018  
3.2   Agreement with TCOE for Scicon Day trip for 5th grade 
3.3   Agreement with TCOE for Scicon Week trip for 6th grade 

 
4. ADMINISTRATIVE: Action items: 

4.1   Set date for Public Hearing Regarding Sufficiency of Instructional Material  
        for the 2018-2019 School Year 

          4.2   Hearing and Public Comment Regarding the District’s and California School Employee  
                  Association’s Initial Proposals Regarding Collective Bargaining Agreement  
                  Negotiations, for the 2018-2019 School Year  

4.3   Adoption of District’s Initial Proposal to California School Employees Association  
        Regarding Classified Collective Bargaining Agreement Negotiations, for the 2018- 
        2019 School Year    

          4.4   Acknowledgement/Acceptance of the California School Employee Association’s Initial  
                  Proposal to the District Regarding Classified Collective Bargaining Agreement     
                  Negotiations, for the 2018-2019 School Year  
          4.5   Resolution Clarifying Withdrawal from the Tulare Area Schools Employee Benefit  
                  Authority – Resolution #2018-2019-05 
          4.6   Update District Authorized Signatures 
 

5. FINANCE:  Action items: 
5.1   Vendor Payments  

                  

 

 
 

 

 

 
 

 

 

 
 

 

 

 
 

 



5.2    Budget Revisions 
 
6. INFORMATION: (Verbal Reports & Presentations) 
 6.1    MOT--FOOD SERVICE—PROJECTS. 
           Multi-Purpose Building/ Phase 2 & 3 
            
7. Any Other Business-  
 7.1    Public Review of Changes to Revenues and Expenditures to Reflect Budget Act –  
                     Informational   
 
8. Adjourn to Closed Session:  The Board will consider and may act upon any of the 

following items in closed session.  Any action taken will be reported publicly at the end 
of closed session as required by law. 
8.1   Government Code Section 54957  
        PUBLIC EMPLOYEE APPOINTMENT/EMPLOYMENT 
        Title: Instructional Aide – (After School Program) 
8.2   Government Code Section 54957  
        PUBLIC EMPLOYEE APPOINTMENT/EMPLOYMENT 
        Title: Food Service Manager  
8.3   Government Code Section 54957  
        PUBLIC EMPLOYEE APPOINTMENT/EMPLOYMENT 
        Title: Transitional Kindergarten Teaching Position for 2018-2019 
8.4   Government Code section 54957 Public Employee Discipline/Dismissal/Release 
8.5   Government Code Section 54957.6 
        CONFERENCE WITH LABOR NEGOTIATORS  

                    Agency designated representatives: Jacob Munoz and Stacey Bettencourt  
                    Employee Organization: CTA 

8.6   Government Code Section 54957.6 
             CONFERENCE WITH LABOR NEGOTIATORS  
          Agency designated representatives: Jacob Munoz and Stacey Bettencourt  

        Employee Organization: CSEA         
8.7   Education Code section 35146 
        Student transfers, inter District request, etc 
 

9. Reconvene to open session 
 
10. Report out from Closed Session 
 
11. Adjournment 
 
The Board upon discussion and a vote of agreement, the Board may make any item an action 
item. 
 
Notice: If documents are distributed to Board Members concerning an agenda item within 72 
hours of a regular board meeting, at the same time the documents will be made available for 
public inspection at the District Office located at 370 N. Evans Road, Tipton CA. 93272, 
telephone 752-4213. 
 

Agenda posted August 2, 2018 



3. CONSENT CALENDAR: Action items: 
 
3.1   Minutes of Regular Board Meeting – July 11, 2018  



TIPTON ELEMENTARY SCHOOL DISTRICT   
REGULAR BOARD MEETING 

Minutes  
Wednesday, July 11, 2018 

7:00 PM District Conference Room 
 
 
1. Call to order- Flag Salute  

Board President Greg Rice, called the meeting to order at 7:00 p.m. and led the flag salute. 
Board Members Present: Shelley Heeger, Iva Sousa, John Cardoza and Greg Rice. Fernando 
Cunha was absent. Guests: Kathleen Rice, Fausto Martin and Jacob Munoz 
 

2.         Public Input:   
2.1   Community Relations/Citizen Comments  
        None 

 2.2   Reports by Employee Units CTA/CSEA 
        None   

3. Adjourn to Closed Session:  7:03 pm 
 
4. Reconvene to open session 8:30 pm 
 
5. Report out from Closed Session 
 

3.1    Government Code section 54957 Public Employee Discipline/Dismissal/Release 
 

            Motion to accept the withdrawal of an appointment and offer of employment to  
            Superintendent was made by Iva Sousa and second by John Cardoza.                  
            Vote Yea 4/ No 0/ Abstain 0/ Absent 1 
          Yea – Shelley Heeger, Iva Sousa, John Cardoza, and Greg Rice  

            No - 0 
          Abstain - 0  
         Absent – Fernando Cunha 

 
         Motion to accept the withdrawal of an employment offer to a certificated employee was made by    
         John Cardoza and second by Iva Sousa. 
         Vote Yea 4/ No 0/ Abstain 0/ Absent 1 
         Yea – Shelley Heeger, Iva Sousa, John Cardoza, and Greg Rice  

           No - 0 
         Abstain - 0  
         Absent – Fernando Cunha 

 
3.2    Government Code section 54957 
         Public Employee Appointment/Employment 
         Title: Superintendent/Principal  
 
Motion to appoint Stacey Bettencourt as Superintendent/Principal was made by Shelley Heeger  
and second by John Cardoza. 

          Vote Yea 4/ No 0/ Abstain 0/ Absent 1 
          Yea – Shelley Heeger, Iva Sousa, John Cardoza, and Greg Rice  

                  

 

 
 

 

 

 
 

 

 

 
 

 

 

 
 

 



            No - 0 
          Abstain - 0  
          Absent – Fernando Cunha 

 
3.3    Government Code section 54957 
         Public Employee Appointment/Employment 
         Title: Assistant Superintendent-Projects Director 

 
Motion to appoint Jacob Munoz as Assistant Superintendent-Projects Director was made  
by Shelley Heeger and second by Iva Sousa. 

          Vote Yea 4/ No 0/ Abstain 0/ Absent 1 
          Yea – Shelley Heeger, Iva Sousa, John Cardoza, and Greg Rice  

            No - 0 
            Abstain - 0  
            Absent – Fernando Cunha 
 

3.4   Government Code section 54957.6 
        Conference with Labor Negotiator 
        Name of Negotiator: Board President, Greg Rice 
        Unrepresented employee: Superintendent/Principal  
 
 Discussion only 
 
3.5   Government Code section 54957.6 
        Conference with Labor Negotiator 
        Name of Negotiator: Board President, Greg Rice 
        Unrepresented employee: Assistant Superintendent –Projects Director 

 
Discussion only 
 
3.6   Government Code section 54957  
        Public Employee Appointment/Employment  
        Title: Kindergarten Teacher for the 2018-2019 school year 

 
 Motion to appoint Erin Ralls as a Kindergarten Teacher for the 2018-2019 school year was    
 made by Iva Sousa and Second by John Cardoza.  

          Vote Yea 4/ No 0/ Abstain 0/ Absent 1 
         Yea – Shelley Heeger, Iva Sousa, John Cardoza, and Greg Rice  

           No - 0 
         Abstain - 0  
         Absent – Fernando Cunha 

 
3.7   Education Code section 35146 
        Student transfers, inter District request, etc 
      
Motion to approve student transfers and inter District requests was made by John Cardoza  

            and second by Iva Sousa.  
          Vote Yea 4/ No 0/ Abstain 0/ Absent 1 
          Yea – Shelley Heeger, Iva Sousa, John Cardoza, and Greg Rice  

            No - 0 
          Abstain - 0  



           Absent – Fernando Cunha 
      
6. CONSENT CALENDAR: Action items: 

6.1   Minutes of Regular Board Meeting - June 5, 2018 
6.2   Minutes of Special Board Meeting - June 12, 2018 
6.3   Minutes of Regular Board Meeting - June 12, 2018 
6.4   Board Resolution #2018-2019-01, Authorizing Inter-fund Loan for Cash Flow Purposes 
6.5   Board Resolution #2018-2019-02, Authorization for County Superintendent of Schools  
        to make yearend Budget Transfer 
6.6   Board Resolution #2018-2019-03, Spending Determination for Funds Received from the  
        Education Protection Account pursuant to Article XIII 
6.7   Board Resolution #2018-2019-04, Authorizing Inter-fund Transfers In Accordance with  
        the Budget 
6.8   6th-8th Grade History/Social Science Curriculum Adoption Recommendation 
6.9   Consolidated Application 

 
 Motion to approve the consent calendar was made by John Cardoza and second by Iva Sousa. 
            Vote Yea 4/ No 0/ Abstain 0/ Absent 1 
          Yea – Shelley Heeger, Iva Sousa, John Cardoza, and Greg Rice  

            No - 0 
          Abstain - 0  
         Absent – Fernando Cunha      

 
7. ADMINISTRATIVE: Action items: 

7.1   Approval of employment agreement with Superintendent/Principal 
 
Mr. Greg Rice, Board President verbally summarized the compensation and fringe benefits 
provided in the proposed Employment Agreement with Superintendent/Principal, Stacey 
Bettencourt as follows: 

 
 1. The term is for one year from July 1, 2018 to June 30, 2019. 
 
 2. The Superintendent’s annual base salary is $130,000 for a monthly salary of approximately Ten  

Thousand, Eight Hundred and Thirty-Three Dollars and Thirty-Three Cents ($10,833.33), less 
applicable taxes and withholdings.  The Superintendent shall receive an annual amount of $1,000 
if she is in possession of a Master’s Degree and shall receive an annual amount of $1,500 if she is 
in possession of a Doctoral Degree, to be paid in twelve month installments.  

 
3. The Superintendent is entitled to receive the same health and welfare benefits as other certificated 

employees. This includes District contributions of One Thousand Four Hundred and One Dollars 
and Eighty Cents per month ($1401.80/month) for a total of Sixteen Thousand, Eight Hundred 
and Twenty One Dollars and Sixty Cents a year ($16,821.60/year). 

 
4. The Superintendent will have a 212 work-day positive work year calendar.  The Board may 

request the Superintendent to work up to ten (10) additional days at her daily rate of pay, $613.21.  
 

5. The Superintendent shall be allocated twelve (12) days of sick leave annually, earned at a rate of 
one day per month. 

 
6. The Superintendent is provided with the ability to use tax deferral plans and post-retirement 

health and benefits on the same terms and conditions as those plans are made available to other 
District certificated employees. 

 



7. The Superintendent shall be reimbursed for actual and necessary expenses incurred within the 
course and scope of employment, for the following: 1) in-state and out-of-state conference fees; 
2) mileage reimbursement for all personal automobile travel at the IRS rate per mile, bridge tolls 
and parking fees; 3) air travel; 4) auto rentals, cab or shuttle fares for out-of-county travel; and, 5) 
per diem/meal expenses at the same rate provided to other District employees.  Superintendent 
may seek approval from the Board for other expense reimbursement. 

 
8. The Superintendent shall be provided with annual professional membership dues of the 

Association of California School Administrators (“ACSA”) or any single professional group 
which the Superintendent chooses in order to maintain and improve her professional skills. 

 
9. In the event the Board decides to terminate the contract without cause, the District shall continue 

to pay the Superintendent her regular salary as Superintendent until the expiration of the 
Agreement and she shall return to her prior position as Principal for the remainder of the 
Agreement.  

 
This concludes the summary of Superintendent/Principal, Stacey Bettencourt’s contract. At this 
time would anyone from the public like to make a comment? A complete copy of the contract is 
available on the table next to the door.  

  
 Is there a motion? Motion to approve employment agreement of Superintendent/Principal  
 was made by Iva Sousa and second by John Cardoza.  

Is there any discussion? No discussion  
 

Motion to approve employment agreement of Superintendent/Principal was made by Iva Sousa 
and second by John Cardoza.  

  Vote Yea 4/ No 0/ Abstain 0/ Absent 1 
          Yea – Shelley Heeger, Iva Sousa, John Cardoza, and Greg Rice  

            No - 0 
          Abstain - 0  
          Absent – Fernando Cunha      

 
7.2   Approval of employment agreement with Assistant Superintendent –Projects Director  

 
Mr. Greg Rice, Board President verbally summarized the compensation and fringe benefits 
provided in the proposed Employment Agreement with Assistant Superintendent-Projects 
Director, Jacob Munoz as follows: 
 
1. The term is for one year from July 1, 2018 to June 30, 2019. 

 
2. The Assistant Superintendent’s annual base salary is $118,000, for a monthly salary of 

approximately Nine Thousand, Eight Hundred and Thirty-Three Dollars and Thirty-Three 
Cents ($9,833.33), less applicable taxes and withholdings.  The Assistant Superintendent 
shall receive an annual amount of $1,000 if he is in possession of a Master’s Degree and 
shall receive an annual amount of $1,500 if he is in possession of a Doctoral Degree, to 
be paid in twelve month installments.  

 
3. The Assistant Superintendent is entitled to receive the same health and welfare benefits 

as other certificated employees. This includes District contributions of One Thousand 
Four Hundred and One Dollars and Eighty Cents per month ($1401.80/month) for a total 
of Sixteen Thousand, Eight Hundred and Twenty One Dollars and Sixty Cents a year 
($16,821.60/year). 



 
4. The Assistant Superintendent will have a 205 work-day positive work year calendar.  The 

Board may request the Assistant Superintendent to work up to ten (10) additional days at 
his daily rate of pay, $575.61.  

 
5. The Assistant Superintendent shall be allocated twelve (12) days of sick leave annually, 

earned at a rate of one day per month. 
 

6. The Assistant Superintendent is provided with the ability to use tax deferral plans and 
post-retirement health and benefits on the same terms and conditions as those plans are 
made available to other District certificated employees. 

 
7. The Assistant Superintendent shall be reimbursed for actual and necessary expenses 

incurred within the course and scope of employment, for the following: 1) in-state and 
out-of-state conference fees; 2) mileage reimbursement for all personal automobile travel 
at the IRS rate per mile, bridge tolls and parking fees; 3) air travel; 4) auto rentals, cab or 
shuttle fares for out-of-county travel; and, 5) per diem/meal expenses at the same rate 
provided to other District employees.  Assistant Superintendent may seek approval from 
the Board for other expense reimbursement. 

 
8. The Assistant Superintendent shall be provided with annual professional membership 

dues of any single professional group which the Assistant Superintendent chooses in 
order to maintain and improve his professional skills, subject to the approval of the 
Board.  

 
9. In the event the Board decides to terminate the contract without cause, the District shall 

continue to pay the Assistant Superintendent his regular salary as Assistant 
Superintendent until the expiration of the Agreement and Assistant Superintendent shall 
return to a vacant classroom position by which he is qualified based on the credentials he 
holds for the remainder of the Agreement. 

 
This concludes the summary of Assistant Superintendent/ Projects Director, Jacob 
Munoz’s contract. At this time would anyone from the public like to make a comment? A 
complete copy of the contract is available on the table next to the door.  
 
Is there a motion? Motion to approve employment agreement of Assistant  
Superintendent-Projects Director was made by Iva Sousa and second by John Cardoza.  
Is there any discussion? No discussion  

 
Motion to approve employment agreement of Assistant Superintendent-Projects Director was 
made by Iva Sousa and second by John Cardoza. 
Vote Yea 4/ No 0/ Abstain 0/ Absent 1 

          Yea – Shelley Heeger, Iva Sousa, John Cardoza, and Greg Rice  
            No - 0 
          Abstain - 0  
         Absent – Fernando Cunha      

 
 
7.3   Approval of Comprehensive School Safety Plan 2017-2018  
 
Motion to approve Comprehensive School Safety Plan 2017-2018 was made by John Cardoza    



and second by Shelley Heeger. 
Vote Yea 4/ No 0/ Abstain 0/ Absent 1 

          Yea – Shelley Heeger, Iva Sousa, John Cardoza, and Greg Rice  
            No - 0 
          Abstain - 0  
         Absent – Fernando Cunha      

 
8. FINANCE:  Action items: 

8.1   Vendor Payments 
 
Motion to approve vendor payments was made by Shelley Heeger and second by John Cardoza.  
Vote Yea 4/ No 0/ Abstain 0/ Absent 1 

          Yea – Shelley Heeger, Iva Sousa, John Cardoza, and Greg Rice  
            No - 0 
          Abstain - 0  
         Absent – Fernando Cunha      

 
9. INFORMATION: (Verbal Reports & presentations) 

9.1    MOT--FOOD SERVICE—PROJECTS 
         Multi-Purpose Building /Phase 2 & 3 
 
Mrs. Stacey Bettencourt and Mr. Jacob Munoz updated the Board on the status of the 
Multipurpose Building. 
 
9.2    Consideration and Public Notice of the California School Employees Association’s Initial      

Proposal to the District Regarding Classified Collective Bargaining Agreement 
Negotiations, for the 2018-2019 School Year 

  
No discussion 

 
9.3    Consideration and Public Notice of the District’s Initial Proposal to California School  
         Employees Association Regarding Classified Collective Bargaining Agreement  
         Negotiations, for the 2018-2019 School Year 

  
No discussion 

 
10. Any Other Business  
    
11. Adjournment 9:14 pm 
 

Minutes approved August 7, 2018 
 

 
 
________________________________        _________________________________ 
Greg Rice, President                                  Iva Sousa, Clerk                
 
 
________________________________ 
Stacey Bettencourt, Secretary 
 



3. CONSENT CALENDAR: Action items: 
 
3.2   Agreement with TCOE for Scicon Day trip for 5th  
        grade 

 
 





3. CONSENT CALENDAR: Action items: 
 
3.3   Agreement with TCOE for Scicon Week trip for 6th  
        grade 
 





4. ADMINISTRATIVE: Action items: 
 

4.1   Set date for Public Hearing Regarding Sufficiency of     
        Instructional Material for the 2018-2019 School Year 

          
 





4. ADMINISTRATIVE: Action items: 
 

 4.3   Adoption of District’s Initial Proposal to California School  
         Employees Association Regarding Classified Collective     
         Bargaining Agreement Negotiations, for the 2018-2019  
         School Year    

           
 



TIPTON ELEMENTARY SCHOOL DISTRICT 
 

Sunshine Proposal for Contract Negotiations with 
 

California School Employees Association 
 

 

Public school employers and their exclusive representatives are required to present proposals 
which relate to matters within the scope of representation at a school board meeting prior to 
commencing negotiations. 
  
The Board of Trustees of the Tipton Elementary School District (“District”) values the 
collaborative spirit through which collective bargaining is accomplished between the District and 
the California School Employees Association (“Association”).  The District will approach the 
coming negotiations with the Association with an intent to negotiate mutually agreeable contract 
terms that address its employees’ interests and concerns when aligned with the seven Board and 
Local Control and Accountability Plan (“LCAP”) goals: 
 

• Goal 1:  Improve Student Achievement in English Language Arts 
• Goal 2:  Improve Student Achievement in Math 
• Goal 3:  Increase Academic Achievement for all EL students 
• Goal 4:  Improve Pupil Attendance and Truancy Rates 
• Goal 5:  Improve Participation and Increase Learning Opportunities for Parents  
• Goal 6:  To Provide and Equip a Multipurpose Room to Assist with the Implementation                

              of a Broad Range of Study, Increase Pupil Achievement, and Help Facilitate   
                    Parental Involvement. 
• Goal 7:  Maintain Class Sizes of 24:1 or Less Across Grades TK-8 
 

 
The current collective bargaining agreement (“CBA”) is in effect from July 1, 2015, up to and 
including June 30, 2018.  Although the entire CBA is open, and the District reserves the right to 
discuss other provisions within the CBA in response to the Association’s proposals over the 
course of negotiations, the District’s interest is to focus negotiations on the following articles: 
 
THE DISTRICT’S INITIAL PROPOSAL 
 

● Article 7: Wages 
● Article 8: Health Benefits 

 
 
The District is interested in negotiating a three-year contract for the period of July 1, 2018 to 
June 30, 2021, with negotiations for 2019-2020 and 2020-2021 entailing negotiating salary, 
health and welfare benefits and one (1) article for each party. 
 
The District desires to engage in good faith, principled negotiations with the Association to reach 
consensus on all negotiable items. 
 



4. ADMINISTRATIVE: Action items: 
 

4.4   Acknowledgement/Acceptance of the California School  
        Employee Association’s Initial Proposal to the District  
        Regarding Classified Collective Bargaining Agreement     

                Negotiations, for the 2018-2019 School Year  
 
 

 







4. ADMINISTRATIVE: Action items: 
 
          4.5   Resolution Clarifying Withdrawal from the Tulare Area  
                  Schools Employee Benefit Authority – Resolution #2018- 
                  2019-05 
           

 



BEFORE THE BOARD OF TRUSTEES 
OF THE TIPTON ELEMENTARY SCHOOL DISTRICT 

TULARE COUNTY, CALIFORNIA 
 

RESOLUTION NO. 2018-2019-05 
 

RESOLUTION CLARIFYING WITHDRAWAL FROM THE TULARE AREA 
SCHOOLS EMPLOYEE BENEFIT AUTHORITY 

 
 WHEREAS, on or about June 13, 1984, the Tipton Elementary School District 
(“District”), along with other Tulare County school districts, entered into Joint Powers 
Agreement (“Agreement”), attached hereto as Exhibit A and incorporated herein by this 
reference, establishing the Tulare Area Schools Employee Benefit Authority (“TASEBA”) 
pursuant to the provisions of California Government Code sections 6500 et seq.; and 
 
 WHEREAS, TASEBA adopted bylaws (“Bylaws”), attached hereto as Exhibit B and 
incorporated herein by this reference; and 
 
 WHEREAS, at the June 18, 2013 meeting of TASEBA Board of Directors, TASEBA 
Board of Directors voted 13-2 to disband TASEBA effective September 30, 2013; and  
 
 WHEREAS, the District, through its representative’s vote to disband TASEBA, provided 
the required notice and withdrew the District’s membership in TASEBA and ceased providing 
any further annual contributions after that date; and 
 
 WHEREAS, as of that date, District understands that TASEBA disbanded effective 
September 30, 2013 and, as a result, TASEBA no longer has any members, and has not received 
any member annual contributions to TASEBA since being disbanded. 
 
 NOW, THEREFORE, the Board of Trustees of the Tipton Elementary School District of 
Tulare County, State of California, hereby finds, determines and orders as follows: 
 

1.  The recitals above are true and correct. 
 

2. The District reaffirms its withdrawal from TASEBA effective September 30, 
2013. 
 
3.  The District’s Superintendent, or designee, is authorized and directed to take any 
action on behalf of the District necessary to effect the purposes of this resolution.   

     
 PASSED AND ADOPTED by the Board of Trustees of the Tipton Elementary School 
District at its regular meeting held on August 7, 2018. 
 
 AYES: 

 NOES: 



 ABSENT: 

 ABSTAIN: 
 
Dated: August 7, 2018 
       _______________________________ 
        
       President of the Board of Trustees 
       
CERTIFIED AS TRUE AND CORRECT COPY: 
 
 
                                   
Clerk of the Board 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 

EXHIBIT A 
JOINT POWERS AGREEMENT 

 



























 
EXHIBIT B 

TASEBA ADOPTED BYLAWS 





















4. ADMINISTRATIVE: Action items: 
 
     4.6   Update District Authorized Signatures 
 

 
           

 



ADD/REMOVE AUTHORIZED SIGNERS 
FOR CALENDAR YEAR 2018 

 
TIPTON ELEMENTARY SCHOOL DISTRICT 

 
To: Tulare County Superintendent of Schools 
 Attention:  Shelly DiCenzo, Administrative Services 
 
In accordance with Education Code Section 42633, the governing board of the above school district, following 
its annual organizational meeting in December, 2017, filed with the county superintendent of schools the 
verified signature of each person authorized to sign orders in its name. 
 
This school district wishes to add the name and signature of an officer or employee to its list of authorized 
signers and/or remove a person from the list.  
 
The governing board of said district, at a regular/special meeting held on the 7th day of August, 2018, authorize 
the following person(s), whose signature appears opposite his/her name below, to sign orders in the name of 
said governing board and/or authorize the removal of the person(s) named below: 
 
 ADD TO THE AUTHORIZED SIGNER LIST: 
 Type or Print Name Here:  Signature Here: 

1.     

2.    

3.    
 

REMOVE FROM THE AUTHORIZED SIGNER LIST: 
 Type or Print Name Here: 

1.  Anthony Hernandez 

2.  

3.  
 
 
All authorized signers will be included on one sheet following the December 2018 organizational meeting of 
this district. 
 
BY ORDER OF THE GOVERNING BOARD OF THE 
 
TIPTON ELEMENTARY SCHOOL DISTRICT 
 
 
Date:  August 7, 2018     By       
         Clerk or Secretary of the Board 
 
 

File the ORIGINAL with Shelly DiCenzo, Administrative Services. This form is for Tulare County Office of Education use only. 



5. FINANCE:  Action items: 
 
5.1   Vendor Payments  

 











5. FINANCE:  Action items: 
 
5.2    Budget Revisions 
 















            

7. Any Other Business-  
  

7.1    Public Review of Changes to Revenues and Expenditures to  
         Reflect Budget Act – Informational   
 



Board Members 
Tony Macedo    Greg Rice                   Iva Sousa  John Cardoza   Shelley Heeger 

President      Clerk                             Trustee                 Trustee                    Trustee 
                
      
             
 

 
 
 
 
 

 
 
 

 
 
 
 
 
 
 
DATE August 2, 2018 

 
TOPIC PUBLIC REVIEW OF CHANGES TO REVENUES AND 

EXPENDITURES TO REFLECT BUDGET ACT. 
 

ISSUE Ed Code 42127(h) states “Not later than 45 days after the 
Governor signs the annual Budget Act, the school district shall 
make available for public review any revisions in revenues and 
expenditures that it has made to its budget to reflect the funding 
made available by that Budget Act.”   
 

BACKGROUND Attached is a summary of the changes from the district Adopted 
Budget to the State’s Budget Act.  The district budget will be 
revised and presented at First Interim to reflect the State Budget 
Act. 
 

RESOURCE Public Review of Budget Changes 
 

RECOMMENDATION This is for discussion only and no action necessary 
 
 

 

370 N. Evans Road •  P.O. Box 787  • Tipton, CA 93272 
559-752-4213   •   FAX:  559-752-1231 

 

Tiger Pride! 

 

 
 

Stacey Bettencourt 
Superintendent/ Principal 

 
Jacob Munoz 

Assistant Superintendent -
Projects Director   

 
Fausto Martin 
MOT Director 

 
  

TIPTON ELEMENTARY SCHOOL 
 



 
 

Tipton Elementary School District 
Public Review of Budget Changes (Ed Code 42127(h)) 

 Due to State Budget Act 
August 2, 2018 

 
Budget Item Adopted Budget Chanages Proposed Budget 

Revenues    
LCFF Funding 4,489,907 -59,854 4,839,053 
Roll Taxes 660,732 47,977 708,709 
EPA 672,372 52,949 725,321 
    
    
Expenditures    
    
    

 
To meet the requirements of EC 42127(h) to make available for public review any revisions in revenues 
and expenditures that it has made to its budget to reflect the funding made available by that Budget Act.  
First interim budget will reflect these changes. 
 
 
I:\PROCEDURES\DBS\Public disclosure of Budget Changes.doc 
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