TIPTON ELEMENTARY SCHOOL DISTRICT
REGULAR BOARD MEETING

AGENDA
Tuesday, May 3, 2022
7:00 p.m. District Board Room

CALL TO ORDER - FLAG SALUTE

In compliance with the Americans with Disabilities Act and the Brown Act, if you
need special assistance to participate in the meeting, including the receipt of the
agenda and documents in the agenda package in an alternate format, please contact
the Tipton Elementary School District office at (559) 752-4213. Notification 48
hours prior to the meeting will enable the district to make reasonable arrangements
to ensure accessibility to this meeting (28CFR35.102-35, 104 ADA Title I1), and
allow for the preparation of documents in appropriate alternate format

PUBLIC INPUT:

In order to ensure that Members of the public are provided a meaningful opportunity to
address the board on agenda items that are within the Board’s jurisdiction, agenda items
may be addressed either at the public input portion of the agenda, or at the time the
matter is taken up by the board. Board presentations are limited to 3 minutes per person
and 15 minutes per topic.

2.1 Community Relations/Citizen Comments

2.2 Reports by Employee Units CTA/CSEA

2.3 Correspondence - Review of Second Period Interim Report, 2021-2022

CONSENT CALENDAR: Action items:

3.1 Minutes of the Regular Board Meeting — April 5, 2022

3.2 Library Surplus

3.3 Conference, Field Trip, Fund Raiser and Facilities Requests

ADMINISTRATIVE: Action items:

4.1 Acknowledgement/Acceptance of the California School Employees Association’s
Initial Proposal to the District Regarding Classified Collective Bargaining
Agreement Negotiations, for the 2022-2023 School Year

4.2 Adopt the District’s Initial Proposal to California School Employees Association
Regarding Classified Collective Bargaining Agreement Negotiations, for the 2022-
2023 School Year

4.3 Acknowledgement/Acceptance of the Associated Teachers of Tipton’s Initial
Proposal to the District Regarding Certificated Collective Bargaining Agreement
Negotiations, for the 2022-2023 School Year

4.4 Adopt the District’s Initial Proposal to Associated Teachers of Tipton Regarding
Certificated Collective Bargaining Agreement Negotiations, for the
2022-2023 School Year

4.5 Quarterly Board Policy - March 2022



8.

9.

10.

4.6 Approve Resolution No. 2021-2022-10 In the Matter of Ordering Regular

Governing Board Member Elections; Specifications of the Election Order

4.7 Award of Bid — Floor Replacement Project at Tipton Elementary School
Recommend Award of Bid No. 3 - Flooring Project at Tipton Elementary School

4.8 Approve Rescheduling of August 2, 2022 Regular Board Meeting

4.9 Memorandum of Understanding between Tulare County Superintendent of Schools
and Tipton School District

FINANCE: Action items:
5.1 Vendor Payments

INFORMATION: (Verbal Reports & Presentations)
6.1 MOT--FOOD SERVICE—PROJECTS

6.2 Tipton School Drama Class — Bull Dog Saves the Day
6.3 Cheerleading Competition

ADJOURN TO CLOSED SESSION: The Board will consider and may act upon
any of the following items in closed session. Any action taken will be reported
publicly at the end of closed session as required by law.
7.1 Education Code 35146
Confidential Student Matters
7.2 Government Code Section 54957
Public Employee Discipline/Dismissal/Release/Complaint
7.3 Government Code Section 54957.6
Conference with labor negotiators
Agency designated representatives: Superintendent
Employee Organization: CTA
7.4 Government Code Section 54957.6
Conference with labor negotiators
Agency designated representatives: Superintendent
Employee Organization: Business Manager
7.5 Government Code Section 54957.6
Conference with labor negotiators
Agency designated representatives: Superintendent
Employee Organization: California School Employees Association and its Chapter
765

RECONVENE TO OPEN SESSION
REPORT OUT FROM CLOSED SESSION

ADJOURNMENT

The Board upon discussion and a vote of agreement, the Board may make any item an
action item.



Notice: If documents are distributed to Board Members concerning an agenda item within
72 hours of a regular board meeting, at the same time the documents will be made
available for public inspection at the District Office located at 370 N. Evans Road, Tipton
CA. 93272, telephone 752-4213.

Agenda Posted: April 28, 2022



2. PUBLIC INPUT:

2.3 Correspondence - Review of Second Period Interim Report, 2021-2022
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April 18, 2022

Stacey Bettencourt, Superintendent
Tipton School District

PO Box 787

Tipton, CA 93272

SUBJECT: REVIEW OF SECOND PERIOD INTERIM REPORT, 2021-22

Dear Stacey:

The county office has reviewed the 2021-22 Second Period Interim Report of the
Tipton School District and will be able to certify to the California Department of
Education that the district has submitted a positive report for the period ending

January 31%,

We find that these documents reflect a satisfactory fiscal position and indicate the
district will be able to meet its financial obligations during this fiscal year and the
two subsequent years as certified by your governing board. We thank you for the
timely filing of your Interim Report with our office. The efforts of your staff in the
preparation and submission of this report along with the supporting documentation is

appreciated.

Please read our attached addendum for further comments and recommendations.

If you have any concerns or questions about this review, our comments, or
recommendations, please do not hesitate to call at 733-6474.

Sipgerely,

»
W %7.
Fernie Marroquin, Ed.D.
Assistant Superintendent, Business Services

Tulare County Office of Education

FM/sd
Encl.

cc: Greg Rice, Board President
District Business Manager



April 18,2022

2021-22 Second Period Interim Review
Addendum

Tipton Elementary School District

BACKGROUND

Our review of the district’s 2021-22 Second Period Interim Report and the comments included are based on
information the district had available at the time the Interim Report was prepared. The Governor’s proposed budget
for 2022-23 reflects unanticipated increases in funding for California Public Education during a time of an
unprecedented global pandemic. The State economy has recovered from the COVID-19 pandemic much faster than
originally anticipated and state revenues continue to be higher than projected when the 2021 Budget Act was enacted
last summer. As a result, the Governor’s 2023-24 budget proposal includes significant investments to address the
immediate and long-term impacts of the pandemic on K-12 education.

Of most significance is the Governor’s proposal to allocate roughly $3.3 billion in Prop 98 funding to fund a statutory
cost of living adjustment (COLA) of 5.33% in 2022-23. In efforts to soften the impact of declining enroliment, the
Governor proposes to amend how districts are funded under the Local Controf Funding Formula (LCFF). Building upon
current law which funds LCFF for school districts on the greater of prior or current year Average Daily Attendance
(ADA), a third option would be added looking at the average of three prior years’ ADA. Ongoing costs associated with
this proposal are estimated to cost $1.2 billion in Prop 98 funds. The 2022-23 budget proposal also includes significant
investments in categorical programs many of which were introduced as part of the 2021 Budget Act:

e S1 billion in on-going Prop 98 funding to expand Universal Transitional Kindergarten beginning in 2022-23;
e $4.4 billion in on-going Prop 98 funding for the Expanded Learning Opportunities Program;

e S2 billion in one-time Prop-98 funding to for college and career pathways;

e 5650 million in on-going Prop-98 funding to fund the Universal Meals Program;

e $1.5 billion in one-time Prop-98 funding to support the transition to electric school buses;

e $2.225 billion in one-time non-Prop-98 funding to fund new construction and modernization projects through
the State Facility Program;

e $500 million in one-time Prop-98 funding for grants over five years for high-needs schools for literacy coaches
and reading specialists;

e  $500 million in on-going Prop-98 funding to increase the special education base funding formula,

Supplementing the already higher than anticipated funding proposed for schools is the significant amount of federal
funding districts have received in the past couple of years to mitigate impacts caused by the COVID-19 pandemic.
Most recently this includes the $900 billion Coronavirus Response and Relief Supplemental Appropriations Act signed
into law December 27, 2020 and $1.9 trillion American Rescue Plan signed into law on March 11, 2021. Both of these
acts included significant amounts of funding for education earmarked to assist schools in reopening and address the
multitude of new costs incurred by schools attributable to the COVID-19 pandemic

The Department of Finance recognizes that in spite of a global public health crisis the State’s economic recovery is
outperforming expectations. However, going forward we face unprecedented challenges and disruptions in providing
K-12 education that come with hefty costs. A global pandemic combined with risks unique to California including
emergency preparedness costs due to wildfires, affordable housing woes, state-wide declining enrollment and
reliance on significant one-time federal funding point to the importance of districts exercising fiscal prudence even

when times are good.
1|Page



April 18,2022

2021-22 Second Period Interim Review
Addendum

Tipton Elementary School District

LOCAL CONTINTUITY AND ATTENANCE PLAN

It is important to note that the Local Control Accountability Plan (LCAP) document will resume as the main
accountability document for K-12 education for the foreseeable future and there continues to be a growing emphasis
on accountability measures. The 2021 Budget Act included language that requires districts to maintain supplemental
and concentration grant funds to increase and improve services to unduplicated pupils until the funds are fully spent.
This provision effectively disallows supplemental and concentration doliars from being carried over in an unrestricted
fashion from one year to the next. This provision will be especially challenging for those districts that are falling short

of meeting their minimum proportionality requirement.

in addition to the supplemental and concentration grant carryover provision, the 2021 Budget Act also increased the
concentration grant percentage from 55% to 65%. The funding associated with this “add-on” must be used to increase
the number of adults providing direct services to students. There has been a prompt added to the LCAP template
whereby districts must describe how the additional concentration grant add-on funding will be used to increase the
number of staff providing direct services at schools that have a high concentration of unduplicated students. This is an
on-going accountability measure that will require tracking of how these concentration add-on funds are being spent.

Unique to the 2022-23 fiscal year, assembly Bill 130 requires districts to present an update on the annual update to
the 2021-22 LCAP and budget overview for parents on or before February 28, 2022, at a regularly scheduled meeting
of the governing board. This update must include mid-year outcome data relate to metrics identified in the 2021-22
LCAP and expenditure data on all actions identified in the 2021-22 LCAP. While districts were required to present this
LCAP Supplement by February 28™, it is adopted, reviewed and then approved as part of the 2022-23 LCAP cycle.

BUDGET OVERVIEW FOR PARENTS

Due to the passage of AB1808 in 2018 the LCAP template now incorporates a section titled “Budget Overview for
Parents” which is intended to help stakeholders better understand funding decisions included in the LCAP. This bill
takes an additional step towards increasing transparency over those additional supplemental and concentration
dollars generated by unduplicated students. The Budgeted Overview for Parents is intended to help stakeholders

better understand funding decisions included in the associated LCAP.

RETIREMENT COSTS

The Governmental Accounting Standards Board Statement No. 68 (GASB 68) reporting requirements took effect for
the 2014-15 financial statements for State and local government employers. Districts now need to recognize their
proportionate share of the net pension liability (NPL) for both CalSTRS and CalPERS retirees in their accrual based

financial statements (Audit Reports).

The CalPERS Board adopted changes to the actuarial assumptions that became effective June 30, 2015. The changes
result in a projected increase to the employer contribution rates for 2015-16 and for the following five years. The
CalPERS Circular Letter 200-012-14 dated March 10, 2014 provided projected rates for 2014-15 through 2020-21
which were subsequently modified as shown below. Both the CalPERS and CalSTRS rates shown for 2019-20 and 2020-
21 include the subsidy provided as part of the passage of AB84 on April 21, 2020 and rate offset included in the 2021

State Budget.

CalPERS Actual and Projected Rates
2016-17 Actual 2017-18 Actual 2018-19 Actual 2019-20 Actual 2020-21 Actual 2021-22 Projected

13.888% 15.531% 18.062% 19.721% 22.91% 26.10%

2|Page



April 18,2022

2021-22 Second Period Interim Review
Addendum

Tipton Elementary School District

Likewise, Assembly Bill 1469 increased the contribution rates that employers, employees and the state pay to support
the State Teachers Retirement System. Employer rates will continue to increase until 2020-21. Thereafter, the STRS

employer rate is set by the CalSTRS board.

CalSTRS Rates per Education Code Sections 22901.7 and 22950.5
2016-17 Actual 2017-18 Actual 2018-19 Actual 2019-20 Actual 2020-21 Actual 2021-22 Projected

12.58% 14.43% 16.28% 17.10% 16.92% 19.10%

Districts should be cognizant about including the PERS and STRS rate increases projected in 2021-22 as all rate offsets
we’ve experienced in previously adopted State budgets expire in the 2021-22 fiscal year.

RESERVES

Reserve Caps — Our office continues to reinforce the need for reserves over the state minimum reserve requirements.
Past experience has clearly demonstrated these minimum levels are not sufficient to protect educational programs
from severe disruption in an economic downturn. The typical 3% reserve minimum represents less than two weeks of
payroll for nearly all districts. Many LEAs have established reserve policies calling for higher than state minimum

reserves, recognizing their duty to maintain fiscal solvency.

In October 2017 the Governor signed Senate Bill 751 which made significant changes to the previous Senate Bill 858
reserve cap requirements. These changes became effective January 1, 2018. The cap now allows for 10% of assigned
or unassigned ending balances on a more limited number of district funds. It also exempts districts with fewer than

2,501 average daily attendance from the cap requirement.

The provisions of SB 751 are not imposed until the year after funds in the Public School System Stabilization Account
(PSSSA) equals or exceeds 3% of Proposition 98 funding for school districts. The 2022-23 proposed budget includes
payments of $3.1 billion in 2020-21, $3.6 billion in 2021-22 and $3.1 billion in 2022-23 into PSSSA, for a total of $9.7
billion at the end of 2022-23. This will trigger the school district reserves caps beginning in 2022-23. It is
recommended that districts impacted by the reserve cap take board action to commit funds for a specific purpose so

they are not subject to the reserve cap.

Full Accrual Financial Position - As audit reports have begun to recognize long-term pension obligations under GASB
68, districts find their annual audit report may reflect a negative unrestricted balance on their Statement of Net
Position. Beginning with fiscal year 2017-18, district audit reports will also reflect the full impact of long-term
commitments for Other Post-Employment Benefits (Retiree health plans) under GASB 75. This will further reduce a
district’s unrestricted net position. This will likely result in public concern over the fiscal management of the school
district and higher costs associated with long-term financing. We encourage districts to review and understand their
district’'s unrestricted net position upon receipt of the district’s audited financial statements for 2020-21 in case

questioned.
LOCAL CONTROL FUNDING FORMULA PROJECTIONS

Below is a comparison of the district’s adopted budget and the current interim’s anticipated change in the
unrestricted general fund balance. The differences primarily represent an updated beginning balance for the year,
changes in state LCFF estimates and changes in district provided ADA estimates.

3|Page



2021-22 Second Period Interim Review
Tipton Elementary School District
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The next graph presents the district’s 2021-22 Second Interim reserve status
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This section of our letter lists comments and recommendations we consider appropriate as a result of our review and

current state budget projections.

™ The district is projecting current and future reserves that reflect a sound fiscal position. We commend the
district for maintaining a secure financial position.
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2021-22 Second Period Interim Review April 18, 2022
Addendum

Tipton Elementary School District

® The district has prior year accruals including accounts payable and accounts receivable that have not been
reversed. We recommend the district review these accruals and reverse balances that are no longer payable or

pending receipt.

= There are no additional comments or recommendations.

5|Page



3. CONSENT CALENDAR: Action items:

3.1 Minutes of the Regular Board Meeting — April 5, 2022



TIPTON ELEMENTARY SCHOOL DISTRICT
REGULAR BOARD MEETING

MINUTES
Tuesday, April 5, 2022
7:00 p.m. District Cafeteria

CALL TO ORDER - FLAG SALUTE

Board Clerk, Fernando Cunha called the meeting to order at 7:00 pm and led the flag

salute. Board Members present: Shelley Heeger, Iva Sousa, John Cardoza, and Fernando
Cunha. Absent: Greg Rice. Guest: Desiree Heinks, Cassandra Cunha, Sandra Cunha, Fausto
Martin, Virginia Almeida, Isabel Corralez, Alicia Davla, Jesus Ramirez, Max Padilla,
Veronica Munoz, Martha Nunez, Sara Amaral, Yuliana Solorzano, Esmeralda Lopez, Susana
Serrano, Jose Serrano, Jennifer Carlos, Fernando Soto, and Alfonso Salgudo.

Open Public Hearing In the Matter of Adopting Development Fees on Residential and
Commercial and Industrial Development to Fund the Construction or Reconstruction of
School Facilities

2.1 Open for Public Questions and Comments

Motion to Open for Public Questions and Comments In the Matter of Adopting Development
Fees on Residential and Commercial and Industrial Development to Fund the Construction or
Reconstruction of School Facilities was made by Shelley Heeger and second by John Cardoza.
Vote Yea 4 / No 0/ Abstain 0 / Absent 1

Yea - Shelley Heeger, Iva Sousa, John Cardoza, and Fernando Cunha

No-0

Abstain - 0

Absent — Greg Rice

2.2 Close Public Hearing

Motion to close the Public Hearing was made by Shelley Heeger and second by lva Sousa.
Vote Yea 4 / No 0/ Abstain 0 / Absent 1

Yea - Shelley Heeger, Iva Sousa, John Cardoza, and Fernando Cunha

No-0

Abstain - 0

Absent — Greg Rice

PUBLIC INPUT:

3.1 Community Relations/Citizen Comments
3.2 Reports by Employee Units CTA/CSEA
3.3 Student Comments - Character Counts

Ms. Desiree Heinks recognized students who were nominated by staff for demonstrating
excellent character this school year.

CONSENT CALENDAR: Action items:

4.1 Minutes of the Regular Board Meeting — March 1, 2022

4.2 Minutes of the Special Board Meeting — March 14, 2022
4.3 Conference, Field Trip, Fund Raiser and Facilities Requests



Motion to approve the Consent Calendar was made by lva Sousa and second by John Cardoza.
Vote Yea 4/ No 0/ Abstain 0 / Absent 1

Yea - Shelley Heeger, Iva Sousa, John Cardoza, and Fernando Cunha

No-0

Abstain - 0

Absent — Greg Rice

ADMINISTRATIVE: Action items:

5.1 Board Resolution #2021-2022-08 In the Matter of Adopting Development Fees on
Residential and Commercial and Industrial Development to Fund the Construction or
Reconstruction of School Facilities

Motion to approve Board Resolution #2021-2022-08 In the Matter of Adopting Development
Fees on Residential and Commercial and Industrial Development to Fund the Construction or
Reconstruction of School Facilities was made by John Cardoza and second by lva Sousa.
Vote Yea 4/ No 0/ Abstain 0 / Absent 1

Yea - Shelley Heeger, Iva Sousa, John Cardoza, and Fernando Cunha

No-0

Abstain - 0

Absent — Greg Rice

5.2 Approval of J-13

Motion to approve J-13 was made by Shelley Heeger and second by lva Sousa.
Vote Yea 4 / No 0/ Abstain 0 / Absent 1

Yea - Shelley Heeger, Iva Sousa, John Cardoza, and Fernando Cunha
No-0

Abstain - 0

Absent — Greg Rice

5.3 Consulting Service Agreement with Air Quality Compliance Solutions

Motion to approve Consulting Service Agreement with Air Quality Compliance Solutions was
made by Shelley Heeger and second by John Cardoza.

Vote Yea 4 / No 0/ Abstain 0 / Absent 1

Yea - Shelley Heeger, Iva Sousa, John Cardoza, and Fernando Cunha

No-0

Abstain - 0

Absent — Greg Rice

5.4 English Learner Reclassification Criteria for 2021-2022 school year

Motion to approve English Learner Reclassification Criteria for 2021-2022 school year was
made by Iva Sousa and second John Cardoza.

Vote Yea 4 / No 0/ Abstain 0 / Absent 1

Yea - Shelley Heeger, Iva Sousa, John Cardoza, and Fernando Cunha

No-0

Abstain - 0

Absent — Greg Rice

5.5 Addendum to Memorandum of Understanding Between Tipton Elementary School and



Associated Teachers of Tipton CTA/NEA — Summer 2021-2022 — Learning
Loss/Intervention Program

Motion to approve Addendum to Memorandum of Understanding Between Tipton Elementary
School and Associated Teachers of Tipton CTA/NEA — Summer 2021-2022 — Learning
Loss/Intervention Program was made by John Cardoza and second by Iva Sousa.

Vote Yea 4 / No 0/ Abstain 0 / Absent 1

Yea - Shelley Heeger, Iva Sousa, John Cardoza, and Fernando Cunha

No-0

Abstain - 0

Absent — Greg Rice

5.6 Resolution # 2021-2022-09 Appointing Additional State Allocation Board Representatives

Motion to approve Resolution # 2021-2022-09 Appointing Additional State Allocation Board
Representatives was made by Iva Sousa and second by John Cardoza.

Vote Yea 4 / No 0/ Abstain 0 / Absent 1

Yea - Shelley Heeger, Iva Sousa, John Cardoza, and Fernando Cunha

No-0

Abstain - 0

Absent — Greg Rice

FINANCE: Action items:
6.1 Vendor Payments

Motion to approve Vendor Payments was made by Iva Sousa and second by John Cardoza.
Vote Yea 4 / No 0/ Abstain 0 / Absent 1

Yea - Shelley Heeger, Iva Sousa, John Cardoza, and Fernando Cunha

No-0

Abstain - 0

Absent — Greg Rice

INFORMATION: (Verbal Reports & Presentations)
7.1 MOT--FOOD SERVICE—PROJECTS

Mr. Fausto Martin shared that the roof would be fixed on the 500 wing during spring break.
He also shared that the new tuff shed was installed.

7.2 Consideration and Public Notice of the California School Employees Association’s Initial
Proposal to the District Regarding Classified Collective Bargaining Agreement
Negotiations, for the 2022-2023 School Year

7.3 Consideration and Public Notice of the District’s Initial Proposal to California School
Employees Association Regarding Classified Collective Bargaining Agreement
Negotiations, for the 2022-2023 School Year

7.4 Consideration and Public Notice of the Associated Teachers of Tipton’s Initial Proposal
to the District Regarding Certificated Collective Bargaining Agreement Negotiations, for
the 2022-2023 School Year

7.5 Consideration and Public Notice of District’s Initial Proposal to Associated Teachers of
Tipton Regarding Certificated Collective Bargaining Agreement Negotiations, for the
2022-2023 School Year



10.

11.

Items 7.2-7.5 Information only

ANY OTHER BUSINESS:
8.1 Quarterly Board Policy - March 2022

ADJOURN TO CLOSED SESSION: 7:52 pm
RECONVENE TO OPEN SESSION 9:48 pm
REPORT OUT FROM CLOSED SESSION

9.1 Education Code 35146
Student transfers, inter District etc.

Motion to approve student #22-23001 request for interdistrict was made by John Cardoza and
second by Shelley Heeger.

Vote Yea 4/ No 0/ Abstain 0 / Absent 1

Yea - Shelley Heeger, Iva Sousa, John Cardoza, and Fernando Cunha

No-0

Abstain - 0

Absent — Greg Rice

Motion to approve student #22-23002 request for interdistrict was made by John Cardoza and
second by Shelley Heeger.

Vote Yea 4/ No 0/ Abstain 0 / Absent 1

Yea - Shelley Heeger, Iva Sousa, John Cardoza, and Fernando Cunha

No-0

Abstain - 0

Absent — Greg Rice

Motion to approve student #22-23003 request for interdistrict was made by John Cardoza and
second by Shelley Heeger.

Vote Yea 4/ No 0/ Abstain 0 / Absent 1

Yea - Shelley Heeger, Iva Sousa, John Cardoza, and Fernando Cunha

No-0

Abstain - 0

Absent — Greg Rice

Motion to approve student #22-23004 request for interdistrict was made by John Cardoza and
second by Shelley Heeger.

Vote Yea 4/ No 0/ Abstain 0 / Absent 1

Yea - Shelley Heeger, Iva Sousa, John Cardoza, and Fernando Cunha

No-0

Abstain - 0

Absent — Greg Rice

Motion to approve student #22-23005 request for interdistrict was made by John Cardoza and
second by Shelley Heeger.

Vote Yea 4 / No 0/ Abstain 0 / Absent 1

Yea - Shelley Heeger, Iva Sousa, John Cardoza, and Fernando Cunha

No-0



Abstain - 0
Absent — Greg Rice

Motion to approve student #22-23006 request for interdistrict was made by John Cardoza and
second by Shelley Heeger.

Vote Yea 4/ No 0/ Abstain 0 / Absent 1

Yea - Shelley Heeger, Iva Sousa, John Cardoza, and Fernando Cunha

No-0

Abstain - 0

Absent — Greg Rice

Motion to approve student #22-23007 request for interdistrict was made by John Cardoza and
second by Shelley Heeger.

Vote Yea 4/ No 0/ Abstain 0 / Absent 1

Yea - Shelley Heeger, Iva Sousa, John Cardoza, and Fernando Cunha

No-0

Abstain - 0

Absent — Greg Rice

Motion to approve student #22-23008 request for interdistrict was made by John Cardoza and
second by Shelley Heeger.

Vote Yea 4/ No 0/ Abstain 0 / Absent 1

Yea - Shelley Heeger, Iva Sousa, John Cardoza, and Fernando Cunha

No-0

Abstain - 0

Absent — Greg Rice

Motion to approve student #22-2301 request for interdistrict was made by John Cardoza and
second by Shelley Heeger.

Vote Yea 4/ No 0/ Abstain 0 / Absent 1

Yea - Shelley Heeger, Iva Sousa, John Cardoza, and Fernando Cunha

No-0

Abstain - 0

Absent — Greg Rice

9.2 Government Code Section 54957
Public Employee Appointment/Employment
Title: Fifth Grade Teacher

Motion to Jesus Ramirez as a Fifth Grade Teacher was made by Iva Sousa and second by John
Cardoza.

Vote Yea 4/ No 0/ Abstain 0 / Absent 1

Yea - Shelley Heeger, Iva Sousa, John Cardoza, and Fernando Cunha

No-0

Abstain - 0

Absent — Greg Rice

9.3 Government Code Section 54957
Public Employee Appointment/Employment
Title: Second Grade Teacher



12.

Motion to approve Peter Sun as a Second Grade Teacher was made by John Cardoza and
second by Shelley Heeger.

Vote Yea 4/ No 0/ Abstain 0 / Absent 1

Yea - Shelley Heeger, Iva Sousa, John Cardoza, and Fernando Cunha

No-0

Abstain - 0

Absent — Greg Rice

9.4 Government Code Section 54957
Public Employee Appointment/Employment
Title: ASES After School Program Instructional Aide

Motion to approve Karina Madaheranwa as an ASES After School Program Instructional
Aide was made by John Cardoza and second by Iva Sousa.

Vote Yea 4 / No 0/ Abstain 0 / Absent 1

Yea - Shelley Heeger, Iva Sousa, John Cardoza, and Fernando Cunha

No-0

Abstain - 0

Absent — Greg Rice

9.5 Government Code Section 54957
Public Employee Discipline/Dismissal/Release/Complaint

Motion to ratify employee 4542879078, cook helper’s resignation effective

April 5, 2022 and accepted by the Superintendent on March 24, 2022 was made by Shelley
Heeger and second by John Cardoza.

Vote Yea 3/ No 1/ Abstain 0 / Absent 1

Yea - Shelley Heeger, John Cardoza, and Fernando Cunha

No — Iva Sousa

Abstain - 0

Absent — Greg Rice

ADJOURNMENT 9:48 pm

Minutes approved May 3, 2022

Greg Rice, President Fernando Cunha, Clerk

Stacey Bettencourt, Secretary



3. CONSENT CALENDAR: Action items:

3.2 Library Surplus



Tipton Elementary

School
“Library News”

Memo

To:  Mrs. Bettencourt
From: Megan Rice
Date: April 26, 2022
Re:  Library Surplus

Attached is alist of books and library materials that have been weeded from the Library Collection due to
the fact that these books were torn, missing pages, damaged, irrelevant, out of date, etc.

Weeding Project: Several of our library shelves are double stacked with books, which can lead to books
being damaged much more quickly and also make locating specific titles much more difficult. There are a
number of book titles that are out of date or simply have not been circulated in 8+ years. This weeding
project is in effort to make our library of better quality resources. This will also allow us to see which areas
we may be lacking relevant sources in and create room for the new titles we add each year.

Books that are severely damaged and worn will be disposed of. Those books that are still in readable
condition [ would like to give the teachers a chance to take them for their classroom libraries. After they
have taken what they wish, I would then like to disperse the remaining books to the students at a future
date. All of the books listed have been stamped with “discard”, our barcode and labels have been
removed, and removed from our library system.

In an effort to keep our library materials & teacher resources current and up-to-date the following
materials/resources are being removed from our collection.

After the following materials have been declared as a surplus teacher’s & staff will have an opportunity to
take any materials. All materials will have “Tipton Elementary School” blacked out and barcodes removed
(where applicable). Media items not taken by staff will be recycled or disposed of.

If you have any further questions, please let me know.
Thank you,
Megan Rice

April 26, 2022

1



Tipton Elementary School Library

Discarded/Weeded Library & School Materials

Title/Author/Number of copies

BOOK on CD
Biggest, best snowman, the / Cuyler, Margery

Ruby the copycat / Rathmann, Peggy

BOOKS

Adventures of captain underpants, the / Pilkey,
Dav

Big dipper, the / Branley, Franklyn M.
Biggest upsets of all time, the / Wilner, Barry
Bridge to terabithia / Paterson, Katherine/ 34
Buzz boy and fly guy / Arnold, Tedd

Captain underpants and the big, bad battle of
the bionic booger boy part 1: the night of the
nasty nostril nuggets / Pilkey, Dav

Class is not dismissed / Daneshvari, Gitty

Click, clack, boo: a tricky treat / Cronin,
Doreen

Dear mr. henshaw / Cleary, Beverly / 11
Diary of a young girl / Frank, Anne /9

Dog: dogs rule and cats drool, the / Dewin,
Howie / 2

Dogman: unleashed / Pilkey, Dav

Don’t let the pigeon stay up late / Willems, Mo

There was a cold lady who swallowed some
snow / Colandro, Lucille

Wee sing for halloween / Ceall, Pamela Conn

Fly guy and the frankenfly / Arnold, Ted
Fly guy meets fly girl / Arnold, Ted

Fly guy vs. the flyswatter / Arnold, Ted
Freaky friday / Rodgers, Mary /9

Girl with the silver eyes, the / Roberts, Willo
Davis /9

Glitch / Graley, Sarah

Grain of wheat, a: a writer begins / Bulla, Clyde
Robert / 12

Hombre perro se desata / Pilkey, Dav
Homework machine, the / Gutman, Dan
How rocket learned to read / Hill,s Tad
James and the giant peach / Dahl, Roald / 7
King of show-and-tell, the / Klein, Abby

Lazy lions, lucky lambs / Giff, Patricia Reilly /
8

Lightning thief, the / Riordan, Rick / 3



Little house on the prairie / Wilder, Laura
Ingalls

Lucy steps through the wardrobe /

Mouse and the motorcycle, the / Cleary,
Beverly /3

Mr. maxwell’s mouse / Asch, Frank

Mrs. frisby and the rats of nimh / O’Brien,
Robert C./2

Ouch: how your body makes it through a very
bad day / Walker, Richard

Outsiders, the / Hinton, S.E. /4

Pete the cat and the bedtime blues / Dean,
Kimberly

Piranhas don’t eat bananas / Blabey, Aaron
Quiarterback rush / Bowen, Carl

Race around the world/King, Trey

Shades of gray / Reeder, Carolyn/ 10
Shiloh / Naylor, Phyllis Reynolds / 6

Sinking of the titanic, 1912, the / Tarshis,
Lauren

Snowmen all year / Buehner, Caralyn
Son of destiny / Shan, Darren

Star wars: the force awakens / Schaefer,
Elizabeth

Stone fox / Gardiner, John Reynolds / 4
Strider / Cleary, Beverly / 3
Super fly guy / Arnold, Ted

Taste of home a+ recipes: from schools across
america / Reader’s Digest

Terrific / Agee, Jon
There’s a wocket in my pocket / Dr. Seuss

Un tigre dientes de sable en el ocaso / Osborne,
Mary Pope

Which way freedom / Hansen, Joyce / 2

Wrinkle in time, a: the graphic novel / Larson,
Hope



3. CONSENT CALENDAR: Action items:

3.3 Conference, Field Trip, Fund Raiser and Facilities Requests



Field Trip Approval Form

(MUST BE SUBMITTED ONE MONTH PRIOR TO FIELD TRIP)

TEACHER(S)_ 45t Mendryn b GRADE 2M(/ Z
CLASSES ATTENDING ZM l 5"4 ?"M

DATE OF TRIP (a{lOZ%‘-NUMBEROF puPils_ 70 apuits__ 34
DESTINATION [ u_are. &M/M(“/ N usewn

BUS TO LEAVE SCHOOL AT /‘l«"fﬁ/’pm RETURN AT 3"/5/,;/77

BUS ROUTING AND STOPS

27006 5. Moone Blyp.
\)\,5@,“&/} bA’ 12277

USE THE BACK OF THIS PAPER IF ROUTNING NEEDS MORE SPACE
PRELIMINARY STEPS: _[RLStr /e 14}14!/ Fetrtsen A U‘/

MNAA QL Un~
TRIP RELEVENCY: _ TAL. Nsoesr— ot e S he W

Najl‘h/(, W /;o///(-e/{’ ay%aé‘:v—'v/w-‘ M’f"’"”““‘—""”)
OTHER INFORMATION/STAFF HAPARO E REQUEST m! 5 /

COST S 2*(9

CAFETERIA LUNCHES NEEDED FOR STUDENTS: YES NO ;X HOW MANY

CAFETERIA LUNCHES NEEDED FOR ADULTS: YES NO >< HOW MANY

SHGNATURE OF TEACHER IN CHARGE [)&**‘1 Sfﬂ/(jwa.__-f / I’/VW woo SY o d(ﬂf,/m._.r

TRiIP AUTHORIZED BY SCHOOL BOARD YES

SIGNATURE OF SUPERINTENDENT ; I j;lﬂ,r,é /‘%/( %




4. ADMINISTRATIVE: Action items:

4.1 Acknowledgement/Acceptance of the California School Employees
Association’s Initial Proposal to the District Regarding Classified
Collective Bargaining Agreement Negotiations, for the 2022-2023
School Year



INITIAL PROPOSAL
FOR THE 2022-2023 REOPENER AGREEMENT
FROM THE
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS TIPTON CHAPTER #765
TO THE
TIPTON ELEMENTARY SCHOOL DISTRICT
MARCH 8, 2022

Pursuant to the Educational Employment Relations Act and the 2021-2024 Collective Bargaining
Agreement (“CBA”) between the Tipton Elementary School District (“District”) and the
California School Employees Association and its Tipton Chapter #765 (“CSEA”), CSEA submits
this initial proposal to commence negotiations with the District for the 2022-2023 reopener
agreement.

CSEA proposes to alter and/or amend the following articles as indicated and presents these
proposals for public discussion in accordance with Government Code 83547.

ARTICLE 7: WAGES

CSEA proposes, language including but not limited to, a fair and equitable salary increase for
classified bargaining unit members.

CSEA proposes to amend, change, or update language regarding longevity.

ARTICLE 8: HEALTH BENEFITS

CSEA proposes that the district shall provide for the full increase cost of the current health and
welfare benefits for all eligible employees and their dependents.

All other provisions of the CBA shall remain in full force and effect.

CSEA retains the right to amend, modify, add to or delete from these proposals at any time
during the negotiations process.



4. ADMINISTRATIVE: Action items:

4.2 Adopt the District’s Initial Proposal to California School Employees
Association Regarding Classified Collective Bargaining Agreement
Negotiations, for the 2022-2023 School Year



TIPTON ELEMENTARY SCHOOL DISTRICT
Sunshine Proposal for Contract Negotiations with

California School Employees Association

Public school employers and their exclusive representatives are required to present proposals
which relate to matters within the scope of representation at a school board meeting prior to
commencing negotiations.

The Board of Trustees of the Tipton Elementary School District (“District”) values the
collaborative spirit through which collective bargaining is accomplished between the District and
the California School Employees Association (“Association”). The District will approach the
coming negotiations with the Association with an intent to negotiate mutually agreeable contract
terms that address its employees’ interests and concerns when aligned with the five Board and
Local Control and Accountability Plan (“LCAP”) goals:

e Goal 1: Improve student achievement in English Language Arts, Math and increased
academic achievement for all English Learners.

e Goal 2: Improving school climate while increasing pupil attendance and decreasing
chronic absenteeism.

e Goal 3: To improve the participation and increase learning opportunities for parents.

e Goal4 To provide and equip a multipurpose room and improve school facilities which
will assist with the implementation of a broad range of study, increase pupil
achievement, and help facilitate parental involvement.

e Goal 5: Maintain class sizes of 24:1 or less across grades TK-8.

The following constitutes the initial proposal of the Tipton Elementary School District 2022-
2023 contract negotiations with the Association.

THE DISTRICT’S INITIAL PROPOSAL

° Avrticle 7: Wages
° Article 8: Health Benefits

The District desires to engage in good faith, principled negotiations with the Association to reach
consensus on all negotiable items.



4. ADMINISTRATIVE: Action items:

4.3 Acknowledgement/Acceptance of the Associated Teachers of Tipton’s
Initial Proposal to the District Regarding Certificated Collective
Bargaining Agreement Negotiations, for the 2022-2023 School Year



Tipton Teacher’s Association
Initial Proposal for 2022 - 2023
Article 22: Durations (update of)

- Update to 2023-2024 and 2024-2025 to have reopeners for these two school years to
be salary, health and welfare benefits, and up to one reopener for each party.

Salary & Benefits

Appendix A

10% Raise for 2022-2023

- Hourly rate tied to salary schedule

- Stipend for Supplemental authorization(s) on credentials $1000 (credentials above
Multiple Subject Credential)

- Additional Class VI (BA +84 units)

Appendix B (Special Assignment Salary Schedule)

- Increase ALL existing stipend positions by $1000

- New Stipend Position - Morning Video Creator Stipend $2000

- New Stipend Position - Grade Level Mentor Stipend ($S2000) [responsible for helping
new teachers]

- New Stipend Position - Cal-Ed Partners Stipend ($2000)

- Stipend Positions (Controls on placement and term limits)

Article 13.1 Employee Benefits

- Fully funded benefits 2022-2023(518,185.01)
Leave

- Increase Confidential Leave from 2 to 3 (Article 7.5)
School Calendar Article 15

- 15.4.1 Add wording for a guaranteed 45 minute lunch break (exception on FOG days)
o Remove stipulation of leaving early on loss of break days if approved (Article
15.7.2)

Miscellaneous Additions

- $300 Incentive pay for finishing yearly mandate videos early
- Sub Pay Split between to staff when covering for lack of subs



4. ADMINISTRATIVE: Action items:

4.4 Adopt the District’s Initial Proposal to Associated Teachers of Tipton
Regarding Certificated Collective Bargaining Agreement Negotiations,
for the 2022-2023 School Year



TIPTON ELEMENTARY SCHOOL DISTRICT
Sunshine Proposal for Initial Contract Reopeners with

Associated Teachers of Tipton

Public school employers and their exclusive representatives are required to present proposals
which relate to matters within the scope of representation at a school board meeting prior to
commencing negotiations.

The Board of Trustees of the Tipton Elementary School District (“District”) values the
collaborative spirit through which collective bargaining is accomplished between the District and
the Associated Teachers of Tipton (“Association”). The District will approach the coming
negotiations with the Association with an intent to negotiate mutually agreeable contract terms
that address its employees’ interests and concerns when aligned with the five Board and Local
Control and Accountability Plan (“LCAP”) goals:

e Goal 1: Improve student achievement in English Language Arts, Math and increased
academic achievement for all English Learners.

e Goal 2: Improving school climate while increasing pupil attendance and decreasing
chronic absenteeism.

e Goal 3: To improve the participation and increase learning opportunities for parents.

e Goal 4 To provide and equip a multipurpose room and improve school facilities which
will assist with the implementation of a broad range of study, increase pupil
achievement, and help facilitate parental involvement.

e Goal 5: Maintain class sizes of 24:1 or less across grades TK-8.

The following constitutes the initial proposal of the Tipton Elementary School District 2022-
2025 contract negotiations with the Association.

THE DISTRICT’S INITIAL PROPOSAL

Article 7: Leaves

Article 12: Salaries and Appendix A
Article 13: Employee Benefits
Article 15: School Calendar

The District desires to engage in good faith, principled negotiations with the Association to reach
consensus on all negotiable items.



4. ADMINISTRATIVE: Action items:

4.5 Quarterly Board Policy - March 2022



Board Policy Manual
CSBA Policy Management Console

Policy 4030: Nondiscrimination In Employment Status: ADOPTED

Original Adopted Date: 05/01/2016 | Last Revised Date: 03/2022 | Last Reviewed Date: 03/2022

The Governing Board is determined to provide a safe, positive environment where all district
employees are assured of full and equal employment access and opportunities, protection from
harassment and intimidation, and freedom from any fear of reprisal or retribution for asserting their
employment rights in accordance with law. For purposes of this policy, employees include job
applicants, interns, volunteers, and persons who contracted with the district to provide services, as
applicable.

No district employee shall be discriminated against or harassed by any coworker, supervisor, manager,
or other person with whom the employee comes in contact in the course of employment, on the basis
of the employee's actual or perceived race, color, ancestry, national origin, age, religious creed, marital
status, pregnancy, physical or mental disability, medical condition, genetic information, veteran or
military status, sex, sexual orientation, gender, gender identity, gender expression, or association with
a person or group with one or more of these actual or perceived characteristics.

The district shall not inquire into any employee's immigration status nor discriminate against an
employee on the basis of immigration status, unless there is clear and convincing evidence that the
district is required to do so in order to comply with federal immigration law. (2 CCR 11028)

Discrimination in employment based on the characteristics listed above is prohibited in all areas of
employment and in all employment-related practices, including the following:

1. Hiring, compensation, terms, conditions, and other privileges of employment

2. Taking of adverse employment actions such as termination or denial of employment, promotion,
job assignment, or training

3. Unwelcome conduct, whether verbal, physical, or visual, that is so severe or pervasive as to
adversely affect an employee's employment opportunities or that has the purpose or effect of
unreasonably interfering with the employee's work performance or creating an intimidating,
hostile, or offensive work environment

4. Actions and practices identified as unlawful or discriminatory pursuant to Government Code
12940 or 2 CCR 11006-11086, such as:

a. Sex discrimination based on an employee's pregnancy, childbirth, breastfeeding, or any
related medical condition or on an employee's gender, gender expression, or gender
identity, including transgender status

b. Religious creed discrimination based on an employee's religious belief or observance,
including religious dress or grooming practices, or based on the district's failure or
refusal to use reasonable means to accommodate an employee's religious belief,
observance, or practice which conflicts with an employment requirement

¢. Requiring medical or psychological examination of a job applicant or making an inquiry
into whether a job applicant has a mental or physical disability or a medical condition or
as to the severity of any such disability or condition, without the showing of a job-related
need or business necessity



d. Failure to make reasonable accommodation for the known physical or mental disability
of an employee or to engage in a timely, good faith, interactive process with an employee
who has requested such accommodations in order to determine the effective reasonable
accommodations, if any, to be provided to the employee

The Board also prohibits retaliation against any district employee who opposes any discriminatory
employment practice by the district or its employees, agents, or representatives or who complains,
reports an incident, testifies, assists, or in any way participates in the district's complaint process
pursuant to this policy. No employee who requests an accommodation for any protected characteristic
listed in this policy shall be subjected to any punishment or sanction, regardless of whether the
request was granted. (Government Code 12940; 2 CCR 11028)

No employee shall, in exchange for a raise or bonus or as a condition of employment or continued
employment, be required to sign a release of the employee's claim or right to file a claim against the
district or a nondisparagement agreement or other document that has the purpose or effect of
preventing the employee from disclosing information about harassment, discrimination, or other
unlawful acts in the workplace, including any conduct that the employee has reasonable cause to
believe is unlawful. (Government Code 12964.5)

Complaints concerning employment discrimination, harassment, or retaliation shall immediately be
investigated in accordance with procedures specified in the accompanying administrative regulation.
Any supervisory or management employee who observes or has knowledge of an incident of prohibited
discrimination or harassment, including harassment of an employee by a nonemployee, shall report the
incident to the Superintendent or designated district coordinator as soon as practical after the incident.
All other employees are encouraged to report such incidents to their supervisor immediately.

The Superintendent or designee shall use all appropriate means to reinforce the district's
nondiscrimination policy, including providing training and information to employees about how to
recognize harassment, discrimination, or other prohibited conduct, how to respond appropriately, and
components of the district's policies and regulations regarding discrimination. The Superintendent or
designee shall regularly review the district's employment practices and, as necessary, shall take action
to ensure district compliance with the nondiscrimination laws.

Any district employee who engages in prohibited discrimination, harassment, or retaliation or who aids,
abets, incites, compels, or coerces another to engage or attempt to engage in such behavior in violation
of this policy shall be subject to disciplinary action, up to and including dismissal.

The district shall maintain and preserve all applications, personnel, membership, or employment
referral records and files for at least four years after the records are initially created or received or,
for an applicant or a terminated employee, for four years after the date the employment action was
taken. However, when the district is notified that a complaint has been filed with the California
Department of Fair Employment and Housing, records related to the employee involved shall be
maintained and preserved until the later of the first date after the time for filing a civil action has
expired or the first date after the complaint has been fully and finally disposed of and all administrative
proceedings, civil actions, appeals, or related proceedings have been terminated. (Government Code
12946)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy. Instead, they are provided as additional resources for those interested in the subject
matter of the policy.



State
2 CCR 11006-11086

2 CCR 11023
2 CCR 11024

2 CCR 11027-11028
5 CCR 4900-4965

Civ. Code 51.7
Ed. Code 200-262.4

Gov. Code 11135

Gov. Code 11138

Gov. Code 12900-12996
Gov. Code 12940-12952
Gov. Code 12960-12976
Pen. Code 422.56

Federal
20 USC 1681-1688

28 CFR 35.101-35.190
29 USC 621-634

29 USC 794

34 CFR 100.6

34 CFR104.7

34 CFR104.8

34 CFR106.8

34 CFR106.9

34 CFR 110.1-110.39

42 USC 12101-12213

42 USC 2000d-2000d-7

42 USC 2000e-2000e-17
42 USC 2000ff-2000ff-1
42 USC 2000h-2-2000h-6

42 USC 6101-6107

Management Resources

Description
Discrimination in employment

Harassment and discrimination prevention and correction

Required training and education on harassment based on
sex, gender identity and expression, and sexual orientation

National origin and ancestry discrimination

Nondiscrimination in elementary and secondary education
programs

Freedom from violence or intimidation

Educational equity; prohibition of discrimination on the basis
of sex

Unlawful discrimination

Rules and regulations

Fair Employment and Housing Act

Unlawful employment practices

Unlawful employment practices; complaints
Definitions, hate crimes

Description
Title IX of the Education Amendments of 1972

Americans with Disabilities Act

Age Discrimination in Employment Act
Rehabilitation Act of 1973, Section 504

Compliance information

Designation of responsible employee for Section 504
Notice

Designation of responsible employee and adoption of
grievance procedures

Dissemination of policy

Nondiscrimination on the basis of age

Americans with Disabilities Act

Title VI, Civil Rights Act of 1964, as amended

Title VII, Civil Rights Act of 1964, as amended
Genetic Information Nondiscrimination Act of 2008
Title IX of the Civil Rights Act of 1964

Age discrimination in federally assisted programs

Description


https://govt.westlaw.com/calregs/Document/IB14C546C12B54833823AAD951ADEB762?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Document/I8291D1299A1E476884B29AA8793222AB?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Document/I4597AA3786DE4A7B820F9D02C8795550?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Document/I4597AA3786DE4A7B820F9D02C8795550?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Document/I2C978C4D5FA64581B1746169DB644304?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=51.7.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.#

CA Dept of Fair Employment and
Housing Publication
CA Dept of Fair Employment and
Housing Publication

CA Dept of Fair Employment and
Housing Publication

CA Dept of Fair Employment and
Housing Publication

Court Decision

Court Decision

U.S. DOE Office for Civil Rights
Publication

U.S. Equal Employment Opportunity
Comm Publication

U.S. Equal Employment Opportunity
Comm Publication
Website

Website
Website

Cross References

Code
0410

0470

m3

m3
M3-E(1)
ma

M4

1240

1240

1312.1
1312.1
1312.3
1312.3
1312.3-E(1)
1312.3-E(2)
3312

Transgender Rights in the Workplace

California Law Prohibits Workplace Discrimination and
Harassment

Workplace Harassment Guide for California Employers
Your Rights and Obligations as a Pregnant Employee

Shephard v. Loyola Marymount, (2002) 102 Cal.Appl 4th 837
Thomson v. North American Stainless LP, (2011) 131 S.Ct. 863

Notice of Non-Discrimination, August 2010

Enforcement Guidance: Vicarious Employer Liability for
Unlawful Harassment by Supervisors, June 1999

EEOC Compliance Manual

California Department of Fair Employment and Housing
U.S. Department of Education, Office for Civil Rights

U.S. Equal Employment Opportunity Commission

Description
Nondiscrimination In District Programs And Activities

COVID-19 Mitigation Plan

District And School Web Sites

District And School Web Sites

District And School Web Sites
District-Sponsored Social Media
District-Sponsored Social Media
Volunteer Assistance

Volunteer Assistance

Complaints Concerning District Employees
Complaints Concerning District Employees
Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Contracts


http://www.dfeh.ca.gov/#
http://www.ed.gov/about/offices/list/ocr/index.html#
http://www.eeoc.gov/#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=Ru5tLg3spaFulEshzkgvuA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=zqW3kmZn1LOg1ZK7aLV2wA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=y9UnslshTdDn6hY1DMTI3f6eQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=27plusDH66jJeD8B9wRKlHKDg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=jc1EgMZoZbMxBLkplus98GiRg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=KkA1MfMfbYXIXUu0eslshaxHA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=BrVpuDQ1vR9wQ2k98mWEfw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=qtmyiml4l7GvDTy6r17JMw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=zzASb7clCzcCyplus88RtsvplusQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=7m0kkRI080pEKjDxDRMOOw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=Tfu9I4sBWoCRXf7vpR3E1Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=Sa5qyOH3hTzqteyavYiJZg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=ZWmmo4iZf1zV3QRJAY1Uow==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=gHKuioQ31JUkn8M8vChCplusA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=QEpluscnoT1BCZLfb5mu6beMQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=NZocxSF1S7thTyGslshPhP4Mw==#

3530 Risk Management/Insurance

3530 Risk Management/Insurance

3580 District Records

3580 District Records

3600 Consultants

4000 Concepts And Roles

4032 Reasonable Accommodation

4033 Lactation Accommodation

4m Recruitment And Selection

411.2 Legal Status Requirement

4111.2 Legal Status Requirement

aNM2.4 Health Examinations

4112.41 Employee Drug Testing

4112.41 Employee Drug Testing

412.6 Personnel Files

4112.8 Employment Of Relatives

4112.9 Employee Notifications

4112.9-E(1) Employee Notifications

413.5 Working Remotely

4M4 Transfers

4118 Dismissal/Suspension/Disciplinary Action
4118 Dismissal/Suspension/Disciplinary Action
4119.1 Civil And Legal Rights

41191 Sexual Harassment

41191 Sexual Harassment

4119.22 Dress And Grooming

4119.23 Unauthorized Release Of Confidential/Privileged Information
4119.41 Employees With Infectious Disease
4131 Staff Development

4144 Complaints

4144 Complaints

4151 Employee Compensation

4154 Health And Welfare Benefits


https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=DOslshXsQDojPEuOnhRSmG8MQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=LsMjOm8lnqNqMZdToapCOA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=LTOanPbkpqXZ7I3BsiGwbQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=UyZONVplusZgsipvcRKA9tslshSg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=jqUQFDWQei8Sh71OqaeGGA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=JRzMgb2o9bJyiqslshMVoLW7w==#
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Exhibit 4112.9-E(1): Employee Notifications
Original Adopted Date: 05/01/2016 | Last Revised Date: 03/01/2022 | Last Reviewed Date: 03/01/2022

Board Policy Manual
CSBA Policy Management Console

Status:
ADOPTED

Note: The following exhibit lists notices which the law requires be provided to employees. See the referenced Board policy,
administrative regulation, or Board bylaw for further information about related program and notice requirements.

When/Whom
to Notify

I. To All Employees

At the beginning of school year
or upon employment

Annually, and 72 hours
before pesticide application

Prior to implementing
year-round schedule

Prior to implementing
alternative schedule

Annually

Annually

At least once per year

To all employees

To all employees

Education or
Other Legal
Code

Education Code
231.5; Government
Code 12950

Education Code
17612

Education Code
37616

Education Code
46162

Education Code
49013; 5 CCR 4622

Education Code
49414

Education Code
49414.3

Government Code
1126

Government Code
8355; 41 USC 8102;
34 CFR 84.205,
84.210

Board Policy/
Administrative
Regulation #

AR 4119.11
4219.11
4319.11

AR 3514.2

BP 6117

BP 6112

AR 1312.3
BP 0460
BP 3260

AR 5141.21

AR 5141.21

BP 4136
4236
4336

BP 4020
BP 4159
4259
4359

Subject

The district's policy on
sexual harassment, legal
remedies, complaints

Use of pesticide product,
active ingredients, Internet
address to access information
on pesticides

Public hearing on year-round
program

Public hearing on alternative
schedule in secondary grades

Uniform complaint procedures,
appeals, civil law remedies,
coordinator, complaints about
student fees and local control
and accountability plan

Request for volunteers to be
trained to administer
epinephrine auto-injectors

Request for volunteers to be
trained to administer opioid
antagonist

Prohibition of activities that
are inconsistent, incompatible,
in conflict with, or inimical to
duties; discipline; appeal

District's drug- and alcohol-
free workplace; actions to be
taken if violated; available
employee assistance programs



When/Whom
to Notify

I. To All Employees (continued)

Upon employment

Upon placement of automated
external defibrillator (AED) in
school, and annually thereafter

If the district receives
Tobacco-Use Prevention
Education funds

Annually, or more frequently
if there is new information

To new employees upon

hire and other employees
upon request, in districts with
25 or more employees

With each paycheck

Upon hire, in employee
handbook, and upon request
for parental leave

To covered employees and
former employees

To employees participating
in a flexible spending account

To every new employee, either
at the time employee is hired
or by end of first pay period

Education or
Other Legal
Code

Government Code
21029

Health and Safety
Code 1797.196

Health and Safety
Code 104420

Health and Safety
Code 120875,
120880

Labor Code 230.1

Labor Code 246

Labor Code
1034

Labor Code
2800.2

Labor Code
2810.7

Labor Code
3551

Board Policy/
Administrative
Regulation #

None

AR 5141

AR 3513.3

BP 4119.43
4219.43
4319.43

AR 4161.2
4261.2
4361.2

AR 4161.1
AR 4261.1
4361.1

BP 4033

AR 4154
4254
4354

None

AR 4157.1
4257.1
4357.1

Subject

Right to purchase PERS
service credit for military
service performed prior to
public employment

Proper use of AED; location
of all AEDs on campus,
sudden cardiac arrest, school's
emergency response plan

District's tobacco-free schools
policy and enforcement
procedures

AIDS and hepatitis B,
including methods to prevent
exposure

Rights pursuant to Labor
Code 230-230.1 pertaining
to leaves and
accommodations for victims
of crime or abuse

Amount of sick leave available

The district's policy on
lactation accommodation

Auvailability of COBRA/
Cal-COBRA continuation
and conversion coverage;
statement encouraging careful
examination of options before
declining coverage

Deadline to withdraw funds
from account before the end
of the plan year

Workers' compensation
benefits, how to obtain medical
care, role of primary physician,
form for reporting personal
physician/chiropractor



Education or
When/Whom Other Legal
to Notify Code

I. To All Employees (continued)

Within one day of receiving Labor Code 6409.6
notice of potential exposure

to COVID-19, to employees

who were on the premises

during the infectious period,

the exclusive representative, and

the employer of subcontracted

employees as applicable

Penal Code
11165.7, 11166.5

Prior to beginning employment

Upon employment, and when Unemployment
employee goes on leave Insurance Code
for specified reasons 2613

To principal, counselor who directly Welfare and
supervises or reports on student's Institutions Code 827
behavior or progress, and teacher and

other administrators who directly

supervise or report on student's

behavior or progress when principal

believes needs the information for the

protection of self or others when

working with student, when

Superintendent or designee receives

written notification that minor student

has committed a felony or

misdemeanor involving specified

offenses

To all employees and job
applicants

2 CCR 11023; 34
CFR 104.8, 106.9

To all employees via employee 2 CCR 11091,
handbook, or to each new 11095; 29 CFR
employee 825.300

To all employees 8 CCR 3203

To all employees working with 42 USC 11432

homeless families

Board Policy/
Administrative
Regulation #

AR 4157
4257
4357

AR 5141.4

AR 4154
4254
4354

AR 4158
4258
4358

BP 0410
AR 4030

AR 4161.8
4261.8
4361.8

AR 4157
4257
4357

AR 6173

Subject

Potential exposure to
COVID-19; benefits to which
employees may be entitled,;
available leave options;
protection against
discrimination and
retaliation; district's
disinfection and safety plan

Status as a mandated reporter
of child abuse, reporting
obligations, confidentiality
rights, copy of law

Disability insurance rights and
benefits

Limited exception to juvenile
court record confidentiality to
ensure rehabilitation of
juvenile criminal offenders
and protect students and staff

District's policy on
nondiscrimination and
related complaint procedures

Benefits through Family and

Medical Leave Act (FMLA)

and California Family Rights
Act (CFRA); obligation

to provide 30 days' notice of

need for leave when possible

The right and procedure to
access the injury and illness
prevention program

Duties of district liaison for
homeless students

10



When/Whom
to Notify

I. To All Employees (continued)

To all employees

Annually

When/Whom
to Notify

Il. To Certificated Employees

To eligible certificated
employees in a timely manner,
and to part-time and substitute
certificated employees
within 30 days of hire

Upon employment of a
retired certificated individual

To certificated employees

30 days before last day of
school year for instructional
staff, or by June 30 for
noninstructional certificated
staff, in any year in which
employee is evaluated

To a certificated employee
with unsatisfactory evaluation,
once per year for probationary
employee or at least once every

other year for permanent employee

By May 30, if district issues
reemployment notices to
certificated employees

To probationary and temporary
certificated employees upon
employment, and every July
thereafter

Education or
Other Legal
Code

34 CFR 106.8

40 CFR 763.84,
763.93

Education or
Other Legal
Code

Education Code
22455.5

Education Code
22461

Education Code
35171

Education Code
44663

Education Code
44664

Education Code
44842

Education Code
44916

Board Policy/
Administrative
Regulation #

AR 4119.11
4219.11

4319.11

AR 3514

Board Policy/
Administrative
Regulation #

AR 4121

AR 4117.14
4317.14

AR 4115
BP 4315

AR 4115

AR 4115

AR 41121

AR 41121
AR 4121

Subject

Nondiscrimination on the
basis of sex; contact
information for district's
Title IX Coordinator;
referral of inquiries to Title
IX Coordinator and/or
Office for Civil Rights

Availability of asbestos
management plan; inspections,
response actions, post-response
actions planned or in progress

Subject

Criteria for membership in
retirement system; right to
elect membership at any time

Postretirement earnings
limitation or employment
restriction; monthly report of
compensation

District regulations related to
performance evaluations

Copy of employee's evaluation

Notice and description of the
unsatisfactory performance

Request that the employee
notify district of intent to
remain in service next year

Employment status and salary



Education or
When/Whom Other Legal
to Notify Code

Il. To Certificated Employees (continued)
Education Code

44929.21, 44929.23,
44948.5

To probationary employee,
by March 15

Education Code
44934, 44934.1,
44936

When certificated employee is
subject to disciplinary action

for cause, at any time of year

or, for charge of unsatisfactory
performance, during instructional
year

Education Code
44938

To certificated employee charged
with unprofessional conduct, at
least 45 days prior to suspension/
dismissal notice

Education Code
44938

To certificated employee charged
with unsatisfactory performance,
at least 90 days prior to
suspension/dismissal notice or
prior to last quarter of school year

Education Code
44940.5

To certificated employee charged
with mandatory leave of absence
offense, within 10 days of entry
of judgment in proceedings

Education Code
44948.3

To probationary employee

30 days prior to dismissal during
school year, but not later than
March 15 for a second-year
probationary employee

Education Code
44949, 44955

By March 15 when necessary
to reduce certificated personnel,
with final notice by May 15

Education Code
44954

Before the end of the school year
to temporary employee who
served 75 percent of school year
but will be released

Education Code
44955.5

During the time between five days
after the enactment of an annual
Budget Act and August 15 of the
fiscal year to which the Budget Act
applies when the Board determines
that the district's local control funding
formula apportionment per unit of
ADA for that fiscal year has not
increased by at least two percent, to
any permanent or probationary
certificated employee, including an
employee holding a position that
requires administrative or supervisory
credential, whose services are
terminated

Board Policy/
Administrative
Regulation #

BP 4116

BP 4118
AR 4118

BP 4118

BP 4118

AR 4118

AR 4118

BP 4117.3

BP 4121

BP 4117.3

Subject

Whether or not employee
is reelected for next school
year

Notice of charges, procedures,
and employee rights; intent to
dismiss or suspend 30 days
after notice

Notice of deficiency and
opportunity to correct

Notice of deficiency and
opportunity to correct

Notice of intent to dismiss
30 days from notice unless
employee demands hearing

Reasons for dismissal and
opportunity to appeal

Reasons for personnel
reduction and employees' right
to hearing; final notice of
Board decision re: termination

District's decision not to
reelect employee for
following school year

Decrease in the number of
permanent employees in
accordance with a schedule of
notice and hearing adopted by
the Board
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Education or

When/Whom Other Legal Administrative
to Notify Code Regulation #
Il. To Certificated Employees (continued)

To teacher, when a student Education Code AR 4158
engages in or is reasonably 49079 4258
suspected of specified acts 4358

To teacher of a student who is Education Code 48201 AR 4158

suspended or expelled, when 4258
Superintendent or designee receives 4358
transfer student's record regarding acts

that resulted in suspension or

expulsion

To certificated employee upon 5 CCR 80303 AR 4117.7
change in employment status 4317.7

due to alleged misconduct or
while allegation is pending

Education or

When/Whom Other Legal Administrative
to Notify Code Regulation #
I11. To Classified Employees

When classified employee is Education Code AR 4218

subject to disciplinary action 45113

for cause, in nonmerit district

By March 15, when laid off due to
lack of work or lack of funds, with
final notice by May 15

Education Code 45117 AR 4217.3

During the time between five days  Education Code 45117 AR 4217.3
after the enactment of an annual
Budget Act and August 15 of the
fiscal year to which the Budget Act
applies when the Board determines
that the district's local control funding
formula apportionment per unit of
ADA for that fiscal year has not
increased by at least two percent, to
classified employees who are laid off
due to lack of work or lack of funds

At least 60 days prior to the Education Code AR 4217.3
effective date of layoff, if the 45117

employee's position must be

eliminated due to the expiration of

a specially funded program

Upon employment and upon Education Code AR 4212

each change in classification 45169

Board Policy/

Board Policy/

Subject

Student has committed
specified act that constitutes
ground for suspension or
expulsion

Student has committed
specified act that constitutes
ground for suspension

or expulsion

Contents of state regulation
re: report to Commission on
Teacher Credentialing

Subject

Notice of charges, right to
hearing, timeline for
requesting hearing

Notice of layoff, displacement
and reemployment rights, right
to hearing; final notice of
Board decision regarding
termination

District Statement of
Reduction in Force to affected
employees in accordance with
a schedule of notice and
hearing adopted by the Board

Notice of layoff date,
displacement and
reemployment rights

Employee's class specification,
salary data, assignment or
work location, duty hours,
prescribed workweek
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When/Whom
to Notify

I11. To Classified Employees

To permanent employee
whose leave is exhausted

To school bus drivers and
school activity bus drivers
prior to expiration of
specified documents

To school bus drivers and
school activity bus drivers
upon employment and at
least once per year thereafter

To school bus drivers, prior to
district drug testing program
and thereafter upon employment

To school bus drivers, prior to
operating school bus

When/Whom
to Notify

Education or
Other Legal
Code

Education Code

45192, 45195

13 CCR 1234

13 CCR 2480

49 CFR 382.113,
382.601

49 CFR 382.303

Education or
Other Legal
Code

IV. To Administrative/Supervisory Personnel

To superintendent, deputy,
associate, or assistant
superintendent or senior
manager of classified service,
at least 45 days before
expiration of contract

Upon request by administrative
or supervisory employee
transferred to teaching position

By March 15 to employee
who may be released/reassigned
the following school year

When/Whom
to Notify

V. To Individual Employees Under Special Circumstances

In the event of a breach of
security of district records,
to affected employees

Education Code
35031

Education Code
44896

Education Code
44951

Education or
Other Legal
Code

Civil Code 1798.29

Board Policy/
Administrative
Regulation #

AR 4261.1
AR 4261.11

AR 3542

AR 3542

AR 4112.42
4212.42
4312.42

AR 4112.42
4212.42
4312.42

Board Policy/
Administrative
Regulation #

BP 2121
BP 43121

AR 4313.2

AR 4313.2

Board Policy/
Administrative
Regulation #

BP 3580

Subject

Exhaustion of leave,
opportunity to request
additional leave

Expiration date of driver's
license, driver's certificate and
medical certificate; need to
renew

Limitations on vehicle
idling; consequences of not
complying

Explanation of federal
requirements for drug testing
program and district's policy;
prior to administration of each
drug or alcohol test

Post-accident information,
procedures, and instructions

Subject

Decision not to reelect or
reemploy upon expiration of
contract or term

Statement of the reasons for
the reassignment

Notice that employee may be
released or reassigned the
following school year

Subject

Types of records affected,
date of breach, description

of incident, and, as applicable,
contact information for credit
reporting agencies
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When/Whom
to Notify

Education or
Other Legal

Code

Board Policy/
Administrative
Regulation #

V. To Individual Employees Under Special Circumstances (continued)

Prior to placing derogatory
information in personnel file

To employees who volunteer

Education Code

44031

Education Code

to administer epinephrine 49414
auto-injector

To district police officer, Government
within 30 days of decision Code 3304

to impose discipline
To employee returning from
military leave of absence,

within 30 days of return

24 hours before Board meets in

closed session to hear complaints

or charges against employee

When taking disciplinary action
against employee for disclosure
of confidential information

Government Code

20997

Government Code

54957

Government Code

54963

When document identifying employee Labor Code 230
who is victim of domestic violence is
disclosed

Within one working day of Labor Code 3553,
work-related injury or 5401
victimization of crime

When adverse employment Penal Code 11105,
action is based on DOJ criminal 11105.2

history information or
subsequent arrest notification
To any employee with 8 CCR 3204
exposure to blood or other

potentially infectious materials,

upon initial employment and at

least annually thereafter

To any employee assigned to a 8 CCR 5191
work area where hazardous

chemicals are present, upon

initial assignment and upon new

exposure situation

AR 4112.6
4212.6
4312.6

AR 5141.21

AR 3515.3

AR 4161.5
4261.5
4361.5

BB 9321

BP 4119.23
4219.23
4319.23

AR 4158
4258
4358

AR 4157.1
4257.1
4357.1

AR 4112.5
4212.5
4312.5

AR 4119.42
4219.42
4319.42

AR 3514.1

Subject

Notice of derogatory
information, opportunity to
review and comment

Defense and indemnification
from civil liability by the
district

Decision to impose discipline,
including the date that
discipline will be imposed

Right to receive PERS
service credit for military
service; application form

Employee's right to have
complaints/charges heard in
open session

Law prohibiting disclosure of
confidential information
obtained in closed session

Accommodations and leave
for victims of domestic
violence

Potential eligibility for
workers' compensation
benefits, claim form

Copy of DOJ natification

The existence, location, and
availability of exposure and
medical records; person
responsible for maintaining
and providing access to
records; right to access records

Location and availability of
chemical hygiene plan,
exposure limits, signs and
symptoms of exposure,
location of reference material
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Education or Board Policy/
When/Whom Other Legal Administrative
to Notify Code Regulation # Subject

V. To Individual Employees Under Special Circumstances (continued)

To any employee who may 8 CCR 5194 AR 3514.1 Any presence of hazardous
be exposed to hazardous substances in the work area,
substances in the work area, location and availability of
upon initial assignment and hazard communication
when new hazard is program, new material safety
introduced into work area data sheet, employee rights
To employee eligible for 38 USC 4334 AR 4161.5 Notice of rights, benefits, and
military leave 4261.5 obligations under military
4361.5 leave
Within five days of employee's 29 CFR 825.300; AR 4161.8 Designation of leave as
request for FMLA leave, 2 CCR 11049, 4261.8 FMLA or non-FMLA,; if not
receipt of supporting 11091 4361.8 eligible, reason not eligible;
information, or district's requirement to use paid leave;
knowledge that the requested any requirement for fitness-
leave may qualify as FMLA for-duty certification; any
leave subsequent changes in

designation notice

Whenever notice of eligibility 29 CFR 825.300 AR 4161.8 Rights and responsibilities re:
for FMLA is provided to 4261.8 use of FMLA,; consequences of
employee 4361.8 failure to meet obligations

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy. Instead, they are provided as additional resources for those interested in the subject
matter of the policy.

State Description

13 CCR 1234 Reports regarding school buses and bus drivers

13 CCR 2480 Vehicle idling, limitations

2 CCR 11023 Harassment and discrimination prevention and correction

2 CCR 11035-11051 Unlawful sex discrimination: pregnancy, childbirth and
related medical conditions

2 CCR 11087-11098 California Family Rights Act

5 CCR 4622 Uniform complaint procedures

5 CCR 80303 Reports of change in employment status, alleged
misconduct

8 CCR 3204 Employees exposed to bloodborne pathogens standard

8 CCR 5191 Chemical hygiene plan

8 CCR 5194 Hazard communication

Civ. Code 1798.29 District records, specifically - breach of security
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https://govt.westlaw.com/calregs/Document/I581BE010D46911DE8879F88E8B0DAAAE?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Document/IA7475EA05F7C11DFBF66AC2936A1B85A?viewType=FullText&listSource=Search&originationContext=Search+Result&trans#
https://govt.westlaw.com/calregs/Document/I8291D1299A1E476884B29AA8793222AB?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Document/I2B4E0BE485DF412CBA5E0710A10E66F0?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Document/I2B4E0BE485DF412CBA5E0710A10E66F0?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Browse/Home/California/CaliforniaCodeofRegulations?guid=I76749003F25C49E683235C185956E7E9&originationContext=documenttoc&transitionType=Default&contextData=(sc.Default)&bhcp=1#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1798.29.&lawCode=CIV#

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.

Ed.
Ed.

Code 17612
Code 22455.5
Code 22461
Code 231.5
Code 35031
Code 35171

Code 37616
Code 44031

Code 44663-44664

Code 44842
Code 44896
Code 44916
Code 44929.21
Code 44929.23
Code 44934
Code 44938

Code 44940.5-44941
Code 44948.3-44948.5

Code 44948.5
Code 44949
Code 44951

Code 44954
Code 44955
Code 44955.5

Code 45113
Code 45117
Code 45169
Code 45192

Code 45195
Code 46162

Notification of pesticide use

STRS information to potential members
Postretirement compensation limitation
Sexual harassment policy

Term of employment

Availability of rules and regulations for evaluation of
performance

Notice of public hearing on year-round schedule

Personnel file contents, inspection

Evaluation of certificated employees

Reemployment notices, certificated employees

Transfer of administrator or supervisor to teaching position
Written statement of employment status

Notice of reelection decision; districts with 250 ADA or more
Districts with less than 250 ADA

Notice of disciplinary action for cause

Notice of unprofessional conduct and opportunity to correct
Notification of suspension and intent to dismiss

Dismissal of probationary employees

Nonreelection procedures, districts under 250 ADA
Dismissal of probationary employees

Continuation in position unless notified, administrative or
supervisory personnel

Nonreelection of temporary employees
Reduction in number of permanent employees

Decrease in number of permanent employees during
specified time period upon determination related to local
control funding formula per unit of average daily attendance

Notification of charges, classified employees
Notice of layoff, classified employees
Employee salary data, classified employees

Industrial accident and illness leave for classified
employees

Additional leave

Notice of public hearing on block schedule
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Ed. Code 48201

Ed. Code 49013
Ed. Code 49079

Ed. Code 49414
Ed. Code 49414.3
Gov. Code 1126
Gov. Code 12950
Gov. Code 21029
Gov. Code 54957
Gov. Code 54963
Gov. Code 8355
H&S Code 104420
H&S Code 120875

H&S Code 120880

H&S Code 1797.196

Lab. Code 230

Lab. Code 2800.2
Lab. Code 3550-3553
Lab. Code 5401

Pen. Code 11165.7

Pen. Code 11166.5

Unemp. Ins. Code 2613
Welfare and Institutions Code 827

Federal
29 CFR 825.300

34 CFR104.8
34 CFR106.9
34 CFR 84.205-84.210

Transfer student's record for acts that resulted in
suspension or expulsion

Complaints regarding student fees

Notification to teacher, student who has engaged in acts re:
grounds suspension or expulsion

Epinephrine auto-injectors

Administration of opioid antagonist

Incompatible activities of employees

Sexual harassment

Retirement credit for period of military service
Complaints against employees; right to open session
Unauthorized disclosure of confidential information
Certification of drug-free workplace, including notification
Tobacco-free schools

Information on AIDS, AIDS-related conditions, and hepatitis
B

Notification to employees re AIDS, AIDS-related conditions,
and hepatitis B

Automated external defibrillators; notification of use and
locations

Accommodations and leave for victims of domestic violence
Notification of availability of continuation health coverage
Notifications re: workers' compensation benefits

Workers' compensation, claim form and notice of potential
eligibility

Child Abuse and Neglect Reporting Act, notification
requirement

Employment, statement of knowledge of duty to report child
abuse or neglect

Disability insurance; notice of rights and benefits
Limited exception to juvenile court record

Description
Family and Medical Leave Act; notice requirement

Nondiscrimination
Dissemination of policy

Drug-free workplace statement
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38 USC 4334

40 CFR 763.84

40 CFR 763.93

41 USC 8101-8106
42 USC 11431-11435
49 CFR 382113

49 CFR 382.303
49 CFR 382.601

Cross References

Code
1312.3

1312.3
1312.3-E(1)
1312.3-E(2)
2121

3260

3260
3513.3
3513.3
3514

3514
3514.1
3514.1
3514.2
3542

3580

3580

4020

4030

4030

Uniformed Services Employment and Reemployment Rights
Act, notice requirement

Asbestos inspections, response actions and post-response
actions

Asbestos management plans
Drug-Free Workplace Act
McKinney-Vento Homeless Assistance Act

Controlled substance and alcohol use and testing
notifications

Post-accident information, procedures, and instructions

Controlled substance and alcohol use and testing
notification

Description
Uniform Complaint Procedures

Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures
Superintendent's Contract

Fees And Charges

Fees And Charges

Tobacco-Free Schools
Tobacco-Free Schools
Environmental Safety
Environmental Safety

Hazardous Substances
Hazardous Substances
Integrated Pest Management
School Bus Drivers

District Records

District Records

Drug And Alcohol-Free Workplace
Nondiscrimination In Employment

Nondiscrimination In Employment
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=Sa5qyOH3hTzqteyavYiJZg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=ZWmmo4iZf1zV3QRJAY1Uow==#
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=QEpluscnoT1BCZLfb5mu6beMQ==#
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=3jLZ3JDGXWVycEZEjgeK3Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=liDnenvkkbo9k8aBSMIgJA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=b3slshW8slshpQhYvJK4pMaZLckA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=fxkD2GuECc4MoFDSBTu5xg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=EYiFKTS2Jv8GQqZw36yplusRA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=jiNidoL4slshDAEox8nplusGjDVA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=QKT0plusaJxSYDNUQplusslshQJRvVA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=5l9DI7tFHoqN6yFUslshsaVrQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=BslshQC82MNOXDxBQtf8VNy0A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=LTOanPbkpqXZ7I3BsiGwbQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=UyZONVplusZgsipvcRKA9tslshSg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=OU7slshHUQQU6hMiTjgZRtw9Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=QztcCgrx9zsdVXpiXltnig==#
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4033 Lactation Accommodation

4112.42 Drug And Alcohol Testing For School Bus Drivers
4112.42 Drug And Alcohol Testing For School Bus Drivers
4112.5 Criminal Record Check

4112.5-E(1) Criminal Record Check

4112.6 Personnel Files

415 Evaluation/Supervision

415 Evaluation/Supervision

4116 Probationary/Permanent Status

4116 Probationary/Permanent Status

411714 Postretirement Employment

417.3 Personnel Reduction

VN Employment Status Reports

4118 Dismissal/Suspension/Disciplinary Action
4118 Dismissal/Suspension/Disciplinary Action
4191 Sexual Harassment

41191 Sexual Harassment

4119.43 Universal Precautions

4119.43 Universal Precautions

4121 Temporary/Substitute Personnel

4121 Temporary/Substitute Personnel

4136 Nonschool Employment

4154 Health And Welfare Benefits

4154 Health And Welfare Benefits

41571 Work-Related Injuries

4158 Employee Security (BP and AR)

41611 Personal Illness/Injury Leave

416111 Industrial Accident/Illness Leave

4161.5 Military Leave

4161.8 Family Care And Medical Leave

4212 Appointment And Conditions Of Employment
4212.42 Drug And Alcohol Testing For School Bus Drivers

4212.42 Drug And Alcohol Testing For School Bus Drivers


https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=ruKjiUplusEH62QMuiWayadqQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=BrQb5ktqhIwseyTswm1oAA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=Wy7YEw5O2replusvbaZh1GhsQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=GSuluddJST7ATWkqBgXinA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=bO1CritKVlqfrvhhkzslsh4GA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=9vHZTifO0O48hurGuBMmJQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=TEdW0cSJybA2vwsgOjfLyQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=EISAG9UbgKAIhplusLCMGvBRQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=D4kfjySH8p1JalvYywiMUw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=dsy3fK0lFhFL0JlTDzUn6A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=1LVWQBj7Q4ZhfQ0zrREg4A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=43Df32R16wYrD0CtdNlIKw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=aplusGtu6pOoh6yaTBpvMf7Fg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=xJG5Kr4aiE9GKMslshjZZRjig==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=ZLlWu6tCo8ssRFJd8QsslshEA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=yaG5uPUpPUCK0LYTKRaOmQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=PS6cPMHONwiHP9plusSG6gJzw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=U1joq96T1VryuJDYrzGpyQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=vdYQc58QslshK650B8C8Zyo7A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=xvJ8Rv1gUhYoz1Ea1cbcslshw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=0cNWraamPjs8IOaZ62DhxQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=WQyyX4yT8lnRbjXplusp1Sq2A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=o5aiFnbRERaa7DjPpeNslsh1g==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=fbRga5VfOWJoZGO89LouWg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=YViOeayo3VhEItukwvEtmA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=wFb97slshyuwS2HjyVczIMMGA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=03uVshkddwKuMlgW3C7xcg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=9zwkp4vXFlOSWNiw8dmkfQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=DAX9nRGID1L5Nqo4TG1plusgQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=dGmOIbHqt4UplusSWvwKa5r0w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=hgl94Idqk6DXjJ6TLGnl0A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=IFz75TlyJAD7ce6AYzslshHHA==#

4212.5
4212.5-E(1)
4212.6
4216
4217.3
42191
42191
4219.43
4219.43
4236
4254
4254
4257.1
4258
42611
42611
4261.5
42618
4312.1
4312.42
4312.42
4312.5
4312.5-E(1)
4312.6
4315
4317.14
4317.7
4319.11
4319.1
4319.43
4319.43
4336
4354

Criminal Record Check
Criminal Record Check
Personnel Files
Probationary/Permanent Status
Layoff/Rehire

Sexual Harassment

Sexual Harassment

Universal Precautions
Universal Precautions
Nonschool Employment

Health And Welfare Benefits
Health And Welfare Benefits
Work-Related Injuries
Employee Security (BP and AR)
Personal Illness/Injury Leave
Industrial Accident/Illness Leave
Military Leave

Family Care And Medical Leave
Contracts

Drug And Alcohol Testing For School Bus Drivers
Drug And Alcohol Testing For School Bus Drivers
Criminal Record Check
Criminal Record Check
Personnel Files
Evaluation/Supervision
Postretirement Employment
Employment Status Reports
Sexual Harassment

Sexual Harassment

Universal Precautions
Universal Precautions
Nonschool Employment

Health And Welfare Benefits
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Exhibit 4212.9-E(1): Employee Notifications
Original Adopted Date: 05/01/2016 | Last Revised Date: 03/01/2022 | Last Reviewed Date: 03/01/2022

Board Policy Manual
CSBA Policy Management Console

Status:
ADOPTED

Note: The following exhibit lists notices which the law requires be provided to employees. See the referenced Board policy,
administrative regulation, or Board bylaw for further information about related program and notice requirements.

When/Whom
to Notify

I. To All Employees

At the beginning of school year
or upon employment

Annually, and 72 hours
before pesticide application

Prior to implementing
year-round schedule

Prior to implementing
alternative schedule

Annually

Annually

At least once per year

To all employees

To all employees

Education or
Other Legal
Code

Education Code
231.5; Government
Code 12950

Education Code
17612

Education Code
37616

Education Code
46162

Education Code
49013; 5 CCR 4622

Education Code
49414

Education Code
49414.3

Government Code
1126

Government Code
8355; 41 USC 8102;
34 CFR 84.205,
84.210

Board Policy/
Administrative
Regulation #

AR 4119.11
4219.11
4319.11

AR 3514.2

BP 6117

BP 6112

AR 1312.3
BP 0460
BP 3260

AR 5141.21

AR 5141.21

BP 4136
4236
4336

BP 4020
BP 4159
4259
4359

Subject

The district's policy on
sexual harassment, legal
remedies, complaints

Use of pesticide product,
active ingredients, Internet
address to access information
on pesticides

Public hearing on year-round
program

Public hearing on alternative
schedule in secondary grades

Uniform complaint procedures,
appeals, civil law remedies,
coordinator, complaints about
student fees and local control
and accountability plan

Request for volunteers to be
trained to administer
epinephrine auto-injectors

Request for volunteers to be
trained to administer opioid
antagonist

Prohibition of activities that
are inconsistent, incompatible,
in conflict with, or inimical to
duties; discipline; appeal

District's drug- and alcohol-
free workplace; actions to be
taken if violated; available
employee assistance programs
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When/Whom
to Notify

I. To All Employees (continued)

Upon employment

Upon placement of automated
external defibrillator (AED) in
school, and annually thereafter

If the district receives
Tobacco-Use Prevention
Education funds

Annually, or more frequently
if there is new information

To new employees upon

hire and other employees
upon request, in districts with
25 or more employees

With each paycheck

Upon hire, in employee
handbook, and upon request
for parental leave

To covered employees and
former employees

To employees participating
in a flexible spending account

To every new employee, either
at the time employee is hired
or by end of first pay period

Education or
Other Legal
Code

Government Code
21029

Health and Safety
Code 1797.196

Health and Safety
Code 104420

Health and Safety
Code 120875,
120880

Labor Code 230.1

Labor Code 246

Labor Code
1034

Labor Code
2800.2

Labor Code
2810.7

Labor Code
3551

Board Policy/
Administrative
Regulation #

None

AR 5141

AR 3513.3

BP 4119.43
4219.43
4319.43

AR 4161.2
4261.2
4361.2

AR 4161.1
AR 4261.1
4361.1

BP 4033

AR 4154
4254
4354

None

AR 4157.1
4257.1
4357.1

Subject

Right to purchase PERS
service credit for military
service performed prior to
public employment

Proper use of AED; location
of all AEDs on campus,
sudden cardiac arrest, school's
emergency response plan

District's tobacco-free schools
policy and enforcement
procedures

AIDS and hepatitis B,
including methods to prevent
exposure

Rights pursuant to Labor
Code 230-230.1 pertaining
to leaves and
accommodations for victims
of crime or abuse

Amount of sick leave available

The district's policy on
lactation accommodation

Auvailability of COBRA/
Cal-COBRA continuation
and conversion coverage;
statement encouraging careful
examination of options before
declining coverage

Deadline to withdraw funds
from account before the end
of the plan year

Workers' compensation
benefits, how to obtain medical
care, role of primary physician,
form for reporting personal
physician/chiropractor
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Education or
When/Whom Other Legal
to Notify Code

I. To All Employees (continued)

Within one day of receiving Labor Code 6409.6
notice of potential exposure

to COVID-19, to employees

who were on the premises

during the infectious period,

the exclusive representative, and

the employer of subcontracted

employees as applicable

Penal Code
11165.7, 11166.5

Prior to beginning employment

Upon employment, and when Unemployment
employee goes on leave Insurance Code
for specified reasons 2613

To principal, counselor who directly Welfare and
supervises or reports on student's Institutions Code 827
behavior or progress, and teacher and

other administrators who directly

supervise or report on student's

behavior or progress when principal

believes needs the information for the

protection of self or others when

working with student, when

Superintendent or designee receives

written notification that minor student

has committed a felony or

misdemeanor involving specified

offenses

To all employees and job
applicants

2 CCR 11023; 34
CFR 104.8, 106.9

To all employees via employee 2 CCR 11091,
handbook, or to each new 11095; 29 CFR
employee 825.300

To all employees 8 CCR 3203

To all employees working with 42 USC 11432

homeless families

Board Policy/
Administrative
Regulation #

AR 4157
4257
4357

AR 5141.4

AR 4154
4254
4354

AR 4158
4258
4358

BP 0410
AR 4030

AR 4161.8
4261.8
4361.8

AR 4157
4257
4357

AR 6173

Subject

Potential exposure to
COVID-19; benefits to which
employees may be entitled,;
available leave options;
protection against
discrimination and
retaliation; district's
disinfection and safety plan

Status as a mandated reporter
of child abuse, reporting
obligations, confidentiality
rights, copy of law

Disability insurance rights and
benefits

Limited exception to juvenile
court record confidentiality to
ensure rehabilitation of
juvenile criminal offenders
and protect students and staff

District's policy on
nondiscrimination and
related complaint procedures

Benefits through Family and

Medical Leave Act (FMLA)

and California Family Rights
Act (CFRA); obligation

to provide 30 days' notice of

need for leave when possible

The right and procedure to
access the injury and illness
prevention program

Duties of district liaison for
homeless students
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When/Whom
to Notify

I. To All Employees (continued)

To all employees

Annually

When/Whom
to Notify

Il. To Certificated Employees

To eligible certificated
employees in a timely manner,
and to part-time and substitute
certificated employees
within 30 days of hire

Upon employment of a
retired certificated individual

To certificated employees

30 days before last day of
school year for instructional
staff, or by June 30 for
noninstructional certificated
staff, in any year in which
employee is evaluated

To a certificated employee
with unsatisfactory evaluation,
once per year for probationary
employee or at least once every

other year for permanent employee

By May 30, if district issues
reemployment notices to
certificated employees

To probationary and temporary
certificated employees upon
employment, and every July
thereafter

Education or
Other Legal
Code

34 CFR 106.8

40 CFR 763.84,
763.93

Education or
Other Legal
Code

Education Code
22455.5

Education Code
22461

Education Code
35171

Education Code
44663

Education Code
44664

Education Code
44842

Education Code
44916

Board Policy/
Administrative
Regulation #

AR 4119.11
4219.11

4319.11

AR 3514

Board Policy/
Administrative
Regulation #

AR 4121

AR 4117.14
4317.14

AR 4115
BP 4315

AR 4115

AR 4115

AR 41121

AR 41121
AR 4121

Subject

Nondiscrimination on the
basis of sex; contact
information for district's
Title IX Coordinator;
referral of inquiries to Title
IX Coordinator and/or
Office for Civil Rights

Availability of asbestos
management plan; inspections,
response actions, post-response
actions planned or in progress

Subject

Criteria for membership in
retirement system; right to
elect membership at any time

Postretirement earnings
limitation or employment
restriction; monthly report of
compensation

District regulations related to
performance evaluations

Copy of employee's evaluation

Notice and description of the
unsatisfactory performance

Request that the employee
notify district of intent to
remain in service next year

Employment status and salary



Education or
When/Whom Other Legal
to Notify Code

Il. To Certificated Employees (continued)
Education Code

44929.21, 44929.23,
44948.5

To probationary employee,
by March 15

Education Code
44934, 44934.1,
44936

When certificated employee is
subject to disciplinary action

for cause, at any time of year

or, for charge of unsatisfactory
performance, during instructional
year

Education Code
44938

To certificated employee charged
with unprofessional conduct, at
least 45 days prior to suspension/
dismissal notice

Education Code
44938

To certificated employee charged
with unsatisfactory performance,
at least 90 days prior to
suspension/dismissal notice or
prior to last quarter of school year

Education Code
44940.5

To certificated employee charged
with mandatory leave of absence
offense, within 10 days of entry
of judgment in proceedings

Education Code
44948.3

To probationary employee

30 days prior to dismissal during
school year, but not later than
March 15 for a second-year
probationary employee

Education Code
44949, 44955

By March 15 when necessary
to reduce certificated personnel,
with final notice by May 15

Education Code
44954

Before the end of the school year
to temporary employee who
served 75 percent of school year
but will be released

Education Code
44955.5

During the time between five days
after the enactment of an annual
Budget Act and August 15 of the
fiscal year to which the Budget Act
applies when the Board determines
that the district's local control funding
formula apportionment per unit of
ADA for that fiscal year has not
increased by at least two percent, to
any permanent or probationary
certificated employee, including an
employee holding a position that
requires administrative or supervisory
credential, whose services are
terminated

Board Policy/
Administrative
Regulation #

BP 4116

BP 4118
AR 4118

BP 4118

BP 4118

AR 4118

AR 4118

BP 4117.3

BP 4121

BP 4117.3

Subject

Whether or not employee
is reelected for next school
year

Notice of charges, procedures,
and employee rights; intent to
dismiss or suspend 30 days
after notice

Notice of deficiency and
opportunity to correct

Notice of deficiency and
opportunity to correct

Notice of intent to dismiss
30 days from notice unless
employee demands hearing

Reasons for dismissal and
opportunity to appeal

Reasons for personnel
reduction and employees' right
to hearing; final notice of
Board decision re: termination

District's decision not to
reelect employee for
following school year

Decrease in the number of
permanent employees in
accordance with a schedule of
notice and hearing adopted by
the Board
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Education or

When/Whom Other Legal Administrative
to Notify Code Regulation #
Il. To Certificated Employees (continued)

To teacher, when a student Education Code AR 4158
engages in or is reasonably 49079 4258
suspected of specified acts 4358

To teacher of a student who is Education Code 48201 AR 4158

suspended or expelled, when 4258
Superintendent or designee receives 4358
transfer student's record regarding acts

that resulted in suspension or

expulsion

To certificated employee upon 5 CCR 80303 AR 4117.7
change in employment status 4317.7

due to alleged misconduct or
while allegation is pending

Education or

When/Whom Other Legal Administrative
to Notify Code Regulation #
I11. To Classified Employees

When classified employee is Education Code AR 4218

subject to disciplinary action 45113

for cause, in nonmerit district

By March 15, when laid off due to
lack of work or lack of funds, with
final notice by May 15

Education Code 45117 AR 4217.3

During the time between five days  Education Code 45117 AR 4217.3
after the enactment of an annual
Budget Act and August 15 of the
fiscal year to which the Budget Act
applies when the Board determines
that the district's local control funding
formula apportionment per unit of
ADA for that fiscal year has not
increased by at least two percent, to
classified employees who are laid off
due to lack of work or lack of funds

At least 60 days prior to the Education Code AR 4217.3
effective date of layoff, if the 45117

employee's position must be

eliminated due to the expiration of

a specially funded program

Upon employment and upon Education Code AR 4212

each change in classification 45169

Board Policy/

Board Policy/

Subject

Student has committed
specified act that constitutes
ground for suspension or
expulsion

Student has committed
specified act that constitutes
ground for suspension

or expulsion

Contents of state regulation
re: report to Commission on
Teacher Credentialing

Subject

Notice of charges, right to
hearing, timeline for
requesting hearing

Notice of layoff, displacement
and reemployment rights, right
to hearing; final notice of
Board decision regarding
termination

District Statement of
Reduction in Force to affected
employees in accordance with
a schedule of notice and
hearing adopted by the Board

Notice of layoff date,
displacement and
reemployment rights

Employee's class specification,
salary data, assignment or
work location, duty hours,
prescribed workweek
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When/Whom
to Notify

I11. To Classified Employees

To permanent employee
whose leave is exhausted

To school bus drivers and
school activity bus drivers
prior to expiration of
specified documents

To school bus drivers and
school activity bus drivers
upon employment and at
least once per year thereafter

To school bus drivers, prior to
district drug testing program
and thereafter upon employment

To school bus drivers, prior to
operating school bus

When/Whom
to Notify

Education or
Other Legal
Code

Education Code

45192, 45195

13 CCR 1234

13 CCR 2480

49 CFR 382.113,
382.601

49 CFR 382.303

Education or
Other Legal
Code

IV. To Administrative/Supervisory Personnel

To superintendent, deputy,
associate, or assistant
superintendent or senior
manager of classified service,
at least 45 days before
expiration of contract

Upon request by administrative
or supervisory employee
transferred to teaching position

By March 15 to employee
who may be released/reassigned
the following school year

When/Whom
to Notify

V. To Individual Employees Under Special Circumstances

In the event of a breach of
security of district records,
to affected employees

Education Code
35031

Education Code
44896

Education Code
44951

Education or
Other Legal
Code

Civil Code 1798.29

Board Policy/
Administrative
Regulation #

AR 4261.1
AR 4261.11

AR 3542

AR 3542

AR 4112.42
4212.42
4312.42

AR 4112.42
4212.42
4312.42

Board Policy/
Administrative
Regulation #

BP 2121
BP 43121

AR 4313.2

AR 4313.2

Board Policy/
Administrative
Regulation #

BP 3580

Subject

Exhaustion of leave,
opportunity to request
additional leave

Expiration date of driver's
license, driver's certificate and
medical certificate; need to
renew

Limitations on vehicle
idling; consequences of not
complying

Explanation of federal
requirements for drug testing
program and district's policy;
prior to administration of each
drug or alcohol test

Post-accident information,
procedures, and instructions

Subject

Decision not to reelect or
reemploy upon expiration of
contract or term

Statement of the reasons for
the reassignment

Notice that employee may be
released or reassigned the
following school year

Subject

Types of records affected,
date of breach, description

of incident, and, as applicable,
contact information for credit
reporting agencies
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When/Whom
to Notify

Education or
Other Legal

Code

Board Policy/
Administrative
Regulation #

V. To Individual Employees Under Special Circumstances (continued)

Prior to placing derogatory
information in personnel file

To employees who volunteer

Education Code

44031

Education Code

to administer epinephrine 49414
auto-injector

To district police officer, Government
within 30 days of decision Code 3304

to impose discipline
To employee returning from
military leave of absence,

within 30 days of return

24 hours before Board meets in

closed session to hear complaints

or charges against employee

When taking disciplinary action
against employee for disclosure
of confidential information

Government Code

20997

Government Code

54957

Government Code

54963

When document identifying employee Labor Code 230
who is victim of domestic violence is
disclosed

Within one working day of Labor Code 3553,
work-related injury or 5401
victimization of crime

When adverse employment Penal Code 11105,
action is based on DOJ criminal 11105.2

history information or
subsequent arrest notification
To any employee with 8 CCR 3204
exposure to blood or other

potentially infectious materials,

upon initial employment and at

least annually thereafter

To any employee assigned to a 8 CCR 5191
work area where hazardous

chemicals are present, upon

initial assignment and upon new

exposure situation

AR 4112.6
4212.6
4312.6

AR 5141.21

AR 3515.3

AR 4161.5
4261.5
4361.5

BB 9321

BP 4119.23
4219.23
4319.23

AR 4158
4258
4358

AR 4157.1
4257.1
4357.1

AR 4112.5
4212.5
4312.5

AR 4119.42
4219.42
4319.42

AR 3514.1

Subject

Notice of derogatory
information, opportunity to
review and comment

Defense and indemnification
from civil liability by the
district

Decision to impose discipline,
including the date that
discipline will be imposed

Right to receive PERS
service credit for military
service; application form

Employee's right to have
complaints/charges heard in
open session

Law prohibiting disclosure of
confidential information
obtained in closed session

Accommodations and leave
for victims of domestic
violence

Potential eligibility for
workers' compensation
benefits, claim form

Copy of DOJ natification

The existence, location, and
availability of exposure and
medical records; person
responsible for maintaining
and providing access to
records; right to access records

Location and availability of
chemical hygiene plan,
exposure limits, signs and
symptoms of exposure,
location of reference material
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Education or Board Policy/
When/Whom Other Legal Administrative
to Notify Code Regulation # Subject

V. To Individual Employees Under Special Circumstances (continued)

To any employee who may 8 CCR 5194 AR 3514.1 Any presence of hazardous
be exposed to hazardous substances in the work area,
substances in the work area, location and availability of
upon initial assignment and hazard communication
when new hazard is program, new material safety
introduced into work area data sheet, employee rights
To employee eligible for 38 USC 4334 AR 4161.5 Notice of rights, benefits, and
military leave 4261.5 obligations under military
4361.5 leave
Within five days of employee's 29 CFR 825.300; AR 4161.8 Designation of leave as
request for FMLA leave, 2 CCR 11049, 4261.8 FMLA or non-FMLA,; if not
receipt of supporting 11091 4361.8 eligible, reason not eligible;
information, or district's requirement to use paid leave;
knowledge that the requested any requirement for fitness-
leave may qualify as FMLA for-duty certification; any
leave subsequent changes in

designation notice

Whenever notice of eligibility 29 CFR 825.300 AR 4161.8 Rights and responsibilities re:
for FMLA is provided to 4261.8 use of FMLA,; consequences of
employee 4361.8 failure to meet obligations

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy. Instead, they are provided as additional resources for those interested in the subject
matter of the policy.

State Description

13 CCR 1234 Reports regarding school buses and bus drivers

13 CCR 2480 Vehicle idling, limitations

2 CCR 11023 Harassment and discrimination prevention and correction

2 CCR 11035-11051 Unlawful sex discrimination: pregnancy, childbirth and
related medical conditions

2 CCR 11087-11098 California Family Rights Act

5 CCR 4622 Uniform complaint procedures

5 CCR 80303 Reports of change in employment status, alleged
misconduct

8 CCR 3204 Employees exposed to bloodborne pathogens standard

8 CCR 5191 Chemical hygiene plan

8 CCR 5194 Hazard communication

Civ. Code 1798.29 District records, specifically - breach of security
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Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.

Ed.
Ed.

Code 17612
Code 22455.5
Code 22461
Code 231.5
Code 35031
Code 35171

Code 37616
Code 44031

Code 44663-44664

Code 44842
Code 44896
Code 44916
Code 44929.21
Code 44929.23
Code 44934
Code 44938

Code 44940.5-44941
Code 44948.3-44948.5

Code 44948.5
Code 44949
Code 44951

Code 44954
Code 44955
Code 44955.5

Code 45113
Code 45117
Code 45169
Code 45192

Code 45195
Code 46162

Notification of pesticide use

STRS information to potential members
Postretirement compensation limitation
Sexual harassment policy

Term of employment

Availability of rules and regulations for evaluation of
performance

Notice of public hearing on year-round schedule

Personnel file contents, inspection

Evaluation of certificated employees

Reemployment notices, certificated employees

Transfer of administrator or supervisor to teaching position
Written statement of employment status

Notice of reelection decision; districts with 250 ADA or more
Districts with less than 250 ADA

Notice of disciplinary action for cause

Notice of unprofessional conduct and opportunity to correct
Notification of suspension and intent to dismiss

Dismissal of probationary employees

Nonreelection procedures, districts under 250 ADA
Dismissal of probationary employees

Continuation in position unless notified, administrative or
supervisory personnel

Nonreelection of temporary employees
Reduction in number of permanent employees

Decrease in number of permanent employees during
specified time period upon determination related to local
control funding formula per unit of average daily attendance

Notification of charges, classified employees
Notice of layoff, classified employees
Employee salary data, classified employees

Industrial accident and illness leave for classified
employees

Additional leave

Notice of public hearing on block schedule
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Ed. Code 48201

Ed. Code 49013
Ed. Code 49079

Ed. Code 49414
Ed. Code 49414.3
Gov. Code 1126
Gov. Code 12950
Gov. Code 21029
Gov. Code 54957
Gov. Code 54963
Gov. Code 8355
H&S Code 104420
H&S Code 120875

H&S Code 120880

H&S Code 1797.196

Lab. Code 230

Lab. Code 2800.2
Lab. Code 3550-3553
Lab. Code 5401

Pen. Code 11165.7

Pen. Code 11166.5

Unemp. Ins. Code 2613
Welfare and Institutions Code 827

Federal
29 CFR 825.300

34 CFR104.8
34 CFR106.9
34 CFR 84.205-84.210

Transfer student's record for acts that resulted in
suspension or expulsion

Complaints regarding student fees

Notification to teacher, student who has engaged in acts re:
grounds suspension or expulsion

Epinephrine auto-injectors

Administration of opioid antagonist

Incompatible activities of employees

Sexual harassment

Retirement credit for period of military service
Complaints against employees; right to open session
Unauthorized disclosure of confidential information
Certification of drug-free workplace, including notification
Tobacco-free schools

Information on AIDS, AIDS-related conditions, and hepatitis
B

Notification to employees re AIDS, AIDS-related conditions,
and hepatitis B

Automated external defibrillators; notification of use and
locations

Accommodations and leave for victims of domestic violence
Notification of availability of continuation health coverage
Notifications re: workers' compensation benefits

Workers' compensation, claim form and notice of potential
eligibility

Child Abuse and Neglect Reporting Act, notification
requirement

Employment, statement of knowledge of duty to report child
abuse or neglect

Disability insurance; notice of rights and benefits
Limited exception to juvenile court record

Description
Family and Medical Leave Act; notice requirement

Nondiscrimination
Dissemination of policy

Drug-free workplace statement
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38 USC 4334

40 CFR 763.84

40 CFR 763.93

41 USC 8101-8106
42 USC 11431-11435
49 CFR 382113

49 CFR 382.303
49 CFR 382.601

Cross References

Code
1312.3

1312.3
1312.3-E(1)
1312.3-E(2)
2121

3260

3260
3513.3
3513.3
3514

3514
3514.1
3514.1
3514.2
3542

3580

3580

4020

4030

4030

Uniformed Services Employment and Reemployment Rights
Act, notice requirement

Asbestos inspections, response actions and post-response
actions

Asbestos management plans
Drug-Free Workplace Act
McKinney-Vento Homeless Assistance Act

Controlled substance and alcohol use and testing
notifications

Post-accident information, procedures, and instructions

Controlled substance and alcohol use and testing
notification

Description
Uniform Complaint Procedures

Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures
Superintendent's Contract

Fees And Charges

Fees And Charges

Tobacco-Free Schools
Tobacco-Free Schools
Environmental Safety
Environmental Safety

Hazardous Substances
Hazardous Substances
Integrated Pest Management
School Bus Drivers

District Records

District Records

Drug And Alcohol-Free Workplace
Nondiscrimination In Employment

Nondiscrimination In Employment

34


https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=Sa5qyOH3hTzqteyavYiJZg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=ZWmmo4iZf1zV3QRJAY1Uow==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=gHKuioQ31JUkn8M8vChCplusA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=QEpluscnoT1BCZLfb5mu6beMQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=mA4BndTJI1y8OKfuLslshO7kQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=1hR1nwwQdqhZCpluskI91M7LA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=3jLZ3JDGXWVycEZEjgeK3Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=liDnenvkkbo9k8aBSMIgJA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=b3slshW8slshpQhYvJK4pMaZLckA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=fxkD2GuECc4MoFDSBTu5xg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=EYiFKTS2Jv8GQqZw36yplusRA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=jiNidoL4slshDAEox8nplusGjDVA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=QKT0plusaJxSYDNUQplusslshQJRvVA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=5l9DI7tFHoqN6yFUslshsaVrQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=BslshQC82MNOXDxBQtf8VNy0A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=LTOanPbkpqXZ7I3BsiGwbQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=UyZONVplusZgsipvcRKA9tslshSg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=OU7slshHUQQU6hMiTjgZRtw9Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=QztcCgrx9zsdVXpiXltnig==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=zV4epUBnH4i42xuGRdg2VQ==#

4033 Lactation Accommodation

4112.42 Drug And Alcohol Testing For School Bus Drivers
4112.42 Drug And Alcohol Testing For School Bus Drivers
4112.5 Criminal Record Check

4112.5-E(1) Criminal Record Check

4112.6 Personnel Files

415 Evaluation/Supervision

415 Evaluation/Supervision

4116 Probationary/Permanent Status

4116 Probationary/Permanent Status

411714 Postretirement Employment

417.3 Personnel Reduction

VN Employment Status Reports

4118 Dismissal/Suspension/Disciplinary Action
4118 Dismissal/Suspension/Disciplinary Action
4191 Sexual Harassment

41191 Sexual Harassment

4119.43 Universal Precautions

4119.43 Universal Precautions

4121 Temporary/Substitute Personnel

4121 Temporary/Substitute Personnel

4136 Nonschool Employment

4154 Health And Welfare Benefits

4154 Health And Welfare Benefits

41571 Work-Related Injuries

4158 Employee Security (BP and AR)

41611 Personal Illness/Injury Leave

416111 Industrial Accident/Illness Leave

4161.5 Military Leave

4161.8 Family Care And Medical Leave

4212 Appointment And Conditions Of Employment
4212.42 Drug And Alcohol Testing For School Bus Drivers

4212.42 Drug And Alcohol Testing For School Bus Drivers
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4212.5
4212.5-E(1)
4212.6
4216
4217.3
42191
42191
4219.43
4219.43
4236
4254
4254
4257.1
4258
42611
42611
4261.5
42618
4312.1
4312.42
4312.42
4312.5
4312.5-E(1)
4312.6
4315
4317.14
4317.7
4319.11
4319.1
4319.43
4319.43
4336
4354

Criminal Record Check
Criminal Record Check
Personnel Files
Probationary/Permanent Status
Layoff/Rehire

Sexual Harassment

Sexual Harassment

Universal Precautions
Universal Precautions
Nonschool Employment

Health And Welfare Benefits
Health And Welfare Benefits
Work-Related Injuries
Employee Security (BP and AR)
Personal Illness/Injury Leave
Industrial Accident/Illness Leave
Military Leave

Family Care And Medical Leave
Contracts

Drug And Alcohol Testing For School Bus Drivers
Drug And Alcohol Testing For School Bus Drivers
Criminal Record Check
Criminal Record Check
Personnel Files
Evaluation/Supervision
Postretirement Employment
Employment Status Reports
Sexual Harassment

Sexual Harassment

Universal Precautions
Universal Precautions
Nonschool Employment

Health And Welfare Benefits

36


https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=CZgfKj1PpQplusDhD7zEITdvg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=8J72fgZplusx3FVyplusqyEEplusuOA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=e7PM1MtzVUKqslshIQmnJfplusplusQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=kvslshCZKKHhz8FxqNpX744pA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=pluspxAaH9ShlKvijNB3XIHAA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=q27sJxTjThAgKIUwRrQ7Lg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=DaNh0PxC5JEm3rPaQtteFg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=wnZ8ypluswZTNYYDjTehipEcg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=v0hjpCNIEyGnIsr6RzmSAw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=0csElIICKC6dE9LQIoQuAA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=3HZlUgP3C2gGd1zApy5dJA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=OCSbNbEbmPBF6jzaCICMCw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=C3QslshXqTfXwb44BHlGgbiTw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=vZay7H8RijplusdaOyUBqAOug==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=IeXAgwS5wDt3kaXQSMGkLA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=S4yOaKKmSftYPqZzLDuI1g==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=FsUMu0CXs71AuMXm5iHslshbw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=r6bFeQMiGLioDI9xjd5plusyw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=IBoAMm9FvHZxRwvrlpOQ3Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=O7M1CVslsh7bVG4lJXN1dvxCA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=riUzlDDudx3BA0U0CNHplus1w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=HliFpmy89eXbGxyVkufTRQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=TGe0D9fsJn3fQRjgAAplusLWA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=jxzQvcOG6ByajMOsZiJ9fQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=pYSGm33fvlDxADsipluseaDOg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=Mch4IAETN1o8YwCpilZeEg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=plusIslsh7ZoynjgQ2o6Ee11ScMw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=86KAzovB1Aebgplusrusgf1EQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=Pvo1PRnLio3tlaJeBywqGg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=USmVbzQYX6oQkJ9gWBVZkg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=QmjPbfeyLiMx2MwvyAKk3g==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=eJoZD7caqeZLQxmOYWpVrQ==#

4354
4357.1
4358
4361.1
4361.11
43615
4361.8
6117
6173
9310
9321-E(1)
9321-E(2)
9321

Exhibit
version:

Health And Welfare Benefits
Work-Related Injuries

Employee Security (BP and AR)
Personal Illness/Injury Leave
Industrial Accident/Illness Leave
Military Leave

Family Care And Medical Leave
Year-Round Schedules
Education for Homeless Children (BP/AR/E(1)/E(1))
Board Policies

Closed Session

Closed Session

Closed Session
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Exhibit 4312.9-E(1): Employee Notifications
Original Adopted Date: 05/01/2016 | Last Revised Date: 03/01/2022 | Last Reviewed Date: 03/01/2022

Board Policy Manual
CSBA Policy Management Console

Status:
ADOPTED

Note: The following exhibit lists notices which the law requires be provided to employees. See the referenced Board policy,
administrative regulation, or Board bylaw for further information about related program and notice requirements.

When/Whom
to Notify

I. To All Employees

At the beginning of school year
or upon employment

Annually, and 72 hours
before pesticide application

Prior to implementing
year-round schedule

Prior to implementing
alternative schedule

Annually

Annually

At least once per year

To all employees

To all employees

Education or
Other Legal
Code

Education Code
231.5; Government
Code 12950

Education Code
17612

Education Code
37616

Education Code
46162

Education Code
49013; 5 CCR 4622

Education Code
49414

Education Code
49414.3

Government Code
1126

Government Code
8355; 41 USC 8102;
34 CFR 84.205,
84.210

Board Policy/
Administrative
Regulation #

AR 4119.11
4219.11
4319.11

AR 3514.2

BP 6117

BP 6112

AR 1312.3
BP 0460
BP 3260

AR 5141.21

AR 5141.21

BP 4136
4236
4336

BP 4020
BP 4159
4259
4359

Subject

The district's policy on
sexual harassment, legal
remedies, complaints

Use of pesticide product,
active ingredients, Internet
address to access information
on pesticides

Public hearing on year-round
program

Public hearing on alternative
schedule in secondary grades

Uniform complaint procedures,
appeals, civil law remedies,
coordinator, complaints about
student fees and local control
and accountability plan

Request for volunteers to be
trained to administer
epinephrine auto-injectors

Request for volunteers to be
trained to administer opioid
antagonist

Prohibition of activities that
are inconsistent, incompatible,
in conflict with, or inimical to
duties; discipline; appeal

District's drug- and alcohol-
free workplace; actions to be
taken if violated; available
employee assistance programs
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When/Whom
to Notify

I. To All Employees (continued)

Upon employment

Upon placement of automated
external defibrillator (AED) in
school, and annually thereafter

If the district receives
Tobacco-Use Prevention
Education funds

Annually, or more frequently
if there is new information

To new employees upon

hire and other employees
upon request, in districts with
25 or more employees

With each paycheck

Upon hire, in employee
handbook, and upon request
for parental leave

To covered employees and
former employees

To employees participating
in a flexible spending account

To every new employee, either
at the time employee is hired
or by end of first pay period

Education or
Other Legal
Code

Government Code
21029

Health and Safety
Code 1797.196

Health and Safety
Code 104420

Health and Safety
Code 120875,
120880

Labor Code 230.1

Labor Code 246

Labor Code
1034

Labor Code
2800.2

Labor Code
2810.7

Labor Code
3551

Board Policy/
Administrative
Regulation #

None

AR 5141

AR 3513.3

BP 4119.43
4219.43
4319.43

AR 4161.2
4261.2
4361.2

AR 4161.1
AR 4261.1
4361.1

BP 4033

AR 4154
4254
4354

None

AR 4157.1
4257.1
4357.1

Subject

Right to purchase PERS
service credit for military
service performed prior to
public employment

Proper use of AED; location
of all AEDs on campus,
sudden cardiac arrest, school's
emergency response plan

District's tobacco-free schools
policy and enforcement
procedures

AIDS and hepatitis B,
including methods to prevent
exposure

Rights pursuant to Labor
Code 230-230.1 pertaining
to leaves and
accommodations for victims
of crime or abuse

Amount of sick leave available

The district's policy on
lactation accommodation

Auvailability of COBRA/
Cal-COBRA continuation
and conversion coverage;
statement encouraging careful
examination of options before
declining coverage

Deadline to withdraw funds
from account before the end
of the plan year

Workers' compensation
benefits, how to obtain medical
care, role of primary physician,
form for reporting personal
physician/chiropractor
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Education or
When/Whom Other Legal
to Notify Code

I. To All Employees (continued)

Within one day of receiving Labor Code 6409.6
notice of potential exposure

to COVID-19, to employees

who were on the premises

during the infectious period,

the exclusive representative, and

the employer of subcontracted

employees as applicable

Penal Code
11165.7, 11166.5

Prior to beginning employment

Upon employment, and when Unemployment
employee goes on leave Insurance Code
for specified reasons 2613

To principal, counselor who directly Welfare and
supervises or reports on student's Institutions Code 827
behavior or progress, and teacher and

other administrators who directly

supervise or report on student's

behavior or progress when principal

believes needs the information for the

protection of self or others when

working with student, when

Superintendent or designee receives

written notification that minor student

has committed a felony or

misdemeanor involving specified

offenses

To all employees and job
applicants

2 CCR 11023; 34
CFR 104.8, 106.9

To all employees via employee 2 CCR 11091,
handbook, or to each new 11095; 29 CFR
employee 825.300

To all employees 8 CCR 3203

To all employees working with 42 USC 11432

homeless families

Board Policy/
Administrative
Regulation #

AR 4157
4257
4357

AR 5141.4

AR 4154
4254
4354

AR 4158
4258
4358

BP 0410
AR 4030

AR 4161.8
4261.8
4361.8

AR 4157
4257
4357

AR 6173

Subject

Potential exposure to
COVID-19; benefits to which
employees may be entitled,;
available leave options;
protection against
discrimination and
retaliation; district's
disinfection and safety plan

Status as a mandated reporter
of child abuse, reporting
obligations, confidentiality
rights, copy of law

Disability insurance rights and
benefits

Limited exception to juvenile
court record confidentiality to
ensure rehabilitation of
juvenile criminal offenders
and protect students and staff

District's policy on
nondiscrimination and
related complaint procedures

Benefits through Family and

Medical Leave Act (FMLA)

and California Family Rights
Act (CFRA); obligation

to provide 30 days' notice of

need for leave when possible

The right and procedure to
access the injury and illness
prevention program

Duties of district liaison for
homeless students
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When/Whom
to Notify

I. To All Employees (continued)

To all employees

Annually

When/Whom
to Notify

Il. To Certificated Employees

To eligible certificated
employees in a timely manner,
and to part-time and substitute
certificated employees
within 30 days of hire

Upon employment of a
retired certificated individual

To certificated employees

30 days before last day of
school year for instructional
staff, or by June 30 for
noninstructional certificated
staff, in any year in which
employee is evaluated

To a certificated employee
with unsatisfactory evaluation,
once per year for probationary
employee or at least once every

other year for permanent employee

By May 30, if district issues
reemployment notices to
certificated employees

To probationary and temporary
certificated employees upon
employment, and every July
thereafter

Education or
Other Legal
Code

34 CFR 106.8

40 CFR 763.84,
763.93

Education or
Other Legal
Code

Education Code
22455.5

Education Code
22461

Education Code
35171

Education Code
44663

Education Code
44664

Education Code
44842

Education Code
44916

Board Policy/
Administrative
Regulation #

AR 4119.11
4219.11

4319.11

AR 3514

Board Policy/
Administrative
Regulation #

AR 4121

AR 4117.14
4317.14

AR 4115
BP 4315

AR 4115

AR 4115

AR 41121

AR 41121
AR 4121

Subject

Nondiscrimination on the
basis of sex; contact
information for district's
Title IX Coordinator;
referral of inquiries to Title
IX Coordinator and/or
Office for Civil Rights

Availability of asbestos
management plan; inspections,
response actions, post-response
actions planned or in progress

Subject

Criteria for membership in
retirement system; right to
elect membership at any time

Postretirement earnings
limitation or employment
restriction; monthly report of
compensation

District regulations related to
performance evaluations

Copy of employee's evaluation

Notice and description of the
unsatisfactory performance

Request that the employee
notify district of intent to
remain in service next year

Employment status and salary



Education or
When/Whom Other Legal
to Notify Code

Il. To Certificated Employees (continued)
Education Code

44929.21, 44929.23,
44948.5

To probationary employee,
by March 15

Education Code
44934, 44934.1,
44936

When certificated employee is
subject to disciplinary action

for cause, at any time of year

or, for charge of unsatisfactory
performance, during instructional
year

Education Code
44938

To certificated employee charged
with unprofessional conduct, at
least 45 days prior to suspension/
dismissal notice

Education Code
44938

To certificated employee charged
with unsatisfactory performance,
at least 90 days prior to
suspension/dismissal notice or
prior to last quarter of school year

Education Code
44940.5

To certificated employee charged
with mandatory leave of absence
offense, within 10 days of entry
of judgment in proceedings

Education Code
44948.3

To probationary employee

30 days prior to dismissal during
school year, but not later than
March 15 for a second-year
probationary employee

Education Code
44949, 44955

By March 15 when necessary
to reduce certificated personnel,
with final notice by May 15

Education Code
44954

Before the end of the school year
to temporary employee who
served 75 percent of school year
but will be released

Education Code
44955.5

During the time between five days
after the enactment of an annual
Budget Act and August 15 of the
fiscal year to which the Budget Act
applies when the Board determines
that the district's local control funding
formula apportionment per unit of
ADA for that fiscal year has not
increased by at least two percent, to
any permanent or probationary
certificated employee, including an
employee holding a position that
requires administrative or supervisory
credential, whose services are
terminated

Board Policy/
Administrative
Regulation #

BP 4116

BP 4118
AR 4118

BP 4118

BP 4118

AR 4118

AR 4118

BP 4117.3

BP 4121

BP 4117.3

Subject

Whether or not employee
is reelected for next school
year

Notice of charges, procedures,
and employee rights; intent to
dismiss or suspend 30 days
after notice

Notice of deficiency and
opportunity to correct

Notice of deficiency and
opportunity to correct

Notice of intent to dismiss
30 days from notice unless
employee demands hearing

Reasons for dismissal and
opportunity to appeal

Reasons for personnel
reduction and employees' right
to hearing; final notice of
Board decision re: termination

District's decision not to
reelect employee for
following school year

Decrease in the number of
permanent employees in
accordance with a schedule of
notice and hearing adopted by
the Board
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Education or

When/Whom Other Legal Administrative
to Notify Code Regulation #
Il. To Certificated Employees (continued)

To teacher, when a student Education Code AR 4158
engages in or is reasonably 49079 4258
suspected of specified acts 4358

To teacher of a student who is Education Code 48201 AR 4158

suspended or expelled, when 4258
Superintendent or designee receives 4358
transfer student's record regarding acts

that resulted in suspension or

expulsion

To certificated employee upon 5 CCR 80303 AR 4117.7
change in employment status 4317.7

due to alleged misconduct or
while allegation is pending

Education or

When/Whom Other Legal Administrative
to Notify Code Regulation #
I11. To Classified Employees

When classified employee is Education Code AR 4218

subject to disciplinary action 45113

for cause, in nonmerit district

By March 15, when laid off due to  Education Code 45117 AR 4217.3
lack of work or lack of funds, with

final notice by May 15

During the time between five days  Education Code 45117 AR 4217.3
after the enactment of an annual
Budget Act and August 15 of the
fiscal year to which the Budget Act
applies when the Board determines
that the district's local control funding
formula apportionment per unit of
ADA for that fiscal year has not
increased by at least two percent, to
classified employees who are laid off
due to lack of work or lack of funds

At least 60 days prior to the Education Code AR 4217.3
effective date of layoff, if the 45117

employee's position must be

eliminated due to the expiration of

a specially funded program

Upon employment and upon Education Code AR 4212

each change in classification 45169

Board Policy/

Board Policy/

Subject

Student has committed
specified act that constitutes
ground for suspension or
expulsion

Student has committed
specified act that constitutes
ground for suspension

or expulsion

Contents of state regulation
re: report to Commission on
Teacher Credentialing

Subject

Notice of charges, right to
hearing, timeline for
requesting hearing

Notice of layoff, displacement
and reemployment rights, right
to hearing; final notice of
Board decision regarding
termination

District Statement of
Reduction in Force to affected
employees in accordance with
a schedule of notice and
hearing adopted by the Board

Notice of layoff date,
displacement and
reemployment rights

Employee's class specification,
salary data, assignment or
work location, duty hours,
prescribed workweek
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When/Whom
to Notify

I11. To Classified Employees

To permanent employee
whose leave is exhausted

To school bus drivers and
school activity bus drivers
prior to expiration of
specified documents

To school bus drivers and
school activity bus drivers
upon employment and at
least once per year thereafter

To school bus drivers, prior to
district drug testing program
and thereafter upon employment

To school bus drivers, prior to
operating school bus

When/Whom
to Notify

Education or
Other Legal
Code

Education Code

45192, 45195

13 CCR 1234

13 CCR 2480

49 CFR 382.113,
382.601

49 CFR 382.303

Education or
Other Legal
Code

IV. To Administrative/Supervisory Personnel

To superintendent, deputy,
associate, or assistant
superintendent or senior
manager of classified service,
at least 45 days before
expiration of contract

Upon request by administrative
or supervisory employee
transferred to teaching position

By March 15 to employee
who may be released/reassigned
the following school year

When/Whom
to Notify

V. To Individual Employees Under Special Circumstances

In the event of a breach of
security of district records,
to affected employees

Education Code
35031

Education Code
44896

Education Code
44951

Education or
Other Legal
Code

Civil Code 1798.29

Board Policy/
Administrative
Regulation #

AR 4261.1
AR 4261.11

AR 3542

AR 3542

AR 4112.42
4212.42
4312.42

AR 4112.42
4212.42
4312.42

Board Policy/
Administrative
Regulation #

BP 2121
BP 43121

AR 4313.2

AR 4313.2

Board Policy/
Administrative
Regulation #

BP 3580

Subject

Exhaustion of leave,
opportunity to request
additional leave

Expiration date of driver's
license, driver's certificate and
medical certificate; need to
renew

Limitations on vehicle
idling; consequences of not
complying

Explanation of federal
requirements for drug testing
program and district's policy;
prior to administration of each
drug or alcohol test

Post-accident information,
procedures, and instructions

Subject

Decision not to reelect or
reemploy upon expiration of
contract or term

Statement of the reasons for
the reassignment

Notice that employee may be
released or reassigned the
following school year

Subject

Types of records affected,
date of breach, description

of incident, and, as applicable,
contact information for credit
reporting agencies

44



When/Whom
to Notify

Education or
Other Legal

Code

Board Policy/
Administrative
Regulation #

V. To Individual Employees Under Special Circumstances (continued)

Prior to placing derogatory
information in personnel file

To employees who volunteer

Education Code

44031

Education Code

to administer epinephrine 49414
auto-injector

To district police officer, Government
within 30 days of decision Code 3304

to impose discipline
To employee returning from
military leave of absence,

within 30 days of return

24 hours before Board meets in

closed session to hear complaints

or charges against employee

When taking disciplinary action
against employee for disclosure
of confidential information

Government Code

20997

Government Code

54957

Government Code

54963

When document identifying employee Labor Code 230
who is victim of domestic violence is
disclosed

Within one working day of Labor Code 3553,
work-related injury or 5401
victimization of crime

When adverse employment Penal Code 11105,
action is based on DOJ criminal 11105.2

history information or
subsequent arrest notification
To any employee with 8 CCR 3204
exposure to blood or other

potentially infectious materials,

upon initial employment and at

least annually thereafter

To any employee assigned to a 8 CCR 5191
work area where hazardous

chemicals are present, upon

initial assignment and upon new

exposure situation

AR 4112.6
4212.6
4312.6

AR 5141.21

AR 3515.3

AR 4161.5
4261.5
4361.5

BB 9321

BP 4119.23
4219.23
4319.23

AR 4158
4258
4358

AR 4157.1
4257.1
4357.1

AR 4112.5
4212.5
4312.5

AR 4119.42
4219.42
4319.42

AR 3514.1

Subject

Notice of derogatory
information, opportunity to
review and comment

Defense and indemnification
from civil liability by the
district

Decision to impose discipline,
including the date that
discipline will be imposed

Right to receive PERS
service credit for military
service; application form

Employee's right to have
complaints/charges heard in
open session

Law prohibiting disclosure of
confidential information
obtained in closed session

Accommodations and leave
for victims of domestic
violence

Potential eligibility for
workers' compensation
benefits, claim form

Copy of DOJ natification

The existence, location, and
availability of exposure and
medical records; person
responsible for maintaining
and providing access to
records; right to access records

Location and availability of
chemical hygiene plan,
exposure limits, signs and
symptoms of exposure,
location of reference material
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Education or Board Policy/
When/Whom Other Legal Administrative
to Notify Code Regulation # Subject

V. To Individual Employees Under Special Circumstances (continued)

To any employee who may 8 CCR 5194 AR 3514.1 Any presence of hazardous
be exposed to hazardous substances in the work area,
substances in the work area, location and availability of
upon initial assignment and hazard communication
when new hazard is program, new material safety
introduced into work area data sheet, employee rights
To employee eligible for 38 USC 4334 AR 4161.5 Notice of rights, benefits, and
military leave 4261.5 obligations under military
4361.5 leave
Within five days of employee's 29 CFR 825.300; AR 4161.8 Designation of leave as
request for FMLA leave, 2 CCR 11049, 4261.8 FMLA or non-FMLA,; if not
receipt of supporting 11091 4361.8 eligible, reason not eligible;
information, or district's requirement to use paid leave;
knowledge that the requested any requirement for fitness-
leave may qualify as FMLA for-duty certification; any
leave subsequent changes in

designation notice

Whenever notice of eligibility 29 CFR 825.300 AR 4161.8 Rights and responsibilities re:
for FMLA is provided to 4261.8 use of FMLA,; consequences of
employee 4361.8 failure to meet obligations

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy. Instead, they are provided as additional resources for those interested in the subject
matter of the policy.

State Description

13 CCR 1234 Reports regarding school buses and bus drivers

13 CCR 2480 Vehicle idling, limitations

2 CCR 11023 Harassment and discrimination prevention and correction

2 CCR 11035-11051 Unlawful sex discrimination: pregnancy, childbirth and
related medical conditions

2 CCR 11087-11098 California Family Rights Act

5 CCR 4622 Uniform complaint procedures

5 CCR 80303 Reports of change in employment status, alleged
misconduct

8 CCR 3204 Employees exposed to bloodborne pathogens standard

8 CCR 5191 Chemical hygiene plan

8 CCR 5194 Hazard communication

Civ. Code 1798.29 District records, specifically - breach of security

46
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Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.

Ed.
Ed.

Code 17612
Code 22455.5
Code 22461
Code 231.5
Code 35031
Code 35171

Code 37616
Code 44031

Code 44663-44664

Code 44842
Code 44896
Code 44916
Code 44929.21
Code 44929.23
Code 44934
Code 44938

Code 44940.5-44941
Code 44948.3-44948.5

Code 44948.5
Code 44949
Code 44951

Code 44954
Code 44955
Code 44955.5

Code 45113
Code 45117
Code 45169
Code 45192

Code 45195
Code 46162

Notification of pesticide use

STRS information to potential members
Postretirement compensation limitation
Sexual harassment policy

Term of employment

Availability of rules and regulations for evaluation of
performance

Notice of public hearing on year-round schedule

Personnel file contents, inspection

Evaluation of certificated employees

Reemployment notices, certificated employees

Transfer of administrator or supervisor to teaching position
Written statement of employment status

Notice of reelection decision; districts with 250 ADA or more
Districts with less than 250 ADA

Notice of disciplinary action for cause

Notice of unprofessional conduct and opportunity to correct
Notification of suspension and intent to dismiss

Dismissal of probationary employees

Nonreelection procedures, districts under 250 ADA
Dismissal of probationary employees

Continuation in position unless notified, administrative or
supervisory personnel

Nonreelection of temporary employees
Reduction in number of permanent employees

Decrease in number of permanent employees during
specified time period upon determination related to local
control funding formula per unit of average daily attendance

Notification of charges, classified employees
Notice of layoff, classified employees
Employee salary data, classified employees

Industrial accident and illness leave for classified
employees

Additional leave

Notice of public hearing on block schedule
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Ed. Code 48201

Ed. Code 49013
Ed. Code 49079

Ed. Code 49414
Ed. Code 49414.3
Gov. Code 1126
Gov. Code 12950
Gov. Code 21029
Gov. Code 54957
Gov. Code 54963
Gov. Code 8355
H&S Code 104420
H&S Code 120875

H&S Code 120880

H&S Code 1797.196

Lab. Code 230

Lab. Code 2800.2
Lab. Code 3550-3553
Lab. Code 5401

Pen. Code 11165.7

Pen. Code 11166.5

Unemp. Ins. Code 2613
Welfare and Institutions Code 827

Federal
29 CFR 825.300

34 CFR104.8
34 CFR106.9
34 CFR 84.205-84.210

Transfer student's record for acts that resulted in
suspension or expulsion

Complaints regarding student fees

Notification to teacher, student who has engaged in acts re:
grounds suspension or expulsion

Epinephrine auto-injectors

Administration of opioid antagonist

Incompatible activities of employees

Sexual harassment

Retirement credit for period of military service
Complaints against employees; right to open session
Unauthorized disclosure of confidential information
Certification of drug-free workplace, including notification
Tobacco-free schools

Information on AIDS, AIDS-related conditions, and hepatitis
B

Notification to employees re AIDS, AIDS-related conditions,
and hepatitis B

Automated external defibrillators; notification of use and
locations

Accommodations and leave for victims of domestic violence
Notification of availability of continuation health coverage
Notifications re: workers' compensation benefits

Workers' compensation, claim form and notice of potential
eligibility

Child Abuse and Neglect Reporting Act, notification
requirement

Employment, statement of knowledge of duty to report child
abuse or neglect

Disability insurance; notice of rights and benefits
Limited exception to juvenile court record

Description
Family and Medical Leave Act; notice requirement

Nondiscrimination
Dissemination of policy

Drug-free workplace statement
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38 USC 4334

40 CFR 763.84

40 CFR 763.93

41 USC 8101-8106
42 USC 11431-11435
49 CFR 382113

49 CFR 382.303
49 CFR 382.601

Cross References

Code
1312.3

1312.3
1312.3-E(1)
1312.3-E(2)
2121

3260

3260
3513.3
3513.3
3514

3514
3514.1
3514.1
3514.2
3542

3580

3580

4020

4030

4030

Uniformed Services Employment and Reemployment Rights
Act, notice requirement

Asbestos inspections, response actions and post-response
actions

Asbestos management plans
Drug-Free Workplace Act
McKinney-Vento Homeless Assistance Act

Controlled substance and alcohol use and testing
notifications

Post-accident information, procedures, and instructions

Controlled substance and alcohol use and testing
notification

Description
Uniform Complaint Procedures

Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures
Superintendent's Contract

Fees And Charges

Fees And Charges

Tobacco-Free Schools
Tobacco-Free Schools
Environmental Safety
Environmental Safety

Hazardous Substances
Hazardous Substances
Integrated Pest Management
School Bus Drivers

District Records

District Records

Drug And Alcohol-Free Workplace
Nondiscrimination In Employment

Nondiscrimination In Employment
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4033 Lactation Accommodation

4112.42 Drug And Alcohol Testing For School Bus Drivers
4112.42 Drug And Alcohol Testing For School Bus Drivers
4112.5 Criminal Record Check

4112.5-E(1) Criminal Record Check

4112.6 Personnel Files

415 Evaluation/Supervision

415 Evaluation/Supervision

4116 Probationary/Permanent Status

4116 Probationary/Permanent Status

411714 Postretirement Employment

417.3 Personnel Reduction

VN Employment Status Reports

4118 Dismissal/Suspension/Disciplinary Action
4118 Dismissal/Suspension/Disciplinary Action
4191 Sexual Harassment

41191 Sexual Harassment

4119.43 Universal Precautions

4119.43 Universal Precautions

4121 Temporary/Substitute Personnel

4121 Temporary/Substitute Personnel

4136 Nonschool Employment

4154 Health And Welfare Benefits

4154 Health And Welfare Benefits

41571 Work-Related Injuries

4158 Employee Security (BP and AR)

41611 Personal Illness/Injury Leave

416111 Industrial Accident/Illness Leave

4161.5 Military Leave

4161.8 Family Care And Medical Leave

4212 Appointment And Conditions Of Employment
4212.42 Drug And Alcohol Testing For School Bus Drivers

4212.42 Drug And Alcohol Testing For School Bus Drivers
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Policy 4141.6: Concerted Action/Work Stoppage Status: ADOPTED

Original Adopted Date: 12/01/1989 | Last Revised Date: 03/2022 | Last Reviewed Date: 03/2022

The Governing Board recognizes the importance of maintaining ongoing positive relations with
employees and engaging in fair, respectful negotiations with employee organizations. The Board
desires to reach agreement on employment contracts in a manner that prevents disruption to school
operations and minimizes impact on student achievement.

The Board recognizes that advance planning is necessary to ensure that, in the event of a work
stoppage, strike, or other concerted employee activity, students continue to receive educational
services to which they are entitled. The Superintendent or designee shall develop a written plan which
shall include strategies for the provision of internal and external communications, preservation of
student and staff safety, maintenance of district operations, and appropriate student instruction and
supervision during a work slowdown or stoppage.

If an employee organization gives notice that it intends to strike, the Superintendent or designee shall
notify the Public Employment Relations Board, Employment Development Department, employees in
the striking unit, other district employees, parents/guardians, students, law enforcement, the media,
and others as appropriate.

Employees should be held accountable for their behavior during any labor dispute. The district may
take disciplinary action against any employee who engages in an unlawful concerted action or in
unlawful behavior in an otherwise protected activity, taking into account the seriousness of the
behavior and the district's efforts to rebuild relations following the withholding of services by
employees.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy. Instead, they are provided as additional resources for those interested in the subject
matter of the policy.

State Description

Ed. Code 35204 Contract with attorney in private practice
Ed. Code 35205 Contract for legal services

Ed. Code 37200-37202 School calendar

Gov. Code 3140-3142 Public Employee Health Protection Act
Gov. Code 3540-3549.3 Educational Employment Relations Act
Gov. Code 3543.5-3543.6 Unfair labor practices

Gov. Code 3548.3548.8 Impasse procedures

Management Resources Description

Public Employment Relations Board Fresno Unified School District, 1982, PERB Dec. No. 208, 6
Decision PERC 13110

Public Employment Relations Board Konocti Unified School District, 1982, PERB Dec. No. 217, 6
Decision PERC 13152
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Website
Website
Website

Cross References

Code
0400

0450
0450
1100
M2
1400

1700
3512
3512-E(1)
3541
3550
3550
413
4ans3
4118
4118
4121
4121
4141
4143
4143.1
41431
4154
4154
4161.1
4161.2
4218

California Public Employment Relations Board
State Mediation and Conciliation Service (SMCS)
CSBA

Description
Comprehensive Plans

Comprehensive Safety Plan
Comprehensive Safety Plan
Communication With The Public
Media Relations

Relations Between Other Governmental Agencies And The
Schools

Relations Between Private Industry And The Schools
Equipment

Equipment

Transportation Routes And Services

Food Service/Child Nutrition Program
Food Service/Child Nutrition Program
Assignment

Assignment
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
Temporary/Substitute Personnel
Temporary/Substitute Personnel
Collective Bargaining Agreement
Negotiations/Consultation

Public Notice - Personnel Negotiations
Public Notice - Personnel Negotiations
Health And Welfare Benefits

Health And Welfare Benefits

Personal Illness/Injury Leave

Personal Leaves

Dismissal/Suspension/Disciplinary Action
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Policy 4241.6: Concerted Action/Work Stoppage Status: ADOPTED

Original Adopted Date: 12/01/1989 | Last Revised Date: 03/2022 | Last Reviewed Date: 03/2022

The Governing Board recognizes the importance of maintaining ongoing positive relations with
employees and engaging in fair, respectful negotiations with employee organizations. The Board
desires to reach agreement on employment contracts in a manner that prevents disruption to school
operations and minimizes impact on student achievement.

The Board recognizes that advance planning is necessary to ensure that, in the event of a work
stoppage, strike, or other concerted employee activity, students continue to receive educational
services to which they are entitled. The Superintendent or designee shall develop a written plan which
shall include strategies for the provision of internal and external communications, preservation of
student and staff safety, maintenance of district operations, and appropriate student instruction and
supervision during a work slowdown or stoppage.

If an employee organization gives notice that it intends to strike, the Superintendent or designee shall
notify the Public Employment Relations Board, Employment Development Department, employees in
the striking unit, other district employees, parents/guardians, students, law enforcement, the media,
and others as appropriate.

Employees should be held accountable for their behavior during any labor dispute. The district may
take disciplinary action against any employee who engages in an unlawful concerted action or in
unlawful behavior in an otherwise protected activity, taking into account the seriousness of the
behavior and the district's efforts to rebuild relations following the withholding of services by
employees.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy. Instead, they are provided as additional resources for those interested in the subject
matter of the policy.

State Description

Ed. Code 35204 Contract with attorney in private practice
Ed. Code 35205 Contract for legal services

Ed. Code 37200-37202 School calendar

Gov. Code 3140-3142 Public Employee Health Protection Act
Gov. Code 3540-3549.3 Educational Employment Relations Act
Gov. Code 3543.5-3543.6 Unfair labor practices

Gov. Code 3548.3548.8 Impasse procedures

Management Resources Description

Public Employment Relations Board Fresno Unified School District, 1982, PERB Dec. No. 208, 6
Decision PERC 13110

56



Public Employment Relations Board Konocti Unified School District, 1982, PERB Dec. No. 217, 6

Decision PERC 13152

Website California Public Employment Relations Board
Website State Mediation and Conciliation Service (SMCS)
Website CSBA

Cross References

Code Description

0400 Comprehensive Plans

0450 Comprehensive Safety Plan

0450 Comprehensive Safety Plan

1100 Communication With The Public

1112 Media Relations

1400 Relations Between Other Governmental Agencies And The
Schools

1700 Relations Between Private Industry And The Schools

3512 Equipment

3512-E(1) Equipment

3541 Transportation Routes And Services

3550 Food Service/Child Nutrition Program

3550 Food Service/Child Nutrition Program

413 Assignment

413 Assignment

4118 Dismissal/Suspension/Disciplinary Action

4118 Dismissal/Suspension/Disciplinary Action

4121 Temporary/Substitute Personnel

4121 Temporary/Substitute Personnel

4141 Collective Bargaining Agreement

4143 Negotiations/Consultation

41431 Public Notice - Personnel Negotiations

41431 Public Notice - Personnel Negotiations

4154 Health And Welfare Benefits

4154 Health And Welfare Benefits

41611 Personal Illness/Injury Leave

4161.2 Personal Leaves
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Regulation 4141.6: Concerted Action/Work Stoppage Status: ADOPTED

Original Adopted Date: 12/01/1989 | Last Revised Date: 03/2022 | Last Reviewed Date: 03/2022

Maintenance of District Operations

During any work stoppage, strike, or other concerted employee activity, the Superintendent or designee
shall take measures to minimize disruption to district operations and student learning. At the
discretion of the Superintendent or designee, employees reporting for duty may be temporarily
assigned to other duties. In addition, the Superintendent or designee may hire qualified substitute
and/or temporary employees as needed to maintain district operations and shall recommend to the
Governing Board an appropriate rate of pay for such employees for the period of the work stoppage.

Strike Plan

The Superintendent or designee may establish a committee to develop a plan in the event of a work
stoppage. This committee may include district-level staff, legal counsel, the district's negotiator and
parents/guardians.

The strike plan shall address, at a minimum, the following elements:

1. Roles and responsibilities during a work stoppage, including roles of the Board, Superintendent,
district-level staff, legal counsel, principals, certificated or classified staff when they are not
participating in the strike, substitutes and other employees

2. Criteria for keeping schools open during a work stoppage, including potential costs, availability
of qualified substitutes or other staffing, and the ability to maintain essential services and to
ensure the safety of students and staff

3. Maintenance of the educational program, including availability of lesson plans and instructional
materials, alternatives for handling special education and other programs as appropriate

4. Internal communications among district staff and the Board during a work stoppage

5. Plans for obtaining and paying for the services of and communicating with temporary or
substitute employees

6. Status of district-paid benefits, including health care, insurance, vacation and sick leave
benefits

7. Communications with parents/guardians, the media, business partners, public officials and
other community members that identify key messages, strategies and district spokespersons

8. Equipment and supply needs
9. Desirability and feasibility of conducting extracurricular activities during a work stoppage
including an analysis of the number of events and activities that would be affected, the

availability of staffing, the degree of student and/or community participation and the ability to
provide adequate security at events
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10. Contingency plans for transportation

1. Contingency plans for the provision of food services

12. Identification of outside resources who may be called upon to help with school operations
13. Coordination with law enforcement and other agencies

14. Appropriate safeguards for the safety of students, working employees, substitutes, volunteers,
parent/guardians and Board members

15. Provisions for safe, effective board meetings
16. Cost estimates for the various strategies to be implemented during a work stoppage

17. Legal remedies available to enjoin the work stoppage if possible or to file unfair labor practice
charges against the employee organization

18. Continuation of negotiations during a work stoppage

19. Plans for resuming normal district operations, rebuilding relations and disciplining employees if
necessary after the work stoppage

Activities of Employees

The district shall not impose or threaten to impose reprisals, discriminate or threaten to discriminate,

or otherwise interfere with, restrain or coerce employees for the exercise of their rights. (Government
Code 3543.5-3543.6)

Employees engaging in a work stoppage shall not prevent access to school facilities by other
employees, substitutes or students; use or threaten physical violence or bodily injury; trespass;
distribute malicious or defamatory leaflets or materials; or otherwise coerce or intimidate individuals
in the conduct of school business.

During an actual or threatened work stoppage, an employee shall not retain any district property,
including but not limited to student attendance and grading records, lesson plans, keys, equipment and
supplies.

Employees shall not use students to distribute messages that promote or explain the position of any
employee organization that is contemplating or engaged in a work stoppage. In addition, employees
shall not use classroom or other duty time to promote an employee organization's position in
negotiations or in a work stoppage.

When students raise questions related to a work stoppage, teachers shall approach the subject in
accordance with the district's policy on controversial issues and shall not allow such discussions to
interfere with their regular teaching responsibilities.

Salary and Benefits

Employees withholding services shall not receive salary or unemployment benefits during the period of
the work stoppage.
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Any employee withholding services may be subject to the loss of payroll deduction privileges.

Throughout the duration of any enrolled employee’s participation in an authorized strike, the district
shall not fail or refuse to maintain and pay for the employee’s continued health care or other medical
coverage or the coverage of their enrolled dependents, nor shall the district fail to collect and remit the
employee’s contributions to any such coverage. The district shall maintain the coverage at the same
level and under the same conditions that the coverage would have been provided if the employee had
continued to work in the employee's position for the duration of the strike. Health care or other
medical coverage for this purpose includes coverage for medical, dental, vision, behavioral health,
disability, accidental death and dismemberment, life, and supplemental health insurance benefits.
(Government Code 3141-3142)

“Authorized strike” means a strike sanctioned by the central labor council or the membership of an
employee organization that represents the striking employees, or one that is engaged in by
unrepresented employees. (Government Code 3141)

Employees whose vacation leave has been authorized prior to the work stoppage shall receive vacation
pay for the authorized period.

If an employee is on a paid sick or disability leave when the work stoppage begins, the employee shall
be entitled to continued payment as long as the employee remains ill or disabled and is otherwise
eligible according to Board policy and collective bargaining agreements.

The Superintendent or designee may determine that credit shall not be applied toward probationary
service, salary schedule advancement, permanent status, vacation earnings, retirement credit or sick
leave accrual during the period of time that employees withhold services.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy. Instead, they are provided as additional resources for those interested in the subject
matter of the policy.

State Description

Ed. Code 35204 Contract with attorney in private practice
Ed. Code 35205 Contract for legal services

Ed. Code 37200-37202 School calendar

Gov. Code 3140-3142 Public Employee Health Protection Act
Gov. Code 3540-3549.3 Educational Employment Relations Act
Gov. Code 3543.5-3543.6 Unfair labor practices

Gov. Code 3548.3548.8 Impasse procedures

Management Resources Description

Public Employment Relations Board Fresno Unified School District, 1982, PERB Dec. No. 208, 6
Decision PERC 13110

Public Employment Relations Board Konocti Unified School District, 1982, PERB Dec. No. 217, 6
Decision PERC 13152
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Website
Website
Website

Cross References

Code
0400

0450
0450
1100
M2
1400

1700
3512
3512-E(1)
3541
3550
3550
413
4ans3
4118
4118
4121
4121
4141
4143
4143.1
41431
4154
4154
4161.1
4161.2
4218

California Public Employment Relations Board
State Mediation and Conciliation Service (SMCS)
CSBA

Description
Comprehensive Plans

Comprehensive Safety Plan
Comprehensive Safety Plan
Communication With The Public
Media Relations

Relations Between Other Governmental Agencies And The
Schools

Relations Between Private Industry And The Schools
Equipment

Equipment

Transportation Routes And Services

Food Service/Child Nutrition Program
Food Service/Child Nutrition Program
Assignment

Assignment
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
Temporary/Substitute Personnel
Temporary/Substitute Personnel
Collective Bargaining Agreement
Negotiations/Consultation

Public Notice - Personnel Negotiations
Public Notice - Personnel Negotiations
Health And Welfare Benefits

Health And Welfare Benefits

Personal Illness/Injury Leave

Personal Leaves

Dismissal/Suspension/Disciplinary Action
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Regulation 4241.6: Concerted Action/Work Stoppage Status: ADOPTED

Original Adopted Date: 12/01/1989 | Last Revised Date: 03/2022 | Last Reviewed Date: 03/2022

Maintenance of District Operations

During any work stoppage, strike, or other concerted employee activity, the Superintendent or designee
shall take measures to minimize disruption to district operations and student learning. At the
discretion of the Superintendent or designee, employees reporting for duty may be temporarily
assigned to other duties. In addition, the Superintendent or designee may hire qualified substitute
and/or temporary employees as needed to maintain district operations and shall recommend to the
Governing Board an appropriate rate of pay for such employees for the period of the work stoppage.

Strike Plan

The Superintendent or designee may establish a committee to develop a plan in the event of a work
stoppage. This committee may include district-level staff, legal counsel, the district's negotiator and
parents/guardians.

The strike plan shall address, at a minimum, the following elements:

1. Roles and responsibilities during a work stoppage, including roles of the Board, Superintendent,
district-level staff, legal counsel, principals, certificated or classified staff when they are not
participating in the strike, substitutes and other employees

2. Criteria for keeping schools open during a work stoppage, including potential costs, availability
of qualified substitutes or other staffing, and the ability to maintain essential services and to
ensure the safety of students and staff

3. Maintenance of the educational program, including availability of lesson plans and instructional
materials, alternatives for handling special education and other programs as appropriate

4. Internal communications among district staff and the Board during a work stoppage

5. Plans for obtaining and paying for the services of and communicating with temporary or
substitute employees

6. Status of district-paid benefits, including health care, insurance, vacation and sick leave
benefits

7. Communications with parents/guardians, the media, business partners, public officials and
other community members that identify key messages, strategies and district spokespersons

8. Equipment and supply needs
9. Desirability and feasibility of conducting extracurricular activities during a work stoppage
including an analysis of the number of events and activities that would be affected, the

availability of staffing, the degree of student and/or community participation and the ability to
provide adequate security at events
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10. Contingency plans for transportation

1. Contingency plans for the provision of food services

12. Identification of outside resources who may be called upon to help with school operations
13. Coordination with law enforcement and other agencies

14. Appropriate safeguards for the safety of students, working employees, substitutes, volunteers,
parent/guardians and Board members

15. Provisions for safe, effective board meetings
16. Cost estimates for the various strategies to be implemented during a work stoppage

17. Legal remedies available to enjoin the work stoppage if possible or to file unfair labor practice
charges against the employee organization

18. Continuation of negotiations during a work stoppage

19. Plans for resuming normal district operations, rebuilding relations and disciplining employees if
necessary after the work stoppage

Activities of Employees

The district shall not impose or threaten to impose reprisals, discriminate or threaten to discriminate,
or otherwise interfere with, restrain or coerce employees for the exercise of their rights. (Government
Code 3543.5-3543.6)

Employees engaging in a work stoppage shall not prevent access to school facilities by other
employees, substitutes or students; use or threaten physical violence or bodily injury; trespass;
distribute malicious or defamatory leaflets or materials; or otherwise coerce or intimidate individuals
in the conduct of school business.

During an actual or threatened work stoppage, an employee shall not retain any district property,
including but not limited to student attendance and grading records, lesson plans, keys, equipment and
supplies.

Employees shall not use students to distribute messages that promote or explain the position of any
employee organization that is contemplating or engaged in a work stoppage. In addition, employees
shall not use classroom or other duty time to promote an employee organization's position in
negotiations or in a work stoppage.

When students raise questions related to a work stoppage, teachers shall approach the subject in
accordance with the district's policy on controversial issues and shall not allow such discussions to
interfere with their regular teaching responsibilities.

Salary and Benefits

Employees withholding services shall not receive salary or unemployment benefits during the period of
the work stoppage.

Any employee withholding services may be subject to the loss of payroll deduction privileges.
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Throughout the duration of any enrolled employee’s participation in an authorized strike, the district
shall not fail or refuse to maintain and pay for the employee’s continued health care or other medical
coverage or the coverage of their enrolled dependents, nor shall the district fail to collect and remit the
employee’s contributions to any such coverage. The district shall maintain the coverage at the same
level and under the same conditions that the coverage would have been provided if the employee had

continued to work in the employee's position for the duration of the strike. Health care or other
medical coverage for this purpose includes coverage for medical, dental, vision, behavioral health,
disability, accidental death and dismemberment, life, and supplemental health insurance benefits.

(Government Code 3141-3142)

“Authorized strike” means a strike sanctioned by the central labor council or the membership of an

employee organization that represents the striking employees, or one that is engaged in by
unrepresented employees. (Government Code 3141)

Employees whose vacation leave has been authorized prior to the work stoppage shall receive vacation

pay for the authorized period.

If an employee is on a paid sick or disability leave when the work stoppage begins, the employee shall
be entitled to continued payment as long as the employee remains ill or disabled and is otherwise
eligible according to Board policy and collective bargaining agreements.

The Superintendent or designee may determine that credit shall not be applied toward probationary

service, salary schedule advancement, permanent status, vacation earnings, retirement credit or sick
leave accrual during the period of time that employees withhold services.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the

board to enact this policy. Instead, they are provided as additional resources for those interested in the subject

matter of the policy.

State
Ed. Code 35204

Ed. Code 35205

Ed. Code 37200-37202
Gov. Code 3140-3142
Gov. Code 3540-3549.3
Gov. Code 3543.5-3543.6
Gov. Code 3548.3548.8

Management Resources
Public Employment Relations Board
Decision

Public Employment Relations Board
Decision

Website
Website
Website

Cross References

Description
Contract with attorney in private practice

Contract for legal services

School calendar

Public Employee Health Protection Act
Educational Employment Relations Act
Unfair labor practices

Impasse procedures

Description
Fresno Unified School District, 1982, PERB Dec. No. 208, 6
PERC 13110

Konocti Unified School District, 1982, PERB Dec. No. 217, 6
PERC 13152

California Public Employment Relations Board
State Mediation and Conciliation Service (SMCS)
CSBA
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http://www.perb.ca.gov/#
http://www.dir.ca.gov/csmcs/smcs.html#
http://www.csba.org/#

Code
0400

0450
0450
1100
M2
1400

1700
3512
3512-E(1)
3541
3550
3550
413
413
418
4118
L1
4121
4141
4143
4143.1
4143.1
4154
4154
4161.1
4161.2
4218
4218
4241
4243
42431
42431

Description
Comprehensive Plans

Comprehensive Safety Plan
Comprehensive Safety Plan
Communication With The Public
Media Relations

Relations Between Other Governmental Agencies And The
Schools

Relations Between Private Industry And The Schools
Equipment

Equipment

Transportation Routes And Services

Food Service/Child Nutrition Program
Food Service/Child Nutrition Program
Assignment

Assignment
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
Temporary/Substitute Personnel
Temporary/Substitute Personnel
Collective Bargaining Agreement
Negotiations/Consultation

Public Notice - Personnel Negotiations
Public Notice - Personnel Negotiations
Health And Welfare Benefits

Health And Welfare Benefits

Personal Illness/Injury Leave

Personal Leaves
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
Collective Bargaining Agreement
Negotiations/Consultation

Public Notice - Personnel Negotiations

Public Notice - Personnel Negotiations
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=5M8xoAw9egBRxIFslshfbWe4w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=bQESVgHahzjr0FiVwAkJRw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=jZOswohSwauLJkGoDiT35Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=xJG5Kr4aiE9GKMslshjZZRjig==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=ZLlWu6tCo8ssRFJd8QsslshEA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=xvJ8Rv1gUhYoz1Ea1cbcslshw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=0cNWraamPjs8IOaZ62DhxQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=BQ0GbNcIEyqa2M832Tvq8w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=qIsnUiliJ9AfwcmTDplusM2xA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=ary3OcL1rFC627slshMkxYt1w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=VgKGWndZ6jRplusXE9fdFplusWCA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=o5aiFnbRERaa7DjPpeNslsh1g==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=fbRga5VfOWJoZGO89LouWg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=wFb97slshyuwS2HjyVczIMMGA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=WWKbpvXiuo75p6plusplusKf8hZA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=XigxZPy0slshTu0jjplusslsh1r1pqQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=Z81MPxb3MSYOe0JUz19xLg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=m5a2egsK540sO996JyvzQg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=0iX2cvpEal4Oifn08mTslshAw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=slshqplusN0frOybfr3uaByxDwplusg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=WLgnQXEJdW64izD6vchwOQ==#

4254 Health And Welfare Benefits

4254 Health And Welfare Benefits

4261.1 Personal Illness/Injury Leave

4261.2 Personal Leaves

4354 Health And Welfare Benefits

4354 Health And Welfare Benefits

43611 Personal Illness/Injury Leave

4361.2 Personal Leaves

6111 School Calendar

6144 Controversial Issues

6145 Extracurricular And Cocurricular Activities

6145 Extracurricular And Cocurricular Activities

9000 Role Of The Board

9320 Meetings And Notices
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Policy 5111: Admission Status: ADOPTED

Original Adopted Date: 04/01/2015 | Last Revised Date: 03/2022 | Last Reviewed Date: 03/2022

The Governing Board encourages the enrollment and appropriate placement of all children who are
eligible for enrollment in school. The Superintendent or designee shall inform parents/quardians of
children seeking admission to a district school about admission requirements and shall assist them
with enrollment procedures.

The Superintendent or designee shall announce and publicize the timeline and process for registration
of students at district schools. Applications for intradistrict or interdistrict enrollment shall be subject
to the timelines specified in applicable Board policies and administrative regulations.

All appropriate staff shall receive training on district admission policies and procedures, including
information regarding the types of documentation that can and cannot be requested.

Verification of Admission Eligibility

Before enrolling any child in a district school, the Superintendent or designee shall verify the child's
age, residence within the district, immunization, and other applicable eligibility criteria specified in law,
the accompanying administrative regulation, or other applicable Board policy or administrative
regulation.

The district shall not inquire into or request documentation of a student's social security number or the
last four digits of the social security number or the citizenship or immigration status of the student or
the student's family members. (Education Code 234.7, 49076.7)

However, such information may be collected when required by state or federal law or to comply with
requirements for special state or federal programs. In any such situation, the information shall be
collected separately from the school enrollment process and the Superintendent or designee shall
explain the limited purpose for which the information is collected. Enrollment in a district school shall
not be denied on the basis of any such information of the student or the student's parents/guardians
obtained by the district, or the student's or parent/guardian's refusal to provide such information to the
district.

School registration information shall list all possible means of documenting a child's age for entry into
grades K-1 as authorized by Education Code 48002 or otherwise prescribed by the Board. Any

alternative document allowed by the district shall be one that all persons can obtain regardless of
immigration status, citizenship status, or national origin and shall not reveal information related to
citizenship or immigrant status.

The Superintendent or designee shall immediately enroll a homeless student, foster youth, student who
has had contact with the juvenile justice system, or a child of a military family regardless of
outstanding fees or fines owed to the student's last school, lack of clothing normally required by the
school, such as school uniforms, or an inability to produce previous academic, medical, or other
records normally required for enrollment. (Education Code 48645.5, 48850, 48852.7, 48853.5, 49701; 42
USC 11432)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy. Instead, they are provided as additional resources for those interested in the subject
matter of the policy.
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State
17 CCR 6000-6075

5 CCR 200

5 CCR 201

Ed.

Ed.

Ed.

Ed.
Ed.

Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.

Code 234.7

Code 46300

Code 46600

Code 48000
Code 48002

Code 48010
Code 4801
Code 48050-48053
Code 48200

Code 48350-48361
Code 48645.5
Code 48850-48859
Code 49076

Code 49076.7
Code 49408
Code 49700-49703

Civil Code 51

Code of Civil Procedure 1002.7

H&S Code 120325-120380

H&S Code 121475-121520

Federal
42 USC 11431-11435

5 USC 552a

Management Resources

Description
School attendance immunization requirements

Promotion from kindergarten to first grade
Admission to high school

Student protections relating to immigration and citizenship
status

Computation of average daily attendance, inclusion of
kindergarten and transitional kindergarten

Agreements for admission of students desiring interdistrict
attendance

Minimum age of admission (kindergarten)

Evidence of minimum age required to enter kindergarten or
first grade

Minimum age of admission (first grade)
Admission from kindergarten or other school; minimum age
Nonresidents

Children between ages of 6 and 18 years (compulsory full-
time education)

Open Enrollment Act
Enrollment of former juvenile court school students
Educational placement of homeless and foster youth

Access to records by persons without written consent or
under judicial order

Student records; data privacy; social security numbers
Information for use in emergencies

Education of children of military families

Unruh Civil Rights Act

Provision in enrollment agreement waiving legal right,
remedy, forum, proceeding or procedure; criminal sexual
assault or sexual battery

Educational and child care facility immunization
requirements

Tuberculosis tests for students

Description
McKinney-Vento Homeless Assistance Act

Records maintained on individuals

Description
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https://govt.westlaw.com/calregs/Document/I66648C36F1AA41D18499217E6E408EBB?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#

CA Office of the Attorney General
Publication

Court Decision

CSBA Publication

U.S. DOJ & DOE Civil Rights Joint
Publication

U.S. DOJ & DOE Civil Rights Joint
Publication

U.S. DOJ & DOE Civil Rights Joint
Publication

Website

Website
Website
Website
Website

Cross References

Code
5111.1

51111
5121
5112.1
5112.2
5116.1
5116.1
5117
517
5119
5123
5123
5125
5125

Promoting Safe & Secure Learning Environment for All:
Guidance & Model Policies to Assist CA K-12 Schools in
Responding to Immigration Issues, 4/2018

Plyler v. Doe, 457 U.S. 202 (1982)

Legal Guidance on Providing All Children Equal Access to
Education, Regardless of Immigration Status, February 2017

Information on the Rights of All Children to Enroll in School:

Questions and Answers for States, School Districts and
Parents, May 8, 2014

Fact Sheet: Information on the Rights of All Children to
Enroll in School, May 8, 2014

Dear Colleague Letter: School Enrollment Procedures, May
8, 2014

California Department of Education
(https://www.cde.ca.gov/)

California Office of the Attorney General
U.S. Department of Justice
CSBA

U.S. Department of Education, Office for Civil Rights

Description
District Residency

District Residency

Exemptions From Attendance
Exemptions From Attendance
Exclusions From Attendance
Intradistrict Open Enrollment
Intradistrict Open Enrollment
Interdistrict Attendance
Interdistrict Attendance

Students Expelled From Other Districts
Promotion/Acceleration/Retention
Promotion/Acceleration/Retention
Student Records

Student Records
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https://csba-my.sharepoint.com/personal/blaifman_csba_org/Documents/Policy/Policy%20Packets/March%20Packet%202022/First%20Drafts/California%20Department%20of%20Education%20(https:/www.cde.ca.gov/)
http://oag.ca.gov/#
http://www.justice.gov/#
http://www.csba.org/#
http://www.ed.gov/about/offices/list/ocr/index.html#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=oJmDaeMYv7Ek8ydix0OaXg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=z6rkvP9islshqlxTJHeU6PmTA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=3VQ2SRxrPvtRlcHjgcPvQg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=01vlz3wyD9ntCgvJmCnrpg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=UNqL2KwD1xcFdtMEHxZpluspA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=ihWnqbSkI1slshkh6mAES9inA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=KyPqS3GitJApmkEwXyg68Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=DSTciBcnlZxMcG4DuhePeA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=5vFnaFC1iqEHZWBVC1nJJw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=WGjeoRMuHwbJFlKCGecNSA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=pC07hRm5OTVNBTFziA2t0w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=6e105aIWDx9V9B8GBslsh0OHw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=R2sOzhydv7S3yougeNFlag==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=KFb0YcFcBX9oOwfWYRN65w==#

51413
51413
5141.31
5141.31
5141.32
5142.1
5145.12
5145.12
5145.13
5145.13
5145.3
5145.3
5145.6
5145.6-E(1)
5148.3
5148.3
6146.3
6146.3
6170.1
6173

6173
6173-E(1)
6173-E(2)
6173.1
6173.2
6173.2
6173.3

Policy
adopted:

Health Examinations

Health Examinations

Immunizations

Immunizations

Health Screening For School Entry
Identification And Reporting Of Missing Children
Search And Seizure

Search And Seizure

Response To Immigration Enforcement
Response To Immigration Enforcement
Nondiscrimination/Harassment
Nondiscrimination/Harassment

Parental Notifications

Parental Notifications

Preschool/Early Childhood Education
Preschool/Early Childhood Education
Reciprocity Of Academic Credit
Reciprocity Of Academic Credit
Transitional Kindergarten

Education For Homeless Children
Education For Homeless Children
Education For Homeless Children
Education For Homeless Children
Education For Foster Youth (BP and AR)
Education Of Children Of Military Families
Education Of Children Of Military Families

Education For Juvenile Court School Students
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Regulation 5111: Admission Status: ADOPTED

Original Adopted Date: 11/01/2011 | Last Revised Date: 03/2022 | Last Reviewed Date: 03/2022

Age of Admittance to Transitional Kindergarten, Kindergarten and First Grade

At the beginning of each school year, the Superintendent or designee shall enroll any eligible child
whose fifth or sixth birthday is on or before September 1 of that year into kindergarten or first grade, as
applicable. (Education Code 48000, 48010)

Admission into transitional kindergarten shall be in accordance with law and as specified in BP 6170.1 -
Transitional Kindergarten. (Education Code 48000)

On a case-by-case basis, and with the approval of the child's parent/guardian, a child who will turn five
years old in a given school year may be enrolled in kindergarten at any time during that school year
provided that: (Education Code 48000)

1. The Governing Board determines that admittance is in the best interest of the child.

2. The parent/guardian is given information regarding the advantages and disadvantages and any
other explanatory information about the effect of this early admittance.

The Superintendent or designee shall make a recommendation to the Board regarding whether a child
should be granted early entry to kindergarten, as appropriate. In doing so, the Superintendent or
designee shall consider various factors including the availability of classroom space and any
negotiated maximum class size.

Documentation of Age/Grade

Prior to the admission of a child to kindergarten or first grade, the parent/guardian shall present proof
of the child's age. (Education Code 48002)

Evidence of the child's age may include: (Education Code 48002)

1. A certified copy of a birth certificate or a statement by the local registrar or county recorder
certifying the date of birth

2. A duly attested baptism certificate

3. A passport

4, When none of the above documents is obtainable, an affidavit of the parent/guardian
5. Other means prescribed by the Board

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy. Instead, they are provided as additional resources for those interested in the subject
matter of the policy.

State Description
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17 CCR 6000-6075

5 CCR 200

5 CCR 201

Ed.

Ed.

Ed.

Ed.
Ed.

Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.

Code 234.7

Code 46300

Code 46600

Code 48000
Code 48002

Code 48010
Code 4801
Code 48050-48053
Code 48200

Code 48350-48361
Code 48645.5
Code 48850-48859
Code 49076

Code 49076.7
Code 49408
Code 49700-49703

Civil Code 51

Code of Civil Procedure 1002.7

H&S Code 120325-120380

H&S Code 121475-121520

Federal
42 USC 11431-11435

5 USC 552a

Management Resources

School attendance immunization requirements
Promotion from kindergarten to first grade
Admission to high school

Student protections relating to immigration and citizenship
status

Computation of average daily attendance, inclusion of
kindergarten and transitional kindergarten

Agreements for admission of students desiring interdistrict
attendance

Minimum age of admission (kindergarten)

Evidence of minimum age required to enter kindergarten or
first grade

Minimum age of admission (first grade)
Admission from kindergarten or other school; minimum age
Nonresidents

Children between ages of 6 and 18 years (compulsory full-
time education)

Open Enrollment Act
Enrollment of former juvenile court school students
Educational placement of homeless and foster youth

Access to records by persons without written consent or
under judicial order

Student records; data privacy; social security numbers
Information for use in emergencies

Education of children of military families

Unruh Civil Rights Act

Provision in enrollment agreement waiving legal rights,
remedy, forum, proceeding or procedure; criminal sexual
assault or sexual battery

Educational and child care facility immunization
requirements

Tuberculosis tests for students

Description
McKinney-Vento Homeless Assistance Act

Records maintained on individuals

Description
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https://govt.westlaw.com/calregs/Document/I66648C36F1AA41D18499217E6E408EBB?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#

CA Office of the Attorney General
Publication

Court Decision

CSBA Publication

U.S. DOJ & DOE Civil Rights Joint
Publication

U.S. DOJ & DOE Civil Rights Joint
Publication

U.S. DOJ & DOE Civil Rights Joint
Publication

Website
Website
Website
Website

Cross References

Code
5111.1

511
5121
5112.1
5112.2
5116.1
5116.1
5117
517
5119
5123
5123
5125
5125
51413
51413

Promoting Safe & Secure Learning Environment for All:
Guidance & Model Policies to Assist CA K-12 Schools in
Responding to Immigration Issues, 4/2018

Plyler v. Doe, 457 U.S. 202 (1982)

Legal Guidance on Providing All Children Equal Access to
Education, Regardless of Immigration Status, February 2017

Information on the Rights of All Children to Enroll in School:

Questions and Answers for States, School Districts and
Parents, May 8, 2014

Fact Sheet: Information on the Rights of All Children to
Enroll in School, May 8, 2014

Dear Colleague Letter: School Enrollment Procedures, May
8, 2014

California Office of the Attorney General
U.S. Department of Justice
CSBA

U.S. Department of Education, Office for Civil Rights

Description
District Residency

District Residency

Exemptions From Attendance
Exemptions From Attendance
Exclusions From Attendance
Intradistrict Open Enrollment
Intradistrict Open Enrollment
Interdistrict Attendance
Interdistrict Attendance

Students Expelled From Other Districts
Promotion/Acceleration/Retention
Promotion/Acceleration/Retention
Student Records

Student Records

Health Examinations

Health Examinations
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http://oag.ca.gov/#
http://www.justice.gov/#
http://www.csba.org/#
http://www.ed.gov/about/offices/list/ocr/index.html#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=oJmDaeMYv7Ek8ydix0OaXg==#
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=DSTciBcnlZxMcG4DuhePeA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=5vFnaFC1iqEHZWBVC1nJJw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=WGjeoRMuHwbJFlKCGecNSA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=pC07hRm5OTVNBTFziA2t0w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=6e105aIWDx9V9B8GBslsh0OHw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=R2sOzhydv7S3yougeNFlag==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=KFb0YcFcBX9oOwfWYRN65w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=khfUCTvKAvvceXIyhfmNzg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=qCHrr0gGsW9CPk0iYhwAoQ==#

5141.31
5141.31
5141.32
5142.1
5145.12
5145.12
5145.13
5145.13
5145.3
5145.3
5145.6
5145.6-E(1)
5148.3
5148.3
6146.3
6146.3
6170.1
6173

6173
6173-E(1)
6173-E(2)
6173.1
6173.2
6173.2
6173.3

Regulation
approved:

Immunizations

Immunizations

Health Screening For School Entry
Identification And Reporting Of Missing Children
Search And Seizure

Search And Seizure

Response To Immigration Enforcement
Response To Immigration Enforcement
Nondiscrimination/Harassment
Nondiscrimination/Harassment

Parental Notifications

Parental Notifications

Preschool/Early Childhood Education
Preschool/Early Childhood Education
Reciprocity Of Academic Credit
Reciprocity Of Academic Credit
Transitional Kindergarten

Education For Homeless Children
Education For Homeless Children
Education For Homeless Children
Education For Homeless Children
Education for Foster Youth (BP and AR)
Education Of Children Of Military Families
Education Of Children Of Military Families

Education For Juvenile Court School Students
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Regulation 5113: Absences And Excuses Status: ADOPTED

Original Adopted Date: 11/01/2011 | Last Revised Date: 03/2022 | Last Reviewed Date: 03/2022

Excused Absences

Subject to any applicable limitation, condition, or other requirement specified in law, a student's
absence shall be excused for any of the following reasons:

1.

Personal illness, including absence for the benefit of the student's mental or behavioral health
(Education Code 48205)

Quarantine under the direction of a county or city health officer (Education Code 48205)

Medical, dental. optometrical, or chiropractic services or appointment (Education Code 48205)

Attendance at funeral services for a member of the student's immediate family (Education Code
48205)

Such absence shall be limited to one day if the service is conducted in California or three days if
the service is conducted out of state. (Education Code 48205)

Jury duty in the manner provided for by law (Education Code 48205)

Illness or medical appointment of a child to whom the student is the custodial parent

(Education Code 48205)

Upon advance written request by the parent/guardian and the approval of the principal or

designee, justifiable personal reasons including, but not limited to: (Education Code 48205)

a. Appearance in court

b. Attendance at a funeral service

c. Observance of a religious holiday or ceremony

d. Attendance at religious retreats for no more than four hours per semester

e. Attendance at an employment conference

f. Attendance at an educational conference on the legislative or judicial process offered by
a nonprofit organization

Service as a member of a precinct board for an election pursuant to Elections Code 12302

(Education Code 48205)

To spend time with an immediate family member who is an active duty member of the uniformed

services, as defined in Education Code 49701, and has been called to duty for deployment to a
combat zone or a combat support position or is on leave from or has immediately returned from
such deployment (Education Code 48205)
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Such absence shall be granted for a period of time to be determined at the discretion of the
Superintendent or designee. (Education Code 48205)

10. Attendance at the student's naturalization ceremony to become a United States citizen
(Education Code 48205)

1. Participation in a cultural ceremony or event which relates to the habits, practices, beliefs, and
traditions of a certain group of people (Education Code 48205)

12. Work in the entertainment or allied industry (Education Code 48225.5)

Work for a student who holds a work permit authorizing work in the entertainment or allied
industries for a period of not more than five consecutive days. For this purpose, student
absence shall be excused for a maximum of up to five absences per school year. (Education
Code 48225.5)

13. Participation with a nonprofit performing arts organization in a performance for a public school
audience (Education Code 48225.5)

A student may be excused for up to five such absences per school year provided that the
student's parent/guardian provides a written explanation of such absence to the school.
(Education Code 48225.5)

14. Other reasons authorized at the discretion of the principal or designee based on the student's
specific circumstances (Education Code 48205, 48260)

For the purpose of the absences described above, immediate family means the student's
parent/guardian, brother or sister, grandparent, or any other relative living in the student's household.
(Education Code 48205)

Method of Verification

Student absence to care for a child for whom the student is the custodial parent shall not require a
physician's note. (Education Code 48205)

For other absences, the student shall, upon returning to school following the absence, present a
satisfactory explanation, either in person or by written note, verifying the reason for the absence.
Absences shall be verified by the student's parent/guardian, other person having charge or control of
the student, or the student if age 18 or older. (Education Code 46012; 5 CCR 306)

When an absence is planned, the principal or designee shall be notified prior to the date of the absence
when possible.

The following methods may be used to verify student absences:

1. Written note, fax, email, or voice mail from parent/guardian or parent representative.

2. Conversation, in person or by telephone, between the verifying employee and the student's
parent/guardian or parent representative. The employee shall subsequently record the
following:

a. Name of student
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b. Name of parent/guardian or parent representative
c. Name of verifying employee

d. Date(s) of absence

e. Reason for absence

3. Visit to the student's home by the verifying employee, or any other reasonable method which
establishes the fact that the student was absent for the reasons stated. The employee shall
document the verification and include the information specified in Item #2 above.

4. Physician's verification.

a. When excusing students for confidential medical services or verifying such
appointments, district staff shall not ask the purpose of such appointments but may
request a note from the medical office to confirm the time of the appointment.

b. If a student shows a pattern of chronic absenteeism due to illness, district staff may
require physician verification of any further student absences.

Parental Notifications
At the beginning of each school year, the Superintendent or designee shall:

1. Notify students in grades 7-12 and the parents/guardians of all students enrolled in the district
that school authorities may excuse any student from school to obtain confidential medical
services without the consent of the student's parent/guardian (Education Code 46010.1)

2. Notify parents/guardians that a student shall not have a grade reduced or lose academic credit
for any excused absence if missed assignments and tests that can reasonably be provided are
satisfactorily completed within a reasonable period of time. Such notice shall include the full
text of Education Code 48205. (Education Code 48980)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy. Instead, they are provided as additional resources for those interested in the subject
matter of the policy.

State Description

5 CCR 306 Explanation of absence

5 CCR 420-421 Record of verification of absence due to illness and other
causes

Ed. Code 1740 Employment of personnel to supervise attendance (county

superintendent)

Ed. Code 37201 School month

Ed. Code 37223 Weekend classes

Ed. Code 41601 Reports of average daily attendance
Ed. Code 42238-42250.1 Apportionments
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Ed. Code 46000

Ed. Code 46010-46015
Ed. Code 46110-46120
Ed. Code 46140-46148
Ed. Code 48200-48208
Ed. Code 48210-48216
Ed. Code 48225.5

Ed. Code 48240-48246
Ed. Code 48260-48273
Ed. Code 48292
Ed. Code 48320-48324
Ed. Code 48340-48341
Ed. Code 48980
Ed. Code 49067
Ed. Code 49701

Elec. Code 12302
Fam. Code 6920-6930
W&I Code 11253.5
W&I Code 601-601.5

Management Resources
Attorney General Opinion

Attorney General Opinion

Court Decision

CSBA Publication

Website
Website

Cross References

Code
0450

0450

Records (attendance)

Absences

Attendance in kindergarten and elementary schools
Attendance in junior high and high schools

Children ages 6-18 (compulsory full-time attendance)
Exclusions from attendance

Work permit; excused absence; entertainment or allied
industries; participation in not-for-profit performing arts
organization

Supervisors of attendance

Truants

Filing complaint against parent

School attendance review boards
Improvement of student attendance
Parent/Guardian notifications

Unexcused absences as cause of failing grade

Provisions of the interstate compact on educational
opportunities for military children

Student participation on precinct boards
Consent by minor for medical treatment
Compulsory school attendance
Habitually truant minors

Description
66 Ops.Cal.Atty.Gen. 244 (1983)

87 Ops.Cal.Atty.Gen. 168 (2004)

American Academy of Pediatrics et al v. Lungren et al (1997)

16 Cal.4th 307

Improving Student Achievement by Addressing Chronic
Absence, Policy Brief, December 2010

CSBA
California Department of Education
(https://www.cde.ca.gov)

Description
Comprehensive Safety Plan

Comprehensive Safety Plan


http://www.csba.org/#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=bY3vZ9pbd8vHL3zMeylxDg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=2WO7zwkhPaPC26DTZVGtpA==#

0470 COVID-19 Mitigation Plan

3516 Emergencies And Disaster Preparedness Plan
3516 Emergencies And Disaster Preparedness Plan
4119.41 Employees With Infectious Disease

4219.41 Employees With Infectious Disease

4319.41 Employees With Infectious Disease

5000 Concepts And Roles

5020 Parent Rights And Responsibilities

5020 Parent Rights And Responsibilities

5112.1 Exemptions From Attendance

5121 Exemptions From Attendance

5112.2 Exclusions From Attendance

5112.5 Open/Closed Campus

5M13.1 Chronic Absence And Truancy

5M13.1 Chronic Absence And Truancy

5113.11 Attendance Supervision

5113.12 District School Attendance Review Board
5113.12 District School Attendance Review Board

5121 Grades/Evaluation Of Student Achievement
5121 Grades/Evaluation Of Student Achievement
5131 Conduct

5131.4 Student Disturbances

5131.4 Student Disturbances

5141.21 Administering Medication And Monitoring Health Conditions
5141.21 Administering Medication And Monitoring Health Conditions
5141.33 Head Lice

5144.1 Suspension And Expulsion/Due Process
5144.1 Suspension And Expulsion/Due Process
5145.6 Parental Notifications

5145.6-E(1) Parental Notifications

5146 Married/Pregnant/Parenting Students

5147 Dropout Prevention

6020 Parent Involvement
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At each school, the principal or designee shall establish emergency procedures, rules for student
conduct, and rules for the safe and appropriate use of school facilities, equipment, and materials,
consistent with law, Board policy, and administrative regulation. The rules shall be communicated to
students, distributed to parents/guardians, and readily available at the school at all times.

Release of Students

Students shall be released during the school day only to the custody of an adult who is one of the
following:

1. The student's custodial parent/guardian

2. An adult authorized on the student's emergency card as an individual to whom the student may
be released when the custodial parent/guardian cannot be reached, provided the principal or
designee verifies the adult's identity

3. An authorized law enforcement officer acting in accordance with law

4. An adult taking the student to emergency medical care at the request of the principal or
designee

Supervision of Students

Every teacher shall hold students to a strict account for their conduct on the way to and from school,
on the playgrounds, and during recess. (Education Code 44807)

The principal or designee shall require all individuals supervising students to remain alert for
unauthorized persons and dangerous conditions, and promptly report any unusual incidents to the
principal or designee and file a written report as appropriate.

In arranging for appropriate supervision on playgrounds, the principal or designee shall:

1. Clearly identify supervision zones and require all playground supervisors to remain at a
location from which they can observe their entire zone of supervision and be observed by
students in the supervision zone

2. Consider the size of the playground area, the number of areas that are obstructed from open
view, and the age of the students to determine the ratio of playground supervisors to students

At any school where playground supervision is not otherwise provided, the principal or designee shall
provide for certificated employees to supervise the conduct and safety, and direct the play, of students
who are on school grounds before and after school and during recess and other intermissions. (5 CCR
5552)

The Superintendent or designee shall ensure that teachers, teacher aides, playground supervisors,
yard aides, and volunteers who supervise students receive training in safety practices and in
supervisory techniques that will help prevent problems and resolve conflicts among students. Such
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training shall be documented and kept on file.

Playground Safety

Any new playground or any replacement of equipment or modification of components inside an existing
playground shall conform to standards set forth by the American Society for Testing and Materials and
the guidelines set forth by the U.S. Consumer Product Safety Commission. The Superintendent or
designee shall have a playground safety inspector certified by the National Playground Safety Institute
conduct an initial inspection to aid compliance with applicable safety standards. (Health and Safety
Code 115725)

Activities with Safety Risks

Due to concerns about the risk to student safety, the principal or designee shall not permit the
following activities on campus or during school-sponsored events unless the activity is properly
supervised, students wear protective gear as appropriate, and each participant has insurance
coverage:

1. Trampolining

2. Scuba diving

3. Skateboarding or use of scooters

4. In-line or roller skating or use of skate shoes
5. Sailing, boating, or water skiing

6. Cross-country or downhill skiing

7. Motorcycling

8. Target shooting

9. Horseback riding

10. Rodeo

1. Archery

12. Mountain bicycling

13. Rock climbing

14. Rocketeering

15. Surfing

16. Other activities determined by the principal to have a high risk to student safety

Students who operate or ride as a passenger on a bicycle, nonmotorized scooter, or skateboard, or
wear in-line or roller skates, upon a street, bikeway, or any other public bicycle path or trail shall wear
a properly fitted and fastened bicycle helmet.

Events In or Around a Swimming Pool

When any on-campus event that is not part of an interscholastic athletic program is sponsored or
hosted by the district and is to be held in or around a swimming pool, at least one adult with a valid
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certification of cardiopulmonary resuscitation training shall be present throughout the duration of the
event. (Education Code 35179.6)

Laboratory Safety

The principal of each school offering laboratory work shall develop procedures for laboratory safety
and designate a trained certificated employee to implement and regularly review these procedures.

Students in a laboratory shall be under the supervision of a certificated employee. Students shall be
taught laboratory safety, and safety guidelines and procedures shall be posted in science classrooms.
Students shall receive continual reminders about general and specific hazards.

Hazardous materials shall be properly used, stored, and disposed of in accordance with law and the
district's chemical hygiene plan.

Bloodborne pathogens shall be handled in accordance with the district's exposure control plan.

The district's emergency plan, emergency contact numbers, and first aid supplies shall be readily
accessible.

Parents/guardians shall be made aware of the kinds of laboratory activities that will be conducted
during the school year.

Eye Safety Devices

The Superintendent or designee shall provide schools with eye safety devices for use whenever
students, teachers, or visitors are engaged in or observing an activity or using hazardous substances
likely to cause injury to the eyes. Eye safety devices may be sold to students for an amount not to
exceed the actual cost to the district. (Education Code 32030, 32031, 32033)

Protection Against Insect Bites

To help protect students against insect bites or stings that may spread disease or cause allergic
reactions, students shall be allowed to apply insect repellent provided by their parents/guardians,
when engaging in outdoor activities. Any application of insect repellent shall occur under the
supervision of school personnel, and in accordance with the manufacturer's directions.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy. Instead, they are provided as additional resources for those interested in the subject
matter of the policy.

State Description

5 CCR 14030 Preliminary procedure, planning and approval of school
facilities

5 CCR 14103 Authority of the driver

5 CCR 202 Exclusion of students with a contagious disease

5 CCR 5531 Supervision of extracurricular activities of pupils

85



5 CCR 5552

5 CCR 5570

5 CCR 570-576

Ed.
Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.
Ed.

Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Code 17280-17317
Code 17365-17374

Code 32001

Code 32020

Code 32030-32034
Code 32040

Code 32225-32226
Code 32240-32245
Code 32250-32254
Code 32280-32289
Code 35179.6

Code 44807
Code 44808

Code 44808.5

Code 45450-45451
Code 48900
Code 49300-49307
Code 49330-49335
Code 49341
Code 51202
Code 8482-8484.6

Gov. Code 810-996.6

H&S Code 115725-115735
H&S Code 115775-115800

H&S Code 116046

Pen. Code 245.6

Pub. Res. Code 5411

Veh. Code 21100

Playground supervision

When school shall be open and teachers present
School safety patrols

Approval of plans and supervision of construction

Fitness of buildings for occupancy; liability of board
members

Fire alarms and drills

School gates; entrances for emergency vehicles
Eye safety

Duty to equip school with first aid kit
Communications devices in classrooms
Lead-Safe Schools Protection Act

CDE school safety and security resources unit
School safety plans

School-sponsored on-campus event in or around
swmimming pool

Teachers' duty concerning conduct of students

Exemption from liability when students are not on school
property

Permission for students to leave school grounds; notice
(high school)

Crossing guards

Hazing

School safety patrols

Injurious objects

Hazardous materials in school science laboratories
Instruction in personal and public health and safety
After School Education and Safety Program

California Tort Claims Act

Playground safety

Wooden playground equipment

Issuance of best practices guidelines for K-12 pool safety
Hazing

Purchase of equipment usable by persons with disabilities

Rules and regulations; crossing guards
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Veh. Code 21212
Veh. Code 42200
Veh. Code 42201
Vehicle Code 21201

Management Resources
American Society for Testing and
Materials

California Department of Education
Publication
Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

U.S. Consumer Product Safety Comm
Publication
Website

Website
Website
Website
Website
Website
Website
Website

Cross References

Code
0450

0450

Use of helmets

Fines and forfeitures, disposition by cities
Fines and forfeitures, disposition by counties
Rules for operation of bicycle on roadway

Description
F 1487-05, Standard Consumer Safety Performance
Specification for Playground Equipment for Public Use, 2017

Science Safety Handbook for California Public Schools, 2014

Knight v. Jewett, (1992) 3 Cal.4™" 296, 313
Lane v. City of Sacramento, (2010) 183 Cal. App. 4™". 1337

J.H. v. Los Angeles Unified School District, (2010) 183
Cal.App.4" 123

Kahn v. East Side Union High School District, (2003) 31
Cal.4™ 990

Dailey v. Los Angeles Unified School District, (1970) 2 Cal 3d
741

Hoyem v. Manhattan Beach City School District, (1978) 22
Cal. 3d 508

Wiener v. Southcoast Childcare Centers, (2004) 32 Cal.4t
1138

Public Playground Safety Handbook, 2010

American Society for Testing and Materials

U.S. Department of Education, Safe Schools

U.S. Consumer Product Safety Commission

U.S. Environmental Protection Agency

California Department of Education, Safe Schools
California Department of Public Health

Centers for Disease Control and Prevention

National Recreation and Park Association, Certified
Playground Safety Inspector Certification
(https://www.nrpa.org/certification/CPSI/)

Description
Comprehensive Safety Plan

Comprehensive Safety Plan

87


http://www.astm.org/#
http://www.ed.gov/about/offices/list/osers/osep/gtss.html#
http://www.cpsc.gov/#
http://www.epa.gov/#
http://www.cde.ca.gov/ls/ss#
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1250
1250
1330.1
3260
3260
3452
3512
3512-E(1)
3514
3514
3514.1
3514.1
3515
3515
3515.21
3515.5
3515.5
3516

3516
3516.5
3530
3530
4119.42
4119.42
4119.42-E(1)
4219.42
4219.42
4219.42-E(1)
4319.42
4319.42
4319.42-E(1)
5020
5020

Visitors/Outsiders

Visitors/Outsiders

Joint Use Agreements

Fees And Charges

Fees And Charges

Student Activity Funds

Equipment

Equipment

Environmental Safety

Environmental Safety

Hazardous Substances

Hazardous Substances

Campus Security

Campus Security

Unmanned Aircraft Systems (Drones)

Sex Offender Notification

Sex Offender Notification

Emergencies And Disaster Preparedness Plan
Emergencies And Disaster Preparedness Plan
Emergency Schedules

Risk Management/Insurance

Risk Management/Insurance

Exposure Control Plan For Bloodborne Pathogens
Exposure Control Plan For Bloodborne Pathogens
Exposure Control Plan For Bloodborne Pathogens
Exposure Control Plan for Bloodborne Pathogens
Exposure Control Plan for Bloodborne Pathogens
Exposure Control Plan for Bloodborne Pathogens
Exposure Control Plan for Bloodborne Pathogens
Exposure Control Plan for Bloodborne Pathogens
Exposure Control Plan for Bloodborne Pathogens
Parent Rights And Responsibilities

Parent Rights And Responsibilities
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5021 Noncustodial Parents

5131 Conduct

5131.1 Bus Conduct

5131.1 Bus Conduct

5131.4 Student Disturbances

5131.4 Student Disturbances

5137 Positive School Climate

5138 Conflict Resolution/Peer Mediation

5141 Health Care And Emergencies

5141 Health Care And Emergencies

5141.22 Infectious Diseases

5141.22 Infectious Diseases

5141.23 Asthma Management

5141.23 Asthma Management

5141.4 Child Abuse Prevention And Reporting
5141.4 Child Abuse Prevention And Reporting
5141.52 Suicide Prevention

5141.52 Suicide Prevention

5141.7 Sun Safety

5142.1 Identification And Reporting Of Missing Children
5142.2 Safe Routes To School Program

5142.2 Safe Routes To School Program

5143 Insurance

5143 Insurance

5144 Discipline

5144 Discipline

5144.1 Suspension And Expulsion/Due Process
5144.1 Suspension And Expulsion/Due Process
5145.11 Questioning And Apprehension By Law Enforcement
5145.13 Response To Immigration Enforcement
5145.13 Response To Immigration Enforcement
6142.8 Comprehensive Health Education

6142.8 Comprehensive Health Education
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6153
6153
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6163.2
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Regulation
approved:

Science Instruction
Athletic Competition
Athletic Competition
School-Sponsored Trips
School-Sponsored Trips
Animals At School
Animals At School

Facilities Master Plan
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T AT Status:
Exhibit 5145.6-E(1): Parental Notifications ABGEETED

Original Adopted Date: 07/01/2020 | Last Revised Date: 03/01/2022

Cautionary Notice: Government Code 17581.5 releases districts from the obligation to perform specified mandated
activities when the Budget Act does not provide reimbursement during that fiscal year. The Budget Act of 2021 (AB 128,
Ch. 21, Statutes of 2021) extends the suspension of these requirements through the 2021-22 fiscal year. As a result, certain
provisions of the following Exhibit related to scoliosis screening and bus safety instruction may be suspended.

Note: The following exhibit lists notices which the law explicitly requires be provided to parents/guardians. See the
referenced Board policy, administrative regulation, or Board bylaw for further information about related program and notice
requirements. For example, see AR 1312.3 - Uniform Complaint Procedures for the contents of the annual notice regarding
uniform complaint procedures as mandated by 5 CCR 4622.

The exhibit does not include other notices that are recommended throughout CSBA's sample policy manual but are not
required by law. The district may revise the exhibit to reflect additional notifications provided by the district.

Education or

Board Policy/

When to Other Legal Administrative

Notify Code Regulation # Subject

I. Annually

Beginning of each school Education Code BP 5146 Rights and options for

year 222.5 pregnant and parenting
students

Beginning of each school Education Code BP 0410 Right to a free public

year 234.7 education regardless of
immigration status or
religious beliefs

Beginning of each school Education Code BP 6142.2 Information on the district's

year 310 AR 6174 language acquisition
programs

Beginning of each school Education Code AR 3514.2 Use of pesticide product,

year 17611.5, 17612, active ingredients, Internet

48980.3 address to access information,

and, if district has no web site
and uses certain pesticides,
integrated pest management
plan

By February 1 Education Code BP 0510 School Accountability

35256, 35258 Report Card provided

Beginning of each school Education Code AR 5144 District and site discipline

year 35291, 48980 AR 5144.1 rules

Beginning of each school Education Code BP 4119.21 Code of conduct addressing

year 44050 4219.21 employee interactions with

4319.21 students
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When to
Notify

. Annually (continued)
Beginning of each school
year

Beginning of each school
year, if district has adopted

policy on involuntary transfer
of students convicted of certain
crimes when victim is enrolled

at same school

Beginning of each school
year

Beginning of each school
year

Beginning of each school
year

Beginning of each school
year

Beginning of each school
year, if Board allows
such absence

Beginning of each school
year

Beginning of each school
year

Beginning of each school
year

Beginning of each school
year

Education or
Other Legal
Code

Education Code
46010.1

Education Code
48929, 48980

Education Code
48980

Education Code
48980, 231.5;

5 CCR 4917; 34
CFR 106.8

Education Code
48980, 32255-
32255.6

Education Code
48980, 35160.5,
46600-46611,
48204, 48301

Education Code
48980, 46014

Education Code
48980, 48205

Education Code
48980, 48206.3,
48207, 48208

Education Code
48980, 49403

Education Code
48980, 49423,
49480

Board Policy/
Administrative
Regulation #

AR 5113

BP 5116.2

BP 6111

AR 5145.7

AR 5145.8

BP 5111.1
AR5116.1
AR 5117

AR 5113

AR 5113
BP 6154

AR 6183

BP 5141.31

AR 5141.21

Subject

Absence for confidential
medical services

District policy authorizing
transfer

Schedule of minimum days
and student-free staff
development days

Copy of sexual harassment
policy as related to students;
contact information for
Title IX coordinator

Right to refrain from harmful
or destructive use of animals

All statutory attendance
options, available local
attendance options, options for
meeting residency, form for
changing attendance, appeals
process

Absence for religious
eXercises or purposes

Excused absences; grade/credit

cannot be reduced due to

excused absence if work or test

has been completed; full text of Education
Code 48205

Availability of home/hospital
instruction for students with
temporary disabilities

School immunization program

Administration of
prescribed medication
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When to
Notify

Il. Annually (continued)

Beginning of each school
year

Beginning of each school
year

Beginning of each school
year

Beginning of each school
year

Beginning of each school
year

Beginning of each school
year

Beginning of each school
year and at least one more
time during school year
using specified methods

Beginning of each school
year

Beginning of each school
year

Education or
Other Legal
Code

Education Code
48980, 49451;
20 USC 1232h

Education Code
48980, 49471,
49472

Education Code
49013; 5 CCR
4622

Education Code
49063

Education Code
49063, 49069;
20 USC 1232g;
34 CFR 99.7

Education Code
49063, 49073;
20 USC 1232g;
34 CFR 99.37

Education Code
49428

Education Code
49520, 48980;
42 USC 1758;
7 CFR 245.5

Education Code
51513; 20 USC
1232h

Board Policy/
Administrative
Regulation #

AR 5141.3

BP 5143

AR 1312.3
BP 0460
BP 3260,

AR 5125
AR 5125.3

AR 5125

AR 5125.1

None

AR 3553

AR 5022
BP 6162.8

Subject

Right to refuse consent to
physical examination

Availability of
insurance

Uniform complaint procedures
available appeals, civil law
remedies, coordinator,
complaints about student fees
and local control and
accountability plan

Challenge, review, and
expunging of records

Student records: inspect and
review, access, types, location,
persons responsible, location
of log, access criteria, cost of
copies, amendment requests,
criteria for defining school
officials and to determine
legitimate educational interest,
categories defined as directory
information, disclosures, right
to file complaint with U.S.
Department of Education,
course prospectus availability

Release of directory
information

How to access mental health
services at school and/or in
community

Eligibility and application
process for free and reduced-
price meals

Notice of privacy policy and
dates of activities re: survey,
health examination, or
collection of personal
information for marketing;
process to opt out of such
activities; inspection rights
and procedures
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When to
Notify

I. Annually (continued)

Beginning of each school
year

Beginning of each school
year

Beginning of each school
year

Annually

Beginning of each school
year, if district receives
Title I funds

Beginning of each school
year

Beginning of each school
year to parent, teacher, and
employee organizations or, in
their absence, individuals

Beginning of each school
year

When to
Notify

Education or
Other Legal
Code

Education Code
56301

Education Code
58501, 48980

Health and Safety
Code 104855

5 CCR 852;
Education Code
60615

20 USC 6312;
34 CFR 200.48

34 CFR 104.8,
106.9

40 CFR 763.84,
763.93

USDA SP-23-2017

Education or
Other Legal
Code

Board Policy/
Administrative
Regulation #

BP 6164.4

AR 6181

AR 5141.6

AR 6162.51

BP 4112.2
AR 4222

BP 0410
BP 6178

AR 3514

AR 3551

Board Policy/
Administrative
Regulation #

Il. At Specific Times During the Student's Academic Career

Beginning in grade 7,
at least once prior
to course selection
and career counseling

Upon a student's enroliment

Education Code
221.5, 48980

Education Code
310

BP 6164.2

BP 6142.2
AR 6174

Subject

Parental rights re: special
education identification,
referral, assessment,
instructional planning,
implementation and review,
and procedures for initiating
a referral for assessment

Alternative schools

Availability of dental fluoride
treatment; opportunity to
accept or deny treatment

Student's participation in state
assessments; option to request
exemption from testing

Right to request information
re: professional qualifications
of child's teacher and
paraprofessional

Nondiscrimination

Availability of asbestos
management plan; any
inspections, response actions
or post-response actions
planned or in progress

District policy on meal
payments

Subject

Course selection and
career counseling

Information on the district's
language acquisition
programs
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Education or
Other Legal
Code

Board Policy/
Administrative
Regulation #

When to

Notify Subject

Il. At Specific Times During the Student's Academic Career (continued)

When child first enrolls in a
public school, if school offers
a fingerprinting program

When participating in
courses under
the jurisdiction of the district

Upon registration in K-6, if
students have not previously
been transported

Beginning of each school
year for high school students,
if high school is open campus

Beginning of each school

year in grades 9-12, if district
allows career technical education
(CTE) course to satisfy
graduation requirement

Upon a student's enroliment

When students enter grade 7

When in kindergarten,
or first grade if not previously
enrolled in public school

Before grade 12

Beginning of each school year
for students in grades 9-12

Beginning of each school
year for students in grades
7-12, or at time of
enrollment if after beginning
of year

Education Code AR 5142.1
32390, 48980

Education Code None
35211

Education Code AR 3543
39831.5

Education Code BP 5112.5
44808.5, 48980

Education Code AR 6146.1
48980, 51225.3

Education Code AR 5125
49063 AR 5125.3
Education Code AR 5141.3
49452.7

Education Code AR 5141.32
49452.8

Education Code AR 6143
51225.8

Education Code AR 6143
51229, 48980

Education Code AR 6142.1

51938, 48980

Fingerprinting program

Civil liability, insurance driver training
coverage

School bus safety rules and
information, list of stops, rules
of conduct, red light crossing
instructions, bus danger zones,
walking to and from stops

Open campus

How each graduation
requirement does or does not
satisfy college entrance a-g
course criteria; district CTE
courses that satisfy a-g criteria

Specified rights related to
student records

Specified information on type
2 diabetes

Requirement for oral health
assessment, explanation of
law, importance of oral health,
agency contact, privacy rights

Completion and submission of
FAFSA and CADAA

UC and CSU College
admission

requirements, UC and CSU
web sites that list certified
courses, description of CTE,
CDE Internet address, how
students may meet with
counselors

Sexual health and HIV
prevention education, right to
view A/V materials, whether
taught by district staff or
outside consultants, right to
request specific Education
Code sections, right to excuse
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When to
Notify

Education or
Other Legal
Code

Board Policy/
Administrative
Regulation #

Il. At Specific Times During the Student's Academic Career (continued)

Within 20 working days of
receiving results of standardized
achievement tests or, if results not
available in school year, within 20
working days of start of next school
year

By October 15 for students in
grade 12

When child is enrolled or
reenrolled in a licensed child
care center or preschool

When child is enrolled
in kindergarten

To students in grades 11-12,
early enough to enable
registration for fall test

To secondary students, if
district receives Title | funds

When to
Notify

Education Code
60641; 5 CCR 863

Education Code
69432.9

Health and Safety
Code 1596.7996

Health and Safety
Code 124100,
124105

5 CCR 11523

20 USC 7908

Education or
Other Legal
Code

I11. When Special Circumstances Occur

In the event of a breach of
security of district records,
to affected persons

Upon receipt of a complaint
alleging discrimination

When determining whether an
English learner should be

Civil Code
1798.29

Education Code
262.3

Education Code
313; 5 CCR 11303

reclassified as fluent English proficient

AR 6162.51

AR 5121

AR 5125

AR 5148

AR 5141.32

AR 6146.2

AR 5125.1

Board Policy/
Administrative
Regulation #

BP 3580

AR 1312.3

AR 6174

Subject

Results of tests; test
purpose, individual score
and intended use

Forwarding of student's grade
point average to Cal Grant
program; timeline to opt out

Information on risks and
effects of lead exposure,
blood lead testing

Health screening
examination

Notice of proficiency
examination provided
under Education Code 48412

Request that district not release
student's name, address, and
phone number to military
recruiters without prior written
consent

Subject

Types of records affected,
date of breach, description of
incident, contact information
for credit reporting agencies

Civil law remedies
available to complainants

Description of reclassification

process, opportunity for
parent/guardian to participate
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When to
Notify

I11. When Special Circumstances Occur (continued)

When student is identified

as English learner and district
receives Title | or Title 111
funds for English learner
programs, not later than 30
days after beginning of school
year or within two weeks of
placement if identified during
school year

Prior to implementing
alternative schedule

When homeless or foster youth
applies for enrollment in
before/after school program

Before high school student
attends specialized
secondary program on a
university campus

At least 72 hours before
use of pesticide product
not included in annual list

To members of athletic
teams

Annually to parents/guardians
of student athletes before they
participate in competition

If school has lost its WASC
accreditation status

When district has contracted
for electronic products or
services that disseminate advertising

At least six months before
implementing uniform policy

Before implementing a
year-round schedule

When interdistrict transfer
is requested and not approved
or denied within 30 days

Education or
Other Legal
Code

Education Code
313.2, 440;
20 USC 6312

Education Code
46162

Education Code
8483

Education Code
17288

Education Code
17612

Education Code
322215

Education Code
33479.3

Education Code
35178.4

Education Code
35182.5

Education Code
35183

Education Code
37616

Education Code
46601

Board Policy/
Administrative
Regulation #

AR 6174

BP 6112

AR 5148.2

None

AR 3514.2

AR 5143

AR 6145.2

BP 6190

BP 3312

AR 5132

BP 6117

AR 5117

Subject

Reason for classification, level
of English proficiency,
identification as long-term
English learner, description

of program(s), option to
decline program or choose
alternate, option to remove
student from program at any
time, exit requirements of
program

Public hearing on alternative
schedule in secondary grades

Right to priority enrollment;
how to request priority
enrollment

University campus buildings
may not meet Education Code
requirements for structural
safety

Intended use of pesticide
product
Offer of insurance; no-cost and

low-cost program options

Information on sudden
cardiac arrest

Loss of status, potential
consequences

Advertising will be used in the

classroom or learning
center

Dress code policy requiring
schoolwide uniform

Public hearing on year-round
schedule

Appeal process
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When to
Notify

I11. When Special Circumstances Occur (continued)

Before early entry to transitional

kindergarten or kindergarten,
if early entry offered

When student identified as
being at risk of retention

When student excluded due to
quarantine, contagious or
infectious disease, danger to
safety or health

Before already admitted
student is excluded for lack
of immunization

When a student is
classified as truant

When a truant is referred
to a SARB or probation
department

When student requests to
voluntarily transfer to
continuation school

Prior to involuntary transfer
to continuation school

To person holding educational
rights, prior to recommending
placement of foster youth
outside school of origin

When student is removed from
class and teacher requires
parental attendance at school

Prior to withholding grades,
diplomas, or transcripts

When withholding grades,
diplomas or transcripts
from transferring student

Education or
Other Legal
Code

Education Code
48000

Education Code
48070.5

Education Code
48213

Education Code
48216; 17 CCR
6040

Education Code
48260.5, 48262

Education Code
48263

Education Code
48432.3

Education Code
48432.5

Education Code
48853.5

Education Code
48900.1

Education Code
48904

Education Code
48904.3

Board Policy/
Administrative
Regulation #

AR 5111
AR 6170.1

AR 5123

AR 5112.2

AR 5141.31

AR 5113.1

AR 5113.1

AR 6184

AR 6184

AR 6173.1

AR 51444

AR 5125.2

AR 5125.2

Subject

Effects, advantages and
disadvantages of early entry

Student at risk of
retention

Student has been excluded
from school

Need to submit evidence of
immunization or exemption
within 10 school days; referral
to medical care

Truancy, parental obligation,
availability of alternative
programs, student
consequences, need for
conference

Name and address of SARB
or probation department and
reason for referral

Copy of district policy and
regulation on continuation
education

Right to request meeting prior
to involuntary transfer to
continuation school

Basis for the placement
recommendation

Parental attendance required,;
timeline for attendance

Damaged school property

Next school will continue
withholding grades, diplomas,
or transcripts
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When to
Notify

I11. When Special Circumstances Occur (continued)

When student is released
to peace officer

At time of suspension

When original period of
suspension is extended

At the time a student is
assigned to a supervised
suspension classroom

Before holding a closed
session re: suspension

When student expelled
from another district for
certain acts seeks admission

When readmission is
denied

When expulsion occurs

At least 10 calendar days
before expulsion hearing

When expulsion or
suspension of expulsion
occurs

Before involuntary transfer of
student convicted of certain
crime when victim is enrolled
at same school

One month before the
scheduled minimum day

When parents/guardians
request guidelines for filing
complaint of child abuse

at a school site

When student in danger
of failing a course

Education or
Other Legal
Code

Education Code
48906

Education Code
48911

Education Code
48911

Education Code
48911.1

Education Code
48912

Education Code
48915.1,
48918

Education Code
48916
Education Code

48916

Education Code
48918

Education Code
48918

Education Code
48929, 48980

Education Code
48980

Education Code
48987

Education Code
49067

Board Policy/
Administrative
Regulation #

BP 5145.11

BP 5144.1
AR 5144.1

AR 5144.1

AR 51441

AR 51441

BP 5119

AR 51441

AR 5144.1

AR 51441

AR 51441

BP 5116.2

BP 6111

AR 51414

AR 5121

Subject

Release of student to peace
officer for the purpose of
removing minor from school,
unless taken into custody as
victim of suspected child abuse

Notice of suspension

Extension of suspension

The student's assignment to
a supervised suspension
classroom

Intent to hold a closed session
re: suspension

Hearing re: possible danger
presented by expelled
student

Reasons for denial;
determination of assigned
program

Readmission procedures

Notice of expulsion
hearing

Decision to expel; right to
appeal to county board;
obligation to inform new
district of status

Right to request a meeting
with principal or designee

When minimum days are
scheduled after beginning
of the school year

Guidelines for filing

complaint of child abuse
at a school site with local
child protective agencies

Student in danger
of failing a course
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When to
Notify

I11. When Special Circumstances Occur (continued)

When student transfers
from another district or
private school

into the district

When parent/guardian's
challenge of student record is
denied and parent/guardian
appeals

When district is considering
program to gather safety-related
information from students'
social media activity

When district adopts program
to gather information from
students' social media activity,
and annually thereafter

Within 24 hours of
release of information
to a judge or probation
officer

Before release of
information pursuant to
court order or subpoena

When screening results in
suspicion that student
has scoliosis

When test results in
discovery of visual or
hearing defects

Within 10 days of
negative balance in meal
account

Annually to parents/guardians
of student athletes before their
first practice or competition

Annually to parents/guardians
of student athletes

Education or
Other Legal
Code

Education Code
49068

Education Code
49070

Education Code
49073.6

Education Code
49073.6

Education Code
49076

Education Code
49077

Education Code
494525

Education Code
49456; 17 CCR
2951

Education Code
49557.5

Education Code
49475

Education Code
49476

Board Policy/
Administrative
Regulation #

AR 5125

AR 5125.3

BP 5125

AR 5125

AR 5125

AR 5125

AR 5141.3

AR 5141.3

AR 3551

AR 6145.2

AR 6145.2

Subject

Right to receive copy of
student's record and a hearing
to challenge content of
student's record

If board sustains allegations,
the correction or destruction
of record; if denied, right to
submit written objection

Opportunity for input on
proposed program

Information is being gathered,
access to records, process for
removal or corrections,
destruction of records

Release of student record to a
judge or probation officer for
conducting truancy mediation
program or for presenting

evidence at a truancy petition

Release of information

pursuant to court order
or subpoena

Scoliosis screening

Vision or hearing test results

Negative balance in meal
account; encouragement to
apply for free or reduced-
price meals

Information on concussions
and head injuries

Opioid fact sheet
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When to
Notify

Education or
Other Legal
Code

I11. When Special Circumstances Occur (continued)

Within 30 days of foster youth,
homeless youth, former
juvenile court school student,
child of military family, or
migrant student being
transferred after second year
of high school, or immigrant
student enrolled in newcomer
program in grades 11-12

Before any test/survey
questioning personal beliefs

At least 14 days before HIV
prevention or sexual health
instruction, if arrangement
made for guest speaker after
beginning of school year

Prior to administering survey
regarding health risks and
behaviors to students in 7-12

Within 30 calendar days

of receipt of results of
assessment or reassessment
of English proficiency

When migrant education
program is established

When child participates in
licensed child care and
development program

When a licensed child care
center has a building
constructed before January

1, 2010 and has drinking water
tested for lead

When district receives
Tobacco-Use Prevention
Education Funds

When testing by community
water system finds presence
of lead exceeding specified
level

Education Code
51225.1

Education Code
51513

Education Code
51938

Education Code
51938

Education Code
52164.1,
52164.3;
5CCR 115115

Education Code
54444.2

Health and Safety

Code 1596.857; 22
CCR 101218.1

Health and Safety
Code 1597.16

Health and Safety

Code 104420

Health and Safety
Code 116277

Board Policy/
Administrative
Regulation #

BP 6146.1
AR 6173
AR 6173.1
AR 6173.3
AR 6175

AR 5022

AR 6142.1

AR 5022

AR 6174

BP 6175
AR 6175

AR 5148

AR 5148

AR 3513.3

AR 3514

Subject

Exemption from local

graduation requirements, effect

on college admission, option
for fifth year of high school,
transfer opportunities through
California Community
Colleges

Permission for test, survey
questioning personal beliefs

Instruction in HIV prevention
or sexual health by guest
speaker or outside consultant

Notice that the survey will
be administered

Results of state test of
English proficiency

Parent advisory council
membership composition

Parent/guardian right to enter
and inspect

facility and other

rights as specified

The requirement to test the
facility, and the results of the
test

The district's tobacco-free
schools policy and
enforcement procedures

Elevated lead level at school
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When to
Notify

Education or
Other Legal
Code

I11. When Special Circumstances Occur (continued)

When sharing student
immunization information
with an immunization
system

At least 14 days prior to
sex offender coming on
campus as volunteer

When hearing is requested by
person asked to leave

When responding to complaint
re: discrimination, special
education, or noncompliance
with law

When child participates in
licensed child care and
development program

Within 30 days of application
for subsidized child care or
preschool services

At least 14 days before
change in service or

other intended action,

upon recertification or update
of application for child care
or preschool services

Upon child's enrollment in
child care program

When payment of child care
fees is seven days late

When district substantively
changes policy on student
privacy rights

For districts receiving Title |
funds, when child has been
assigned or taught for four or
more consecutive weeks by a
teacher who does not meet
state certification requirements

for the grade level/subject taught

Health and Safety
Code 120440

Penal Code 626.81

Penal Code 627.5

5CCR 4631

5 CCR 18066

5 CCR 18094,
18118

5 CCR 18095,
18119

5CCR 18114

5CCR 18114

20 USC 1232h

20 USC 6312

Board Policy/
Administrative
Regulation #

AR 5125

AR 1240
BP 1250

AR 3515.2

AR 1312.3

AR 5148

AR 5148
AR 5148.3

AR 5148
AR 5148.3

AR 5148

AR 5148

AR 5022

AR 4112.2

Subject

Types of information to be
shared, name and address of
agency, acceptable use of the
information, right to examine,
right to refuse to share

Dates and times permission
granted; obtaining information
from law enforcement

Notice of hearing
Findings, disposition of
complaint, any corrective
actions, appeal rights and
procedures

Policies regarding excused

and unexcused absences

Approval or denial of
services

Any change in service, such
as in fees, amount of service,
termination of service

Policy on fee collection

Notice of delinquent fees

Notice of any substantive
change in policy or regulation

Timely notice to parent/
guardian of child's assignment
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When to
Notify

I11. When Special Circumstances Occur (continued)

For districts receiving Title |
funds, not later than 30 days
after beginning of school year,
to parents/guardians of English
learners

For schools receiving Title |
funds, upon development of
parent involvement policy

When district receives Impact
Aid funds for students residing
on Indian lands, to parents/
guardians of Indian children

When household is selected
for verification of eligibility
for free or reduced-price meals

When student is homeless or
unaccompanied minor

When student transfers out
of state and records are
disclosed without consent
pursuant to 34 CFR 99.30

When student complains of
sexual harassment

When district receives
federal funding assistance
for nutrition program

Education or
Other Legal
Code

20 USC 6312

20 USC 6318

20 USC 7704,
34 CFR 222.94

42 USC 1758;
7 CFR 245.6a

42 USC 11432;
Education Code
48852.5

34 CFR 99.34

34 CFR 106.44,
106.45

USDA FNS
Instruction 113-1

Board Policy/
Administrative
Regulation #

AR 6174

AR 6020

AR 3231

AR 3553

AR 6173

AR 5125

AR 5145.7

BP 3555

Subject

Reasons for placement, level
of proficiency, instructional
methods, how program meets
child's strengths and teaches
English, exit requirements,
right to choose other program

Notice of policy

Relevant applications,
evaluations, program plans,
information about district's
general educational
program; opportunity to
submit comments

Need to submit verification
information; any subsequent
change in benefits; appeals

Educational and related

opportunities; transportation
services; placement decision
and right to appeal; duties of
district liaison; public notice

Right to receive records
and an opportunity for
hearing upon request

Right to file formal
complaint, availability

of supportive measures,
notice of process, reason for
dismissal of complaint if
applicable

Rights and responsibilities,
nondiscrimination policy,
complaint procedures
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When to
Notify

IV. Special Education Notices

Prior to conducting initial
evaluation

Before functional behavioral
assessment begins

24 hours before IEP
when district intending to
record

Early enough to ensure
opportunity for parent/
guardian to attend IEP meeting

When parent/guardian orally
requests review of 1IEP

Within one school day of
emergency intervention or
serious property damage

Whenever there is a proposal
or refusal to initiate or change
the identification, evaluation,
placement, or FAPE, including
when parent/guardian revokes
consent for services

Upon filing of state complaint
When disciplinary measures
are taken or change in
placement

Upon requesting a

due process hearing

Eligibility for services
504

Education or
Other Legal
Code

Education Code
56301, 56321,

56321.5, 56321.6,

56329; 20 USC
1415(d); 34 CFR
300.502, 300.503

Education Code
56321

Education Code
56341.1

Education Code
56341.5;
34 CFR 300.322

Education Code
56343.5

Education Code
56521.1

20 USC 1415(c);
34 CFR 300.300,
300.503

20 USC 1415(d);
34 CFR 300.504

20 USC 1415(K);
34 CFR 300.530

20 USC 1415(K);
34 CFR 300.508

34 CFR 104.32,
104.36

Board Policy/
Administrative
Regulation #

BP 6159.1
AR 6159.1
AR 6164.4

AR 6159.4

AR 6159

AR 6159

AR 6159

AR 6159.4

AR 6159
AR 6159.1

AR 6159.1

AR 5144.2

AR 6159.1

AR 6164.6

Subject

Proposed evaluation plan,
related parental rights,
prior written notice,
procedural safeguards

Notification and consent

Intention to audio-record
IEP meeting

Time, purpose, location, who
will attend, participation of
others with special knowledge,
transition statements if
appropriate

Need for written request

Emergency intervention

Prior written notice

Procedural safeguards
notice

Decision and procedural

safeguards notice

Student's name, address,
school, description of problem,
proposed resolution

District responsibilities, district under Section
actions, procedural safeguards
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When to
Notify

V. Classroom/Facility Notices

In all district schools and offices,
including staff lounges and student
government meeting rooms

In each classroom used for
license-exempt California
State Preschool Program

In each classroom in each
school

In a licensed child care and
development center at a location
accessible to parents/guardians

Policy Reference Disclaimer:

Education or
Other Legal

Code

Education Code 234.1 AR 1312.3

Education Code

8212

Education Code
35186

Health and Safety
Code 1596.857

Board Policy/
Administrative

Regulation # Subject

Uniform complaint procedures
board policy and
administrative regulation

AR 1312.3 Health and safety

E 1312.3 requirements for preschool
programs; where to get
complaint form

AR 13124 Complaints subject to

E 13124 Williams uniform
complaint procedures

AR 5148 Parent/guardian right to

inspect, prohibition against
retaliation, right to file
complaint; registered sex
offender database available
to public; review licensing
reports of facility visits

and substantiated complaints
against facility

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy. Instead, they are provided as additional resources for those interested in the subject

matter of the policy.

State
17 CCR 2950-2951

17 CCR 6000-6075
5 CCR 11303
5 CCR 11511.5
5 CCR 11523
5 CCR 18066

5 CCR 18094-18095
5 CCR 18114

5 CCR 18118-18119
5 CCR 3052

5 CCR 4622

5 CCR 4631

Description
Hearing tests

School attendance immunization requirements
Reclassification of English learners

English language proficiency assessment; test results
Notice of proficiency examinations

Child care policies regarding excused and unexcused
absences

Notice of Action; child care services

Notice of delinquent fees; child care services
Notice of Action; child care services
Behavioral intervention

Uniform complaint procedures

Uniform complaint procedures; notification of decision and
right to appeal
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5 CCR 4702

5 CCR 4917

5 CCR 852

5 CCR 863

22 CCR 1012181

Civ. Code 1798.29

Ed.
Ed.
Ed.
Ed.
Ed.

Ed.

Ed.

Ed.
Ed.
Ed.
Ed.

Ed.
Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.

Code 17288
Code 17611.5-17612
Code 221.5
Code 231.5
Code 234.1

Code 234.7

Code 262.3

Code 310
Code 313
Code 313.2
Code 8212

Code 322215
Code 32255-32255.6

Code 32390

Code 33479-33479.9
Code 35160.5

Code 35178.4

Code 35182.5

Code 35183

Code 35186

Code 3521
Code 35256
Code 35258

Student transfer from school identified under Open
Enrollment Act

Notification of sexual harassment policy
Exemptions from state assessments

Reports of state assessment results

Child care licensing; parent/guardian rights
District records, specifically - breach of security
Building standards for university campuses
Notification of pesticide use

Equal opportunity

Sexual harassment policy

Student protections relating to discrimination, harassment,
intimidation, and bullying

Student protections relating to immigration and citizenship
status

Appeals for discrimination complaints; information
regarding availability of civil remedies

Language acquisition programs
Reclassification of English learners, parental consultation
Long-term English learner, notification

Health and safety requirement for preschool programs;
complaint forms

Insurance for athletic team members

Student's right to refrain from harmful or destructive use of
animals

Voluntary program for fingerprinting students

The Eric Paredes Sudden Cardiac Arrest Prevention Act
Extracurricular and cocurricular activities

Notice of accreditation status

Advertising in the classroom

School dress code; uniforms

Complaints concerning deficiencies in instructional
materials and facilities

Driver training; district insurance, parent/guardian liability
School Accountability Report Card

School Accountability Report Card

106
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Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.

Ed.
Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.

Ed.

Ed.
Ed.
Ed.
Ed.

Code 35291
Code 37616
Code 39831.5
Code 440

Code 44050
Code 44808.5
Code 46010.1

Code 46014
Code 46162

Code 46600-46611
Code 48000

Code 48070.5
Code 48204

Code 48205

Code 48206.3

Code 48207-48208

Code 48213
Code 48216
Code 48260.5
Code 48262
Code 48263

Code 48301
Code 48350-48361
Code 48354

Code 48357

Code 48412
Code 484323
Code 48432.5

Code 48850-48859

Rules for student discipline
Consultation regarding year-round schedule
School bus rider rules and information

English language proficiency assessment; instruction in
English language development

Employee code of conduct; interaction with students
Permission to leave school grounds

Notice regarding excuse to obtain confidential medical
services

Regulations regarding absences for religious purposes

Alternative schedule for junior high and high school; public
hearing with notice

Interdistrict attendance agreements
Minimum age of admission
Promotion and retention of students
Residency requirements

Absence for personal reasons

Students with temporary disabilities; individual instruction;
definitions

Students with temporary disabilities in hospitals
Prior notice of exclusion from attendance
Immunization

Notice regarding truancy

Need for parent conference regarding truancy

Referral to school attendance review board or probation
department

Interdistrict transfers
Open Enrollment Act

Option to transfer from school identified under Open
Enrollment Act

Status of application for transfer from school identified
under Open Enrollment Act

Certificate of proficiency
Voluntary enrollment in continuation education
Involuntary transfers of students

Education of foster youth and homeless students
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Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.

Ed.

Code 48900.1
Code 48904
Code 48904.3
Code 48906
Code 4891
Code 48911.1
Code 48912
Code 48915.1
Code 48916
Code 48918
Code 48929

Code 48980
Code 48980.3
Code 48981
Code 48982
Code 48983
Code 48984
Code 48985
Code 48987
Code 49013

Code 49063
Code 49067
Code 49068
Code 49069
Code 49070
Code 49073
Code 49073.6
Code 49076
Code 49077

Code 49403

Code 49423

Parental attendance required after suspension

Liability of parent/guardian for willful student misconduct
Withholding grades, diplomas, or transcripts

Notification of release of student to peace officer
Notification in case of suspension

Assignment to supervised suspension classroom

Closed sessions; consideration of suspension

Expelled students; enrollment in another district
Readmission procedures

Rules governing expulsion procedures

Transfer of student convicted of violent felony or
misdemeanor

Required notification at beginning of term
Notification of pesticide use

Time and means of notification

Parent signature acknowledging receipt of notice
Contents of notice

Activities prohibited unless notice given

Notices to parents in language other than English
Child abuse information

Use of uniform complaint procedures for complaints
regarding student fees

Notification of parental rights

Student evaluation; student in danger of failing course
Transfer of permanent enrollment and scholarship record
Absolute right to access

Challenging content of student record

Release of directory information

Student records; social media

Access to student records

Access to information concerning a student in compliance
with court order

Cooperation in control of communicable disease and
immunizations

Administration of prescribed medication for student
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Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.

Ed.
Ed.

Ed.

Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.
Ed.
Ed.

Ed.
Ed.
Ed.
Ed.

Ed.
Ed.

Code 49451

Code 494525
Code 49452.7
Code 49452.8
Code 49456

Code 494T71-49472
Code 49475

Code 49480

Code 49510-49520

Code 49557.5

Code 51225.1
Code 51225.2

Code 51225.3

Code 51225.8
Code 51229
Code 51513
Code 51938
Code 52164
Code 52164.1

Code 52164.3
Code 54444.2
Code 56301

Code 56321

Code 56321.5-56321.6

Code 56329
Code 56341.1

Code 563415
Code 56343.5

Physical examinations: parent's refusal to consent
Screening for scoliosis

Information on type 2 diabetes

Oral health assessment

Results of vision or hearing test

Insurance

Student athletes; concussions and head injuries
Continuing medication regimen for nonepisodic conditions

Duffy-Moscone Family Nutrition Education and Services Act
of 1970

Child Hunger Prevention and Fair Treatment Act of 2017,
notice of negative balance in meal account

Exemption from district graduation requirements

Course credits; foster youth, homeless youth, former
juvenile court school students and military-connected
students

Graduation requirements; courses that satisfy college
entrance criteria

Completion and submission of FAFSA and CADAA
Course of study for grades 7-12

Personal beliefs; privacy

HIV/AIDS and sexual health instruction

Language census

Census-taking methods; determination of primary language;
assessment of language skills

Reassessment of English learners; notification of results
Migrant education programs; parent involvement

Child-find system; policies regarding written notification
rights

Special education: proposed assessment plan
Notice of parent rights pertaining to special education
Written notice of right to findings; independent assessment

Development of individualized education program; right to
audio record meeting

Individualized education program team meetings

Individualized education program meetings
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Ed. Code 56521.1
Ed. Code 58501
Ed. Code 60615
Ed. Code 60641

Ed. Code 69432.9

Ed. Code 8483

H&S Code 104420

H&S Code 104855

H&S Code 116277

H&S Code 120365-120375
H&S Code 120440

H&S Code 124100-124105
H&S Code 1596.857

Pen. Code 626.81

Pen. Code 627.5

Federal
20 USC 1232¢g

20 USC 1232h
20 USC 1415
20 USC 631
20 USC 6312
20 USC 6318
20 USC 7908
34 CFR104.32

34 CFR104.36
34 CFR104.8
34 CFR106.9
34 CFR 200.48
34 CFR 300.300
34 CFR 300.322
34 CFR 300.502

Behavioral intervention
Alternative schools; notice required prior to establishment
Exemption from state assessment

California Assessment of Student Performance and
Progress

Submission of grade point average to Cal Grant program
Before/after school program; enrollment priorities
Tobacco use prevention

Availability of topical fluoride treatment

Lead testing of school drinking water

Immunizations

Sharing immunization information

Health screening and immunizations

Right to enter child care facility

Notice of permission granted to sex offender to volunteer
on campus

Hearing request following denial or revocation of
registration

Description
Family Educational Rights and Privacy Act (FERPA) of 1974

Privacy rights

Procedural safeguards

State plan

Local educational agency plan

Parent and family engagement

Armed forces recruiter access to students

District responsibility to provide free appropriate public
education

Procedural safeguards

Nondiscrimination

Notification of nondiscrimination on basis of sex
Teacher qualifications

Parent consent for special education evaluation
Parent participation in IEP team meetings

Independent educational evaluation of student with disability



34 CFR 300.503

34 CFR 300.504
34 CFR 300.508
34 CFR 300.530
34 CFR 99.30
34 CFR 99.34
34 CFR 99.37
34 CFR 99.7

40 CFR 763.84

40 CFR 763.93

42 USC 11431-11435
42 USC 1758

7 CFR 245.5

7 CFR 245.6a

Management Resources
U.S. Department of Agriculture
Publication

U.S. Department of Agriculture
Publication

Website

Cross References

Code
0410

0460

0460

0510

1240

1240

1312.3
1312.3
1312.3-E(1)
1312.3-E(2)
3231

Prior written notice regarding identification, evaluation, or
placement of student with disability

Procedural safeguards notice for students with disabilities
Due process complaint

Discipline procedures

Disclosure of personally identifiable information

Student records, disclosure to other educational agencies
Disclosure of directory information

Student records, annual notification

Asbestos inspections, response actions and post-response
actions

Asbestos management plans

McKinney-Vento Homeless Assistance Act

Child nutrition programs

Eligibility criteria for free and reduced-price meals
Verification of eligibility for free and reduced-price meals

Description
Civil Rights Compliance and Enforcement -- Nutrition
Programs and Services, FNS Instruction 113-1, 2005

Unpaid Meal Charges: Guidance and Q&A, SP 23-2017, March
2017

U.S. Department of Agriculture, Food and Nutrition Service

Description
Nondiscrimination In District Programs And Activities

Local Control And Accountability Plan
Local Control And Accountability Plan
School Accountability Report Card
Volunteer Assistance

Volunteer Assistance

Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures

Impact Aid
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=qtmyiml4l7GvDTy6r17JMw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=zzASb7clCzcCyplus88RtsvplusQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=Sa5qyOH3hTzqteyavYiJZg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=ZWmmo4iZf1zV3QRJAY1Uow==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=gHKuioQ31JUkn8M8vChCplusA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=QEpluscnoT1BCZLfb5mu6beMQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=QpDe4pobtVf5cUJS2bKsIQ==#

3260
3260
3312
3513.3
3513.3
3514
3514
3514.2
3515.5
3515.5
3543
3551
3551
3553
3553
3555
3555-E(1)
3580
3580
4an12.2
4an2.2
4219.21
4219.21-E(1)
4222
4222
4319.21
4319.21-E(1)
5000
5020
5020
5022
5022
5030

Fees And Charges

Fees And Charges

Contracts

Tobacco-Free Schools
Tobacco-Free Schools
Environmental Safety
Environmental Safety

Integrated Pest Management

Sex Offender Notification

Sex Offender Notification
Transportation Safety And Emergencies
Food Service Operations/Cafeteria Fund
Food Service Operations/Cafeteria Fund
Free And Reduced Price Meals
Free And Reduced Price Meals
Nutrition Program Compliance
Nutrition Program Compliance
District Records

District Records

Certification

Certification

Professional Standards
Professional Standards

Teacher Aides/Paraprofessionals
Teacher Aides/Paraprofessionals
Professional Standards
Professional Standards

Concepts And Roles

Parent Rights And Responsibilities
Parent Rights And Responsibilities
Student And Family Privacy Rights
Student And Family Privacy Rights

Student Wellness
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=1hR1nwwQdqhZCpluskI91M7LA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=3jLZ3JDGXWVycEZEjgeK3Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=NZocxSF1S7thTyGslshPhP4Mw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=liDnenvkkbo9k8aBSMIgJA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=b3slshW8slshpQhYvJK4pMaZLckA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=fxkD2GuECc4MoFDSBTu5xg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=EYiFKTS2Jv8GQqZw36yplusRA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=5l9DI7tFHoqN6yFUslshsaVrQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=tW7N3WN9Ro9QnvoyxQ2Zplusg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=tHy0nRkmHs1w3Ew7jKuGEA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=VyHr11qjY91DeNScVvmbyw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=iE0E1qrTUzbnYahc8IQp1A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=pTDEPE1I7fGbsm5SFPuEaA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=0DKUPslsh4wxeCEDpzI2zZlVQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=VAxJ8oUUMHh5mNPtkplusvKqw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=EWPaq2ulLCFhuoLp1FASqw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=NyoFxWMLUvZWuEpwVPSwhQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=LTOanPbkpqXZ7I3BsiGwbQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=UyZONVplusZgsipvcRKA9tslshSg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=rgHJQnp6mvsplusAL2iGlGslshUw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=TuplusLoxVGUOKaNmF7DrplusoWg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=TsfeeAuUplusV7j8mPGeYsCTw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=Vm6BVkR8X8fpG92ObUYh1w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=57FdTWFyXD5dKkD0DAcXMQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=1Mwrw7sNEuZyZMxcpYGUxA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=OsVWlfsiSRh66LhBf3oTEw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=TeZ6f6QSJakkdTmUGwMyMw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=uB8H55c2stm4GzoLcjjplussw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=oOl7gPaOFAsHOunJM0QmZw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=44o6SsEqplusiXaNTllLI30dg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=slshBMTMtpCwBBfKhslshKj7KBwA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=plusFbslshDd5b2uysEZbcejUupA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=GMyplus5iXp79Re8ozSaRPPNg==#

5m
51M
51111
511
512.2
5112.5
5113
5113
5113.1
5113.1
5116.1
5116.1
5116.2
517
517
5119
5123
5123
5125
5125
5125.1
5125.1
5125.1-E(1)
5125.2
5125.3
5131.61
5132
5132
5141.21
5141.21
51413
51413
5141.31

Admission

Admission

District Residency

District Residency

Exclusions From Attendance
Open/Closed Campus

Absences And Excuses

Absences And Excuses

Chronic Absence And Truancy

Chronic Absence And Truancy
Intradistrict Open Enrollment
Intradistrict Open Enrollment
Involuntary Student Transfers
Interdistrict Attendance

Interdistrict Attendance

Students Expelled From Other Districts
Promotion/Acceleration/Retention
Promotion/Acceleration/Retention
Student Records

Student Records

Release Of Directory Information
Release Of Directory Information
Release Of Directory Information
Withholding Grades, Diploma Or Transcripts
Challenging Student Records

Drug Testing

Dress And Grooming

Dress And Grooming

Administering Medication And Monitoring Health Conditions
Administering Medication And Monitoring Health Conditions
Health Examinations

Health Examinations

Immunizations
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5141.31 Immunizations

5141.32 Health Screening For School Entry

5141.6 School Health Services

5141.6 School Health Services

51421 Identification And Reporting Of Missing Children

5143 Insurance

5143 Insurance

5144 Discipline

5144 Discipline

5144.1 Suspension And Expulsion/Due Process

5144.1 Suspension And Expulsion/Due Process

5144.2 Suspension And Expulsion/Due Process (Students With
Disabilities)

5144.4 Required Parental Attendance

S144.4 Required Parental Attendance

5145.12 Search And Seizure

5145.12 Search And Seizure

5145.7 Sexual Harassment

5145.7 Sexual Harassment

5145.8 Refusal To Harm Or Destroy Animals

5146 Married/Pregnant/Parenting Students

5148 Child Care And Development

5148 Child Care And Development

5148.2 Before/After School Programs

5148.2 Before/After School Programs

5148.3 Preschool/Early Childhood Education

5148.3 Preschool/Early Childhood Education

6020 Parent Involvement

6020 Parent Involvement

6111 School Calendar

6112 School Day (BP and AR)

6117 Year-Round Schedules

61421 Sexual Health And HIV/AIDS Prevention Instruction
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6142.1
6142.2
6142.2
6143
6143
6145.2
6145.2
6146.1
6146.1
6146.2
6146.2
6146.2-E(1)
6154
6159
6159
6159.1

6159.1

6159.4
6162.51
6162.51
6162.8
6162.8
6164.2
6164.4

6164.4

6164.6
6164.6
6170.1
6173

6173
6173-E(1)

Sexual Health And HIV/AIDS Prevention Instruction
World Language Instruction

World Language Instruction

Courses Of Study

Courses Of Study

Athletic Competition

Athletic Competition

High School Graduation Requirements

High School Graduation Requirements

Certificate Of Proficiency/High School Equivalency
Certificate Of Proficiency/High School Equivalency
Certificate Of Proficiency/High School Equivalency
Homework/Makeup Work

Individualized Education Program

Individualized Education Program

Procedural Safeguards And Complaints For Special
Education

Procedural Safeguards And Complaints For Special
Education

Behavioral Interventions For Special Education Students

State Academic Achievement Tests
State Academic Achievement Tests
Research

Research

Guidance/Counseling Services

Identification And Evaluation Of Individuals For Special
Education

Identification And Evaluation Of Individuals For Special
Education

Identification And Education Under Section 504
Identification And Education Under Section 504
Transitional Kindergarten (BP)

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children
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6173-E(2) Education For Homeless Children

6173.1 Education For Foster Youth

6173.1 Education For Foster Youth

6173.3 Education For Juvenile Court School Students
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6175 Migrant Education Program

6178 Career Technical Education

6178 Career Technical Education

6181 Alternative Schools/Programs Of Choice
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6183 Home And Hospital Instruction

6184 Continuation Education

6184 Continuation Education

6190 Evaluation Of The Instructional Program
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The Governing Board believes that the identification of homeless students is critical to improving the
educational outcomes of such students and ensuring that homeless students have access to the same
free and appropriate public education provided to other students within the district. The district shall
provide homeless students with access to education and other services necessary for such students to
meet the same challenging academic standards as other students.

When there are at least 15 homeless students in the district or a district school, the district's local
control and accountability plan (LCAP) shall include goals and specific actions to improve student
achievement and other outcomes of homeless students. (Education Code 52052, 52060, 52064)

The Superintendent or designee shall regularly review and recommend updates to district policies to
ensure removal of any barriers to the education of homeless students and unaccompanied youth. Any
such review shall address identification, enrollment, and retention of such students, including those
barriers that are due to absences or outstanding fees or fines. (42 USC 11432)

The Superintendent or designee shall designate an appropriate staff person to serve as a liaison for
homeless children and youths. The district liaison for homeless students shall fulfill the duties
specified in 42 USC 11432 to assist in identifying and supporting homeless students to succeed in
school.

The Superintendent or designee shall ensure that each district school identifies all homeless children
and youths and unaccompanied youths enrolled at the school. (Education Code 48851)

To ensure easy identification of homeless students, the Superintendent or designee shall annually
administer a housing questionnaire developed by the California Department of Education (CDE) to all
parents/guardians of students and all unaccompanied youths. (Education Code 48851)

If the primary language of a student’s parent/guardian or an unaccompanied youth is not English, either
the housing questionnaire shall be made available in the primary language of the student’s
parent/guardian or the unaccompanied youth pursuant to Education Code 48985, or an appropriate
translation of the housing questionnaire shall be provided upon request of a student’s parent/guardian
or an unaccompanied youth. (Education Code 48851)

In addition, the Superintendent or designee shall ensure that the district liaison's contact information
and other information on homelessness, including, but not limited to, information regarding the
educational rights and resources available to persons experiencing homelessness, are posted on the
district and school web sites as specified in the accompanying administrative regulation. (Education
Code 48852.6)

The Superintendent or designee shall ensure that placement decisions for homeless students are
based on the student's best interest as defined in law and administrative regulation.

Each homeless student shall be provided services that are comparable to services offered to other
students in the school, including, but not limited to, transportation, educational programs for which the
student meets the eligibility criteria (such as federal Title | services or similar state or local programs,
programs for students with disabilities, and educational programs for English learners), career and
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technical education programs, programs for gifted and talented students, and school nutrition
programs. (42 USC 11432)

Homeless students shall not be segregated into a separate school or program based on their status as
homeless and shall not be stigmatized in any way. However, the Superintendent or designee may
separate homeless students on school grounds as necessary for short periods of time for health and
safety emergencies or to provide temporary, special, and supplementary services to meet the unique
needs of homeless students. (42 USC 11432, 11433)

The Superintendent or designee shall ensure that information and/or materials for homeless students
are provided in a manner and form understandable to the parents/guardians of homeless students and
to unaccompanied youths.

Information about a homeless student's living situation shall be considered part of a student's
educational record, subject to the Family Educational Rights and Privacy Act, shall not be deemed to be
directory information as defined in 20 USC 1232g, and shall not be released without written consent.
(42 USC M432)

The Superintendent or designee shall coordinate with other agencies and entities to ensure that
homeless children and youth are promptly identified, ensure that homeless students have access to
and are in reasonable proximity to available education and related support services, and raise the
awareness of school personnel and service providers of the effects of short-term stays in a shelter
and other challenges associated with homelessness. Toward these ends, the Superintendent or
designee shall collaborate with local social services agencies, other agencies or entities providing
services to homeless children and youth, and, if applicable, transitional housing facilities. In addition,
the Superintendent or designee shall coordinate transportation, transfer of school records, and other
interdistrict activities with other local educational agencies. As necessary, the Superintendent or
designee shall coordinate, within the district and with other involved local educational agencies,
services for homeless students and services for students with disabilities. (42 USC 11432)

At least annually, the district liaison and other appropriate staff shall participate in professional
development and other technical assistance activities to assist them in identifying and meeting the
needs of homeless students. Such professional development and technical assistance shall include,
but are not limited to, training on the definitions of terms related to homelessness, the signs of
homelessness, the steps that should be taken once a potentially homeless student is identified, and
how to connect homeless students with appropriate housing and service providers. (Education Code
48852.5; 42 USC 11432)

The Superintendent or designee shall report to CDE the number of homeless children and youths and
unaccompanied youths enrolled in the district as identified from the housing questionnaire described
above. (Education Code 48851)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy. Instead, they are provided as additional resources for those interested in the subject
matter of the policy.

State Description
5 CCR 4600-4670 Uniform complaint procedures
Ed. Code 39807.5 Payment of transportation costs by parents
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Ed. Code 48850-48859

Ed. Code 48850

Ed. Code 48851

Ed. Code 48851.5

Ed. Code 48852.5

Ed. Code 48852.6

Ed. Code 48852.7

Ed. Code 48859

Ed. Code 48915.5

Ed. Code 48918.1

Ed. Code 48985

Ed. Code 51225.1-51225.3
Ed. Code 52052

Ed. Code 52060-52077

Federal
20 USC 1087vv

20 USC 1232¢g

20 USC 1400-1482
20 USC 631

42 USC 11431-11435
42 USC 12705

Management Resources
California Child Welfare Council

California Department of Education
Publication
California Department of Education
Publication

National Center for Homeless Education

Publication

U.S. Department of Education Guidance

Website

Education of students in foster care and students who are
homeless, especially:

Academic achievement of students in foster care and
homeless children

Identification of homeless children and youths and
unaccompanied youths; housing questionnaire

Local educational agency liaison for homeless children and
youths

Notice of educational rights of homeless students

Web site posting of information regarding homelessness
Education of homeless students; immediate enrollment
Definitions

Recommended expulsion, homeless student with disabilities
Notice of recommended expulsion

Notices to parents in language other than English
Graduation requirements

Accountability; numerically significant student subgroups
Local control and accountability plan

Description
Free Application for Federal Student Aid; definitions

Family Educational Rights and Privacy Act (FERPA) of 1974
Individuals with Disabilities Education Act

State plan

McKinney-Vento Homeless Assistance Act

Cranston-Gonzalez National Affordable Housing Act; state
and local strategies

Description
Partial Credit Model Policy and Practice Recommendations

2021-22 Federal Program Monitoring Instrument, May 2021

Homeless Education Dispute Resolution Process, March
2020

Homeless Liaison Toolkit, 2020

Education for Homeless Children and Youths Program, Non-
Regulatory Guidance, August 2018

California Community Colleges (https://www.cccco.edu)
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Website California Department of Education, Homeless Children and
Youth Education

Website California Interscholastic Federation
(https://www.cifstate.org/landing/index)

Website California State University (https://www.calstate.edu)
Website National Center for Homeless Education at SERVE
Website National Homelessness Law Center

Website University of California

(https://www.universityofcalifornia.edu)

Website U.S. Department of Education - Education for Homeless
Children and Youths Grants for State and Local Activities

Website California Child Welfare Council
(https://www.chhs.ca.gov/home/committees/california-
child-welfare-council)

Cross References

Code Description

0410 Nondiscrimination In District Programs And Activities

0415 Equity

0460 Local Control And Accountability Plan

0460 Local Control And Accountability Plan

0470 COVID-19 Mitigation Plan

0500 Accountability

M3 District And School Web Sites

M3 District And School Web Sites

M3-E(1) District And School Web Sites

1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1312.3-E(1) Uniform Complaint Procedures

1312.3-E(2) Uniform Complaint Procedures

1400 Relations Between Other Governmental Agencies And The
Schools

3250 Transportation Fees

3250 Transportation Fees

3260 Fees And Charges

3260 Fees And Charges
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http://www.serve.org/nche#
http://www.nlchp.org/#
http://www.ed.gov/programs/homeless/index.html#
http://www.ed.gov/programs/homeless/index.html#
http://www.chhs.ca.gov/Pages/CAChildWelfareCouncil.aspx#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=Ru5tLg3spaFulEshzkgvuA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=9fOxm6YSOsjBQ7YLPgBzQA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=eTTKhAGZDUZ5bldHQfXllg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=sTN7HQJDOPoMtU4jkkplusy6Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=zqW3kmZn1LOg1ZK7aLV2wA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=qec3Iw1WslshtHfJqvplusOlraHQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=y9UnslshTdDn6hY1DMTI3f6eQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=27plusDH66jJeD8B9wRKlHKDg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=jc1EgMZoZbMxBLkplus98GiRg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=Sa5qyOH3hTzqteyavYiJZg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=ZWmmo4iZf1zV3QRJAY1Uow==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=gHKuioQ31JUkn8M8vChCplusA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=QEpluscnoT1BCZLfb5mu6beMQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=NJ8BCzsWlEWUKsJ7slshAuTsQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=NJ8BCzsWlEWUKsJ7slshAuTsQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=V8Y6L5JEgsmY1yJhoGEMAw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=b0vJaIiHsgLH8Xm6MpRkpw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=1hR1nwwQdqhZCpluskI91M7LA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=3jLZ3JDGXWVycEZEjgeK3Q==#

3515.4
3515.4
3541
3550
3550
3553
3553
4131
4231
4331
5m
51M
51111
511
5131
5113.1
5125
5125
5125.1
5125.1
5125.1-E(1)
5125.2
5132
5132
5141.26
5141.31
5141.31
5141.32
5141.6
5141.6
51441
5144.1

Recovery For Property Loss Or Damage
Recovery For Property Loss Or Damage
Transportation Routes And Services
Food Service/Child Nutrition Program
Food Service/Child Nutrition Program
Free And Reduced Price Meals

Free And Reduced Price Meals

Staff Development

Staff Development

Staff Development

Admission

Admission

District Residency

District Residency

Chronic Absence And Truancy

Chronic Absence And Truancy

Student Records

Student Records

Release Of Directory Information
Release Of Directory Information

Release Of Directory Information

Withholding Grades, Diploma Or Transcripts

Dress And Grooming

Dress And Grooming

Tuberculosis Testing

Immunizations

Immunizations

Health Screening For School Entry
School Health Services

School Health Services

Suspension And Expulsion/Due Process

Suspension And Expulsion/Due Process
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6164.2
617
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Suspension And Expulsion/Due Process (Students With
Disabilities)

Parental Notifications

Parental Notifications

Before/After School Programs
Before/After School Programs
Preschool/Early Childhood Education
Preschool/Early Childhood Education
Academic Standards

Courses Of Study

Courses Of Study

Extracurricular and Cocurricular Activities (BP and AR)
Athletic Competition

Athletic Competition

High School Graduation Requirements
High School Graduation Requirements
Reciprocity Of Academic Credit
Reciprocity Of Academic Credit
Individualized Education Program
Individualized Education Program

Procedural Safeguards And Complaints For Special
Education

Procedural Safeguards And Complaints For Special
Education

Appointment Of Surrogate Parent For Special Education
Students

Appointment Of Surrogate Parent For Special Education
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State Academic Achievement Tests
State Academic Achievement Tests
Guidance/Counseling Services

Title | Programs
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Gifted And Talented Student Program
Gifted And Talented Student Program
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Regulation 6173: Education For Homeless Children Status: ADOPTED

Original Adopted Date: 12/01/2014 | Last Revised Date: 03/2022 | Last Reviewed Date: 03/2022

Definitions

Homeless students means students who lack a fixed, regular, and adequate nighttime residence and
includes: (Education Code 48859; 42 USC 11434a)

1. Students who are sharing the housing of other persons due to loss of housing, economic
hardship, or a similar reason; are living in motels, hotels, trailer parks, or camping grounds due
to the lack of alternative adequate accommodations; are living in emergency or transitional
shelters; or are abandoned in hospitals

2. Students who have a primary nighttime residence that is a public or private place not designed
for or ordinarily used as regular sleeping accommodations for human beings

3. Students who are living in cars, parks, public spaces, abandoned buildings, substandard
housing, bus or train stations, or similar settings

4. Migratory children who qualify as homeless because they are living in conditions described in
items #1-3 above

Unaccompanied youth includes a homeless child or youth not in the physical custody of a parent or
guardian. (Education Code 48859; 42 USC 11434a)

School of origin means the school that the homeless student attended when permanently housed or
the school in which the student was last enrolled, including a preschool. If the school the homeless
student attended when permanently housed is different from the school in which the student was last
enrolled, or if there is some other school that the student attended within the preceding 15 months and
with which the student is connected, the district liaison for homeless students shall determine, in
consultation with and with the agreement of the homeless student and the person holding the right to
make educational decisions for the student, and in the best interests of the homeless student, which
school shall be deemed the school of origin. (Education Code 48852.7; 42 USC 11432)

Best interest means that, in making educational and school placement decisions for a homeless
student, consideration is given to, among other factors, educational stability, the opportunity to be
educated in the least restrictive educational setting necessary to achieve academic progress, and the
student's access to academic resources, services, and extracurricular and enrichment activities that
are available to all district students. (Education Code 48850, 48853; 42 USC 11432)

District Liaison

The Superintendent designates the following staff person as the district liaison for homeless students:
(42 USC 11432)

Principal

(title or position)

370 N Evans Rd. Tipton, CA 93272
(address)
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csolian@tipton.k12.ca.us

(email address)
559-752-4213

(phone number)

The district's liaison for homeless students shall: (Education Code 48851.5, 48852.5; 42 USC 11432)

1.

10.

1.

Ensure that homeless students are identified by school personnel through outreach and
coordination activities with other entities and agencies

Ensure that homeless students are enrolled in, and have a full and equal opportunity to succeed
in, district schools

Ensure that homeless families and children and youth have access to and receive educational
services for which they are eligible, including services through Head Start and Early Head Start
programs, early intervention services under Part C of the federal Individuals with Disabilities
Education Act, and other preschool programs administered by the district

Ensure that homeless families and students receive referrals to health care services, dental
services, mental health and substance abuse services, housing services, and other appropriate
services

Inform parents/guardians of the educational and related opportunities available to their children
and ensure that they are provided with meaningful opportunities to participate in the education
of their children

Disseminate public notice of the educational rights of homeless students in locations
frequented by parents/guardians of homeless children and youth and by unaccompanied youth,
including schools, shelters, public libraries, and hunger relief agencies (soup kitchens). The
rights shall be presented in a manner and form understandable to the parents/guardians of
homeless students and unaccompanied youth.

Mediate enrollment disputes in accordance with law and the section "Resolving Enrollment
Disputes" below

Fully inform parents/guardians of homeless students and unaccompanied youth of all
transportation services, including transportation to the school of origin, and assist them in
accessing transportation to the school of choice

Ensure that school personnel providing services to homeless students, including principals and
other school leaders, attendance supervisors, teachers, enrollment personnel, and specialized
instructional support personnel, receive professional development and other support

Ensure that unaccompanied youth are enrolled in school, have opportunities to meet the same
challenging state academic standards established for other students, and are informed of their
status as independent students under 20 USC 1087vv and that they may receive assistance from
the district liaison to receive verification of their independent student status for purposes of
applying for federal student aid pursuant to 20 USC 1090

Coordinate and collaborate with state coordinators and community and school personnel

responsible for the provision of education and related services to homeless students, including
the collection and provision of comprehensive data to the state coordinator as required by law
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In addition, when notified pursuant to Education Code 48918.1, the district liaison shall assist, facilitate,
or represent a homeless student who is undergoing a disciplinary proceeding that could result in the
student's expulsion. When notified pursuant to Education Code 48915.5, the district liaison shall
participate in an individualized education program (IEP) team meeting to make a manifestation
determination regarding the behavior of a student with a disability.

The Superintendent or designee shall inform homeless children and youth, their parents/guardians,
school personnel, service providers, and advocates working with homeless families of the duties of the
district's liaison. The Superintendent or designee shall also provide the name and contact information
of the district's liaison to the California Department of Education (CDE) for publishing on CDE's web
site. (42 USC 11432)

Enrollment

The district shall make placement decisions for homeless students based on the student's best
interest. (42 USC 11432)

In determining the best interest of the student, the district shall consider student-centered factors
related to the student's best interest, including factors related to the impact of mobility on achievement,
education, health, and safety, giving priority to the request of the student's parent/guardian or, in the
case of an unaccompanied youth, the youth. (42 USC 11432)

Such factors may include, but are not limited to, the age of the student, the distance of the commute
and the impact it may have on the student's education, personal safety issues, the student's need for
special instruction, the length of anticipated stay in the temporary shelter or other temporary location,
likely area of future housing, school placement of siblings, and the time remaining in the school year.

However, placement decisions shall not be based on whether a homeless student lives with the
student's homeless parent/guardian or has been temporarily placed elsewhere. (42 USC 11432)

In the case of an unaccompanied youth, the district liaison shall assist in placement or enrollment
decisions, give priority to the views of the student, and provide notice to the student of the right to
appeal. (42 USC 11432)

In determining a student's best interest, a homeless student shall, to the extent feasible, be placed in
the school of origin, unless the student's parent/guardian or the unaccompanied youth requests
otherwise. (Education Code 48852.7; 42 USC 11432)

Once a placement decision has been made, the principal or designee shall immediately enroll the
student in the school of choice. The student shall be enrolled even if the student: (Education Code
48850, 48852.7; 42 USC 11432)

1. Has outstanding fees, fines, textbooks, or other items or monies due to the school last attended
2. Does not have clothing normally required by the school, such as school uniforms

3. Is unable to produce records normally required for enrollment, such as previous academic
records, proof of residency, and records of immunization and other required health records

4, Has missed application or enrollment deadlines during any period of homelessness
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The principal or designee shall immediately contact the school last attended by the student to obtain
the relevant records. If the student needs to obtain immunizations or does not possess immunization
or other required health records, the principal or designee shall immediately refer the parent/guardian
to the district liaison for homeless students. The district liaison shall assist the parent/guardian, or the
student if the student is an unaccompanied youth, in obtaining the necessary immunizations,
screenings, or records for the student. (42 USC 11432)

If the student is placed at a school other than the school of origin or the school requested by the
student's parent/guardian or the student, if an unaccompanied youth, the Superintendent or designee
shall provide the parent/guardian or the unaccompanied youth with a written explanation of the
reasons for the decision, including why placement in the student's school of origin or requested school
is not in the student's best interest, along with a statement regarding the right to appeal the placement
decision. The written explanation shall be in a manner and form understandable to such
parent/guardian or unaccompanied youth. (42 USC 11432)

At the point of any change or subsequent change in the residence of a homeless student, the student
may continue attending the student's school of origin for the duration of the homelessness. (Education
Code 48852.7; 42 USC 11432)

To ensure that the homeless student has the benefit of matriculating with the student's peers in
accordance with the established feeder patterns, the following shall apply: (Education Code 48852.7,
42 USC 11432)

1. If the student is transitioning between grade levels, the student shall be allowed to continue in
the same attendance area.

2. If the student is transitioning to a middle school or high school, and the school designated for
matriculation is in another school district, the student shall be allowed to continue to the school
designated for matriculation in that district.

If the student's status changes before the end of the school year so that the student is no longer
homeless, the student shall be allowed to stay in the school of origin: (Education Code 48852.7)
1. Through the duration of the school year if the student is in grades K-8

2. Through graduation if the student is in high school
Resolving Enrollment Disputes

If a dispute arises over student eligibility, school selection, or enrollment in a particular school, the
matter shall be referred to the district liaison, who shall carry out the dispute resolution process as
expeditiously as possible. (42 USC 11432)

The parent/guardian or unaccompanied youth shall be provided with a written explanation of any
decisions related to eligibility, school selection, or enrollment and of the right of the parent/guardian or
unaccompanied youth to appeal such decisions. (42 USC 11432)

The written explanation shall include:

1. A description of the action proposed or refused by the district

2. An explanation of why the action is proposed or refused
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3. A description of any other options the district considered and the reasons that any other options
were rejected

4. A description of any other factors relevant to the district's decision and information related to
the eligibility or best interest determination including the facts, withesses, and evidence relied
upon and their sources

5. Appropriate timelines to ensure any relevant deadlines are not missed

6. Contact information for the district liaison and state coordinator, and a brief description of those
roles

The written explanation shall be complete, as brief as possible, simply stated, and provided in language
that the parent/guardian or student can understand.

The district liaison may use an informal process as an alternative to formal dispute resolution
procedures, provided that the parents/guardians or unaccompanied youth have access to the more
formal process if informal resolution is not successful in resolving the matter.

In working with a student's parents/guardians or unaccompanied youth to resolve an enrollment
dispute, the district liaison shall:

1. Inform them that they may provide written and/or oral documentation to support their position

2. Inform them that they may seek the assistance of social services, advocates, and/or service
providers in having the dispute resolved

3. Provide them a simple form that they may use and turn in to the school to initiate the dispute
resolution process

4. Provide them a copy of the dispute form they submit for their records

5. Provide them the outcome of the dispute for their records

When a student’s parent/guardian or an unaccompanied youth involved in the enrollment dispute is an
English learner, Items #1-5 shall be provided either in the native language of the parent/guardian or
unaccompanied youth or through an interpreter, and any additional support needed because of a
disability of that parent/guardian or unaccompanied youth shall be made available without a charge.

If a parent/guardian or unaccompanied youth disagrees with the district liaison's enrollment decision,
the decision may be appealed to the Superintendent. The Superintendent shall make a determination
within five working days.

If the parent/guardian chooses to appeal the district's placement decision, the district liaison shall
forward all written documentation and related paperwork to the liaison for homeless students at the
county office of education.

Pending final resolution of the dispute, including all available appeals, the student shall be immediately
enrolled in the school in which enrollment is sought and shall be allowed to attend classes and
participate fully in school activities. (42 USC 11432, 11434a)

Transportation

The district shall provide transportation for a homeless student to and from the student's school of
origin when the student is residing within the district and the parent/guardian, or the district liaison in
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the case of an unaccompanied youth, requests that such transportation be provided. If the student
moves outside of district boundaries, but continues to attend the student's school of origin within this
district, the Superintendent or designee shall consult with the superintendent of the district in which
the student is now residing to agree upon a method to apportion the responsibility and costs of the
transportation. (42 USC 11432)

The district shall not be obligated to provide transportation to students who continue attending their
school of origin after they cease to be homeless, unless the formerly homeless student has an IEP that
includes transportation as a necessary related service for the student. (Education Code 48852.7)

Eligibility for Extracurricular Activities

A homeless student who enrolls in any district school shall have access to extracurricular and
enrichment activities that are available to all students in the school, including but not limited to,
interscholastic sports administered by the California Interscholastic Federation. (Education Code
48850)

Notification, Complaints, and Posting Requirements

Information regarding the educational rights of homeless students, as specified in Education Code
51225.1 and 51225.2, shall be included in the annual uniform complaint procedures notification
distributed to students, parents/guardians, employees, and other interested parties pursuant to 5 CCR
4622. (Education Code 51225.1, 51225.2)

Any complaint that the district has not complied with requirements regarding the education of
homeless students, as specified in Education Code 51225.1 or 51225.2, may be filed in accordance with
the district's procedures in AR 1312.3 - Uniform Complaint Procedures.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy. Instead, they are provided as additional resources for those interested in the subject
matter of the policy.

State Description

5 CCR 4600-4670 Uniform complaint procedures

Ed. Code 39807.5 Payment of transportation costs by parents

Ed. Code 48850-48859 Education of students in foster care and students who are

homeless, especially:

Ed. Code 48850 Academic achievement of students in foster care and
homeless children

Ed. Code 48851 Identification of homeless children and youths and
unaccompanied youths; housing questionnaire

Ed. Code 48851.5 Local educational agency liaison for homeless children and
youths

Ed. Code 48852.5 Notice of educational rights of homeless students

Ed. Code 48852.6 Web site posting of information regarding homelessness
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Ed. Code 48852.7 Education of homeless students; immediate enrollment

Ed. Code 48985 Notices to parents in language other than English

Ed. Code 48915.5 Recommended expulsion, homeless student with disabilities
Ed. Code 48918.1 Notice of recommended expulsion

Ed. Code 51225.1-51225.3 Graduation requirements

Ed. Code 52052 Accountability; numerically significant student subgroups
Ed. Code 52060-52077 Local control and accountability plan

Federal Description

20 USC 1087vv Free Application for Federal Student Aid; definitions

20 USC1232¢g Family Educational Rights and Privacy Act (FERPA) of 1974
20 USC 1400-1482 Individuals with Disabilities Education Act

20 USC 631 State plan

42 USC 1431-11435 McKinney-Vento Homeless Assistance Act

42 USC 12705 Cranston-Gonzalez National Affordable Housing Act; state

and local strategies

Management Resources Description

California Child Welfare Council Partial Credit Model Policy and Practice Recommendations
California Department of Education 2021-22 Federal Program Monitoring Instrument, May 2021
Publication

California Department of Education Homeless Education Dispute Resolution Process, March
Publication 2020

National Center for Homeless Education Homeless Liaison Toolkit, 2020

Publication

U.S. Department of Education Guidance Education for Homeless Children and Youths Program, Non-
Regulatory Guidance, August 2018

Website California Community Colleges (https://www.cccco.edu)

Website California Department of Education, Homeless Children and
Youth Education

Website California Interscholastic Federation
(https://www.cifstate.org/landing/index)

Website California State University (https://www.calstate.edu)
Website National Center for Homeless Education at SERVE
Website National Homelessness Law Center -

Website University of California

(https://www.universityofcalifornia.edu)

Website U.S. Department of Education - Education for Homeless
Children and Youths Grants for State and Local Activities
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http://www.cde.ca.gov/sp/hs/cy#
http://www.cde.ca.gov/sp/hs/cy#
https://www.cifstate.org/landing/index
http://www.serve.org/nche#
http://www.nlchp.org/#
http://www.ed.gov/programs/homeless/index.html#
http://www.ed.gov/programs/homeless/index.html#

Website

Cross References

Code
0410

0415

0460

0460

0470

0500

m3

m3
M3-E(1)
1312.3
1312.3
1312.3-E(1)
1312.3-E(2)
1400

3250
3250
3260
3260
3515.4
3515.4
3541
3550
3550
3553
3553
4131
4231
4331

California Child Welfare Council
(https://www.chhs.ca.gov/home/committees/california-
child-welfare-council)

Description
Nondiscrimination In District Programs And Activities

Equity

Local Control And Accountability Plan
Local Control And Accountability Plan
COVID-19 Mitigation Plan
Accountability

District And School Web Sites

District And School Web Sites

District And School Web Sites
Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures

Uniform Complaint Procedures

Relations Between Other Governmental Agencies And The

Schools

Transportation Fees

Transportation Fees

Fees And Charges

Fees And Charges

Recovery For Property Loss Or Damage
Recovery For Property Loss Or Damage
Transportation Routes And Services
Food Service/Child Nutrition Program
Food Service/Child Nutrition Program
Free And Reduced Price Meals

Free And Reduced Price Meals

Staff Development

Staff Development

Staff Development
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http://www.chhs.ca.gov/Pages/CAChildWelfareCouncil.aspx#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=Ru5tLg3spaFulEshzkgvuA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=9fOxm6YSOsjBQ7YLPgBzQA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=eTTKhAGZDUZ5bldHQfXllg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=sTN7HQJDOPoMtU4jkkplusy6Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=zqW3kmZn1LOg1ZK7aLV2wA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=qec3Iw1WslshtHfJqvplusOlraHQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=y9UnslshTdDn6hY1DMTI3f6eQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=27plusDH66jJeD8B9wRKlHKDg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=jc1EgMZoZbMxBLkplus98GiRg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=Sa5qyOH3hTzqteyavYiJZg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=ZWmmo4iZf1zV3QRJAY1Uow==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=gHKuioQ31JUkn8M8vChCplusA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=QEpluscnoT1BCZLfb5mu6beMQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=NJ8BCzsWlEWUKsJ7slshAuTsQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=NJ8BCzsWlEWUKsJ7slshAuTsQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=V8Y6L5JEgsmY1yJhoGEMAw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=b0vJaIiHsgLH8Xm6MpRkpw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=1hR1nwwQdqhZCpluskI91M7LA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=3jLZ3JDGXWVycEZEjgeK3Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=fTpluslcL5iFuLLjmC2l4HbEg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=4VNpeeLdGX8wrSubvpm0yw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=rNSL8slshinCEPQl7ulKKagGg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=TJIrEJYp3eATDsfDAayhYA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=5M8xoAw9egBRxIFslshfbWe4w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=0DKUPslsh4wxeCEDpzI2zZlVQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=VAxJ8oUUMHh5mNPtkplusvKqw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=pWroconr3uxN8IH6o1THPg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=TdDslshPM3FElcWplus1cDGhZCfQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=hplusTLp1ko2H2hPw5RS0rmhA==#

5m
51M
51111
511
5131
5113.1
5125
5125
5125.1
5125.1
5125.1-E(1)
5125.2
5132
5132
5141.26
5141.31
5141.31
5141.32
5141.6
5141.6
51441
5144.1
5144.2

5145.6
5145.6-E(1)
5148.2
5148.2
5148.3
5148.3

6011

6143

6143

Admission

Admission

District Residency

District Residency

Chronic Absence And Truancy

Chronic Absence And Truancy

Student Records

Student Records

Release Of Directory Information
Release Of Directory Information
Release Of Directory Information
Withholding Grades, Diploma Or Transcripts
Dress And Grooming

Dress And Grooming

Tuberculosis Testing

Immunizations

Immunizations

Health Screening For School Entry
School Health Services

School Health Services

Suspension And Expulsion/Due Process
Suspension And Expulsion/Due Process

Suspension And Expulsion/Due Process (Students With
Disabilities)

Parental Notifications

Parental Notifications

Before/After School Programs
Before/After School Programs
Preschool/Early Childhood Education
Preschool/Early Childhood Education
Academic Standards

Courses Of Study

Courses Of Study
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=yslshbc2Eyo2OcE9ZRNyySrZQ==#
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6145
6145.2
6145.2
6146.1
6146.1
6146.3
6146.3
6159
6159
6159.1

6159.1

6159.3

6159.3

6162.51
6162.51
6164.2
6171
6171
6172
6172
6173.1
6173.1
6174
6174
6177
6178
6178
6179
6190

Extracurricular and Cocurricular Activities (BP and AR)
Athletic Competition

Athletic Competition

High School Graduation Requirements

High School Graduation Requirements

Reciprocity Of Academic Credit

Reciprocity Of Academic Credit

Individualized Education Program

Individualized Education Program

Procedural Safeguards And Complaints For Special
Education

Procedural Safeguards And Complaints For Special
Education

Appointment Of Surrogate Parent For Special Education
Students

Appointment Of Surrogate Parent For Special Education
Students

State Academic Achievement Tests
State Academic Achievement Tests
Guidance/Counseling Services

Title | Programs

Title | Programs

Gifted And Talented Student Program
Gifted And Talented Student Program
Education For Foster Youth
Education For Foster Youth
Education For English Learners
Education For English Learners
Summer Learning Programs

Career Technical Education

Career Technical Education
Supplemental Instruction

Evaluation Of The Instructional Program
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Exhibit 6173-E(1): Education For Homeless Children ADOPTED

Original Adopted Date: 07/01/2005 | Last Revised Date: 03/01/2022 | Last Reviewed Date: 03/01/2022

DISTRICT EXPLANATION OF DECISION
RELATED TO ELIGIBILITY, SCHOOL SELECTION, OR ENROLLMENT

Note: The following form should be revised to reflect district practice. In its, " Education for Homeless Children and
Youths Program Non-Regulatory Guidance," the U.S. Department of Education recommends that the written statement of
any decision regarding a homeless student's eligibility, school selection, or enrollment include the elements specified
below. See the accompanying administrative regulation.

Instructions: The following form provides notice and explanation to a student's parent/guardian or an
unaccompanied youth regarding the district's decision related to student eligibility, school selection, or

enrollment.
Date: Name of person completing form:
Title: Phone number:

In accordance with the federal McKinney-Vento Homeless Assistance Act (42 USC 11431-11435), this notification
is being provided to either:

Name of parent(s)/guardian(s):

Name of unaccompanied student:

School requested:

District's placement decision (name of school):

Description of action(s) proposed/refused by the district related to eligibility, school selection, or enrollment,
including an explanation of why the action(s) is proposed/refused:

The district's determination regarding eligibility, school selection, or enrollment was based upon the following
evidence:
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Other options the district considered, if any, which were rejected for the following reasons:

Factors relevant to the district's decision and information related to the eligibility or best interest determination
including the facts, witnesses, and evidence relied upon and their sources, if any:

You have the right to appeal this decision to the district Superintendent. To do so, contact the district's homeless
liaison listed below within the next ___ (insert number of days) ___ days to request a Dispute Form. You may
provide written or oral documentation to support your position, and may also seek the assistance of social
services, advocates, and/or service providers in the dispute process. The Superintendent or designee will review
all the evidence and will notify you of the decision within ___(insert number of days) ___ days.

If you are not satisfied with the Superintendent's decision, you may appeal to the (insert county

name) County Office of Education (COE). If you are not satisfied with the COE's decision, you may then
appeal to the California Department of Education (CDE). The district's homeless liaison can assist you with this
appeal.

CONTACT INFORMATION:
District Liaison: The district liaison is one of the primary contacts between homeless families and school or district
staff. The liaison is responsible for coordinating services to ensure that homeless students enroll in school and

have the opportunity to succeed academically, and mediates enrollment disputes as needed.

Name of district's homeless liaison: Dr. Cherie Solian

Address: 370 N. Evans Rd. Tipton, Ca 93272

Email Address:_csolian@tipton.k12.ca.us

Phone number: 559-752-4213

County Liaison: If you appeal the district's decision to the COE, the district liaison shall forward all written
documentation and related paperwork to the homeless liaison at the COE. The county liaison will review the
materials and determine the eligibility, school selection, or enroliment decision within five working days of
receiving the materials and notify you of the decision.

136



Name of County Office of Education homeless liaison:_Beth Wilshire

Address: P.O. Box 5091 Visalia, CA 93278

Email Address: bethw@tcoe.org

Phone number: 559-302-3622

State Coordinator: If you appeal the COE's decision to CDE, the county homeless liaison shall forward all written

documentation and related paperwork to CDE's Homeless Education Program. The state coordinator will review
the district, COE, and parent/guardian information and will notify you of the decision within ten working days of
receiving the materials.

Name of state homeless coordinator:Leanne Wheeler, Heidi Brahms, Karmina Barrales

Address:

Email Address: LWheeler@cde.ca.gov, HBrahms@cde.ca.gov, KBarrales@cde.ca.qgov

Phone number:

RIGHTS:

Pending the final resolution of this dispute, including the period of all appeals, the student has the right to
immediately enroll in the school requested and to participate fully in school activities at that school.
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o . i Status:
Exhibit 6173-E(2): Education For Homeless Children ADOPTED

Original Adopted Date: 07/01/2005| Last Revised Date: 03/2022 | Last Reviewed Date: 03/2022

DISPUTE FORM

Instructions: This form is to be completed by a parent/guardian or student when a dispute regarding enrollment
has arisen. As an alternative to completing this form, the information on this form may be shared orally with the
district's liaison for homeless students.

Date submitted:

Student's name:

Name of person completing form:

Relation to student:

Address:

Email address:

Phone number:

Name of school requested:

| wish to appeal the eligibility, school selection, or enroliment decision made by:
O District liaison [ District Superintendent [ County office of education liaison

Reason for the appeal: You may include an explanation to support your appeal in this space or provide your
explanation orally.

| have been provided with:

1 A written explanation of the district's decision
[ Contact information for the district's homeless liaison
[ Contact information for the county office of education's homeless liaison

[0 Contact information for the state homeless coordinator

O A copy of this dispute form
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Bylaw 9322: Agenda/Meeting Materials Status: ADOPTED

Original Adopted Date: 03/01/2008 | Last Revised Date: 03/2022 | Last Reviewed Date: 03/2022

Agenda Content

Governing Board meeting agendas shall reflect the district's vision and goals and the Board's focus on
student learning and well-being.

Each agenda shall state the meeting time and location and shall briefly describe each item to be
transacted or discussed, including items to be discussed in closed session. (Government Code
54954.2)

The agenda shall provide members of the public the opportunity to address the Board on any agenda
item before or during the Board's consideration of the item. However, the agenda need not provide an
opportunity for public comment when the agenda item has previously been considered at an open
meeting by a committee comprised exclusively of Board members, provided that members of the public
were afforded an opportunity to comment on the item, before or during the committee's consideration
of the item, and the item has not been substantially changed since the committee considered it.
(Government Code 54954.3)

The agenda for a regular Board meeting shall also provide members of the public an opportunity to
provide comment on matters which are not on the agenda but which are within the subject matter
jurisdiction of the Board. (Education Code 35145.5; Government Code 54954.3)

Each agenda for a regular meeting shall list the address designated by the Superintendent or designee
for public inspection of documents related to an open session item that have been distributed to the
Board less than 72 hours before the meeting. (Government Code 54957.5)

The agenda shall include information regarding how, when, and to whom a request for disability-
related accommodations or modifications, including auxiliary aids and services, may be made by an
individual who requires accommodations or modifications in order to participate in the Board meeting.
(Government Code 54954.2)

Agenda Preparation

The Board president and the Superintendent, as secretary to the Board, shall work together to develop
the agenda for each regular and special meeting.

Any Board member or member of the public may request that a matter within the jurisdiction of the
Board be placed on the agenda of a regular meeting. The request shall be submitted in writing to the
Superintendent or designee with supporting documents and information, if any, at least one week
before the scheduled meeting date. ltems submitted less than a week before the scheduled meeting
date may be postponed to a later meeting in order to allow sufficient time for consideration and
research of the issue.

The Board president and Superintendent shall decide whether a request from a member of the public is
within the subject matter jurisdiction of the Board. Items not within the subject matter jurisdiction of
the Board may not be placed on the agenda. In addition, before placing the item on the agenda, the
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Board president and Superintendent shall determine if the item is merely a request for information,
and if so, respond accordingly.

If the Board president and Superintendent deny a request from a Board member to place an item on the
agenda, the Board member may request the Board to take action to determine whether the item shall
be placed on the agenda.

The Board president and Superintendent shall also decide whether an agenda item is appropriate for
discussion in open or closed session, and whether the item should be an action item subject to Board
vote or an information item that does not require immediate action.

In order to promote efficient meetings, the Board may bundle a number of items and act upon them
together by a single vote through the use of a consent agenda. Consent items shall be items of a
routine nature and items for which Board discussion is not anticipated and for which the
Superintendent recommends approval. When any Board member requests the removal of an item from
the consent agenda, the item shall be removed and given individual consideration for action as a
regular agenda item.

The agenda shall provide an opportunity for members of the public to comment on any consent agenda
item unless such item has been previously considered at an open meeting of a committee comprised
exclusively of Board members. (Government Code 54954.3)

Any Board action that involves borrowing $100,000 or more shall be discussed, considered, and
deliberated upon as a separate item of business on the meeting agenda. (Government Code 53635.7)

All public communications with the Board are subject to requirements of relevant Board policies and
administrative regulations.

Agenda Dissemination to Board Members

At least 72 hours before each regular meeting, each Board member shall be provided a copy of the
agenda and agenda packet, including the Superintendent or designee's report; minutes to be approved,;
copies of communications; reports from committees, staff, and others; and other available supporting
documents pertinent to the meeting.

When special meetings are called, Board members shall receive, at least 24 hours prior to the meeting,
notice of the business to be transacted. (Government Code 54956)

Board members shall review agenda materials before each meeting. Individual members may confer
directly with the Superintendent or designee to ask questions and/or request additional information on
agenda items. However, a majority of Board members shall not, outside of a noticed meeting, directly
or through intermediaries or electronic means discuss, deliberate, or take action on any matter within
the subject matter jurisdiction of the Board.

Agenda Dissemination to Members of the Public
Any agenda and related materials distributed to the Board shall be made available to the public upon
request without delay. Only those documents which are disclosable public records under the Public

Records Act (PRA) and which relate to an agenda item scheduled for the open session portion of a
regular meeting shall be made available to the public. (Government Code 54957.5)
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At least 72 hours prior to a regular meeting, the agenda shall be posted at one or more locations freely
accessible to members of the public. (Government Code 54954.2)

In addition, the Superintendent or designee shall post the agenda on the homepage of the district web
site. The posted agenda shall be accessible through a prominent direct link to the current agenda or to
the district's agenda management platform in accordance with Government Code 54954.2. When the
district utilizes an integrated agenda management platform, the link to that platform shall take the user
directly to the web site with the district's agendas, and the current agenda shall be the first available.
(Government Code 54954.2)

If a document which relates to an open session agenda item of a regular Board meeting is distributed
to the Board less than 72 hours prior to a meeting, the Superintendent or designee shall make the
document available for public inspection at a designated location at the same time the document is
distributed to all or a majority of the Board. (Government Code 54957.5)

The Superintendent or designee shall mail a copy of the agenda or a copy of all the documents
constituting the agenda packet to any person who requests the items. The materials shall be mailed at
the time the agenda is posted or upon distribution of the agenda to a majority of the Board, whichever
occurs first. (Government Code 54954.1)

The Superintendent or designee shall email a copy of, or a web site link to, the agenda or a copy of all
the documents constituting the agenda packet to any person who requests such items to be delivered
by email. If the Superintendent or designee determines that it is technologically infeasible to do so, a
copy of the agenda or a web site link to the agenda and a copy of all other documents constituting the
agenda packet shall be sent to the person who has made the request in accordance with mailing
requirements specified in law. (Government Code 54954.1)

Any request for mailed copies of agendas or agenda packets shall be in writing and shall be valid for
the calendar year in which it is filed. Written requests must be renewed following January 1 of each
year. (Government Code 54954.1)

Persons requesting mailing of the agenda or agenda packet shall pay an annual fee, as determined by
the Superintendent or designee, not to exceed the cost of providing the service.

Any document prepared by the district or Board and distributed during a public meeting shall be made
available for public inspection at the meeting. Any document prepared by another person shall be made
available for public inspection after the meeting. These requirements shall not apply to a document that
is exempt from public disclosure under the PRA. (Government Code 54957.5)

Upon request, the Superintendent or designee shall make the agenda, agenda packet, and/or any
writings distributed at the meeting available in appropriate alternative formats to persons with a
disability, as required by the Americans with Disabilities Act. (Government Code 54954.1)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for the
board to enact this policy. Instead, they are provided as additional resources for those interested in the subject
matter of the policy.

State Description
Ed. Code 35144 Special meeting
Ed. Code 35145 Public meetings
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Ed. Code 49061
Ed. Code 49073.2
Gov. Code 53635.7
Gov. Code 54954.1

Gov. Code 54954.2

Gov. Code 54954.3

Gov. Code 54954.5

Gov. Code 54956.5

Gov. Code 54957.5

Gov. Code 54960.2

Gov. Code 6250-6270
Gov. Code 95000-95004

Federal
28 CFR 35.160

28 CFR 36.303
42 USC 12101-12213

Management Resources
Attorney General Opinion

Attorney General Opinion

Attorney General Publication

Court Decision

Court Decision
CSBA Publication
CSBA Publication

Website
Website

Cross References

Code
0000

0200
0410

Student records; definitions
Meeting minutes; directory or personal information
Separate item of business for borrowing of $100,000 or more

Request for copy of agenda or agenda packet by member of
public

Agenda posting requirements, board actions
Opportunity for public to address legislative body
Closed session item descriptions

Emergency meetings

Public records

Challenging board actions; cease and desist
California Public Records Act

California Early Intervention Services Act

Description
Effective communications

Auxiliary aids and services
Americans with Disabilities Act

Description
99 Ops. Cal. Atty. Gen. 11 (2016)

78 Ops.Cal.Atty.Gen. 327 (1995)

The Brown Act: Open Meetings for Legislative Bodies, rev.
2003

Caldwell v. Roseville Joint Union High School District, (2007)
U.S. Dist. LEXIS 66318

Mooney v. Garcia, (2012) 207 Cal.App.4th 229
Call to Order: A Blueprint for Great Board Meetings, 2018

The Brown Act: School Boards and Open Meeting Laws, rev.
2019

CSBA (https://www.csba.org/gamut)

California Attorney General's Office

Description
Vision

Goals For The School District

Nondiscrimination In District Programs And Activities
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1100

m2

m3

m3
M3-E(1)
1312.1

1312.1
1312.2
1312.2
1312.2-E(1)
1312.3
1312.3
1312.3-E(1)
1312.3-E(2)
1312.4
1312.4-E(1)
1312.4-E(2)
1340

1340

1400

2210
3100
3100
3312
3320
3320
3460
3460
4312.1
5144.1
5144.1
6161.1

Communication With The Public

Media Relations

District And School Web Sites

District And School Web Sites

District And School Web Sites

Complaints Concerning District Employees
Complaints Concerning District Employees
Complaints Concerning Instructional Materials
Complaints Concerning Instructional Materials
Complaints Concerning Instructional Materials
Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Williams Uniform Complaint Procedures
Williams Uniform Complaint Procedures
Williams Uniform Complaint Procedures
Access To District Records

Access To District Records

Relations Between Other Governmental Agencies And The
Schools

Administrative Discretion Regarding Board Policy
Budget

Budget

Contracts

Claims And Actions Against The District
Claims And Actions Against The District
Financial Reports And Accountability
Financial Reports And Accountability
Contracts

Suspension And Expulsion/Due Process
Suspension And Expulsion/Due Process

Selection And Evaluation Of Instructional Materials
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6161.1
6161.1-E(1)
9012
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9122
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9200

9310

9320
9321-E(1)
9321-E(2)
9321

9323
9323.2-E(1)
9323.2-E(2)
9323.2
9324

Bylaw
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Selection And Evaluation Of Instructional Materials
Board Member Electronic Communications
President

Secretary

Board Committees

Student Board Members

Limits Of Board Member Authority

Board Policies

Meetings And Notices

Closed Session

Closed Session

Closed Session

Meeting Conduct

Actions By The Board

Actions By The Board

Actions By The Board

Minutes and Recordings (BB)
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=soqluOBDBjXqck0QhhuQ2A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=8OnCJGmYm83uqIG1MHwikw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=Nj9UjIa6o6WNJfOVIDpZ8w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030152&revid=yf1fj1BxHPTzF8PSpbU75w==#

4. ADMINISTRATIVE: Action items:

4.6 Approve Resolution No. 2021-2022-10 In the Matter of Ordering
Regular Governing Board Member Elections; Specifications of the
Election Order



At-Large Election
BEFORE THE BOARD OF TRUSTEES OF THE

TIPTON SCHOOL DISTRICT
TULARE COUNTY, STATE OF CALIFORNIA

In the Matter of Ordering Regular
Governing Board Member Elections; RESOLUTION NO. 2021-2022-10
Specifications of the Election Order

RECITALS

1. Election Code sections 1302, 10404.5 and 10405.7 authorize school districts and community
college districts to establish the election day for governing board members to regularly occur
on the same day as the statewide direct primary election, the statewide general election or the
general municipal election is held.

2. The Board of Supervisors has received and approved a resolution from this Board
establishing election of governing board members on the same day upon which the statewide
general election is held.

3. Education Code section 5322 provides that whenever an election for governing board
members is ordered, the governing board shall, by resolution, provide for specifications of
the election order which shall be delivered to the county superintendent of schools and the
officer conducting the election not less than 123 days prior to the date set for the election.

4. Other elections of school districts or other public agencies may be held in whole or part
within the territory of this District and it is to the advantage of the District to consolidate
therewith.

NOW, THEREFORE, BE IT RESOLVED as follows:
1. The above recitals are true and correct.
2. This Board hereby orders an election to be held within the territory included in this District

on the 8" day of November, 2022, for the purpose of electing three (3) members for 4-year
terms to the governing board of the District in accordance with the following specifications:
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At-Large Election
TIPTON SCHOOL DISTRICT

SPECIFICATIONS OF THE ELECTION ORDER
a. The election shall be held on Tuesday, November 8, 2022.

b. The purpose of the election is to choose three (3) members of the governing board of this
District for 4-year terms.

{NEW ITEM: The boxes you check below for c. — e. should match your district’s
Board Bylaw regarding Governing Board Elections (usually found at BB 9220).}
Delete this language highlighted in pink for final resolution before printing.

c. Adopti or ii (please check one box in this section):
Xi.  Candidate statements shall be paid for by the candidate. (Elections Code section
13309 provides procedures for filing by indigent candidates.)
L1ii. Candidate statements shall be paid for by the District. (Elections Code section

13307.)
d. Adopti orii (please check one box in this section):
Xi.  Candidate statements shall be limited to 200 words.
Llii.  Candidate statements shall be limited to 400 words. (Elections Code section
13307.)
e. Adopt i or ii (please check one box in this section):
Xi. Inthe event of a tie vote, the winner of the election shall be determined by lot at a
time and place to be designated by this Board.
L1ii. Inthe event of a tie vote, the governing board shall call a runoff election on the

sixth Tuesday following the election at which the tie vote occurred. (Education
Code section 5016) All costs and expenses of conducting the special runoff
election shall be borne by the District.

. The District will reimburse the county for the actual cost incurred by the county elections official in
conducting the general election upon receipt of a bill stating the amount due as determined by the
elections official.

. This Board hereby requests and consents to the consolidation of this election with other elections to
be held in whole or in part in the territory of the District, pursuant to Education Code section 5340 et
seq. and Elections Code section 10400 et seq.

. The Clerk of this Board is ordered to deliver copies of this Resolution, not less than 123 days prior to
the date set for the election, to the county superintendent of school who shall deliver the order of
election to the Tulare County elections official and, if applicable, to the election official of any other
county in which the election is to be held, as required by Education Code section 5324.

. This Board requests that the county superintendent publish the notice of election in the following
newspaper, which is a newspaper of general circulation that is regularly circulated
in the territory:

Tulare Advance-Reqister

(Insert name of newspaper)
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At-Large Election

THE FOREGOING RESOLUTION was adopted upon motion by Trustee ,
seconded by Trustee , at a regular meeting held on May 3, 2022, by the following

vote:

List Board Members Names Below:

AYES:

NOES:

ABSENT:

ABSTAIN:

I, Stacey Bettencourt, secretary of the governing board of the Tipton School District, do hereby certify
that the foregoing Resolution was duly passed and adopted by said Board, at an official and public

meeting thereof, this 3" day of May, 2022.

Date: May 3, 2022

Secretary, Board of Trustees

Distribute as follows:

Original to: ~ Shelly DiCenzo, Business Services
Tulare County Office of Education
P.O. Box 5091
Visalia CA 93278-5091

Copy to: Emily Oliveira, Elections Program Coordinator
Tulare County Elections
5951 S. Mooney Blvd.
Visalia CA 93277
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4. ADMINISTRATIVE: Action items:

4.7 Award of Bid — Floor Replacement Project at Tipton Elementary School
Recommend Award of Bid No. 3 - Flooring Project at Tipton
Elementary School



Bip TABULATION
TIPTON ELEMENTARY SCHOOL DISTRICT
Floor Replacement Project

Contractor Bid Amount
Innovation Commercial Flooring, Inc. $233,500
DFS Flooring, L.P. $171,959
Michael Flooring, Inc $159,150
San Joaquin Interiors $199,975
47th Place Carpet & Linoleum, Inc. $220,995
RJ Commercial Flooring Company, INC $235,741




4. ADMINISTRATIVE: Action items:

4.9 Memorandum of Understanding between Tulare County Superintendent
of Schools and Tipton School District



TCOE CONTRACT 1:

MEMORANDUM OF UNDERSTANDING —M@lbﬁ
BETWEEN
TULARE COUNTY SUPERINTENDENT OF SCHOOLS
AND
TIPTON SCHOOL DISTRICT

THIS MEMORANDUM OF UNDERSTANDING (MOU) is entered into as of August 1, 2022 between the Tulare
County Superintendent of Schools, referred to as SUPERINTENDENT and Tipton School District, referred to as
DISTRICT, wish to provide services as described in the attached SCOPE OF SERVICES.

ACCORDINGLY, IT IS AGREED:
1. TERM: This MOU shall become effective as of August 1, 2022 and shall expire on June 30, 2024.
2. SERVICES: The parties shall each be responsible for the items listed in the attached SCOPE OF SERVICES.

3. INDEMNIFICATION: SUPERINTENDENT and DISTRICT shall hold each other harmless, defend and
indemnify their respective agents, officers and employees from and against any liability, claims, actions, costs,
damages or losses of any kind, including death or injury to any person and/or damage to property, arising out of
the activities of SUPERINTENDENT or DISTRICT or their agents, officers and employees under this MOU.
This indemnification shall be provided by each party to the other party regarding its own activities undertaken
pursuant to this MOU, or as a result of the relationship thereby created, including any claims that may be made
against either party by any taxing authority asserting that an employer-employee relationship exits by reason of
this MOU, or any claims made against either party alleging civil rights violations by such party under
Government Code section 12920 et seq. (California Fair Employment and Housing Act). This indemnification
obligation shall continue beyond the term of this MOU as to any acts or omissions occurring under this MOU or
any extension of this MOU.

4. TERMINATION: Either party may terminate this MOU without cause by giving thirty (30) days written notice
to the other party.

THE PARTIES, having read and considered the above provisions, indicate their acceptance of this Memorandum of
Understanding by their authorized signatures below.

DISTRICT: SUPERINTENDENT

Stacey Bettencourt, Superintendent Tim A. Hire

Tipton School District Superintendent of Schools

370 N. Evans, P.O. Box 787 Tulare County Office of Education
Tipton, CA 93272 P.O. Box 5091

Visalia CA 932785091
,M/Mﬂ/ BY:

Date: ‘{! u!'),’y

122,

TCOE Program Information
Contact Person & Phone #: Jennifer Newell or Mary Xavier (559) 730-2969

Please return an original copy to: Tulare County Office of Education
ATTN: Internal Business Services Secretary
P.O. Box 5091
Visalia, CA 93278-5091



SCOPE OF SERVICES

1. RESPONSIBILITY OF SUPERINTENDENT:

a. Site Administration is committed to the integration of the Mental Health Student Services Act grant
program for academic years 2022-2023 and 2023-2024 at Tipton Elementary School.

b. The District will commit to sustain a mental health professional on their campus (who fulfills the
Triage Social Worker job duties) for 8 hours/week at least two additional years (2024-2025 & 2025-

2026).

c. The District to provide Triage Social Worker (may also be referred to as Mental Wellness Clinician)
a designated workspace.

d. District will provide Triage Social Worker with a district email account to help facilitate
communication and collaboration.

e. Triage Social Worker will have district internet/server access.

f. Triage Social Worker will have access to the school’s established Student Management System (i.e.
Aries, PowerSchool, etc.)

g. Triage Social Worker will participate in School/ District Professional Learning Communities.

h. District will provide a meeting space and support for monthly on-site or virtual Student Mental
Wellness Collaborative meetings.

i. District school psychologist, administrators, school counselors will collaborate with Triage Social
Worker.

J. Participate in initial administrators meeting (e.g., DOSE, Principal, Clinical Supervisor, Mental
Wellness Clinician) and intermittent program check-in meetings.

k. District/school representative will participate in biannual Mental Wellness Stakeholder Meeting.

I Provide pertinent data for identified students (e.g. attendance, suspensions, academics)

2. RESPONSIBILITY OF DISTRICT:

a. One Triage Social Worker (may be referred to as Mental Wellness Clinician) to serve agreed upon
school site one (1) day per week for 37 weeks during the 2022-2023 school year and 37 weeks during
the 2023-2024 school year.

b. Licensed Mental Health Professional will oversee clinical practices of Triage Social Worker.
Implementation of Mindful Schools K-12 Curriculum by Triage Social Worker.

d. On-site school and district trainings regarding student mental wellness (i.e. mental health, suicide
prevention, etc.).

e. Quarterly reports regarding the delivery of services and trainings are available upon request.

f.  Annual data report will be provided, which can be delivered to the school board and site
administrators, to report on progress and annual outcomes of the program.

g. Clinical Supervisor and/or Grant Coordinator will provide administrative support and data analysis.



5. FINANCE: Action items:

5.1 Vendor Payments



May 3, 2022 Board Meeting APY LISt
FISCAL YEAR 2021-
2022
Date Paid between 03/30/2022 and 04/25/2022

Vendor Vendor Name Reference Payment Date Invoice Number/Desc. AccountCode Amount COVID Expenses
No Number
14446 95 PERCENT GROUP INC. 221303 04/01/2022 INV116144 010-74250-0-11100-10000-42000-0-0000 $5,117.95 COVID/ELO
13456 A & G TELEPHONE SERVICE, INC. 221285 04/01/2022 7475 010-00000-0-00000-81000-56000-0-0000 $300.00
13456 A & G TELEPHONE SERVICE, INC. 221285 04/01/2022 7475 010-81500-0-00000-81000-43000-0-0000 $110.84
13456 A & G TELEPHONE SERVICE, INC. 221286 04/01/2022 7481 010-81500-0-00000-81000-58000-0-0000 $500.00
13036 AMERICAN FIDELITY 221363 04/08/2022 MARCH 2022 010-00000-0-00000-00000-95024-0-0000 $347.09
12788 ARAMARK UNIFORM SERVICES INC 221291 04/01/2022 503000496358 010-00000-0-00000-81000-56000-0-0000 $506.56
12788 ARAMARK UNIFORM SERVICES INC 221290 04/01/2022 503000491785 010-00000-0-00000-81000-56000-0-0000 $568.01
12788 ARAMARK UNIFORM SERVICES INC 221289 04/01/2022 503000487222 010-00000-0-00000-81000-56000-0-0000 $512.51
13904 AT&T 221287 04/01/2022 9391028858 010-00000-0-00000-81000-59000-0-0000 $211.25
13904 AT&T 221288 04/01/2022 9391028859 010-00000-0-00000-81000-59000-0-0000 $25.17
14404 AT&T 221362 04/08/2022 0826963964-032522 010-00000-0-00000-82000-59000-0-0000 $66.14
14245 CENTRAL VALLEY REFRIGERATION 221294 04/01/2022 42128 010-00000-0-00000-81000-56000-0-0000 $1,562.42
14374 ELAN FINANCIAL SERIVCES 221414 04/08/2022 9190 BETTENCOURT 010-07200-0-11302-10000-43000-0-0403 $189.20
14374 ELAN FINANCIAL SERIVCES 221413 04/08/2022 9190 BETTENCOURT 010-11000-0-11100-10000-43000-0-0000 $101.17
14374 ELAN FINANCIAL SERIVCES 221415 04/08/2022 9190 BETTENCOURT 010-32120-0-11100-10000-43000-0-0000 $6.78 COVID/ESSER I
14374 ELAN FINANCIAL SERIVCES 221412 04/08/2022 9190 BETTENCOURT 010-63000-0-11100-10000-42000-0-0000 $84.54
14374 ELAN FINANCIAL SERIVCES 221411 04/08/2022 9190 BETTENCOURT 010-63000-0-11100-10000-42000-0-0000 $210.34
14374 ELAN FINANCIAL SERIVCES 221410 04/08/2022 9190 BETTENCOURT 010-63000-0-11100-10000-42000-0-0000 $144.09
14375 ELAN FINANCIAL SERVICES 221416 04/08/2022 9281 SOLIAN 010-60100-0-11100-10000-43000-0-0000 $570.52
14375 ELAN FINANCIAL SERVICES 221417 04/08/2022 9281 SOLIAN 010-60100-0-11100-10000-58000-0-0000 $14.95
14459 ELAN FINANICAL SERVICES 221407 04/08/2022 1091 CUNHA 010-00000-0-00000-72000-59000-0-0000 $124.70
14459 ELAN FINANICAL SERVICES 221408 04/08/2022 1091 CUNHA 010-07200-0-11302-10000-43000-0-0403 $181.47
14459 ELAN FINANICAL SERVICES 221409 04/08/2022 1091 CUNHA 010-07200-0-11302-10000-43000-0-0403 $210.77
5481 EMPLOYMENT DEVELOPMENT DEPT. 221436 04/19/2022 04/30/2022 010-00000-0-00000-00000-95025-0-0000 $5,200.88
12996 GOPHER SPORT 221302 04/01/2022 IN138544 010-11000-0-11100-10000-43000-0-0000 $84.20
12996 GOPHER SPORT 221301 04/01/2022 IN138544 010-11000-0-11100-10000-43000-0-0000 $332.20
12996 GOPHER SPORT 221300 04/01/2022 IN131297 010-11000-0-11100-10000-43000-0-0000 $369.68
14315 HCI SYSTEMS, Inc 221421 04/08/2022 209099 010-81500-0-00000-81000-58000-0-0000 $12,439.00
14244 J & E DIESEL 221367 04/08/2022 INVO0546 010-07230-0-00000-36000-58000-0-0000 $1,846.49
13961 LOWE'S 221331 04/01/2022 901924 010-81500-0-00000-81000-43000-0-0000 $34.43
13961 LOWE'S 221332 04/01/2022 928567 010-81500-0-00000-81000-43000-0-0000 $127.30
12836 OFFICE DEPOT, INC. 221433 04/08/2022 234219580001 010-00000-0-00000-71500-43000-0-0000 $75.14
12836 OFFICE DEPOT, INC. 220020 04/08/2022 234118718001 010-00000-0-00000-71500-43000-0-0000 ($9.67)
12836 OFFICE DEPOT, INC. 221434 04/08/2022 234228789001 010-00000-0-00000-71500-43000-0-0000 $15.60
12836 OFFICE DEPOT, INC. 221422 04/08/2022 226933931002 010-00000-0-00000-72000-43000-0-0000 $14.21
12836 OFFICE DEPOT, INC. 221424 04/08/2022 228481085002 010-00000-0-11100-10000-43000-0-0000 $21.00
12836 OFFICE DEPOT, INC. 221432 04/08/2022 233561527001 010-00000-0-11100-10000-43000-0-0000 $55.67
12836 OFFICE DEPOT, INC. 221351 04/01/2022 231248986001 010-07200-0-11100-24203-43000-0-0115 $66.77
12836 OFFICE DEPOT, INC. 221353 04/01/2022 231255274001 010-07200-0-11100-24203-43000-0-0115 $19.80
12836 OFFICE DEPOT, INC. 221352 04/01/2022 231255271001 010-07200-0-11100-24203-43000-0-0115 $4.47
12836 OFFICE DEPOT, INC. 221426 04/08/2022 229983610001 010-07200-0-11100-24203-43000-0-0115 $7.45
12836 OFFICE DEPOT, INC. 221429 04/08/2022 229988067001 010-07200-0-11100-24203-43000-0-0115 $9.69
12836 OFFICE DEPOT, INC. 221431 04/08/2022 231255273001 010-07200-0-11100-24203-43000-0-0115 $22.62
12836 OFFICE DEPQT, INC. 221430 04/08/2022 229988071001 010-07200-0-11100-24203-43000-0-0115 $18.31
12836 OFFICE DEPOT, INC. 221428 04/08/2022 229988064001 010-07200-0-11100-24203-43000-0-0115 $20.56
12836 OFFICE DEPOQT, INC. 221427 04/08/2022 229983610002 010-07200-0-11100-24203-43000-0-0115 $12.41
12836 OFFICE DEPOT, INC. 221346 04/01/2022 224993462001 010-11000-0-11100-10000-43000-0-0000 $79.03
12836 OFFICE DEPOT, INC. 221345 04/01/2022 232181765001 010-11000-0-11100-10000-43000-0-0000 $210.95
12836 OFFICE DEPOQT, INC. 221344 04/01/2022 227168358001 010-11000-0-11100-10000-43000-0-0000 $79.12
12836 OFFICE DEPOT, INC. 221350 04/01/2022 228334278001 010-11000-0-11100-10000-43000-0-0000 $61.57
12836 OFFICE DEPOT, INC. 221349 04/01/2022 232285816001 010-11000-0-11100-10000-43000-0-0000 $97.64
12836 OFFICE DEPOT, INC. 221347 04/01/2022 230568789001 010-11000-0-11100-10000-43000-0-0000 $16.12
12836 OFFICE DEPOT, INC. 221348 04/01/2022 232300093001 010-11000-0-11100-10000-43000-0-0000 $23.68
12836 OFFICE DEPOT, INC. 221435 04/08/2022 235832804001 010-11000-0-11100-10000-43000-0-0000 $71.48
12836 OFFICE DEPOT, INC. 221425 04/08/2022 232460782001 010-11000-0-11100-10000-43000-0-0000 $12.39
12836 OFFICE DEPOT, INC. 221423 04/08/2022 227277749001 010-60100-0-11100-10000-43000-0-0000 $23.16



13562
14324
14324
14413
13521
14396
14396
14396
14396
13548
14308
14308
14308
14308
14111
14111
14111
5388

5383

13902
13902
13130
13130
13130
13130
13130
13130
14220
14369
14369
14369
14369
14369
14369
14369
14369
14369
14369
14369
12264
12264
12264
12264
12264
5760

14426
13605
13605
13605
13463
12324
14424
14424
13496
13496

13333

ORIENTAL TRADING CO.

PACIFIC WESTERN BANK PAYMENTS
PACIFIC WESTERN BANK PAYMENTS
READ NATURALLY INC

ROTHER, KELLY

S & S AG AND AUTO PARTS

S & S AG AND AUTO PARTS

S & S AG AND AUTO PARTS

S & S AG AND AUTO PARTS
SCHOLASTIC BOOK FAIRS - 13

SHI INTERNATIONAL CORP

SHI INTERNATIONAL CORP

SHI INTERNATIONAL CORP

SHI INTERNATIONAL CORP

SISC

SISC

SISC

SOUTHERN CAL GAS
SOUTHERN CALIF EDISON CO
SOUTHWEST SCH. & OFFICE SUPPLY
SOUTHWEST SCH. & OFFICE SUPPLY
SYSCO FOOD SERVICES
SYSCO FOOD SERVICES
SYSCO FOOD SERVICES
SYSCO FOOD SERVICES
SYSCO FOOD SERVICES
SYSCO FOOD SERVICES

TCOE School Health Programs

THE HOME DEPOT PRO

THE HOME DEPOT PRO

THE HOME DEPOT PRO

THE HOME DEPOT PRO

THE HOME DEPOT PRO

THE HOME DEPOT PRO

THE HOME DEPOT PRO

THE HOME DEPOT PRO

THE HOME DEPOT PRO

THE HOME DEPOT PRO

THE HOME DEPOT PRO
TIPTON AUTO PARTS
TIPTON AUTO PARTS
TIPTON AUTO PARTS
TIPTON AUTO PARTS
TIPTON AUTO PARTS

TIPTON COMMUNITY SERVICES DIST
TRAFERA, LLC

TULARE CO. OFFICE OF EDUCATION
TULARE CO. OFFICE OF EDUCATION
TULARE CO. OFFICE OF EDUCATION

TULARE COUNTY OFFICE OF EDUCAT

TULE TRASH COMPANY
U.S. BANK EQUIPMENT FINANCE

U.S. BANK EQUIPMENT FINANCE
VALLEY PACIFIC PET. SERV., INC

VALLEY PACIFIC PET. SERV., INC
VERIZON WIRELESS

715350856-05
04090109152-01000
04090109152-01000
253344
REIMB.H/W
055716

055986

056166

056383
W501425BF
B14918023
B14911197
B14870152
B14904953

APRIL HW RET.BRD.ACT
APRIL HW RET.BRD.ACT
APRIL HW RET.BRD.ACT
108 416 9100 8
700142519619
PINV0944862
PINV0939680
384128862
384128862
384111517
384057265
384128862
384128863

221664

674084686
674001102
671360147
674260914
671408987
671608057
671391571
674260906
671074219
671093128
671342202

38926

38687

37950

38313

38236

10040002
1000205906

221180

221180

221180

221672

232616

468563960
468563960
22-525497
22-530201

9902245102

010-60100-0-11100-10000-43000-0-0000
010-99900-0-00000-91000-74380-0-0000
010-99900-0-00000-91000-74390-0-0000
010-74250-0-11100-10000-58000-0-0000
010-00000-0-00000-00000-95024-0-0000
010-07230-0-00000-36000-43000-0-0000
010-07230-0-00000-36000-43000-0-0000
010-07230-0-00000-36000-43000-0-0000
010-07230-0-00000-36000-43000-0-0000
010-60100-0-11100-10000-43000-0-0000
010-07200-0-11100-24900-43000-0-0102
010-07200-0-11100-24900-43000-0-0102
010-07200-0-11100-24900-43000-0-0102
010-07200-0-11100-24900-43000-0-0102
010-00000-0-00000-00000-95024-0-0000
010-00000-0-00000-00000-95028-0-0000
010-00000-0-00000-71000-34020-0-0000
010-00000-0-00000-81000-55000-0-0000
010-99900-0-00000-81000-55000-0-0000
010-00000-0-11100-10000-43000-0-0000
010-00000-0-11100-10000-43000-0-0000
010-00000-0-00000-72000-43000-0-0000
010-00000-0-11100-10000-43000-0-0000
010-41270-2-11100-10000-43000-0-0000
010-60100-0-11100-10000-43000-0-0000
010-60100-0-11100-10000-43000-0-0000
010-60100-0-11100-10000-43000-0-0000
010-00000-0-00000-72000-58000-0-0000
010-32120-0-00000-81000-43000-0-0000
010-32120-0-00000-81000-43000-0-0000
010-32120-0-00000-81000-43000-0-0000
010-32120-0-00000-81000-43000-0-0000
010-32120-0-00000-81000-43000-0-0000
010-32120-0-00000-81000-43000-0-0000
010-32120-0-00000-81000-43000-0-0000
010-32120-0-00000-81000-43000-0-0000
010-81500-0-00000-81000-43000-0-0000
010-81500-0-00000-81000-43000-0-0000
010-81500-0-00000-81000-43000-0-0000
010-81500-0-00000-81000-43000-0-0000
010-81500-0-00000-81000-43000-0-0000
010-81500-0-00000-81000-43000-0-0000
010-81500-0-00000-81000-43000-0-0000
010-81500-0-00000-81000-43000-0-0000
010-00000-0-00000-81000-55000-0-0000
010-60100-0-11100-10000-43000-0-0000
010-74250-0-11100-10000-58000-0-0000
010-74250-0-11100-10000-58000-0-0000
010-74250-0-11100-10000-58000-0-0000
010-07200-0-00000-31400-58000-0-0205
010-00000-0-00000-81000-55000-0-0000
010-00000-0-00000-72000-58000-0-0000
010-00000-0-11100-10000-43000-0-0000
010-07230-0-00000-36000-43000-0-0000
010-07230-0-00000-36000-43000-0-0000

010-00000-0-00000-81000-59000-0-0000

$23.61
$20,408.32
$48,400.00
$290.00 COVID/ELO
$230.20
$94.78
$204.71
$65.22
$59.17
$619.71
$191.87
$207.86
$539.86
$385.87
$73,430.26
$2,497.20
$7,362.40
$2,578.89
$674.87
$503.02
$1,637.28
$73.53
$606.29
$566.28
$558.75
$32.01
$1,086.43
$100.00
$2,321.86 COVID/ESSER |l
$136.93 COVID/ESSER |l
$469.79 COVID/ESSER |l
$183.90 COVID/ESSER |l
$1,099.86 COVID/ESSER |l
$290.22 COVID/ESSER |l
$47.13 COVID/ESSER |l
$1,032.95 COVID/ESSER |l
$193.30
$51.29
$367.32
$126.32
$7.43
$8.88
$3.60
$262.41
$532.03
$625.00
$2,625.00 COVID/ELO
$2,520.00 COVID/ELO
$2,362.50 COVID/ELO
$2,458.00
$1,135.98
$270.82
$812.49
$1,385.79
$1,484.79
$510.51

$219,884.31

14245
14245

14452
14452
14452
14452

CENTRAL VALLEY REFRIGERATION
CENTRAL VALLEY REFRIGERATION

COAST CITRUS DISTRIBUTORS
COAST CITRUS DISTRIBUTORS
COAST CITRUS DISTRIBUTORS
COAST CITRUS DISTRIBUTORS

41780
41870

01099804
01099803
01099392
01098979

221377 04/08/2022
221438 04/19/2022
221437 04/19/2022
221308 04/01/2022
221361 04/08/2022
221388 04/08/2022
221390 04/08/2022
221391 04/08/2022
221392 04/08/2022
221284 04/01/2022
221317 04/01/2022
221316 04/01/2022
221313 04/01/2022
221315 04/01/2022
221420 04/08/2022
221419 04/08/2022
221418 04/08/2022
221309 04/01/2022
221310 04/01/2022
221311 04/01/2022
221312 04/01/2022
221383 04/08/2022
221382 04/08/2022
221323 04/01/2022
221387 04/08/2022
221381 04/08/2022
221378 04/08/2022
221394 04/08/2022
221339 04/01/2022
221338 04/01/2022
221335 04/01/2022
221340 04/01/2022
221337 04/01/2022
221336 04/01/2022
221334 04/01/2022
221333 04/01/2022
221343 04/01/2022
221342 04/01/2022
221341 04/01/2022
221402 04/08/2022
221401 04/08/2022
221398 04/08/2022
221400 04/08/2022
221399 04/08/2022
221395 04/08/2022
221324 04/01/2022
221327 04/01/2022
221328 04/01/2022
221326 04/01/2022
221393 04/08/2022
221396 04/08/2022
221403 04/08/2022
221404 04/08/2022
221329 04/01/2022
221406 04/08/2022
221325 04/01/2022
010-General Fund Total Expenditures:
221293 04/01/2022
221292 04/01/2022
221298 04/01/2022
221299 04/01/2022
221297 04/01/2022
221296 04/01/2022

130-53100-0-00000-37000-56000-0-0000
130-53100-0-00000-37000-56000-0-0000

130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000

$223.86
$407.25
$117.00
$551.50
$107.50
$221.00



14452
14452
14452
14452
14452
12921
12921
12921
12921
12921
12921
12921
12921
12921
12921
12921
12921
12921
14287
14287
14287
13191
13191
13191
14308
13130
13130
13130
13130
13130
13130
13130
13130
13130
13130
14476
12324
13412
12650

COAST CITRUS DISTRIBUTORS
COAST CITRUS DISTRIBUTORS
COAST CITRUS DISTRIBUTORS
COAST CITRUS DISTRIBUTORS
COAST CITRUS DISTRIBUTORS
GOLD STAR FOODS INC.

GOLD STAR FOODS INC.

GOLD STAR FOODS INC

GOLD STAR FOODS INC

GOLD STAR FOODS INC

GOLD STAR FOODS INC

GOLD STAR FOODS INC

GOLD STAR FOODS INC

GOLD STAR FOODS INC

GOLD STAR FOODS INC

GOLD STAR FOODS INC

GOLD STAR FOODS INC.

GOLD STAR FOODS INC.

P & R Paper Supply Company, In

P & R Paper Supply Company, In

P & R Paper Supply Company, In
PRODUCERS DAIRY FOODS
PRODUCERS DAIRY FOODS
PRODUCERS DAIRY FOODS
SHI INTERNATIONAL CORP
SYSCO FOOD SERVICES
SYSCO FOOD SERVICES
SYSCO FOOD SERVICES
SYSCO FOOD SERVICES
SYSCO FOOD SERVICES
SYSCO FOOD SERVICES
SYSCO FOOD SERVICES
SYSCO FOOD SERVICES
SYSCO FOOD SERVICES
SYSCO FOOD SERVICES

TUFF SHED

TULE TRASH COMPANY

US SOAP WEST, LLC

VALLEY FOOD SERVICE

221295
220019
221365
221364
221366
221358
221356
221355
221359
221354
221357
221374
221373
221372
221369
221368
221371
221370
221305
221304
221375
221306
221307
221376
221314
221380
221379
221319
221318
221322
221321
221320
221386
221385
221384
221360
221397
221405
221330

04/01/2022
04/08/2022
04/08/2022
04/08/2022
04/08/2022
04/01/2022
04/01/2022
04/01/2022
04/01/2022
04/01/2022
04/01/2022
04/08/2022
04/08/2022
04/08/2022
04/08/2022
04/08/2022
04/08/2022
04/08/2022
04/01/2022
04/01/2022
04/08/2022
04/01/2022
04/01/2022
04/08/2022
04/01/2022
04/08/2022
04/08/2022
04/01/2022
04/01/2022
04/01/2022
04/01/2022
04/01/2022
04/08/2022
04/08/2022
04/08/2022
04/08/2022
04/08/2022
04/08/2022
04/01/2022

01098933
1097548
01100348
01093105
0100350
4825593
4808822
4841455
4838865
4791083
4882522
4764201
4880522
4864796
4622636
4622169
12921
4871265
11065354-00
11060420-00
11067350-00
48085153584/4447
48085155317/6048
48085156884
B14942962
384121123
284955964
384118954
384118953
384111515
384111516
384118955
384053929
384057266
384128862
1791490
232615
40570
411949

130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-58000-0-0000
130-53100-0-00000-37000-58000-0-0000
130-53100-0-00000-37000-58000-0-0000
130-53100-0-00000-37000-58000-0-0000
130-53100-0-00000-37000-43000-0-0000
130-53100-0-00000-37000-43000-0-0000
130-53100-0-00000-37000-43000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-43000-0-0000
130-53100-0-00000-37000-43000-0-0000
130-53100-0-00000-37000-43000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-44000-0-0000
130-53100-0-00000-81000-55000-0-0000
130-53100-0-00000-37000-43000-0-0000
130-53100-0-00000-37000-47000-0-0000

$114.00
($76.00)
$82.00
$190.00
$161.00
$65.25
$29.25
$27.00
$27.00
$56.25
$259.35
$202.35
$259.35
$96.75
$9.00
$116.10
$14.40
$133.20
$1,038.91
$463.30
$340.92
$1,636.16
$1,496.64
$727.39
$890.02
$75.17
$37.15
$99.60
$1,906.24
$1,767.72
$1,589.88
$182.17
$12.36
$2,037.94
$4,978.65
$17,453.00
$1,266.93
$181.59
$451.36

130-Cafeteria Fund Total Expenditures: $42,027.46

Total Payments

$261,911.77



6. INFORMATION: (Verbal Reports & Presentations)

6.2 Tipton School Drama Class — Bull Dog Saves the Day



Tipton School’s Drama Class Presents:

May 9" & 10th

\é Tickets - $5.00
FT\ Bu"dog On sale NOW in the
6:30pm

(Doors open at 5:45pm) %QY{“%NE ‘BE ﬁﬁ saves the Day krornoiiice:

Call 752-4213

! ::Z Sodq/

Wa tepy

por D09 I

Food & drinks will be for sale
Nachos\' for dinner before the play and
\ at intermission (break)!
nt
Popco”

e Ca”dy!
ik Play will be at: & More
Encore Theatre

324 N. “N” St. Tulare, Ca

Tipton School’s Drama Class Presents:

} Boletos - $5.00
May(;) ;‘)“ & 10* e Bu"dog Ala venta en la
:30pm N e bl - N oficina!
(Puertas abren a las kQ“YUNE Bfﬁp sa‘veb t"e aay Call 752-4213
5:45pm) e $ 0
— o ———
Peros

Las bebidas de alimentos seran Sodq
cq\ien'\'e-S\ vendidas para la cena antes del juego Aayel
y en el descans de la intermission! 9ual
Nachos!

DUICe!
ras!
palomitos ‘ * & Mas
_ La Obra va a ser en:

Encore Theatre
324 N. “N” St.

Tulare, Ca




6. INFORMATION: (Verbal Reports & Presentations)

6.3 Cheerleading Competition



4/18/22, 4:00 PM

JAMZ Mainstream

CHAMPIONSHIPS

Gamp Registration Opens 4/7

Registration Rates
(per participant)

2-Day: $120

Tultion Includes:

FREE t-shirt for athletes.
Coaches are FREE with
Registered Team.

JAMZ Refund Policy

(if requested by the deadline}

100% Refund by: 6/28/22

NO Refund after: 6/28/22

Additional Event Info:

NATIONALS

Central Cali Youth Camp | JAMZ Cheer & Dance

CAMPS

. July 9-10, 2022

Open to: Youth

Facility Info

Indoor/Qutdoor:
Both

Snack Bar:
Yes

Parking:
FREE

What to Expect:

Have a Blast at JAMZ Camp!
Let us boost your team's
confidence and show them
what they can do together!
They'll love interacting with staff
and dancing the day away.

We're looking forward to seeing you at JAMZ Campl
Stay tuned for more info...

Vv

Find Championships Near You

More divisions. More awards. More

fun. Get the JAMZ Experience!

https://www.jamz.com/central-cali-youth-camp

Get the Championship Guide

Downioad the Categories,
Divisions & Rules for the season.

SHOP

Kingsburg High School

Register & Pay By: 6/28/22

CAMP AGENDA REGISTER FOR CAMP

GALLERY

PARTNERS

CONTACT

Central Cali Youth Gamp

Camp Schedule

Sat, 7/9
8am: Coach Check-in
9am-3pm: Camp Instruction

Sun, 7/10

9am-2:30pm: Camp Instruction
2:30-3pm: Showcase

Everything You Love!

+ Over 20 Years Experience

+ Excellent Student-to Staff Ratio

+ Technical & Creative Stunts

+ Hottest Dance Choreography
+ Game Day Material

+ Top-Ranking Staff Athletes

i3

Shop JAMZ GCIAB

Get the hottest choreography ideas
for dance & stunt!

L

Open Camp

Event Address:

1900 Mendocino Ave,
Kingsburg, CA 93631

What to Bring

¢ Pop Up Tent (Shade)
» |ce Chest
(Water, Snacks & Lun
* First Aid Kit
# Permanent Marker
(write names on wate
* Small Trash Bags
* Foldup Wagon w/ Whe
* FExtra Hair Ties

Camp Giveaw,

* Spirit Sticks

* Participant Rif

.« Specialty Skill

L 4

L¥ETADA

Join YCADA

YCADA offers training
education for Youth ¢

12



4/18/22, 3:54 PM Royal Valley Championship | JAMZ Cheer & Dance

AM 2 CHAMPIONSHIPS NATIONALS CAMPS SHOP GALLERY PARTNERS CONTACT

Bl AY PEREMMARRM  INSPIRRE

Royal Valley Championship Event Addre

Nov 6, 2022 303 E. Aceq

Visalia Convention Center
Register On Time By: 10/18/22

Final Late Payment By: 1C/25/22 REGISTER

Open to: Youth, School & All Star Qualifier for Nationals? Ves Covid-19 Guidelines

Youth Rates School Rates Spectator Rates
(per participant) (per participant) (per person)
On Time: TBD On Time: TBD General Admission: $20
Late: 13D Late: TBD Child 6-15: $10
Cross Competitor: TBD Cross Competitor: TBD Child 5 & Under: FREE Rt
2nd Performance: TBD 2nd Performance: TBD . Imagery @
(per performance) (per performance) Parking:
Free parking in adjacent
Cross Compelitor fees are per person Cross Competitor fees are per person garages and on the
per each additional routine. Must add per each addilional routine, Must add convention center campus Awards & G
2nd performance by on time deadiine 2nd performance by on time deadline.

For All Star Rates: Email david@jamz.com for pricing.

JAMZ Refund Policy Performance Surface Accommodations

(if requested by the deadlines shown)
54" wide X 42' deep foam JAMZ is always NO STAY TO

100% Refund by: 10/18/22 cheer floor PLAY
50% Refund by: 10/25/22
NO Refund after: 10/25/22

Event Schedule:
® Preliminary Lineup released two Tuesdays prior to the event.
* Draft Schedule released by the Monday prior to the event - you then have 24 hrs to make changes.
¢ Finai Schedule released the Thursday prior to the event by 5pm.

Additional Event Info:

JAMZ Mainstream

® ® ®

JAMZ Staff Life - Ruben from JAMZ JAMZ GOES MEGAI #JAMZCamp - The Experience

At JAMZ, aur stafl are possionate about cheer and JAMZ Cheer and Dance s the only independent Looking o atlend #JAMZCamp this summer2! Hear

https://www.jamz.com/royal-valley-championship 1/2



4/18/22, 3:57 PM

JAMZ

Adrenaline | JAMZ Cheer & Dance

CHAMPIONSHIPS NATIONALS CAMPS SHOP GALLERY PARTNERS CONTACT

INA SIS ENER

i CIF & NIA
Adrenallne Sanctignanﬁ Event Addre
Jall 7, 2023 SPONSOR SCHOOL: 700 Event Ce
Davis Senior High School

The Roehblen Genter
Register On Time By: 12/20/22
Final Late Payment By: 12/27/20

REGISTER

Open to: Youth, School & All Star  Qualifier for Nationals? Yes/School & All Star  Covid-19 Guidelines

Youth Rates School Rates Spectator Rates
(per participant) (per participant} (per person)
On Time: TBD On Time: TBD General Admission: $20
Late: 18D Late: TBO Child 6-15: $10

Cross Competitor: TBD
2nd Performance: TBD
(per performance}

Child 5 & Under: FREE

Cross Competitor: TBD
2nd Performance: TBD
(per performance)

Parking:
$10 CASH ONLY

Cross Compelitor fees are per person
per each additional routine, Must add
2nd performance by on time deadline

Cross Compelitor fees are per person
per each addilional routine. Must add
2nd performance by on time deadline.

For All Star Rates: Email david@jamz.com for pricing.

JAMZ Refund Policy Performance Surface Accommodations

(if requested by the deadlines shown)

54' wide x 42' deep Olympic JAMZ is always NO STAY TO

100% Refund by: 12/20/22 Elite Fiberglass Spring Floor PLAY .
50% Refund by: 12/27/2G School: 54' wide X 42' d B
NO Refund after: 12/27/20 SHCSH, A oS =R .
foam cheer floor .
* Congeni
* Grand Ct
Event Schedule: * Level Ch:
* Preliminary Lineup released two Tuesdays prior to the event. : Eﬂrggéz?"l N

e Draft Schedule released by the Monday prior to the event - you then have 24 hrs to make changes.
® Final Schedule released the Thursday prior to the event by 5pm.

Additional Event Info:

JAMZ Mainstream

3

https://www.jamz.com/adrenaline 1/2



Youth & School State Championship | JAMZ Cheer & Dance

4/18/22, 4:00 PM

JAMZ

CHAMPIONSHIPS NATIONALS CAMPS SHOP GALLERY PARTNERS CONTACT

Pl AY PERETIFN INSEIRE

Youth & School State Championship GIFENIAR £ ont Addre
Feb 11! 2023 SPONSOR SCHOOL: California, Ut

TBD Dos Palos High School

REGISTER
DIVISIONS & LEVELS RULES & SCORING AULES QUESTIONS AESULTS

Covid-19 Guidelines

Register On Time By: 1/18/22
Final Late Payment By: 1/2%/22

Open to: Youth & School Qualifier for Nationals? No

Youth Rates School Rates Spectator Rates
(per participant) (per participant) (per person)
On Time: TBD On Time: TBD General Admission: TBD
Late: TBD Late: TED Child 6-15: TBD

Cross Competitor: TBD Child 5 & Under: FREE
2nd Performance: TBD

(per performance)

Cross Competitor: TBD
2nd Performance: TBD

(per performance)

Imagery ©
Parking:
$10

Cross Competitor fees are per person
per each additional routine. Must add
2nd performance by on time deadline.

Cross Competitor fees are per person
per each additional routine. Must add
2nd performance by on time deadline.

Awards & G

$ON

JAMZ Refund Policy Performance Surface Accommodations

ol (if requested by the deadlines shown)

54' wide X 42' deep foam JAMZ is always NO STAY TO
100% Refund by: 1/18/22 cheer floor PLAY
4 > 50% Refund by: 1/25/22
: NO Refund after: 1/25/22
S
Event Schedule:
* Congenie
® Preliminary Lineup released two Tuesdays prior to the event. « Grand Ct
e |evel Chi

¢ Draft Schedule released by the Monday prior to the event - you then have 24 hrs to make changes.
e Final Schedule released the Thursday prior to the event by 5pm.

Additional Event Info:

JAMZ Mainstream

® ® @

0055

#)JAMZCamp - The Experience

Lovking 1o altend #JAMZCamp this summer2! Hear

JAMZ Staff Life - Ruben from JAMZ JAMZ GOES MEGA!

At JAMZ, sur siaff are passionale abowl cheer and JAMZ Cheer and Dance is the only independent

dance bul they also do se much more! Some are. .. Cheerleading and Dance company bringing you t from Coaches who attended JAMZ Comp for lheir

https://www.jamz.com/youth-school-state-championship 1/2



4/18/22, 3:59 PM

JAMZ

CHAMPIONSHIPS

(SN S A T WENTNE &

Open to: Youth, School & All Star

Cross Competitor: $35
2nd Performance: $25

(per performance)

Cross Competitor fees are per person
per each additional routine, Must add
2nd performance by on time deadline,

NATIONALS

CAMPS

Qualifier for Nationals? No

Cross Competitor: $35
2nd Performance: $25

(per performance)

Cross Comipetitor fees are per person
per each addiifonal routine. Must add
2nd performance by on time deadline

SHOP

Northern California Challenge Cup | JAMZ Cheer & Dance

GALLERY PARTNERS

Northern California Challenge Cup

Apr1,2023

Stockton Arena
Register On Time By: 3/15/22
Final Late Payment By: 3/22/22

REGISTER

DIVISIONS & LEVELS RULES & SCORING RULES QUESTIONS SCHEOULE RESULTS

Covid-19 Guidelines

Youth Rates School Rates Spectator Rates
(per participant) (per participant) (per person)
On Time: $60 On Time: $60 General Admission: $15
Late: 375 Late: $75 Child 6-15: $10

Child 5 & Under: FREE
Parking:

CASH ONLY - Located in the
Stockton Arena Garage next

to the arena or surface lots

CONTACT

Event Addre
248 W Fremc

; |i"l1i‘i] By ‘520‘21

Awards & G

along Fremont Street.

For All Star Rates: Email david@jamz.com for pricing.

JAMZ Refund Policy Performance Surface Accommodations

(if requested by the deadlines shown}

54" wide x 42" deep Olympic JAMZ is always NO STAY TO

100% Refund by: 3/15/22 Elite Fiberglass Spring Floor PLAY
50% Refund by: 3/22/22 5
NO Refund after: 3/22/22 :
LY.
+ Congenie
Event Schedule: * Grand Ct
o . . * |evel Chi
® Preliminary Lineup released two Tuesdays prior to the event. s Program
* Draft Schedule released by the Monday prior to the event - you then have 24 hrs to make changes. ¢ Mascot b

¢ Final Schedule released the Thursday prior to the event by 5pm.

Additional Event Info:

SECURITY

Bag Check, Inspection & Searches

All guests entering ASM Global facilities are subjected to a voluntary bag or clothing search. Bags larger
than 10" x 8" x 6", backpackes or boxes are not permitted into the venue. The search is voluntary because
the guest can refuse, however, the refusing guest WILL NOT be permitted entry to the event. If contraband is
found during a search, the guest will be asked to return it to their vehicle or discard it.

JAMZ Mainstream

®

[0:56

https://www.jamz.com/northern-california-challenge-cup 1/2
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	ADP297F.tmp
	Memo
	To: Mrs. Bettencourt
	From: Megan Rice
	Date: April 26, 2022
	Re: Library Surplus
	Attached is a list of books and library materials that have been weeded from the Library Collection due to the fact that these books were torn, missing pages, damaged, irrelevant, out of date, etc.
	Weeding Project: Several of our library shelves are double stacked with books, which can lead to books being damaged much more quickly and also make locating specific titles much more difficult. There are a number of book titles that are out of date o...
	Books that are severely damaged and worn will be disposed of. Those books that are still in readable condition I would like to give the teachers a chance to take them for their classroom libraries. After they have taken what they wish, I would then li...
	In an effort to keep our library materials & teacher resources current and up-to-date the following materials/resources are being removed from our collection.
	After the following materials have been declared as a surplus teacher’s & staff will have an opportunity to take any materials. All materials will have “Tipton Elementary School” blacked out and barcodes removed (where applicable). Media items not tak...
	If you have any further questions, please let me know.
	Thank you,
	Megan Rice
	April 26, 2022
	Tipton Elementary School Library
	Discarded/Weeded Library & School Materials
	Title/Author/Number of copies
	BOOK on CD
	Biggest, best snowman, the / Cuyler, Margery
	Ruby the copycat / Rathmann, Peggy
	There was a cold lady who swallowed some snow / Colandro, Lucille
	Wee sing for halloween / Ceall, Pamela Conn
	BOOKS
	Adventures of captain underpants, the / Pilkey, Dav
	Big dipper, the / Branley, Franklyn M.
	Biggest upsets of all time, the / Wilner, Barry
	Bridge to terabithia / Paterson, Katherine/ 34
	Buzz boy and fly guy / Arnold, Tedd
	Captain underpants and the big, bad battle of the bionic booger boy part 1: the night of the nasty nostril nuggets / Pilkey, Dav
	Class is not dismissed / Daneshvari, Gitty
	Click, clack, boo: a tricky treat / Cronin, Doreen
	Dear mr. henshaw / Cleary, Beverly / 11
	Diary of a young girl / Frank, Anne / 9
	Dog: dogs rule and cats drool, the / Dewin, Howie / 2
	Dogman: unleashed / Pilkey, Dav
	Don’t let the pigeon stay up late / Willems, Mo
	Fly guy and the frankenfly / Arnold, Ted
	Fly guy meets fly girl / Arnold, Ted
	Fly guy vs. the flyswatter / Arnold, Ted
	Freaky friday / Rodgers, Mary / 9
	Girl with the silver eyes, the / Roberts, Willo Davis / 9
	Glitch / Graley, Sarah
	Grain of wheat, a: a writer begins / Bulla, Clyde Robert / 12
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