Tipton Elementary School District

AGENDA

REGULAR BOARD MEETING
Tuesday, November 1, 2022
7:00 p.m. District Board Room

Call to order- Flag Salute

In compliance with the Americans with Disabilities Act and the Brown Act, if you need
special assistance to participate in the meeting, including the receipt of the agenda and
documents in the agenda package in an alternate format, please contact the Tipton
Elementary School District office at (559) 752-4213. Notification 48 hours prior to the
meeting will enable the district to make reasonable arrangements to ensure accessibility to
this meeting (28CFR35.102-35, 104 ADA Title I1), and allow for the preparation of
documents in appropriate alternate format

Open Public Hearing on BP 6146.1 Independent Study & AR 6158 Independent Study
2.1 Open for Public Questions and Comments
2.2 Close Public Hearing

Public Input:

In order to ensure that Members of the public are provided a meaningful opportunity to address
the board on agenda items that are within the Board’s jurisdiction, agenda items may be
addressed either at the public input portion of the agenda, or at the time the matter is taken up by
the Board. Board presentations are limited to 3 minutes per person and 15 minutes per topic.

3.1 Community Relations/Citizen Comments-

3.2 Reports by Employee Units CTA/CSEA-

CONSENT CALENDAR: Action items:

4.1 Minutes of the Regular Board Meeting, October 4, 2022
4.2 Minutes of the Special Board Meeting, October 18, 2022
4.3 Conference, Field Trip, Fund Raiser and Facilities Requests
4.4 Technology Surplus

ADMINISTRATIVE: Action items:
5.1 Setting Date for Annual Organizational Meeting
5.2 SY2023-24 Annual Renewal of Services Super Co-Op Joint Powers Authority

FINANCE: Action items:
6.1 Vendor Payments

INFORMATION: (Verbal Reports & presentations)
7.1 MOT--FOOD SERVICE—PROJECTS

ANY OTHER BUSINESS:
8.1 Review Board Policy for September

Adjourn to Closed Session: The Board will consider and may act upon any of the following
items in closed session. Any action taken will be reported



10.

11.

12.

publicly at the end of closed session as required by law.

9.1

9.2

9.3

Government Code Section 54957

Public Employee Appointment/Employment

Title: Temporary Stem Teacher for the 2022-2023 School Year
Employee Organization:

Government Code Section 54957.6

Conference with labor negotiators

Agency designated representatives: Superintendent

Employee Organization: Principal, Business Manager, and Management Employees
Government Code Section 54957.6

Conference with labor negotiators

Agency designated representatives: Board President

Employee Organization: Superintendent

Reconvene to Open Session

Report out from Closed Session

Adjournment

The Board upon discussion and a vote of agreement may make any item an action item.

Notice: If documents are distributed to Board Members concerning an agenda item within 72

hours of a regular board meeting, at the same time the documents will be made available for

public inspection at the District Office located at 370 N. Evans Road, Tipton CA. 93272, telephone

752-4213.

Agenda posted October 28, 2022



Distrito Escolar Primario de Tipton
AGENDA
REUNION ORDINARIA DE LA JUNTA
martes, 1 de noviembre de 2022

7:00 pm. Sala de Juntas de Distrito

1. Llamada al orden - Saludo a la bandera

De conformidad con la Ley de Estadounidenses con Discapacidades y la Ley Brown, si necesita
asistencia especial para participar en la reunidn, incluida la recepcion de la agenda y los documentos en
el paquete de la agenda en un formato alternativo, comuniquese con la oficina del Distrito Escolar
Primario de Tipton al (559) 752-4213. La notificacion 48 horas antes de la reunion permitira que el
distrito haga arreglos razonables para garantizar la accesibilidad a esta reunion (28CFR35.102-35, 104
ADA Titulo I) y permitira la preparacion de documentos en formato alternativo apropiado

2. Audiencia publica abierta sobre el estudio independiente BP 6146.1 y el estudio independiente AR
6158
2.1 Abierto para preguntas y comentarios publicos
2.2 Audiencia publica cerrada

3. Opinion publica:

Con el fin de garantizar que los miembros del pablico tengan una oportunidad significativa de dirigirse a
la junta sobre los puntos de la agenda que estan dentro de la jurisdiccion de la junta, los puntos de la
agenda pueden abordarse en la parte de la agenda con aportes publicos o en el momento en que se trate
el asunto. asumido por la Junta. Las presentaciones de la junta estan limitadas a 3 minutos por persona y
15 minutos por tema.

3.1 Relaciones comunitarias/Comentarios de ciudadanos-

3.2 Informes por Unidades de Empleados CTA/CSEA-

4. CALENDARIO DE CONSENTIMIENTO: Elementos de accion:
4.1 Acta de la Junta Ordinaria de Directorio del 4 de octubre de 2022
4.2 Acta de la Reunién Extraordinaria de la Junta, 18 de octubre de 2022
4.3 Solicitudes de conferencias, excursiones, recaudacion de fondos e instalaciones

4.4 Excedente de tecnologia

5. ADMINISTRATIVO: Elementos de accion:



5.1 Fijacién de la fecha de la reunion organizativa annual

5.2 SY2023-24 Renovacién anual de servicios Super Co-Op Autoridad de poderes conjuntos

6. FINANZAS: Elementos de accién:

6.1 Pagos a proveedores

7. INFORMACION: (Informes verbales y presentaciones)
7.1 MOT--SERVICIO DE ALIMENTOS-PROYECTOS

8. CUALQUIER OTRO NEGOCIO:

8.1 Politica de la Junta de Revision para septiembre

9. Aplazamiento a Sesion Cerrada: La Junta considerara y podra actuar sobre cualquiera de los
siguientes puntos en sesion cerrada. Cualquier accion tomada sera reportada publicamente al final de la
sesion cerrada como lo requiere la ley.

9.1 Cddigo de Gobierno, seccion 54957
Disciplina/despido/liberacion de empleados publicos
9.2 Organizacion de los empleados:
Cddigo de Gobierno Seccién 54957.6
Conferencia con negociadores laborales
Representantes designados de la agencia: Superintendente
Organizacion de empleados: director, gerente comercial y empleados administrativos
9.3 Cadigo de Gobierno Seccion 54957.6
Conferencia con negociadores laborales
Representantes designados de la agencia: Presidente de la Junta
Organizacion de empleados: Superintendente
9.4 Seccion 54957 del Codigo de Gobierno
Nombramiento/empleo de empleado publico
Titulo: Maestro Stem temporal para el afio escolar 2022-2023
10. Volver a reunirse para la sesion abierta
11. Informe de sesion cerrada

12. Aplazamiento



La Junta luego de una discusion y un voto de acuerdo puede convertir cualquier tema en un tema
de accion.

Aviso: Si los documentos se distribuyen a los miembros de la junta con respecto a un tema de la
agenda dentro de las 72 horas posteriores a una reunién regular de la junta, al mismo tiempo los
documentos estaran disponibles para inspeccién publica en la oficina del distrito ubicada en 370
N. Evans Road, Tipton CA. 93272, teléfono 752-4213.

Agenda publicada el 28 de octubre de 2022



4. CONSENT CALENDAR: Action items:

4.1 Minutes of the Regular Board Meeting, October 4, 2022



Tipton Elementary School District

Minutes

REGULAR BOARD MEETING
Tuesday, October 4, 2022
7:00 p.m. District Board Room

Call to order- Flag Salute

Board President, Greg Rice called the meeting to order at 7:00 pm and led the flag
salute. Board Members present: Shelley Heeger, Iva Sousa, Fernando Cunha, John
Cardoza and Greg Rice. Guests: Megan Rice and Fausto Martin.

Public Input:
2.1 Community Relations/ Citizen Comments
2.2 Reports by Employee Units CTA/CSEA
2.3 Correspondence
Review and Approval of Budget, Fiscal Year

Mrs. Bettencourt shared the correspondence regarding the approval of the budget.

CONSENT CALENDAR: Action items:

3.1 Minutes Regular Board Meeting September 6, 2022

3.2 Conference, Field Trip, Fund Raiser and Facilities Requests
3.3 Agreement with TCOE for Education Resource Service

3.4 Library Surplus

Motion to approve the consent calendar was made by Fernando Cunha and second by
John Cardoza.

Vote Yea 5/ No 0 / Abstain 0 / Absent 0

Yea - Iva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza and Greg Rice
No-0

Abstain -0

Absent -0

ADMINISTRATIVE: Action items:
4.1 Consulting Service Agreement with Air Quality Compliance Solutions (AQCS)

Motion to approve Consulting Service Agreement with Air Quality Compliance Solutions
(AQCS) was made by John Cardoza and second by Fernando Cunha.

Vote Yea 5/ No 0/ Abstain 0 / Absent O

Yea - lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza and Greg Rice

No-0

Abstain -0

Absent -0



5. FINANCE: Action items:
5.1 Vendor Payments

Motion to approve Vendor Payments was made by John Cardoza and second by
Fernando Cunha.

Vote Yea 5/ No 0/ Abstain 0 / Absent O

Yea - lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza and Greg Rice
No-0

Abstain -0

Absent -0

6. INFORMATION: (Verbal Reports & presentations)
6.1 MOT--FOOD SERVICE—PROJECTS

Mr. Fausto Martin updated the Board on the Fire Marshall and CHP inspections.

Mrs. Stacey Bettencourt shared with the Board activities happening on campus for the month of
October. She also invited the Board to participate in the school carnival on the 28" from 5:30 —
7:45. Mrs. Bettencourt also shared the new dismissal changes for students that will take place
starting on October 11, 2022.

7. Adjourn to Closed Session7:21 pm
8. Reconvene to open session: 9:00 pm
9. Report out from Closed Session:

7.1 Government Code Section 54957
Public Employee Appointment/Employment
Title: ASES Instructional Aide

Motion to approve Iris Amaral as an ASES Instructional Aide was made by John Cardoza
and second by Fernando Cunha.

Vote Yea 5/ No 0 / Abstain 0 / Absent 0

Yea - Iva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza and Greg Rice

No-0

Abstain -0

Absent -0

7.2 Government Code Section 54957.6
Conference with labor negotiators
Agency designated representatives: Superintendent
Employee Organization: CTA

Discussion



7.3 Government Code Section 54957.6
Conference with labor negotiators
Agency designated representatives: Superintendent
Employee Organization: California School Employees Association and its Chapter
765

Discussion
7.4 Employee Organization:
Government Code Section 54957.6
Conference with labor negotiators
Agency designated representatives: Superintendent
Employee Organization: Principal, Business Manager, and Management Employees
Discussion
7.5 Government Code Section 54957.6
Conference with labor negotiators
Agency designated representatives: Board President
Employee Organization: Superintendent
Discussion

10.  Adjournment 9:01 pm

Minutes approved November 1, 2022

Greg Rice, President Fernando Cunha, Clerk

Stacey Bettencourt, Secretary



Distrito Escolar Primario de Tipton
Minutos
REUNION ORDINARIA DE LA JUNTA
martes, 4 de octubre de 2022
7:00 pm. Sala de Juntas de Distrito

1. Llamada al orden - Saludo a la bandera

El presidente de la junta, Greg Rice, abrid la reunién a las 7:00 pm y dirigio el saludo a la bandera.
Consejeros presentes: Shelley Heeger, Iva Sousa, Fernando Cunha, John Cardoza y Greg Rice.
Invitados: Megan Rice y Fausto Martin.

2. Opinion publica:
2.1 Relaciones Comunitarias/ Comentarios Ciudadanos
2.2 Informes por Unidades de Empleados CTA/CSEA
2.3 Correspondencia
Revision y Aprobacion del Presupuesto, Afio Fiscal
La Sra. Bettencourt compartio la correspondencia sobre la aprobacion del presupuesto.
3. CALENDARIO DE CONSENTIMIENTO: Elementos de accion:
3.1 Acta Reunion Ordinaria de Directorio 6 de septiembre de 2022
3.2 Solicitudes de conferencias, excursiones, recaudacion de fondos e instalaciones
3.3 Acuerdo con TCOE para el Servicio de Recursos Educativos
3.4 Excedente de la biblioteca

La mocidn para aprobar el calendario de consentimiento fue hecha por Fernando Cunha y secundada
por Juan Cardoza.

Voto Si 5/ No 0/ Abstencion 0 / Ausente 0

Si - lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice
No-0

Abstencion -0

Ausente -0

4. ADMINISTRATIVO: Elementos de accion:

4.1 Acuerdo de servicios de consultoria con Air Quality Compliance Solutions (AQCS)



Mocién para aprobar el Acuerdo de servicios de consultoria con Air Quality Compliance Solutions
(AQCS) fue realizado por John Cardoza y segundo por Fernando Cunha.

Voto Si 5/ No 0 / Abstencion 0 / Ausente 0

Si - Iva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice

No-0

Abstencion -0

Ausente -0

5. FINANZAS: Elementos de accion:

5.1 Pagos a proveedores

John Cardoza hizo la mocidn para aprobar los pagos a proveedores y la secundd
Fernando Cunha.

Voto Si 5/ No 0 / Abstencion 0 / Ausente 0

Si - Iva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice
No-0

Abstencion -0

Ausente -0

6. INFORMACION: (Informes verbales y presentaciones)

6.1 MOT--SERVICIO DE ALIMENTOS-PROYECTOS

El Sr. Fausto Martin actualizé a la Junta sobre las inspecciones de Fire Marshall y CHP.

La Sra. Stacey Bettencourt compartioé con la Junta las actividades que suceden en el campus durante el
mes de octubre. También invitd a la Junta a participar en el carnaval escolar el dia 28 de 5:30 a 7:45. La
Sra. Bettencourt también compartié los nuevos cambios de salida para los estudiantes que se llevaran a
cabo a partir del 11 de octubre de 2022.

7. Aplazamiento a sesién cerrada 7:21 p. m.
8. Volver a convocar a la sesion abierta: 9:00 p. m.

9. Informe de sesion cerrada:

7.1 Caodigo de Gobierno Seccion 54957

Nombramiento/empleo de empleado publico



Titulo: Ayudante de Instruccién ASES

La mocion para aprobar a Iris Amaral como Ayudante de Instruccion de ASES fue hecha por John
Cardoza y secundada por Fernando Cunha.

Voto Si 5/ No 0/ Abstencion 0 / Ausente 0
Si - Iva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice
No-0
Abstencion -0
Ausente -0
7.2 Cbdigo de Gobierno Seccion 54957.6
Conferencia con negociadores laborales
Representantes designados de la agencia: Superintendente
Organizacion de empleados: CTA
Discusion
7.3 Cadigo de Gobierno Seccion 54957.6
Conferencia con negociadores laborales
Representantes designados de la agencia: Superintendente
Organizacion de Empleados: Asociacion de Empleados Escolares de California y su Capitulo
765
Discusion
7.4 Organizacion de los empleados:
Cadigo de Gobierno Seccion 54957.6
Conferencia con negociadores laborales
Representantes designados de la agencia: Superintendente

Organizacion de empleados: director, gerente comercial y empleados administrativos

Discusion
7.5 Seccidn 54957.6 del Cddigo de Gobierno
Conferencia con negociadores laborales
Representantes designados de la agencia: Presidente de la Junta

Organizacion de empleados: Superintendente



Discusion

10. Clausura 21:01

Acta aprobada el 1 de noviembre de 2022

Greg Rice, presidente Fernando Cunha, secretario

Stacey Bettencourt, secretaria



4. CONSENT CALENDAR: Action items:

4.2 Minutes of the Special Board Meeting, October 18, 2022



Tipton Elementary School District
Minutes

SPECIAL BOARD MEETING
Tuesday, October 18, 2022
6:00 p.m. District Board Room

Call to order- Flag Salute

Board Member, Iva Sousa called the meeting to order at 6:03 pm and led the flag salute.
Board Members present: Shelley Heeger, Iva Sousa and John Cardoza. Absent:
Fernando Cunha and Greg Rice.

Public Input:

2.1 Community Relations/ Citizen Comments
2.2 Reports by Employee Units CTA/CSEA
No Comments

Adjourn to Closed Session: 6:04 pm
Reconvene to open session 6:20 pm
Report out from Closed Session

3.1 Government Code Section 54957.6
Conference with labor negotiators
Agency designated representatives: Superintendent
Employee Organization: CTA

Discussion

3.2 Government Code section 54957
Public Employee Discipline/Dismissal/Release

Motion to ratify employee 5256412983, instructional aides resignation effective October
18, 2022 and accepted by the Superintendent on October 3, 2022 was made by John
Cardoza and second by Shelley Heeger.

Vote Yea 3/ No 0/ Abstain 0 / Absent 2

Yea - lva Sousa, Shelley Heeger and John Cardoza

No-0

Abstain -0

Absent - Fernando Cunha and Greg Rice

Motion to ratify employee 2740546221, instructional aides resignation effective October
18, 2022 and accepted by the Superintendent on October 17, 2022 was made by John
Cardoza and second by Shelley Heeger.

Vote Yea 3/ No 0/ Abstain 0 / Absent 2

Yea - lva Sousa, Shelley Heeger and John Cardoza

No-0

Abstain -0

Absent - Fernando Cunha and Greg Rice



6. Adjournment 6:21pm

Minutes approved November 1, 2022

Greg Rice, President Fernando Cunha, Clerk

Stacey Bettencourt, Secretary



Distrito Escolar Primario de Tipton
~ Minutos
REUNION ESPECIAL DE LA JUNTA

martes, 18 de octubre de 2022
18:00 Sala de Juntas de Distrito

Llamada al orden -

La miembro de la Junta, Iva Sousa, abrio la reunién a las 6:03 pm y encabezo el saludo a
la bandera. Consejeros presentes: Shelley Heeger, lva Sousa y John Cardoza. Ausentes:
Fernando Cunhay Greg Rice.

Opinion puablica:

2.1 Relaciones Comunitarias/ Comentarios Ciudadanos
2.2 Informes por Unidades de Empleados CTA/CSEA
Sin comentarios

Aplazamiento a Sesion Cerrada: 6:04 pm
Volver a reunirse para abrir sesion 6:20 pm

Informe de sesion cerrada

3.1 Government Code Section 54957.6
Conference with labor negotiators

Agency designated representatives: Superintendent
Employee Organization: CTA

Discusion

3.2 Government Code section 54957
Public Employee Discipline/Dismissal/Release

Mocion para ratificar empleado 5256412983, renuncia de asistentes de instruccion a
partir de octubre 18 de octubre de 2022 y aceptado por el Superintendente el 3 de
octubre de 2022 fue hecho por John Cardoza y segundo por Shelley Heeger.
Voto Si 3/ No 0/ Abstencion 0 / Ausente 2
Si - lva Sousa, Shelley Heeger y John Cardoza
No-0
Abstencion -0
Ausentes - Fernando Cunha y Greg Rice.

Mocidn para ratificar empleado 2740546221, renuncia de asistentes de instruccion a
partir de octubre 18 de octubre de 2022 y aceptado por el Superintendente el 17 de
octubre de 2022 fue hecho por John Cardoza y segundo por Shelley Heeger.

Voto Si 3/ No 0/ Abstencion 0 / Ausente 2

Si - lva Sousa, Shelley Heeger y John Cardoza

No-0

Abstencién -0

Ausentes - Fernando Cunha y Greg Rice.

6. Aplazamiento 6:21pm

Acta aprobada el 1 de noviembre 2022



Greg Rice, presidente Fernando Cunha, secretario

Stacey Bettencourt



4. CONSENT CALENDAR: Action items:

4.3 Conference, Field Trip, Fund Raiser and Facilities Requests



Field Trip Approval Form

(MUST BE SUBMITTED ONE MONTH PRIOR TO FIELD TRIP)
| :
TEACHER(S) G et faneiz [\ée(émﬁlthADE 5

CLASSES ATTENDING v 1

DATE OF TRIPJ l/ﬁ[ZL NUMBER OF PUPILS_ /» / ADULTS %

DESTINATION %m)/em [ 7HDW (pldels Ao

BUS TO LEAVE SCHOOL AT S).jO . __RETURNAT __//. 30)

BUS ROUTING AND STOPS

USE THE BACK OF THIS PAPER IF ROUTNING NEEDS MORE SPACE

PRELIMINARY STEPS:

TRIP RELEVENCY: //()/?:cj ﬁc{/

OTHER INFORMATION/STAFF CHAPARONE REQUEST:

COST $ —9—

CAFETERIA LUNCHES NEEDED FOR STUDENTS: YES NO (/HOW MANY

CAFETERIA LUNCHES NEEDED FOR ADULTS: YES NO HOW MANY

SIGNATURE OF TEACHER IN CHARGE bm Py /)g‘. 7
Sl /
TRIP AUTHORIZED BY SCHOOL BOARD YES NO

SIGNATURE OF SUPERINTENDENT




November 9, 2022
Q:OOam-II:OOam

BOWLERO 1740 W. Caldwell Ave
FREE TO WHYTRY STUDENTS

CHOICES
PROGRAMS



Tipton Elementary School District

Name of Club:_OIXY\ €\ ¢ ode SCIC.Q\S

Request for Fundraiser Approval and Revenue Projection

School Year: 2022-2023

Date form submitted: q/7 1207*2/ Submitted by: :)_th*‘ UCC Q»\\'

PROPOSED ACTIVITY:

Name of activity or type of fundraiser: NW\ (\O K\B W\O{-—t C—&kCS S %‘C

Location of activity: M?(R-
Facilities needed: M(\) &" to \W\rvk O‘A/J(' CO\—K.QS

Items to be sold: )\IO)ﬂ[\ \O\4 /?)W"\A.t CK./KC S
Date of activity: g(l | /ZO 2-8)

Time of activity: From (e ' ./pm To: % OO./pm
Item/Ticket selling price: $ E(f QWKC/ CWL fV\CLKQ_ ?)O /6 SO ﬂ l %O ()(/‘ca@

Cash Box required? Yes

Number of items purchased for sale: l -)O OO @S LO each=$ (Q>OOO

ASB purchase order required? Yes éf':’ tf)&

How much income is anticipated? S ’ 800 how much expense is anticipated? SLl( QOO Compq@
How will profit be used7/ro ST Sivha Q(_&MS Jo Sc (_ON

Fundraiser Contact Person: j&/\ C/{’ (A('C §~L'
Phone Number: ggol" 3 S_C{ —O 3 38/

Submit Form to Principal/Superintendent (Principal/Superintendent forward form to Business Office)

Approved by: (\\f hm %{/ \L\ P
Principal/Superintendent: {‘J/

Business Manager/ASB Adiministrator: {/’/ r_,.-——

Reason for disapproval, if applicable:

Note: Fundraising Event Profit form is due Tax ID# 94-2191905
two weeks after close of activity/fundraiser.



Tipton Elementary School District

Name of Club: LA\f)W)uYM/"

Request for Fundraiser Approval and Revenue Projection
School Year: _2022-2023
Date form submitted: lO!Z)’ZZ Submitted by: M(ﬂm lQ" 3
PROPOSED ACTIVITY: !
Name of activity or type of fundraiser: OCNBIAST ¢ oo ¥ (—Z'\ e
Location of activity: L:\bVCLVV_\J
Facilities needed: L\A\OWAM//{’ /*3

Items to be sold: bDO K() U§ 5UDOJF_S e ,ﬂm
1 Vet

Date of activity: lOI 24 - ‘D)Z%/ 25¢ u‘o UDM S 55 oo
Time of activity: From—’:%o a.r.n./p.m. To: LIOO a.m. /p.m. > |5§:li0;0:15055 2’00
Item/Ticket selling price: $ 5!(5){ \63 (&= .00 $ 105S.

'm;- 9% .00
"0\ Tota f: 19757

Cash Box required?

Number of items purchased for sale: @S each =

ASB purchase order required? Yes No

How much income is anticipated? $ how much expense is anticipated? S

How will profit be used? 20D ncl suppaes Tov Uy n-

Fundraiser Contact Person: MQ%M\ Q\ @
Phone Number: (556\\ E‘SZ — LFZ l 3

Submit Form to Principal/Superintendent (Principal/Superintendent forward form to Business Office)

Approved by:

’/ZM/\’“ Y aN
Principal/Superintendent: / ’ —
B
[~
Business Manager/ASB Adiministrator:%gf’"’#\

Reason for disapproval, if applicable:

Note: Fundraising Event Profit form is due Tax ID# 94-2191905
two weeks after close of activity/fundraiser.



Field Trip Approval Form
(MUST BE SUBMITTED ONE MONTH PRIOR TO FIELD TRIP)
TEACHER(S) Mr ] ?\o cha Grape_ 4 /stH
CLASSESATTENDING__ 7™+ 8™ rde Bend
DATE OF TRIP_!/7 /22 NUMBEROFPUPILS_ 3% ADULTS. -
DESTINATION  Teleie. Owon \—\;ﬁ\\ 5ol

BUS TO LEAVE SCHOOL AT __S 30 om RETURN AT _agpe. 3. 45 om

BUS ROUTING AND STOPS

WQ 64[0%

USE THE BACK OF THIS PAPER IF ROUTNING NEEDS MORE SPACE

PRELIMINARY STEPS:

TRIP RELEVENCY: Kf)f?ﬂf)}ml);f {:;r band gdadends 4o B e tenig
o ey e Wik 4bon el by c%a-\jrms‘;.r\j Mo e dning bed Dnodiese
OTHER INFORMATION/STAFF CHAPARONE REQUEST:

A‘;’ AOmin e Nor / s der Phid Bids ko Goin > Wplpons

COST S ' )9/

CAFETERIA LUNCHES NEEDED FOR STUDENTS: YES NO X HOW MANY

CAFETERIA LUNCHES NEEDED FOR ADULTS:(Y_is NO X HOW MANY

7
TRIP AUTHORIZED BY SCHOOL BOARD

@A NO (7
SIGNATURE OF SUPERINTENDENT /}YM\/ P M
U™ ﬂ P )

SIGNATURE OF TEACHER IN CHARGE




Field Trip Approval Form

(MUST BE SUBMITTED ONE MONTH PRIOR TO FIELD TRIP)
TEACHER(S) Cﬂ//./’)(’/fyl Plts Ore ofer apane H- A

CLASSES ATTENDING ~/—Y

: A2 oS
DATE OF TRIP /& %~ 22 NUMBER OF PUPILS 5D ADULTS fitS bies

f ; _;’ILF""/
pesTINATION (011001 /ﬁ)z:%'&,z

BUS TO LEAVE SCHOOLAT ¥ 4/5~ RETURN AT A4/5~

BUS ROUTING AND STOPS

USE THE BACK OF THIS PAPER IF ROUTNING NEEDS MORE SPACE

PRELIMINARY STEPS:

TRIP RELEVENCY:

OTHER INFORMATION/STAFF CHAPARONE REQUEST:

‘ f o R . . 2= f iy d 3 Y g /1 B T = 2 e Py N5 L
COST $ J;/(:j__, \«J!!f?'fi‘/,fr/?,f-«) /:}’:('c/ ‘Z_Jj{.(d(.-'ét.f (“c‘a-}ff-ﬁr//‘:-zt-f)'-_; 7i# EledrS

CAFETERIA LUNCHES NEEDED FOR STUDENTS: YES No. X HOW MANY

CAFETERIA LUNCHES NEEDED FOR ADULTS: YES NO_ X HOW MANY

SIGNATURE OF TEACHER IN CHARGE / QZ{’J/QM /(/l{{ﬁ&/ |

TRIP AUTHORIZED BY SCHOOL BOARD YES NO
SIGNATURE OF SUPERINTENDENT WVW%
|~ i / r




BAKERSFIELD CONDDRS HOCKEY - FIELD'TRIP DAY - BHHFHSFIEU} CONDORS HOCKEY - FIELD'TRIP DAY - BAKERSFIELD CONDORS H{][‘HEY FIELD TRIP DAY « BAKERSFIELD CONDORS HOCKEY - FIELD TRIP {JM‘

FIELD TRIP DAY

WHO NEEDS TICKETS?
STUDENTS, TEACHERS
BUS DRIVERS & CHAPERONES

TUE, DEC 6 - 10:30AM 'llilt‘
a

ADMISSION INCLUDES:
* EDUCATIONAL BODKLET* 4
- MOTIVATIONAL MESSAGES FROM PLAYERS h
* ACADEMIC PROMOTIONS THROUGHOUT THE GAME

* CONDORS EDUCATIONAL BOOKLETS WILL BE PROVIDED TO ALL S
STUDENTS IN ATTENDANCE. THE HANDOUTS WILL RELATE THE ‘/
GAME OF HOCKEY TO SPECIFIC SUBJECTS SUCH AS GEOGRAPHY,

FOREIGN LANGUAGE, MATHEMATICS, SCIENCE, & PHYSICAL EDUCATION.

RESERVE YOUR SPOT BY FILLING OUT THE FORM BELOW ASAP!

SCHOOL NAME: /D7LD//J [/(0/7////7 /L(//C/

CONTACT NAME: j{” hlye ()7} / /Q”//gHDNE NUMBER: ﬁ%f 152-427
EMAIL: d g [herdta) 1 19, 121) Kid (@ S

PREFERRED LEVEL: Oiowenisieoo  [Cupperisroc
' s~
ESTIMATED AMDUNT OF TICKETS: 0D

PBLEASE FAY: 661.324.6929 DR EMAIL: TICKE TS@BAKERSFIELDCOMIORS.COM
224-PUCK [7825] | CONDORSTOWN.COM



4. CONSENT CALENDAR: Action items:

4.4 Technology Surplus



Prepared for Board Meeting on: 11/01/22

Prepared on: 10/17/22

Make Model Type Asset Tag Serial Number

HP Officejet Pro 8600 N911g | Printer CN365D3J8Q05KD

HP Officejet Pro 8600 N911a |Printer P-0101 CN3AUEXMHMO5KC

Dell Optiplex 380 Computer D-0121 B152QN1

Dell Optiplex Computer D-0005 51RBGK2

Dell E1910c Monitor CNOT571R6418007K2ZSM
Dell Latitude 5580 Laptop L-0058 1Z6DWF2

Dell Latitude 5590 Laptop L-0062 4VZDTN2

Dell Latitdue 5590 Laptop L-0004 HY4QZM2

Dell Latitude 5590 Laptop L-0014 CSzZQSsQ2




Prepared for Board Meeting on: 11/01/22

Prepared on: 10/17/22

Make Model Type Asset Tag Serial Number
HP 11 G8 EE Chromebook TSD-000000000157-20 5CD0177P49

3Com Switch 4210 18-Port Switch - 9K3FBVPB95478
Dell E1912H Monitor - 46NYG22227QS
Dell E1912H Monitor - 46NYG222469S
Dell E1912H Monitor - 46NYG222272S
Dell E1912H Monitor - 46NYG222466S
Dell E1912H Monitor - 46NYG22227SS
Dell E1912H Monitor - 46NYG2222YRS
Dell E1912H Monitor - 46NYG222462S
Dell E1912H Monitor - 46NYG22245YS
Dell E1914H Monitor - HDNH9427FDFB
Dell E1912H Monitor - 46NYG222460S
Dell E1914H Monitor - HDNH9427FE8B
Dell E1914H Monitor - HDNH9427FE6B
Dell E1912H Monitor - 46NYG222464S
Dell E1912H Monitor - 46NYG22228SS
Dell E1912H Monitor - 46NYG22246PS
Dell E1912H Monitor - 46NYG22246AS
Dell E1912H Monitor - 46NYG222309S
Dell E1912H Monitor - 46NYG22228NS
Dell E1912H Monitor - 46NYG222461S
Dell E1912H Monitor - 46NYG22228RS
Dell E1912H Monitor - 46NYG222465S
Dell E1912H Monitor - 46NYG22245XS
Dell E1912H Monitor - 46NYG22245Z2S
Dell E1912H Monitor - 46NYG222468S
Dell E1912H Monitor - 46NYG22227NS
Dell E1914H Monitor - HDNH9427FEDB
Dell E1912H Monitor - 46NYG22245SS
Dell E1912H Monitor - 46NYG22228US
Dell Optiplex 3010 Computer - 5VRYNW1
Dell Optiplex 380 Computer - 52FKPL1
Dell Optiplex 380 Computer - HFZ3JQ1
Dell OptiPlex 390 Computer - 4190LS1
Dell Optiplex 380 Computer - B14ZPN1
Dell Optiplex 380 Computer - 52HDPL1
Dell OptiPlex 390 Computer - 4180LS1
Dell OptiPlex 390 Computer - 4183LS1
Dell Optiplex 380 Computer - HFYZHQ1
Dell Optiplex 380 Computer - 52GJPL1
Dell Optiplex 380 Computer - HFZ1JQ1
Dell OptiPlex 3020 Computer - H6G7B42
Dell OptiPlex 3020 Computer - CHBOF42
Dell Optiplex 780 Computer - 5HYZVN1
Dell OptiPlex 3020 Computer - CHDOF42
Dell OptiPlex 790 Computer - 757J5V1
Dell OptiPlex 390 Computer - 418ZKS1
Dell Optiplex 380 Computer - HFZ4JQ1
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Dell Optiplex 380 Computer - HFYXHQ1
Dell Optiplex 380 Computer - 52HHPL1
Dell Optiplex 380 Computer - HFZ0JQ1
Dell OptiPlex 790 Computer - 759H5V1
Dell OptiPlex 790 Computer - 758J5V1
Dell OptiPlex 790 Computer - 75BD5V1
Dell OptiPlex 390 Computer - 4184LS1
Dell Optiplex 380 Computer - HFYVHQ1
Dell OptiPlex 7010 Computer - CLJWHO02
Dell OptiPlex 390 Computer - 4181LS1
APC SMX750 UPsS - AS1233221222
APC SMX48RMBP2U UPS - 5D1223T02574
HP OfficeJet Pro 8710 Printer - CN857B3028
HP 11 G6 EE Chromebook - 5cd8445sp3
HP 11 G6 EE Chromebook - 5CD8445SR0
HP 11 G6 EE Chromebook - 5cd8445sr6
HP 11 G6 EE Chromebook - 5cd8445srx
HP 11 G6 EE Chromebook - 5cd8445stf
HP 11 G6 EE Chromebook TSD-00003-19 5CD8327XRN
HP 11 G6 EE Chromebook TSD-00005-19 5CD8327403
HP 11 G6 EE Chromebook TSD-00006-19 5CD8327XW8
HP 11 G6 EE Chromebook TSD-00009-19 5CD83271N8
HP 11 G6 EE Chromebook TSD-00010-19 5CD8327XTH
HP 11 G6 EE Chromebook TSD-00012-19 5CD832720W
HP 11 G6 EE Chromebook TSD-00013-19 5CD8327XRS
HP 11 G6 EE Chromebook TSD-00014-19 5CD83273VT
HP 11 G6 EE Chromebook TSD-00015-19 5CD83271M3
HP 11 G6 EE Chromebook TSD-00016-19 5CD8327XRW
HP 11 G6 EE Chromebook TSD-00018-19 5CD83543NR
HP 11 G6 EE Chromebook TSD-00020-19 5CD8327XTX
HP 11 G6 EE Chromebook TSD-00022-19 5CD8327XWG
HP 11 G6 EE Chromebook TSD-00024-19 5CD8354HWT
HP 11 G6 EE Chromebook TSD-00025-19 5CD8327XVY
HP 11 G6 EE Chromebook TSD-00026-19 5CD8327XWB
HP 11 G6 EE Chromebook TSD-00027-19 5CD8327XW2
HP 11 G6 EE Chromebook TSD-00028-19 5CD8327XWY
HP 11 G6 EE Chromebook TSD-00029-19 5CD8354HDM
HP 11 G6 EE Chromebook TSD-00030-19 5CD8354HLN
HP 11 G6 EE Chromebook TSD-00031-19 5CD8354HRB
HP 11 G6 EE Chromebook TSD-00033-19 5CD8354HC6
HP 11 G6 EE Chromebook TSD-00034-19 5CD8354JLP
HP 11 G6 EE Chromebook TSD-00035-19 5CD8354JKP
HP 11 G6 EE Chromebook TSD-00037-19 5CD8354HRK
HP 11 G6 EE Chromebook TSD-00038-19 5CD83254HS6
HP 11 G6 EE Chromebook TSD-00039-19 5CD8354HTR
HP 11 G6 EE Chromebook TSD-00040-19 5CD8354HV6
HP 11 G6 EE Chromebook TSD-00041-19 5CD8327174
HP 11 G6 EE Chromebook TSD-00042-19 5CD8327XYJ
HP 11 G6 EE Chromebook TSD-00043-19 5CD8327XZ4
HP 11 G6 EE Chromebook TSD-00044-19 5CD8327Y7R
HP 11 G6 EE Chromebook TSD-00048-19 5CD8326H3J
HP 11 G6 EE Chromebook TSD-00050-19 5CD8326GCD
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HP 11 G6 EE Chromebook TSD-00051-19 5CD8327XRH
HP 11 G6 EE Chromebook TSD-00052-19 5CD8327XVI

HP 11 G6 EE Chromebook TSD-00053-19 5CD8327XSW
HP 11 G6 EE Chromebook TSD-00054-19 5CD8327XTK
HP 11 G6 EE Chromebook TSD-00055-19 5CD8327XV8
HP 11 G6 EE Chromebook TSD-00058-19 5CD83271TR
HP 11 G6 EE Chromebook TSD-00059-19 5CD832703V

HP 11 G6 EE Chromebook TSD-00060-19 5CD8327XTF
HP 11 G6 EE Chromebook TSD-00061-19 5CD8327XSS
HP 11 G6 EE Chromebook TSD-00062-19 5CD8327XR0
HP 11 G6 EE Chromebook TSD-00063-19 5CD8327006

HP 11 G6 EE Chromebook TSD-00064-19 5CD8327XSP
HP 11 G6 EE Chromebook TSD-00065-19 5CD8327XSM
HP 11 G6 EE Chromebook TSD-00066-19 5CD8327Y46

HP 11 G6 EE Chromebook TSD-00067-19 5CD8327XT5
HP 11 G6 EE Chromebook TSD-00068-19 5CD8327XT9
HP 11 G6 EE Chromebook TSD-00069-19 5CD8327XTD
HP 11 G6 EE Chromebook TSD-00070-19 5CD8327XTN
HP 11 G6 EE Chromebook TSD-00071-19 5CD8327XTR
HP 11 G6 EE Chromebook TSD-00073-19 5CD8327XTW
HP 11 G6 EE Chromebook TSD-00076-19 5CD83273RT
HP 11 G6 EE Chromebook TSD-00077-19 5CD8327XV5
HP 11 G6 EE Chromebook TSD-00078-19 5CD8327XVQ
HP 11 G6 EE Chromebook TSD-00079-19 5CD83271SJ

HP 11 G6 EE Chromebook TSD-00080-19 5CD8327XVK
HP 11 G6 EE Chromebook TSD-00081-19 5CD8327XVH
HP 11 G6 EE Chromebook TSD-00082-19 5CD8327XVF
HP 11 G6 EE Chromebook TSD-00083-19 5CD8327XVL
HP 11 G6 EE Chromebook TSD-00084-19 5CD8327XVD
HP 11 G6 EE Chromebook TSD-00085-19 5CD8327XTP
HP 11 G6 EE Chromebook TSD-00086-19 5CD8327XW9
HP 11 G6 EE Chromebook TSD-00087-19 5CD8327XTG
HP 11 G6 EE Chromebook TSD-00088-19 5CD8327XSF
HP 11 G6 EE Chromebook TSD-00089-19 5CD8327XVP
HP 11 G6 EE Chromebook TSD-00091-19 5CD83271S6

HP 11 G6 EE Chromebook TSD-00092-19 5CD8354JJ0

HP 11 G6 EE Chromebook TSD-00094-19 5CD8354J1H

HP 11 G6 EE Chromebook TSD-00095-19 5CD8354HSJ
HP 11 G6 EE Chromebook TSD-00096-19 5CD83543PF
HP 11 G6 EE Chromebook TSD-00097-19 5CD8354HRL
HP 11 G6 EE Chromebook TSD-00098-19 5CD8354HCX
HP 11 G6 EE Chromebook TSD-00099-19 5CD8354356

HP 11 G6 EE Chromebook TSD-00100-19 5CD8354HZH
HP 11 G6 EE Chromebook TSD-00101-19 5CD8354HFM
HP 11 G6 EE Chromebook TSD-00102-19 5CD8327XSY
HP 11 G6 EE Chromebook TSD-00103-19 5CD8327XRC
HP 11 G6 EE Chromebook TSD-00104-19 5CD8327XTL
HP 11 G6 EE Chromebook TSD-00105-19 5CD8327XSG
HP 11 G6 EE Chromebook TSD-00106-19 5CD8326ZKS
HP 11 G6 EE Chromebook TSD-00107-19 5CD8327XT2

HP 11 G6 EE Chromebook TSD-00108-19 5CD8327XSJ

HP 11 G6 EE Chromebook TSD-00109-19 5CD8327XR9

Prepaired for Board Meeting 10/4/22

Prepared on 9/7/22




HP 11 G6 EE Chromebook TSD-00110-19 5CD83271RX
HP 11 G6 EE Chromebook TSD-00111-19 5CD8327XSH
HP 11 G6 EE Chromebook TSD-00112-19 5CD83271Q7
HP 11 G6 EE Chromebook TSD-00113-19 5CD8327XRV
HP 11 G6 EE Chromebook TSD-00114-19 5CD8327XWQ
HP 11 G6 EE Chromebook TSD-00115-19 5CD8327XWN
HP 11 G6 EE Chromebook TSD-00116-19 5CD8327XXJ
HP 11 G6 EE Chromebook TSD-00117-19 5CD8327XX3
HP 11 G6 EE Chromebook TSD-00118-19 5CD8327XWM
HP 11 G6 EE Chromebook TSD-00119-19 5CD83271R3
HP 11 G6 EE Chromebook TSD-00120-19 5CD8327XT1
HP 11 G6 EE Chromebook TSD-00121-19 5CD8327XVS
HP 11 G6 EE Chromebook TSD-00122-19 5CD8327XVZ
HP 11 G6 EE Chromebook TSD-00123-19 5CD832703P
HP 11 G6 EE Chromebook TSD-00124-19 5CD8327XW1
HP 11 G6 EE Chromebook TSD-00125-19 5CD832702Q
HP 11 G6 EE Chromebook TSD-00126-19 5CD8354HF4
HP 11 G6 EE Chromebook TSD-00127-19 5CD8354JLG
HP 11 G6 EE Chromebook TSD-00129-19 5CD8354HVJ
HP 11 G6 EE Chromebook TSD-00130-19 5CD8354HWX
HP 11 G6 EE Chromebook TSD-00132-19 5CD8327XY3
HP 11 G6 EE Chromebook TSD-00134-19 5CD8327XXD
HP 11 G6 EE Chromebook TSD-00135-19 5CD8327XXM
HP 11 G6 EE Chromebook TSD-00136-19 5CD8327XXP
HP 11 G6 EE Chromebook TSD-00137-19 5CD8327XX0
HP 11 G6 EE Chromebook TSD-00138-19 5CD8327XWS
HP 11 G6 EE Chromebook TSD-00139-19 5CD8326H53
HP 11 G6 EE Chromebook TSD-00140-19 5CD83273YN
HP 11 G6 EE Chromebook TSD-00141-19 5CD8327124
HP 11 G6 EE Chromebook TSD-00142-19 5CD8327XSR
HP 11 G6 EE Chromebook TSD-00143-19 5CD8326ZMB
HP 11 G6 EE Chromebook TSD-00148-19 5CD83273NL
HP 11 G6 EE Chromebook TSD-00150-19 5CD83271QK
HP 11 G6 EE Chromebook TSD-00151-19 5CD8327XTT
HP 11 G6 EE Chromebook TSD-00152-19 5CD8327XRP
HP 11 G6 EE Chromebook TSD-00153-19 5CD8327XTJ
HP 11 G6 EE Chromebook TSD-00154-19 5CD8327XVW
HP 11 G6 EE Chromebook TSD-00156-19 5CD8354JLK
HP 11 G6 EE Chromebook TSD-00157-19 5CD8327XRX
HP 11 G6 EE Chromebook TSD-00158-19 5CD83273YT
HP 11 G6 EE Chromebook TSD-00159-19 5CD8327XRK
HP 11 G6 EE Chromebook TSD-00160-19 5CD8327XS3
HP 11 G6 EE Chromebook TSD-00161-19 5CD83271T6
HP 11 G6 EE Chromebook TSD-00162-19 5CD8327XST
HP 11 G6 EE Chromebook TSD-00163-19 5CD8327XSX
HP 11 G6 EE Chromebook TSD-00164-19 5CD8327XSC
HP 11 G6 EE Chromebook TSD-00165-19 5CD8327XS0
HP 11 G6 EE Chromebook TSD-00166-19 5CD83273YF
HP 11 G6 EE Chromebook TSD-00167-19 5CD8327XRL
HP 11 G6 EE Chromebook TSD-00168-19 5CD83271X9
HP 11 G6 EE Chromebook TSD-00170-19 5CD8327XQW
HP 11 G6 EE Chromebook TSD-00171-19 5CD8327XSK
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HP 11 G6 EE Chromebook TSD-00172-19 5CD8327XS6
HP 11 G6 EE Chromebook TSD-00173-19 5CD8327XR1
HP 11 G6 EE Chromebook TSD-00174-19 5CD8327XS2
HP 11 G6 EE Chromebook TSD-00175-19 5CD8327XRT
Gateway ALR 7200 Server - 1002383
Dell C1660w Color Printer Printer - Z2GZ001111
Dell 1220 Projector - 9GZGJ92
Dell P318S Projector - H2YQJ92
Dell Precision Tower 7810 Server S-0004 F6FRND2
BrillianTech 3330 Document Camera dc-002 -
ELMO TT-12 Document Camera dc-015 -
BrillianTech 3330 Document Camera dc-0027 -
Dell 1220 Projector - CZR0G22
Dell 1220 Projector - GZR0G22
HP Officejet Pro 8600 N911g Printer - CN35VB2GM205KD
Dell 1220 Projector - BLZGJ92
HP LaserJet 400 M401n Printer - PHGDD31492
Dell Optiplex 380 Computer - HFY3JQ1
Dell Optiplex 380 Computer - GL22MM1
Dell Optiplex 980 Computer - 3423MN1
Dell Optiplex 780 Computer - HS2VMM1
Dell Latitude E5520 Laptop L-0006 47C5LQ1
Dell Latitude E5540 Laptop - G5GYP32
Dell Latitude 5590 Laptop L-0032 4811ZM2
Dell Latitude E5520 Laptop L-0040 2XLX4S81
Dell Latitude E5530 non-vPro Laptop - FPKYXW1
Dell Latitude E6540 Laptop - 3XMBM72
Dell Latitude E6540 Laptop L-0051 247TWP72
Dell Latitude E6540 Laptop - 8XDWP72
Dell XPS 15 9550 Laptop - GDQNBG2
Dell Latitude 3500 Laptop L-0067 3FNFJX2
Dell OptiPlex 3010 Computer D-0055 J20SQWH1
3Com Super Stack Il Dual Speed Hub 500 Switch - 7ZBV1AA4AB6
3Com Super Stack |l Dual Speed Hub 500 Switch - 7ZBV1AA78B2
3Com Super Stack Il Dual Speed Hub 500 Switch - 7ZBV1AB20DF
3Com Super Stack |l Dual Speed Hub 500 Switch - 7ZBV1AD5596
3Com Super Stack Il Dual Speed Hub 500 Switch - 7ZBV1AD5596
HP OfficeJet Pro 8710 Printer - CN776BT2GV
Dell 3115cn Color Laser Printer Printer - 25YTTH1
Dell Latitude E6400 Laptop - B29X3L1
Belkin B2B114 iPad Keyboard 37 1414001346
Belkin B2B114 iPad Keyboard 55 1414001103
Belkin B2B114 iPad Keyboard 54 1414001102
Belkin B2B114 iPad Keyboard 53 1414001101
Belkin B2B114 iPad Keyboard 52 1414001100
Belkin B2B114 iPad Keyboard 51 1414001108
Belkin B2B114 iPad Keyboard 50 1414001107
Belkin B2B114 iPad Keyboard 49 1414001106
Belkin B2B114 iPad Keyboard 48 1414001105
Belkin B2B114 iPad Keyboard 47 1414001104
Belkin B2B114 iPad Keyboard 46 1414001099
Belkin B2B114 iPad Keyboard 65 1414001259
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Belkin B2B114 iPad Keyboard 64 1414001258
Belkin B2B114 iPad Keyboard 63 1414001257
Belkin B2B114 iPad Keyboard 62 1414001256
Belkin B2B114 iPad Keyboard 61 1414001254
Belkin B2B114 iPad Keyboard 60 1414001255
Belkin B2B114 iPad Keyboard 59 1414001250
Belkin B2B114 iPad Keyboard 58 1414001251
Belkin B2B114 iPad Keyboard 57 1414001252
Belkin B2B114 iPad Keyboard 56 1414001253
Belkin B2B114 iPad Keyboard 38 1414001347
Belkin B2B114 iPad Keyboard 39 1414001352
Belkin B2B114 iPad Keyboard 40 1414001134
Belkin B2B114 iPad Keyboard 43 1414001333
Belkin B2B114 iPad Keyboard 45 1414001129
Belkin B2B114 iPad Keyboard 44 1414001136
Belkin B2B114 iPad Keyboard 41 1414001135
Belkin B2B114 iPad Keyboard 36 1414001337
Belkin B2B114 iPad Keyboard 32 1414001335
Belkin B2B114 iPad Keyboard 31 1414001689
Belkin B2B114 iPad Keyboard 33 1414001348
Belkin B2B114 iPad Keyboard 34 1414001351
Belkin B2B114 iPad Keyboard 35 1414001350
MacSense LeeHub-9C Mac Hub - ET0007567
MacSense LeeHub-9C Mac Hub - ET0007585
Epson PowerlLite 83+ Projector - KM3F82B871L
Dell 12018 Projector - 31TL1S1
Dell S500wi Projector Pro-013 5M9BW1
HP Officejet Pro 9015 Printer - TH9BP571S8
Network Video Technologies (NVT) NV-862R Active Receiver Hub - 27J-291781-E
Dell Latitude E6420 Laptop L-0023 28QVDV1
Dell Latitude E5520 Laptop L-0042 47BKLQ1
Dell OptiPlex 990 Computer D-0109 B4B17V1
Dell XPS 2720 Computer - J50NTX1
Dell Optiplex 7450 AIO Computer - 3246GK2
Lenovo 100e Gen 2 AST Chromebook tesd-Len-0082-20 MP1V4Q8N
Dell Latitude 5590 Laptop L-0014 CSzQsQ2
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5. ADMINISTRATIVE: Action items:

5.2 SY2023-24 Annual Renewal of Services Super Co-Op Joint Powers Authority



$Y2023-24 Annual Renewal of Services B,
Super Co-Op Joint Powers Authority WUPER: (-3

The commodity world made simple.

Participant District: _Tipton Elementary School District

Please check (v') your response:

We plan to CONTINUE membership with Super Co-Op JPA for SY2023-244.

We do NOT plan to continue membership with Super Co-Op JPA for SY2023-24.
What alternate USDA Foods delivery method do you plan to use?

San Mateo-Foster City School District is the Lead District of the Super Co-Op Joint Powers Authority and
hereby given authority to contract for USDA Foods and related services on behalf of Member Districts and
Participant Districts.

The parties agree as follows:

1.

Both parties must remain eligible Recipient Agencies for receipt of United States Department of
Agriculture (USDA) donated commodity foods (USDA Foods) as determined by the California
Department of Education (CDE), Nutrition Services Division.

Through this written agreement, the Lead District is assigned control of the Participant District’s
fair share of USDA Foods entitlement for SY2023-24. The Lead District is responsible for ordering,
receiving, storing, and distribution of Direct Delivery USDA Foods on behalf of Participant.

Lead District is responsible to maintain an inventory management system for all USDA Foods
Direct Delivery items received and stored on behalf of Participant. Participant is responsible to
maintain an inventory management system for all USDA Foods Direct Delivery or processed items
after delivery to Participant District.

Both parties are responsible for compliance with USDA and the CDE, Nutrition Services Division
policies and regulations.

SY2023-24 Fees:
Membership Fees are paid by Participant District directly to the Lead District, billed in July 2023.

Annual Renewal Fee beginning the 2nd year of membership shall be 0.3% of the current year
USDA Foods estimated entitlement on July 1.

State Administrative Fee of $0.90 per case/unit of USDA Foods direct delivery (brown box) and
diverted to processors.

Delivery fees as per member district selected distributors.
All fees are subject to change, as approved by the Super Co-Op JPA Board of Directors.

Participant District agrees to remit all Super Co-Op JPA fees promptly upon receipt of invoice.

1|Page



10.

11.

12.

13.

14.
15.

16.

Participant District agrees to abide by the current Super Co-Op JPA Governing Rules, bylaws,
conflict of interest cost and code of conduct, Brown Box Storage Policy, and other rules or policies
as approved by the Board of Directors.

Should a loss of USDA Foods being held for the Participant District occur, due to/ but not limited
to theft, spoilage, etc., the Lead District is responsible to the CDE, Nutrition Services Division
and/or the USDA for the Fair Market Value of that food item(s). Both the Participant District and
Lead District shall be responsible to maintain insurance coverage or contract provisions for
insurance coverage with third party vendors that move or house USDA Foods at the fair market
value.

Participant District shall respond to pre-planners and offerings promptly.

Participant District shall read all correspondence from the Super Co-Op JPA and respond promptly
as indicated.

Participant District shall maintain accurate contact information with the Super Co-Op JPA to
assure proper routing of invoices and correspondence.

Participant District agrees to complete the annual Food Distribution Program Annual Commodity
Contract Packet in CNIPs when notified by the California Department of Education, typically in
June of each year.

Participant District agrees to verify Value Pass Through (VPT) for all processed USDA Foods
purchased and monitor entitlement balance ensuring that processed product is reported correctly
by distributors or processors. Discrepancies shall be addressed promptly with USDA Foods
distributor and/or processor.

In the event of a change in Lead District, this Agreement shall convey to the new Lead District.

Termination of the Assignment of USDA Foods shall be made in writing to the Lead District no
later than December 10 to take effect the following June 30.

Provide current contact information for three (3) individuals at your district/agency:

Nutrition Services Director

Name Connie Sanchez

Title Food Service Manager
Telephone (559) 752-4213 ext 712
Email csanchez@tipton.k12.ca.us

Accounts Payable Contact

Name Cassandra Cunha

Title Business Manager
Telephone (559) 752-4213 ext 705
Email

Additional Contact for USDA Foods management

Name Connie Sanchez
Title Food Service Manager
Telephone (559) 752-4213 ext 712

Email csanchez@tipton.k12.ca.us




17. Each individual executing this Annual Renewal of Services on behalf of Participant District
represents, for the benefit of Lead District, that he or she is duly authorized to execute and

deliver this Annual Renewal of Services on behalf of Participant District.

18. Lead District and Participant District acknowledge that this Annual Renewal of Services is subject
to approval by the Participant District’s Board and this Annual Renewal of Services shall not be
effective until after the Participant District’s Board approves this Annual Renewal of Services.

By signing this, | certify that | am an authorized representative of the Participant District and agree to

adhere to the terms specified herein.

My execution of this Annual Renewal of Services was approved by the Participant District’s Board of

Education at a duly called and noticed Regular Board Meeting on Nov | ,2022.

Participant Tipton Elementary School

District i “-}

s ML M Tl

gnature Sy [ e

Print Name Stacey Bettenct

Title Superintendent

Date

Lead District | San Mateo-Foster City School District
Signature
Print Name | Fran Debost

Title | Director Child Nutrition Services
Date

Return signed copy by December 1, 2022 to Leylany Marquez at Imarquez@smfcsd.k12.ca.us. A signed
copy will be returned to you.

Fran Debost

fdebost@smfc.k12.ca.us

San Mateo-Foster City School District
1170 Chess Drive, Foster City, CA 94404

Phone (650) 312-7201
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6. FINANCE: Action items:

6.1 Vendor Payments



November 1, 2022 Board Meeting APY LISt
EISCAL YEAR 2022-
2023
Date Paid between 09/28/2022 and 10/25/2022
Vendor Vendor Name Reference Payment Date Invoice Number/Desc. AccountCode Amount COVID Expenses
No Number

14446 95 PERCENT GROUP INC. 230570 09/30/2022 121324 010-74250-0-11100-10000-43000-0-0000 $277.35 COVID /ELO
13670 AERIES,INC - EAGLE SOFTWARE 230473 09/30/2022 ACOMM-00351 010-07200-0-11100-10000-58000-0-0302 $3,000.00
14484 AIR QUALITY COMPLIANCE SOLUTIO 230540 09/30/2022 22-028 010-32130-0-00000-81000-58000-0-0000 $1,798.00 COVID /ESSER III
13971 ALMEIDA, VIRGINIA 230562 09/30/2022 REIMB.STC.MILAGE 010-90336-0-11100-10000-52000-0-0000 $47.75
13036 AMERICAN FIDELITY 230620 10/14/2022 SEPTEMBER 2022 010-00000-0-00000-00000-95024-0-0000 $321.11
12788 ARAMARK UNIFORM SERVICES INC 230539 09/30/2022 5031044269 010-00000-0-00000-81000-56000-0-0000 $556.17
12788 ARAMARK UNIFORM SERVICES INC 230538 09/30/2022 5031040079 010-00000-0-00000-81000-56000-0-0000 $578.70
12788 ARAMARK UNIFORM SERVICES INC 230619 10/14/2022 5031049475 010-00000-0-00000-81000-56000-0-0000 $522.17
12788 ARAMARK UNIFORM SERVICES INC 230617 10/14/2022 5031057716 010-00000-0-00000-81000-56000-0-0000 $584.49
12788 ARAMARK UNIFORM SERVICES INC 230618 10/14/2022 5031053611 010-00000-0-00000-81000-56000-0-0000 $522.17
13904 AT&T 230537 09/30/2022 9391028858 010-00000-0-00000-81000-59000-0-0000 $221.67
13592 CENTRAL TULARE COUNTY SCHOOL 230615 10/14/2022 LIAB/JPA 21 010-00000-0-00000-72000-54500-0-0000 $10,940.00
14245 CENTRAL VALLEY REFRIGERATION 230474 09/30/2022 45123 010-00000-0-00000-81000-56000-0-0000 $163.00
14245 CENTRAL VALLEY REFRIGERATION 230475 09/30/2022 45121 010-00000-0-00000-81000-56000-0-0000 $184.55
14245 CENTRAL VALLEY REFRIGERATION 230476 09/30/2022 45122 010-00000-0-00000-81000-56000-0-0000 $2,370.68
14245 CENTRAL VALLEY REFRIGERATION 230477 09/30/2022 45839 010-26000-0-00000-37000-64000-0-0000 $5,413.00
14498 CINTAS 230622 10/14/2022 5124069704 010-07230-0-00000-36000-43000-0-0000 $42.96
13389 CLASSIC CHARTER 230681 10/25/2022 08.17.2022 010-07200-0-11100-10000-58000-0-0107 $1,614.00
13389 CLASSIC CHARTER 230483 09/30/2022 159597 010-26000-0-11100-10000-58000-0-0000 $118.75
13389 CLASSIC CHARTER 230621 10/14/2022 160680 010-26000-0-11100-10000-58000-0-0000 $1,266.50
13247 COALITION FOR ADEQ.SCH.HOUS. 230541 09/30/2022 300001565 010-00000-0-00000-72000-53000-0-0000 $229.26
14429 CUNHA CASSANDRA 230466 09/30/2022 REIMB.9/20.9/23 010-00000-0-00000-72000-52000-0-0000 $78.77
14429 CUNHA CASSANDRA 230467 09/30/2022 REIMB 9.20 010-00000-0-00000-72000-52000-0-0000 $7.39
12143 DEBRA GILBERT 230563 09/30/2022 REIMB.DANCE 010-07200-0-00000-24950-58000-0-0301 $133.49
13459 DELL MARKETING L.P. 230671 10/14/2022 10617037613 010-07200-0-11100-24900-44000-0-0102 $903.64
13459 DELL MARKETING L.P. 230625 10/14/2022 10614464150 010-07200-0-11100-24900-44000-0-0102 $1,301.20
14333 DISCOVERY EDUCATION, INC 230624 10/14/2022 CINV-067047 010-63000-0-11100-10000-42000-0-0000 $1,827.50
13796 E.M. THARP, INC. 230479 09/30/2022 01P56150 010-07230-0-00000-36000-56000-0-0000 $225.44
13796 E.M. THARP, INC. 230478 09/30/2022 01P56254 010-07230-0-00000-36000-56000-0-0000 $20.42
14374 ELAN FINANCIAL SERIVCES 230604 10/07/2022 9190 BETTENCOURT 010-00000-0-00000-31400-43000-0-0000 $16.20
14374 ELAN FINANCIAL SERIVCES 230594 10/07/2022 9190 BETTENCOURT 010-00000-0-00000-71000-58000-0-0000 $179.88
14374 ELAN FINANCIAL SERIVCES 230600 10/07/2022 9190 BETTENCOURT 010-00000-0-00000-72000-58000-0-0000 $39.00
14374 ELAN FINANCIAL SERIVCES 230598 10/07/2022 9190 BETTENCOURT 010-00000-0-00000-72000-58000-0-0000 $295.00
14374 ELAN FINANCIAL SERIVCES 230599 10/07/2022 9190 BETTENCOURT 010-07200-0-00000-24950-43000-0-0301 $149.94
14374 ELAN FINANCIAL SERIVCES 230596 10/07/2022 9190 BETTENCOURT 010-07200-0-11100-10000-43000-0-0405 $50.92
14374 ELAN FINANCIAL SERIVCES 230597 10/07/2022 9190 BETTENCOURT 010-26000-0-11100-10000-43000-0-0000 $598.00
14374 ELAN FINANCIAL SERIVCES 230595 10/07/2022 9190 BETTENCOURT 010-26000-0-11100-10000-43000-0-0000 $150.79
14374 ELAN FINANCIAL SERIVCES 230606 10/07/2022 9190 BETTENCOURT 010-26000-0-11100-10000-58000-0-0000 $144.00
14374 ELAN FINANCIAL SERIVCES 230605 10/07/2022 9190 BETTENCOURT 010-26000-0-11100-10000-58000-0-0000 $330.00
14375 ELAN FINANCIAL SERVICES 230584 10/07/2022 9281 SOLIAN 010-00000-0-00000-72000-58000-0-0000 $39.00
14375 ELAN FINANCIAL SERVICES 230647 10/14/2022 9281 SOLIAN 010-00000-0-00000-72000-58000-0-0000 $39.00
14375 ELAN FINANCIAL SERVICES 230581 10/07/2022 9281 SOLIAN 010-07200-0-11100-10000-43000-0-0405 $47.74
14375 ELAN FINANCIAL SERVICES 230593 10/07/2022 9281 SOLIAN 010-07200-0-11100-10000-58000-0-0201 $689.70
14375 ELAN FINANCIAL SERVICES 230583 10/07/2022 9281 SOLIAN 010-07200-0-11100-24900-43000-0-0102 $208.50
14375 ELAN FINANCIAL SERVICES 230609 10/07/2022 9281 SOLIAN 010-26000-0-11100-10000-43000-0-0000 $82.88
14373 ELAN FINANCIAL SERVICES 230607 10/07/2022 0461 MARTIN 010-26000-0-11100-10000-58000-0-0000 $330.00
14375 ELAN FINANCIAL SERVICES 230611 10/07/2022 9281 SOLIAN 010-26000-0-11100-10000-58000-0-0000 $330.00
14375 ELAN FINANCIAL SERVICES 230610 10/07/2022 9281 SOLIAN 010-26000-0-11100-10000-58000-0-0000 $1,675.00
14375 ELAN FINANCIAL SERVICES 230608 10/07/2022 9281 SOLIAN 010-26000-0-11100-10000-58000-0-0000 $200.00
14373 ELAN FINANCIAL SERVICES 230585 10/07/2022 0461 MARTIN 010-81500-0-00000-81000-43000-0-0000 $38.94
14375 ELAN FINANCIAL SERVICES 230582 10/07/2022 9281 SOLIAN 010-90111-0-11100-10000-52000-0-0000 $1,424.52
14459 ELAN FINANICAL SERVICES 230590 10/07/2022 1091 CUNHA 010-00000-0-00000-72000-52000-0-0000 $50.00
14459 ELAN FINANICAL SERVICES 230587 10/07/2022 1091 CUNHA 010-00000-0-00000-72000-52000-0-0000 $775.00
14459 ELAN FINANICAL SERVICES 230586 10/07/2022 1091 CUNHA 010-00000-0-00000-72000-59000-0-0000 $18.13
14459 ELAN FINANICAL SERVICES 230589 10/07/2022 1091 CUNHA 010-00000-0-11100-10000-59000-0-0000 $300.00
14459 ELAN FINANICAL SERVICES 230588 10/07/2022 1091 CUNHA 010-00000-0-11100-10000-59000-0-0000 $63.96
14459 ELAN FINANICAL SERVICES 230591 10/07/2022 1091 CUNHA 010-07200-0-11100-10000-43000-0-0103 $59.20
14459 ELAN FINANICAL SERVICES 230592 10/07/2022 1091 CUNHA 010-07200-0-11330-10000-43000-0-0402 $2,608.63

5481 EMPLOYMENT DEVELOPMENT DEPT. 230654 10/14/2022 94238433 Q3.2022 010-00000-0-00000-00000-95025-0-0000 $4,835.51
14474 FOLLETT CONTENT SOLUTIONS, LLC 230627 10/14/2022 534309A 010-07200-0-11100-24203-43000-0-0114 $1,968.14
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12836 OFFICE DEPOT, INC. 230534 09/30/2022 259078731001 010-60100-0-11100-10000-43000-0-0000 $70.52

12836 OFFICE DEPOT, INC. 230533 09/30/2022 260522182001 010-60100-0-11100-10000-43000-0-0000 $38.66
12836 OFFICE DEPOT, INC. 230531 09/30/2022 259078721001 010-60100-0-11100-10000-43000-0-0000 $51.56
12836 OFFICE DEPOT, INC. 230530 09/30/2022 260373733001 010-60100-0-11100-10000-43000-0-0000 $101.23
12836 OFFICE DEPOT, INC. 230529 09/30/2022 264932991001 010-60100-0-11100-10000-43000-0-0000 $23.82
12836 OFFICE DEPOT, INC. 230528 09/30/2022 263189638001 010-60100-0-11100-10000-43000-0-0000 $138.14
12836 OFFICE DEPOT, INC. 230527 09/30/2022 260522179001 010-60100-0-11100-10000-43000-0-0000 $53.33
12836 OFFICE DEPOT, INC. 230526 09/30/2022 260522190001 010-60100-0-11100-10000-43000-0-0000 $45.23
12836 OFFICE DEPOT, INC. 230525 09/30/2022 263189834001 010-60100-0-11100-10000-43000-0-0000 $28.07
12836 OFFICE DEPOT, INC. 230524 09/30/2022 259078736001 010-60100-0-11100-10000-43000-0-0000 $22.72
14324 PACIFIC WESTERN BANK PAYMENTS 230679 10/18/2022 04090109152-01000 010-99900-0-00000-91000-74380-0-0000 $19,799.48
14348 PREMIER WALKIN MED CLINIC 230482 09/30/2022 46701 010-00000-0-00000-81000-58000-0-0000 $440.00
14522 RAMIREZ, JESUS 230656 10/14/2022 REIMB.LOTTERY 010-11000-0-11100-10000-43000-0-0000 $200.00
14523 R'S WELDING 230684 10/25/2022 10.6.2022 010-00000-0-00000-81000-44000-0-0000 $3,800.00
14308 SHI INTERNATIONAL CORP 230663 10/14/2022 B15792122 010-07200-0-11100-24900-43000-0-0102 $470.64
14308 SHI INTERNATIONAL CORP 230662 10/14/2022 B15678704 010-07200-0-11100-24900-58000-0-0102 $4,494.38
14111 SISC 230602 10/07/2022 OCT HW RET.BRD.ACT 010-00000-0-00000-00000-95024-0-0000 $74,986.74
14111 SISC 230603 10/07/2022 OCT HW RET.BRD.ACT 010-00000-0-00000-00000-95028-0-0000 $2,596.20
14111 SISC 230601 10/07/2022 OCT HW RET.BRD.ACT 010-00000-0-00000-71000-34020-0-0000 $7,648.65
14392 SOLIAN, CHERIE 230648 10/14/2022 REIMB.DONUTS 010-07200-0-00000-24950-43000-0-0301 $899.40
14392 SOLIAN, CHERIE 230612 10/07/2022 REIMB.ASES/ELOP 010-26000-0-11100-10000-43000-0-0000 $324.06
14392 SOLIAN, CHERIE 230613 10/11/2022 REIMB. ASE S ELOP TR 010-26000-0-11100-10000-43000-0-0000 $706.84
14392 SOLIAN, CHERIE 230678 10/14/2022 REIMB.ZOO MILAGE 010-26000-0-11100-10000-52000-0-0000 $93.00
14392 SOLIAN, CHERIE 230465 09/30/2022 REIMB.9/19-9/20 010-90111-0-11100-10000-52000-0-0000 $191.25
5388 SOUTHERN CAL GAS 230536 09/30/2022 108 416 9100 8 010-00000-0-00000-81000-55000-0-0000 $397.73
5383 SOUTHERN CALIF EDISON CO 230535 09/30/2022 700140798877 010-99900-0-00000-81000-55000-0-0000 $17,425.85
5383 SOUTHERN CALIF EDISON CO 230659 10/14/2022 700142519619 010-99900-0-00000-81000-55000-0-0000 $1,394.20
5383 SOUTHERN CALIF EDISON CO 230660 10/14/2022 700140798877 010-99900-0-00000-81000-55000-0-0000 $21,149.35
14212 SPRIGEO INC 230661 10/14/2022 2133 010-07200-0-11100-24900-58000-0-0102 $474.00
14369 THE HOME DEPOT PRO 230544 09/30/2022 703039594 010-81500-0-00000-81000-43000-0-0000 $880.69
14369 THE HOME DEPOT PRO 230545 09/30/2022 697779023 010-81500-0-00000-81000-43000-0-0000 $69.05
14369 THE HOME DEPOT PRO 230546 09/30/2022 698322153 010-81500-0-00000-81000-43000-0-0000 $109.68
14369 THE HOME DEPOT PRO 230548 09/30/2022 705268720 010-81500-0-00000-81000-43000-0-0000 $1,832.84
14369 THE HOME DEPOT PRO 230542 09/30/2022 696936202 010-81500-0-00000-81000-43000-0-0000 $26.68
14369 THE HOME DEPOT PRO 230543 09/30/2022 703206151 010-81500-0-00000-81000-43000-0-0000 $182.78
14369 THE HOME DEPOT PRO 230014 09/30/2022 698983046 010-81500-0-00000-81000-43000-0-0000 ($378.23)
14369 THE HOME DEPOT PRO 230551 09/30/2022 696936194 010-81500-0-00000-81000-43000-0-0000 $510.35
14369 THE HOME DEPOT PRO 230555 09/30/2022 706291374 010-81500-0-00000-81000-43000-0-0000 $430.25
14369 THE HOME DEPOT PRO 230557 09/30/2022 706546058 010-81500-0-00000-81000-43000-0-0000 $40.82
14369 THE HOME DEPOT PRO 230558 09/30/2022 704982032 010-81500-0-00000-81000-43000-0-0000 $386.61
14369 THE HOME DEPOT PRO 230559 09/30/2022 704984574 010-81500-0-00000-81000-43000-0-0000 $438.43
14369 THE HOME DEPOT PRO 230549 09/30/2022 697564672 010-81500-0-00000-81000-43000-0-0000 $378.23
14369 THE HOME DEPOT PRO 230547 09/30/2022 695672519 010-81500-0-00000-81000-43000-0-0000 $107.67
14369 THE HOME DEPOT PRO 230552 09/30/2022 697961464 010-81500-0-00000-81000-43000-0-0000 $180.72
14369 THE HOME DEPOT PRO 230560 09/30/2022 705024214 010-81500-0-00000-81000-43000-0-0000 $28.42
14369 THE HOME DEPOT PRO 230561 09/30/2022 704391879 010-81500-0-00000-81000-43000-0-0000 $23.53
14369 THE HOME DEPOT PRO 230580 09/30/2022 696771922 010-81500-0-00000-81000-43000-0-0000 $3,119.02
14369 THE HOME DEPOT PRO 230553 09/30/2022 698206455 010-81500-0-00000-81000-43000-0-0000 $18.11
14369 THE HOME DEPOT PRO 230554 09/30/2022 697712107 010-81500-0-00000-81000-43000-0-0000 $430.25
14369 THE HOME DEPOT PRO 230556 09/30/2022 706515616 010-81500-0-00000-81000-43000-0-0000 $609.87
5760 TIPTON COMMUNITY SERVICES DIST 230676 10/14/2022 10040002 010-00000-0-00000-81000-55000-0-0000 $1,207.64
14414 T-MOBILE USA INC. 230564 09/30/2022 970029235 010-32130-0-11100-10000-59000-0-0000 $4,402.00 COVID /ESSER Il
12324 TULE TRASH COMPANY 230665 10/14/2022 250325 010-00000-0-00000-81000-55000-0-0000 $1,178.76
14424 U.S. BANK EQUIPMENT FINANCE 230669 10/14/2022 483323465 010-00000-0-00000-72000-58000-0-0000 $270.82
14424 U.S. BANK EQUIPMENT FINANCE 230670 10/14/2022 483323465 010-00000-0-11100-10000-58000-0-0000 $812.49
13496 VALLEY PACIFIC PET. SERV., INC 230572 09/30/2022 22-593156 010-07230-0-00000-36000-43000-0-0000 $1,618.01
13496 VALLEY PACIFIC PET. SERV., INC 230481 09/30/2022 22-578020 010-07230-0-00000-36000-43000-0-0000 $4,170.37
13496 VALLEY PACIFIC PET. SERV., INC 230677 10/14/2022 22-598316 010-07230-0-00000-36000-43000-0-0000 $1,716.40
12229 VALLEYPBS 230480 09/30/2022 0000007409 010-07230-0-00000-36000-58000-0-0000 $750.00
13333 VERIZON WIRELESS 230668 10/14/2022 9916235127 010-00000-0-00000-81000-59000-0-0000 $508.29
14257 WILMINGTON TRUST 230614 10/14/2022 20220908-48482-A 010-00000-0-00000-72000-58000-0-0000 $1,000.00
010-General Fund Total Expenditures: $275,356.82
14498 CINTAS 230623 10/14/2022 5124069794 130-53100-0-00000-37000-43000-0-0000 $114.81
12921 GOLD STAR FOODS INC. 230639 10/14/2022 5363565 130-53100-0-00000-37000-58000-0-0000 $66.08
12921 GOLD STAR FOODS INC. 230635 10/14/2022 5395749 130-53100-0-00000-37000-58000-0-0000 $54.28
12921 GOLD STAR FOODS INC. 230638 10/14/2022 5306200 130-53100-0-00000-37000-58000-0-0000 $66.08
12921 GOLD STAR FOODS INC. 230637 10/14/2022 5348070 130-53100-0-00000-37000-58000-0-0000 $61.68
12921 GOLD STAR FOODS INC. 230636 10/14/2022 5395784 130-53100-0-00000-37000-58000-0-0000 $111.30

12921 GOLD STAR FOODS INC. 230634 10/14/2022 5375515 130-53100-0-00000-37000-58000-0-0000 $383.11



12921 GOLD STAR FOODS INC.
12921 GOLD STAR FOODS INC.
12921 GOLD STAR FOODS INC.
12921 GOLD STAR FOODS INC.
12921 GOLD STAR FOODS INC.
12921 GOLD STAR FOODS INC.
12921 GOLD STAR FOODS INC.
12921 GOLD STAR FOODS INC.
14287 P & R Paper Supply Company, In
14287 P & R Paper Supply Company, In
14287 P & R Paper Supply Company, In
14287 P & R Paper Supply Company, In
14427 R & L CROW DISTRIBUTING
14427 R & L CROW DISTRIBUTING
14427 R & L CROW DISTRIBUTING
14427 R & L CROW DISTRIBUTING
14427 R & L CROW DISTRIBUTING
14427 R & L CROW DISTRIBUTING
14427 R & L CROW DISTRIBUTING
12324 TULE TRASH COMPANY
12650 VALLEY FOOD SERVICE

230631
230628
230640
230015
230642
230641
230632
230633
230566
230565
230655
230016
230578
230576
230574
230573
230579
230577
230575
230664
230667

10/14/2022
10/14/2022
10/14/2022
10/14/2022
10/14/2022
10/14/2022
10/14/2022
10/14/2022
09/30/2022
09/30/2022
10/14/2022
10/14/2022
09/30/2022
09/30/2022
09/30/2022
09/30/2022
09/30/2022
09/30/2022
09/30/2022
10/14/2022
10/14/2022

5377396
5397732
5272467
1462659
5307045
5272364
5377503
5377382
11104777-00
11103875-00
11108940-40
11110962-00
9.16.22
9.9.22
9.2.22
8.30.22
9.20.22
9.13.22
9.6.22
250324
419023

130-53100-0-00000-37000-58000-0-0000
130-53100-0-00000-37000-58000-0-0000
130-53100-0-00000-37000-58000-0-0000
130-53100-0-00000-37000-58000-0-0000
130-53100-0-00000-37000-58000-0-0000
130-53100-0-00000-37000-58000-0-0000
130-53100-0-00000-37000-58000-0-0000
130-53100-0-00000-37000-58000-0-0000
130-53100-0-00000-37000-43000-0-0000
130-53100-0-00000-37000-43000-0-0000
130-53100-0-00000-37000-43000-0-0000
130-53100-0-00000-37000-43000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-37000-47000-0-0000
130-53100-0-00000-81000-55000-0-0000
130-53100-0-00000-37000-47000-0-0000

$23.95
$49.40
$273.00
($51.82)
$270.90
$310.45
$25.03
$207.33
$889.15
$705.13
$1,799.33
($19.00)
$1,054.40
$270.56
$825.80
$1,054.38
$825.80
$892.04
$825.80
$1,271.82
$1,706.63

130-Cafeteria Fund Total Expenditures:

Total Payments

$14,067.42

289,424.24

$



8. ANY OTHER BUSINESS:

8.1 Review Board Policy for September



Board Policy Manual
Tipton Elementary School District

Policy 7150: Site Selection And Development Status: DRAFT
Original Adopted Date: 04/05/2005

The Governing Board believes that a school site should serve the district's educational needs in accordance with the
district's master plan, as well as show potential for contributing to other community needs.

The Board recognizes the importance of community input in the site selection process. To this end, the Board will
solicit community input whenever a school site is to be selected and shall provide public notice and hold public
hearings in accordance with law.

The Superintendent or designee shall establish a site selection process which complies with law and ensures that the
best possible sites are acquired and developed in a cost-effective manner.

Before acquiring property for a new school or an addition to an existing school site, the Board, at a public hearing,
shall either evaluate the property using state site selection standards specified in 5 CCR 14010 or, if a district
advisory committee was appointed to evaluate the property, receive the committee's report of findings based on
those standards. (Education Code 17211, 17251)

Environmental Impact Investigation for the Site Selection Process

The Superintendent or designee shall determine whether any proposed development project is subject to the
requirements of the California Environmental Quality Act (CEQA) and shall ensure compliance with this Act, including
any web site posting requirements. When evaluating district projects, the CEQA guidelines shall be used.

Environmental review documents, including a draft environmental impact report, environmental impact report,
negative declaration or mitigated negative declaration, and public notice of the preparation and availability of such
documents, shall be posted on the district's web site. (Public Resources Code 21082.1, 21092, 21092.2)

Agricultural Land

If the proposed site is in an area designated in a city, county, or city and county general plan for agricultural use and
zoned for agricultural production, the Board shall determine all of the following: (Education Code 17215.5)

1. That the district has notified and consulted with the city, county, or city and county within which the
prospective site is to be located

2. That the Board has evaluated the final site selection based on all factors affecting the public interest and not
limited to selection on the basis of the cost of the land

3. That the district shall attempt to minimize any public health and safety issues resulting from the neighboring
agricultural uses that may affect students and employees at the site

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.

State References Description

14 CCR 15000-15285 Implementation of California Environmental Quality Act of 1970

5 CCR 14001-14036 California Department of Education: school facilities construction

CCP 1263.710-1263.770 (I;{;::;t:iation of hazardous substances on property to be acquired by school
Ed. Code 17006 Definition of self-certifying district -

https://simbli.ebeardsolutions.com/SU/JyroSyXQrb4GnslshgVQuNx5A==



Ed. Code 17024

Ed. Code 17070.10-17077.10

Ed. Code 17210-17224

Ed. Code 17240-17245

Ed. Code 17250.10-17250.55

Ed. Code 17251-17256

Ed. Code 17260-17268

Ed. Code 17280-17317
Ed. Code 17565-17592.5
Ed. Code 35271

Ed. Code 35275

Gov. Code 53094

Gov. Code 65402

Gov. Code 65995-65997

Gov. Code 66455.9

H&S Code 44360
Pub. Res. Code 21000-21177

Management Resources References

Attorney General Opinion

Website

Website

Website

Website

Website

Website

Cross References

1113

1113

Prior written approval of CDE for selection of school site or construction of
building -
https://simbli.eboardsolutions.com/SU/plusTy350sIshxGAtnD3wéeR Isishxw==

Leroy F. Greene School Facilities Act of 1998 -
https://simbli.eboardsolutions.com/SU/fudPsUtUAb4qYYOY2breHg==

School Sites; general provisions -
https://simbli.eboardsolutions.com/SU/ur7)gl2yMelWTCc3SCXTPA==

New Schools Relief Act -
https://simbli.eboardsolutions.com/SU/IEplus2NTUuiy0VslshfQbayySsQ==

Design-build contracts -
https://simbli.eboardsolutions.com/SU/KyAwX1K2LOug30c4uly4Rw==

CDE powers concerning buildings and building sites -
https://simbli.eboardsolutions.com/SU/NwS30mBnmJ04YslshoQjqlt8A==

Plans and specifications for school facilities -
https://simbli.eboardsolutions.com/SU/K23eKC55slshBGM5azLOpZgjg==

Field Act; approval of plans and supervision of construction

Board duties; management and control of school property

Power to acquire and construct on adjacent property

New school planning; cooperation with recreation and park authorities
Authority to render zoning ordinances inapplicable

Acquisition or disposition of property

Developer fees

Written notices of proposed public school site within development;
investigation and report; conditions for acquisition

Risk assessment

California Environmental Quality Act of 1970

Description
82 Ops.Cal.Atty.Gen. 130 (1999)

Governor's Office of Planning and Research -
https://simbli.eboardsolutions.com/SU/MyslshHMG1znUbWW5UoFHtIgQ==

Department of Toxic Substances Control -
https://simbli.eboardsolutions.com/SU/POmXdiUm5t3RqPAHNXSAFA==

California Department of Education, School Site Selection and Approval Guide

https://simbli.eboardsolutions.com/SU/TToplusOF7QplusSI3WgZk3FBYig==

CSBA District and County Office of Education Legal Services -
https://simbli.eboardsolutions.com/SU/UdykszdmPETuDslshXké6R5akQ==

Department of General Services, Office of Public School Construction -
https://simbli.eboardsolutions.com/SU/UxUcDGuszWNedr16Dp8wuQ==

California Department of Education, School Facilities -
https://simbli.eboardsolutions.com/SU/ATZTQPd7NwSB3FBNcFeslshY A==

Description

District And School Web Sites -
https://simbli.eboardsolutions.com/SU/wy7)7Bd8GUelgMZcjYbzplusw==

District And School Web Sites -
https://simbli.eboardsolutions.com/SU/NMbmX6V6de8MQj2eGTEqkQ==



District And School Web Sites -
https://simbli.eboardsolutions.com/SU/jskzaVzeFdry TVCWKSICfA==

District And School Web Sites -

1113-E PDF(1)

1113-B(1) https://simbli.eboardsolutions.com/SU/RzCIQwSaeaKdiTHHplusBoBMw==
1220 Citizen Advisory Committees -
https://simbli.eboardsolutions.com/SU/xBW4Ir3Da8bcog)25BhQ2g==
1220 Citizen Advisory Committees -
https://simbli.eboardsolutions.com/SU/jGQlku3uuxcEZB6Hybl11A==
3311.2 Lease-Leaseback Contracts -
) https://simbli.eboardsolutions.com/SU/8daH3WnuérVNhgLAINMS52w==
3510 Green School Operations -
https://simbli.eboardsolutions.com/SU/8pluslf21)drwQNEvOI4f3pvA==
3514 Environmental Safety -
https://simbli.eboardsolutions.com/SU/yk6hF35VaplusoMMoljidX11DQ==
3514 Environmental Safety -
https://simbli.eboardsolutions.com/SU/YFWsR2Uo LJIBcvyOrU474A==
2000 Concepts And Roles -
https://simbli.eboardsolutions.com/SU/PLg7néjkmCaPt)slshslshy9XKjw==
7110 Facilities Master Plan -
https://simbli.eboardsolutions.com/SU/oPT2NOIOP39ZZz6bIL7wiw==
7131 Relations With Local Agencies -
https://simbli.eboardsolutions.com/SU/slshX3ZUo8cfplusXfIXLGIdLzlg==
7140 Architectural And Engineering Services -
https://simbli.eboardsolutions.com/SU/i4PSNMwsp01il2slshWs3jbplusQ==
7140 Architectural And Engineering Services -
https://simbli.eboardsolutions.com/SU/slsh702xbDzEslshDnzMUS15841A==
7210 Facilities Financing -
https://simbli.ehoardsolutions.com/SU/KAE29Fk2FA4eqRbrXBGnplusw==
9000 Role Of The Board -
https://simbli.eboardsolutions.com/SU/uGujvwlmOzUIXNt8Xy0D4Q==
9320 Meetings And Notices -
https://simbli.eboardsolutions.com/SU/W.JhwYmlmYuVrikGYAbRwQ==
9323.2 Actions By The Board -

https://simbli.eboardsolutions.com/SU/K7pluszZPIZO2slshfhobM8gDXiQ==

Actions By The Board -

9323.2-E PDF(1) https://simbli.eboardsolutions.com/SU/QprGMNMYGplusidPlolybL 30A==



Board Policy Manual
Tipton Elementary School District

Regulation 7150: Site Selection And Development Status: DRAFT
Original Adopted Date: 09/25/2019 | Last Revised Date: 09/25/2019

As part of the district's site selection process, the Superintendent or designee shall:

1.

Meet with appropriate local government recreation and park authorities to review all possible methods of
coordinating the planning, design, and construction of new school facilities and school sites or major additians
to existing school facilities and recreation and park facilities in the community. (Education Code 35275)

. Notify the appropriate local planning agency in writing and request its report and recommendations regarding

the proposed site or proposed addition's conformity with the adopted general plan. {(Government Code
65402; Public Resources Code 21151.2)

. Have the site investigated by competent personnel with regard to population trends, transportation, water

supply, waste disposal facilities, utilities, traffic hazards, surface drainage conditions, and other factors affecting
initial and operating costs. This investigation shall include geological and soil engineering studies to preclude
locating the school on terrain that has the potential for earthquake or other geologic hazard damage as
specified in Government Code 65302. (Education Code 17212-17212.5)

. Make a written request for information necessary or useful to assess and determine the safety of a proposed

school site, or an addition to an existing school site, from a person, corporation, public utility, locally publicly
owned utility, or governmental agency regarding pipelines, electric transmission and distribution lines,
railroads, and storage tanks in accordance with law. (Education Code 17212.2, 17251)

. Ensure that the site meets state standards for school site selection as specified in 5 CCR 14010-14012.

Ensure compliance with the California Environmental Quality Act (CEQA) as required by law, including posting
required notices to the district web site. (Public Resources Code 21000-21177)

. Notify the California Department of Education in writing before acquiring title or leasing the site if the

proposed site is within two miles of the air line of an airport runway or proposed runway. (Education Code
17215)

Conduct an air quality analysis pursuant to Health and Safety Code 44360 and Education Code 17213 if the
proposed site is within 500 feet of the edge of the closest traffic lane of a freeway or other busy traffic
corridor and determine that the air quality at the proposed site is such that neither short-term nor long-term
exposure poses significant health risks to students. (Education Code 17213)

In the selection and development of projects funded pursuant to the School Facilities Program of 1998 (Proposition
1A) as contained in Education Code 17070.10-17077.10, the Superintendent or designee shall:

1.

Determine whether the proposed site is free of toxic contamination by ensuring that a Phase | environmental
assessment and/or preliminary endangerment assessment is conducted as required by law (Education Code
17213.1)

The Superintendent or designee shall ensure that the preliminary endangerment assessment is made available
for public review and comment in accordance with Education Code 17213.1.

Submit an annual summary report of expenditures to the State Allocation Board in accordance with law
(Education Code 17076.10)

Include in the plans a hard-wired connection to a public switched telephone network or utilization of wireless
technology (Education Code 17077.10)

Establish a participation goal of at least three percent, per year, of the overall dollar amount expended each
year by the district for disabled veteran business enterprises (Education Code 17076.11)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.



State References
14 CCR 15000-15285
5 CCR 14001-14036

CCP 1263.710-1263.770

Ed. Code 17006

Ed. Code 17024

Ed. Code 17070.10-17077.10

Ed. Code 17210-17224

Ed. Code 17240-17245

Ed. Code 17250.10-17250.55

Ed. Code 17251-17256

Ed. Code 17260-17268

Ed. Code 17280-17317
Ed. Code 17565-17592.5
Ed. Code 35271

Ed. Code 35275

Gov. Code 53094

Gov. Code 65402

Gov. Code 65995-65997

Gov. Code 66455.9

H&S Code 44360
Pub. Res. Code 21000-21177

Management Resources References

Attorney General Opinion

Website

Website

Website

Website

Website

Description
Implementation of California Environmental Quality Act of 1970
California Department of Education: school facilities construction

Remediation of hazardous substances on property to be acquired by school
district

Definition of self-certifying district -
https://simbli.eboardsolutions.com/SU/JyroSyXQrb4GnslshgVQuUNx5A==

Prior written approval of CDE for selection of school site or construction of
building -
https://simbli.eboardsolutions.com/SU/plusTy350slshxGAtnD3wébeR Jslshxw==

Leroy F. Greene School Facilities Act of 1998 -
https://simbli.eboardsolutions.com/SU/fudPsUtUAh4qYYOY9hreHg==

School Sites; general provisions -
https://simbli.eboardsolutions.com/SU/ur7)gl2vMelWTCc3SCXTPA==

New Schools Relief Act -
https://simbli.eboardsolutions.com/SU/IEplus2NTUuiyOVslshfQbayySsQ==

Design-build contracts -
https://simbli.eboardsolutions.com/SU/KyAwX1K2LOug30cdully4Rw==

CDE powers concerning buildings and building sites -
https://simbli.eboardsolutions.com/SU/NwS30m8nmJ04YslshoQjgltBA==

Plans and specifications for school facilities -
https://simbli.eboardsolutions.com/SU/K923eKC5SslshBGM5azL OpZgjg==

Field Act; approval of plans and supervision of construction

Board duties; management and control of school property

Power to acquire and construct on adjacent property

New school planning; cooperation with recreation and park authorities
Authority to render zoning ordinances inapplicable

Acquisition or disposition of property

Developer fees

Written notices of proposed public school site within development;
investigation and report; conditions for acquisition

Risk assessment

California Environmental Quality Act of 1970

Description
82 Ops.Cal.Atty.Gen. 130 (1999)

Governor's Office of Planning and Research -
https://simbli.eboardsolutions.com/SU/MvslshHMG1znUbWW5UoFHtlgQ==

Department of Toxic Substances Control -
https://simbli.eboardsolutions.com/SU/POmXdiUm5t3RqPAHNXSAFA==

California Department of Education, School Site Selection and Approval Guide

https://simbli.eboardsolutions.com/SU/TToplusOF7QplusSI3WeZk3FBYig==

CSBA District and County Office of Education Legal Services -
https://simbli.eboardsolutions.com/SU/UdykszdmPETuDslshXk6RS5akQ==

Department of General Services, Office of Public School Construction -
hitps://simbli.eboardsolutions.com/SU/UxUcDGuszWNedr16DpBwuQ==



Website

Cross References

1113

1113

1113-E PDF(1)

1113-E(1)

1220

1220

3311.2

3510

3514

3514

7000

7110

7131

7140

7140

7210

9000

9320

9323.2

9323.2-E PDF(1)

California Department of Education, School Facilities -
https://simbli.eboardsolutions.com/SU/ATZTQPd7NwSB3FBNcFeslshYA==

Description
District And School Web Sites -
https://simbli.eboardsolutions.com/SU/wy717Bd8GUelgMZcjYbzplusw==

District And School Web Sites -
https://simbli.eboardsolutions.com/SU/NMbmX6Vé6de8MOj9eGTEqkQ==

District And School Web Sites -
hitps://simbli.eboardsolutions.com/SU/jskzaVzeFdry TVCWKSICfA==

District And School Web Sites -
hitps://simbli.eboardsolutions.com/SU/RzCIQw5aeaKdjTHHplusBoBMw==

Citizen Advisory Committees ~
https://simbli.ehoardsolutions.com/SU/x8W4Ir3D68bcbgl2SBhQ2g==

Citizen Advisory Committees -
https://simbli.eboardsolutions.com/SU/jGOlku3uuxcFZB6Hybl11A==

Lease-Leaseback Contracts -
https://simbli.eboardsolutions.com/SU/8daH3WnubrVNhglLdINM59w==
Green School Operations -
https://simbli.eboardsolutions.com/SU/8pluslf2 1.)drwQNEvOI4f3pvA==

Environmental Safety -
https://simbli.eboardsolutions.com/SU/yk6hF35VaplusoMMoli4X1IDQ==

Environmental Safety -
https://simbli.eboardseolutions.com/SU/YFWsR2Ua)ll8cvyOrU474A==

Concepts And Roles -
https://simbli.eboardsolutions.com/SU/PLg7n6jkmCqPtlsishslshy?XKjw==

Facilities Master Plan -
https://simbli.eboardsolutions.com/SU/oPTYNOIOP39ZZz6bIL7wlw==

Relations With Local Agencies -
https://simbll.eboardsolutions.com/SU/slshX3ZUo8cfplusXfIXLGIdLzlg==

Architectural And Engineering Services -
hitps://simbli.eboardsolutions.com/SU/idPSNMwsp01il2sishWs3jbplusQ==

Architectural And Engineering Services -
https://simbli.eboardsolutions.com/SU/slsh702xbDzFslshDnzMUS15841A==

Facilities Financing -
https://simbli.eboardsolutions.com/SU/KAE9?9Fk2FAdeqRbrXBGnplusw==

Role Of The Board -
https://simbli.eboardsolutions.com/SU/uGujywlmOzUIxNt8Xy0D4Q==

Meetings And Notices -
https://simbli.ehoardsolutions.com/SU/jWIhwYmimYuVrikGYAbRwQ==

Actions By The Board -
https://simbli.eboardsolutions.com/SU/K7plusz7PIZO2slshfhobM8gDXiQ==

Actions By The Board -
https://simbli.eboardsolutions.com/SU/QprGMNMYGplusidPlolybL30A==



Board Policy Manual
Tipton Elementary School District

Bylaw 9100: Organization Status: DRAFT
Original Adopted Date: 03/08/2005

Each year, the Governing Board shall hold an annual organizational meeting. In any year in which a regular election of
district Board members is conducted, the organizational meeting shall be held within 15 days following the second
Friday in December after the regular election. During all other years, the meeting may be held on any date in
December, but no later than December 20th. (Education Code 35143)

During any year in which a regular election is conducted, the Board, at the regular meeting held immediately prior to
the second Friday in December, shall select the day and time of the organizational meeting. For any other year, the
day and time of the organizational meeting shall be selected at the last regular meeting held immediately before the
annual meeting. On behalf of the Board, the Superintendent shall notify the County Superintendent of Schools of the
day and time selected. Within 15 days prior to the date of the annual meeting, the Superintendent shall notify in
writing all Board members and members-elect of the date and time selected for the meeting. (Education Code
35143)

At this meeting the Board shall:
1. Elect a president and a clerk and/or vice president from its members
2. Appoint the Superintendent as secretary to the Board
3. Authorize signatures

4. Approve a schedule of regular meetings for the year and a Board governance calendar stating the time when
the Board will address important governance matters

5. Designate Board representatives to serve on committees or commissions of the district, other public agencies,
or organizations with which the district partners or collaborates

6. Review and/or consider resources that define and clarify the Board's governance and leadership roles and
responsibilities including, but not limited to, governance standards, meeting protocols, Board rules and bylaws,
and other Board development materials

Election of Officers

The Board shall each year elect its entire slate of officers.

The election of Board officers shall be conducted during an open session of the annual organizational meeting.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State References Description

Ed. Code 35143 Annual organizational meetings; date and notice
Ed. Code 35145 Public meetings

Ed. Code 5017 Term of office

Gov. Code 54953 Meetings to be open and public; attendance
Management Resources References Description

Attorney General Opinion 59 Ops.Cal.Atty.Gen. 619 (1976)

Attorney General Opinion 68 Ops.Cal.Atty.Gen. 65 (1985)



CSBA District and County Office of Education Legal Services -

NMERSItS hitps://simbli.eboardsolutions.com/SU/UdykszdmPETuDslshXk6R5akQ==
Cross References Description
9000 Role Of The Board -
https://simbli.eboardsolutions.com/SU/uGujvwimOzUIxNt8Xy0D4Q ==
9005 Governance Standards -
https://simbli.eboardsolutions.com/SU/c9HbhyéepOQd3INrORsmZRQ==
9121 President -
https://simbli.eboardsolutions.com/SU/cWTP2xeO2slshE6bkMmNG23xw==
9123 Clerk -
https://simbli.eboardsolutions.com/SU/cc8SexJhyxvbHHhSXwNOGg==
9140 Board Representatives -
https://simbli.eboardsolutions.com/SU/1NYBq3IZ2r6IWyKRPOxAFg==
9223 Filling Vacancies -

hitps://simbli.eboardsolutions.com/SU/Msslshd4AjwEwqzePOVqOhLfg==

Filling Vacancies -

222 5EFDEH) https://simbli.eboardsolutions.com/SU/7hAAUDLzDZEh8xpO7Ldu9Q==

9224 Oath Or Affirmation -
https://simbli.eboardsolutions.com/SU/aRfesishZNfFHNJQvsu9qwFslshQw==
9230 Orientation -
https://simbli.eboardsolutions.com/SU/IBGPCPOiw1ZmuHICmé1pluszw==
9240 Board Training -
https://simbli.eboardsolutions.com/SU/HXplusc AkCGNagnXslshiEVIW4dIA==
9320 Meetings And Notices -
https://simbli.eboardsolutions.com/SU/WJhwYmimYuVrkGYAbRwQ==
9323 Meeting Conduct -

https://simbli.eboardsolutions.com/SU/358e04HyrSHNEY 1pnY55JA==
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Tipton Elementary School District

Policy 4118: Dismissal/Suspension/Disciplinary Action Status: DRAFT

Original Adopted Date: 03/01/2022

The Governing Board expects all employees to perform their jobs satisfactorily, exhibit professional and appropriate
conduct, and serve as positive role models both at school and in the community. A certificated employee may be
disciplined for conduct or performance in accordance with law, the applicable collective bargaining agreement, Board
policy, and administrative regulation.

Disciplinary action shall be based on the particular facts and circumstances involved and the severity of the conduct
or performance. An employee's private exercise of personal beliefs and activities, including religious, political,
cultural, social, or other beliefs or activities, or lack thereof, shall not be grounds for disciplinary action against the
employee, provided that the beliefs or activities do not involve coercion of students or any other violation of law,
Board policy, or administrative regulation.

In addition, an employee shall not be suspended, disciplined, reassigned, transferred, dismissed, or otherwise
retaliated against solely for acting to protect a student engaged in exercising any free speech or press right
authorized by, or for refusing to infringe upon a student’s conduct protected pursuant to, Education Code 48907 or
48950.

Disciplinary actions may include, but are not limited to, verbal warnings, written warnings, reassignment, suspension,
freezing or reduction of wages, compulsory leave, or dismissal.

The Superintendent or designee shall ensure that disciplinary actions are taken in a consistent, nondiscriminatory
manner and are appropriately documented.

Suspension/Dismissal Procedures

The Superintendent shall notify the Board whenever there is cause to suspend or dismiss an employee pursuant to
Education Code 44932 or 44933.

When the Board finds that there is cause to suspend or dismiss an employee pursuant to Education Code 44932 or
44933, it may formulate a written statement of charges specifying instances of behavior and the acts or omissions
constituting the charge, the statutes and rules that the employee is alleged to have violated when applicable, and the
facts relevant to each charge. The Board shall also review any duly signed and verified written statement of charges
filed by any other person. (Education Code 44934, 44934.1)

Based on the written statement of charges, the Board may, upon majority vote, give notice to the employee of the
Board's intention ta suspend or dismiss the employee at the expiration of 30 days from the date the notice is served.
(Education Code 44934, 44934.1)

Prior to serving a suspension or dismissal notice that includes a charge of unsatisfactory performance, the district
shall give the employee written notice of the unsatisfactory performance that specifies the nature of the
unsatisfactory performance with such specific instances of behavior and with such particularity as to furnish the
employee an opportunity to correct the faults and overcome the grounds for any unsatisfactory performance
charges and, if applicable, that includes the evaluation made pursuant to Education Code 44660-44665. The written
notice of the unsatisfactory performance shall be provided at least 90 days prior to the filing of the suspension or
dismissal notice or prior to the last one-fourth of the school days in the year. (Education Code 44938)

Prior to serving a suspension or dismissal notice that includes a charge of unprofessional conduct, the district shall
give the employee written notice that describes the nature of the unprofessional conduct with such specific
instances of behavior and with such particularity as to furnish the employee an opportunity to correct the faults and
overcome the grounds for any unprofessional conduct charges and, if applicable, that includes the evaluation made
pursuant to Education Code 44660-44665. The written notice of the unprofessional conduct shall be provided at
least 45 days prior to the filing of the suspension or dismissal notice. (Education Code 44938)



Except for notices that only include charges of unsatisfactory performance, the written suspension or dismissal
notice may be served at any time of year. Such notice shall be served upon the employee personally if given outside
of the instructional year or, if given during the instructional year, may be served personally or by registered mail to
the employee's last known address. Notices with a charge of unsatisfactory performance shall be given only during
the instructional year of the school site where the employee is physically employed and may be served personally or
by registered mail to the employee's last known address. {Education Code 44936)

If an employee has been served notice and demands a hearing pursuant to Government Code 11505 and 11506, the
Board shall either rescind its action or schedule a hearing on the matter. (Education Code 44941, 44941.1, 44943,
44944)

Pending suspension or dismissal proceedings for an employee who is charged with egregious misconduct, immoral
conduct, conviction of a felony or of any crime involving maoral turpitude, incompetency due to mental disability, or
willful refusal to perform regular assignments without reasonable cause as prescribed by district rules and
regulations, the Board may, if it deems it necessary, immediately suspend the employee from assigned duties. If the
employee files a motion with the Office of Administrative Hearings for immediate reversal of the suspension based
on a cause other than egregious misconduct, the Board may file a written response before or at the time of the
hearing. (Education Code 44939, 44939.1, 44940)

When a suspension or dismissal hearing is to be conducted by a Commission on Professional Competence, the Board
shall, no later than 45 days before the date set for the hearing, select one person with a currently valid credential to
serve on the Commission. The appointee shall not be an employee of the district and shall have at least three years'
experience within the past 10 years at the same grade span or assignment as the employee, as defined in Education
Code 44944. (Education Code 44944)

Policy Reference Disclaimer: These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State References Description

5 CCR 80303 Reports of change in employment status; alleged misconduct

5 CCR 80304 Notice of sexual misconduct

CA Constitution Article 1, Section 1 Inalienable rights

Ed. Code 44008 Effect of termination of probation

Ed. Code 44009 Conviction of specified crimes

Ed. Code 44010 Sex offense; definitions

Ed. Code 44011 Controlled substance offense

Ed. Code 44242.5 Reports and review of alleged misconduct

Ed. Code 44425 Conviction of a sex or narcotic offense

Ed. Code 44660-44665 Evaluation and assessment of performance of certificated employees
Ed. Code 44830.1 Criminal record summary certificated employees

Ed. Code 44929.21 Notice of reelection decision; districts with 250 ADA or more

Ed. Code 44929.23 Districts with less than 250 ADA

Ed. Code 44930-44988 Resignations, dismissals and leaves of absence

Ed. Code 45055 Drawing of warrants for teachers

Ed. Code 48907 Exercise of free expression; time, place and manner rules and regulations
Ed. Code 48950 Speech and other communication

Ed. Code 51530 Advocacy or teaching of communism

Gov. Code 1028 Advocacy of communism



Gov. Code 11505-11506
Gov. Code 3543.2

H&S Code 11054

H&S Code 11055

H&S Code 11056

H&S Code 11357-11361
H&S Code 113463

H&S Code 11364

H&S Code 11370.1

Pen. Code 11165.2-11165.6
Pen. Code 1192.7

Pen. Code 187

Pen. Code 291

Pen. Code 667.5

Federal References

U.S. Constitution

Management Resources References

Commission on Teacher Credentialing Publication

Court Decision

Court Decision

Court Decision

Wehsite

Website

Website

Website

Website

Website

Cross References

13121

13121

1312.3

1312.3

Hearing

Scope of representation

Schedule [; substances included
Schedule Il; substances included
Schedule IlI; substances included
Marijuana

Peyote

Opium

Possession of controlled substances with a firearm
Child abuse or neglect; definitions

Plea bargaining limitation

Murder

Schoal employees arrest for sex offense

Prior prison terms; enhancement of prison terms

Description

Amendment 1, Free exercise, free speech, and establishment clauses

Description

California’s Laws and Rules Pertaining to the Discipline of Professional
Certificated Personnel, 2007

Kennedy v. Bremerton (2022) 142 S.Ct. 2407

Crowl v. Commission on Professional Competence, (1990) 225 Cal. App. 3d
334

Morrison v. State Board of Education (1969) 1 Cal.3d 214

Office of the Attorney General -
https://simbli.eboardsolutions.com/SU/kYMplusPKYwWKTngiVIOT4ADBQ ==

Office of Administrative Hearings -
https://simbli.eboardsolutions.com/SU/hkXUvTmkSbRSTIh3VZ9tXg==

Department of General Services, About Teacher Dismissal Case Type -
https://simbli.eboardsolutions.com/SU/9nslshuTpTNHOZ0H14ljlrLeA==

CSBA District and County Office of Education Legal Services -
https://simbli.eboardsolutions.com/SU/UdykszdmPETuDslshXk6R5akQ==

Commission on Teacher Credentialing -
https://simbli.eboardsolutions.com/SU/cxWNigRUulsaqZefc7aH4Q==

CSBA -
https://simbli.ehoardsolutions.com/SU/W3QxkK2F PsDsQBnMIENxGg==

Description

Complaints Concerning District Employees -
https://simbli.eboardsolutions.com/SU/slshPRTshz2Ldydw7SUJsREOg==

Complaints Concerning District Employees -

https://simbli.eboardselutions.com/SU/jvj2 )l xeplusBymégplusFbgdKKg==

Uniform Complaint Procedures -
https://simbli.eboardsalutions.com/SU/trYFVpBémtnrFEznOU SNyw==

Uniform Complaint Procedures -
https://simbli.eboardsolutions.com/SU/vg 16byuXChvBplusv2vK49B4Q==



1312.3-E PDF(1)

1312.3-E PDF(2)

3230

3230

3512
3512-E PDF(1}

3513.3

3513.3

3513.4

3515.2

3515.2

3516.2

4000

4020

4030

4030

4040

4040

4112

4112.1

4112.4

4112.4

411242

4112.42

41125

Uniform Complaint Procedures -

htips://simbli.eboardselutions.com/SU/mRYG8UhkShslshmBxLslsheHD3ug==
Unifarm Complaint Procedures -
https://simbli.eboardsolutions.com/SU/oHplusvkUIEQVE4q4 3jadicplusQ==

Federal Grant Funds -
https://simbli.eboardsolutions.com/SU/1.2guQfV 2xslshslshE ZwalTPX92A==

Federal Grant Funds -
https://simbli.eboardsolutions.com/SU/sXmNMgHaf2ReqNPsIsh1QgFBw==

Equipment -
https://simbli.eboardsolutions.com/SU/CRsj10EdBCcdkOe8hk7oYg==

Equipment - https://simbli.eboardsolutions.com/SU/pfdPiZ9zArAl8ulxHxdyxg==

Tobacco-Free Schools -
https://simbli.eboardsolutions.com/SU/M92AXslgWyXICseF4XRksw==

Tobacco-Free Schools -
https://simbli.eboardsolutions.com/SU/I9tCbSIrGFgTSoplusgNFyfAg==
Drug And Alcohol Free Schools -
https://simbli.eboardsolutions.com/SU/QSAdCT plusl8x0ASU2herzagQ==

Disruptions -
https://simbli.eboardsalutions.com/SU/jslshzslshQnXU6g11QmJ)3CLI3Hw ==

Disruptions -
https://simbli.eboardsolutions.com/SU/VSYV3FiBOmuslsh62ECTQIghQ==

Bomb Threats -
https://simbli.eboardsolutions.com/SU/xnNTimzKp477sftXdS97ug==

Concepts And Roles -
https://simbli.eboardsolutions.com/SU/uPvOBg1rvKzd2ImVERucA==

Drug And Alcohol-Free Workplace -
https://simbli.ebaardsolutions.com/SU/ioXusplusU 58KwZEQfxsCiGXw==

Nondiscrimination In Employment -

https://simbli.eboardsolutions.com/SU/7IvD5EZ 4anxg3plusl eCOKy9g==

Nondiscrimination In Employment -
https://simbli.eboardsolutions.com/SU/Y02LyullorYxL3fKd BuDvUg==

Employee Use Of Technology -
https://simbli.eboardsolutions.com/SU/dvUVkzslshisaDrSsEnQifk2g==

Employee Use Of Technology -
https://simbli.eboardsolutions.com/SU/3Tpxg7UeLMV 3pluseRxnHspgg==

Appointment And Conditions Of Employment -
https://simbli.eboardsolutions.com/SU/hWIzECplus2C3pdviplusANRgMYg==

Contracts -
https://simbli.eboardsolutions.com/SU/QOHnwul6K5C1d10mplusqgd20A==

Health Examinations -

https://simbli.eboardsolutions.com/SU/cBDfzmY7PHOY67h63héuag==

Health Examinations -
htips://simbli.eboardsolutions.com/SU/WBEPYWYAVYoPGFJdYZT TyA==

Drug And Alcohol Testing For School Bus Drivers -
https://simbli.eboardsolutions.com/SU/kweoGO3CUIIdhyl9bwwfslshQ==

Drug And Alcohol Testing For School Bus Drivers -
https://simbli.ehoardsolutions.com/SU/RUpLdYxkVOFonLsghx8GvQ==

Criminal Record Check -
https://simbli.eboardsolutions.com/SU/rVbIBQslshIKGrsbXzo0GocKw==



Personnel Files -

4112.6 https://simbli.eboardsolutions.com/SU/190z1VfiHWVTw5DslshK84Y 2w==
41129 Employee Notifications -
' bhttps://simbli.eboardsolutions.com/SU/QUDaxp1xSBo4UbplueF 7cg==
41129 Employee Notifications -
’ https://simbli.cboardsolutions.com/SU/Vh2plusZD04dceez20YVEIWSEQ==
) Employee Notifications -
112.8° FBr) https://simbli.eboardsolutions.com/SU/IZmToiwkl1DXROJAEY [jyw==
) Employee Notifications -
A2 ERDRE) https://simbli.eboardsolutions.com/SU/VURQ4oLrikOWEgVMtxydcsw==

Employee Notifications -

AZEr-E FRF() https://simbli.eboardsolutions.com/SU/cWxsRBWOwg TPmVDBwmBq5Q==

Working Remotely -

SR https://simbli.eboardsolutions.com/SU/1slshBslshOVfuS0a0ZgBUPBSKCw==

4114 Transfers -
htips://simbli.eboardsolutions.com/SU/W583AgxWplusnXXDOslsh4PyGlpw==

4115 Evaluation/Supervision -
https://simbli.eboardsolutions.com/SU/h8Kuew5tdjsZ9QQAVx07yQ==

4115 Evaluation/Supervision -
https://simbli.ehoardsolutions.com/SU/zfGy570szhGuGL4ghh21Ww==

41177 Employment Status Reports -

) https://simbli.eboardsolutions.com/SU/pssishExQdOxpluszQFfplus3KsXUEQ==

Civil And Legal Rights -

Rt https://simbli.eboardsolutions.com/SU/it4sPZtDBE3SUOLARFplusyoA ==

4119.11 Sexual Harassment -
. https://simbli.eboardsolutions.com/SU/mECj9uy TMSEVASUOwWUeiYA==

Sexual Harassment -

ETo1L hitps://simbli.eboardsolutions.com/SU/0SoxMwKOgtk 1CXIgyiimew==
Title IX Sexual Harassment Complaint Procedures -
D2 https://simbli.eboardsolutions.com/SU/SKbx597Ez0Kc 1Y xHabgKg==
4119 21 Professional Standards -
' https://simbli.eboardsolutions.com/SU/i2GqRrv3ky3d0Z2uvGEQ9w==
Professional Standards -
4119.21-E PDF(1) https://simbli.eboardsolutions.com/SU/WxGmpplus9gp7Yagloub3tuhKQ==
411922 Dress And Grooming -
’ https://simbli.eboardsolutions.com/SU/mf41plusZS1HbY{YKtW5IFYZQ==
4119.23 Unauthorized Release Of Confidential/Privileged Information -
’ https://simbli.eboardsolutions.com/SU/oClryXiNWyF 1Hyl.SkDUdf Q==
411925 Political Activities Of Employees -
' https://simbli.eboardsolutions.com/SU/7Y{U817Q7rSV 7tef)Ulpzg==
4119.25 Political Activities Of Employees - _
' https://simbli.eboardsolutions.com/SU/npcBnYeYqSr2ynvITOFRX A==
4127 Temporary Athletic Team Coaches -
https://simbli.ehoardsolutions.com/SU/LWoebK3uNplustplus8xCOTtouHQ==
4127 Temporary Athletic Team Coaches -
https://simbli.eboardsolutions.com/SU/kDxvksDKGPj7WxhLuuftCg==
41311 Teacher Support And Guidance -
' https://simbli.eboardsolutions.com/SU/f2hcfHNDg64vsIshL1GYf3Utg==

4136 Nonschool Employment -
https://simbli.eboardsolutions.com/SU/txJQIwWiécinJBudHatQQ==



Collective Bargaining Agreement -

Sl https://simbli.eboardsolutions.com/SU/OSktzEcOz1HDEaTXpqAslshWg==
Concerted Action/Wark Stoppage -

41416 https://simbli.eboardsolutions.com/SU/Mta3AplzfQhBIWSVCESMQw==

41416 Concerted Action/Work Stoppage -

) https://simbli.eboardsolutions.com/SU/j51075Q30Zic8XHeRDGEK Q==

4154 Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/JSVdlavéwzF4E1RDLéCcAQ==

4154 Health And Welfare Benefits -
https://simbli.eboardsalutions.com/SU/YZOGAcSEsIshqsisheplusrpFtvHVww==

4157 Employee Safety -
https://simbli.eboardsolutions.com/SU/x7PQWQJI6DZZQxsdVG7FRzg==

Employee Safety -

4157 https://simbli.eboardsolutions.com/SU/wlQ51hub2gXaqgwza0DplusigA==
4158 Employee Security -
https://simbli.eboardsolutions.com/SU/ibA6TVHZa5EiC7qTIwKadA==
4158 Employee Security -
https://simbli.eboardsolutions.com/SU/NB1fllgFH1PoNP2aCA469Q==
4159 Employee Assistance Programs -
https://simbli.eboardsolutions.com/SU/Lg5plusVGHo2rPrx8uncplusUsiA==
4161 Leaves - https://simbli.eboardsolutions.com/SU/IEZTAQFIEZhNIO3QWNpVpA==
4161 Leaves -
https://simbli.eboardsolutions.com/SU/sdsPNXWERSplusqtsishTupSeMUw==
42124 Health Examinations -
) hitps://simbli.eboardsolutions.com/SU/UMT2FAZLS41t0veydkquXA==
42124 Health Examinations -
’ https://simbli.eboardsolutions.com/SU/slshchtnsmf3rqvCePPivJh4w==
4212.42 Drug And Alcohol Testing For School Bus Drivers -
’ https://simbli.eboardsolutions.com/SU/tMOlczC4k9RQIFLGF25tAg==
42125 Criminal Record Check -
) https://simbli.eboardsolutions.com/SU/ISm140vSSn9PEUMRzj2nsg==
4212.6 Personnel Files -
’ https://simbli.eboardsolutions.com/SU/vtmQGPbBhTrc47jNfSOUnQ==
4212.9 Employee Notifications -
) https://simbli.eboardsolutions.com/SU/nT&56islshhxZxMsdZUabwCEg==
4212.9 Employee Notifications -
’ https://simbli.eboardsolutions.com/SU/jwkelBL.11SAetzNpluspzwHRQ==
) Employee Notifications -
4212.9-£ PDF() https://simbli.eboardsolutions.com/SU/41n1v2BzCEsLIxxIFU3Mmg==

Employee Notifications -

4212.9-E PDF(2) https://simbli.eboardsolutions.com/SU/FUn2LOU050F6PUYXAVYCKA ==

Working Remotely -

4218 https://simbli.eboardsolutions.com/SU/2WJ4UDLigTplusmYUILLYtHPA==
4219 1 Civil And Legal Rights -
’ https://simbli.eboardsolutions.com/SU/hgQCla8nLfIMDnihnm8EQw==

4219.11 Sexual Harassment -
‘ https://simbli.eboardsolutions.com/SU/MVrw2F9zhbCQpbavaa8jq2g==

4219.11 Sexual Harassment -
' https://simbli.eboardsolutions.com/SU/slsh8lsIshWGEJM91cSivMQy0AxQ ==



4219.12

4219.21

4219.21-E PDF(1)

4219.22

4219.23

4219.25

4219.25

4227

4227

4236

4241

42416

4241.6

4254

4254

4257

4257

4258

4258

4259

4261

4261

4312.4

43124

4312.42

Title IX Sexual Harassment Complaint Procedures -
https://simbli.eboardsolutions.com/SU/ouHjpjDeznONfYpxE3WWyw==

Professional Standards -

https://simbli.eboardsolutions.com/SU/ag05gt1 MRC5fEplusQ8Ddflxg==
Professional Standards - Code Of Ethics -
https://simbli.eboardsolutions.com/SU/YLgRCiplusdkzré8ipluscaslshkréQ==

Dress And Grooming -
https://simbli.eboardsolutions.com/SU/NGQehe3yN5o7ty) QIXubSg==

Unauthorized Release Of Confidential/Privileged Information -
https://simbli.eboardsolutions.com/SU/v3GZviSdd9pBHkcaXkpoiA==

Political Activities Of Employees -

https://simbli.eboardsolutions.com/SU/rm2UCdcRIr2aCvigxyslshXEQ==

Political Activities Of Employees -
https://simbli.ehoardsolutions.com/SU/UHFJBUbQ8hq4nXéqPOJILQ==

Temporary Athletic Team Coaches -
https://simbli.eboardsolutions.com/SU/0301T9rx8MTo90pbFgexcQ==

Temporary Athletic Team Coaches -
https://simbli.eboardsolutions.com/SU/09zxs0ILTDKpluses)RFsesSg==

Nonschool Employment -

https://simbli.eboardselutions.com/SU/DBtwOxFeGHwedes|sh2O1HS Tg==

Collective Bargaining Agreement -
https://simbli.eboardsolutions.com/SU/BLWFs5hvaqCtsFeTVWIKdw==

Concerted Action/Work Stoppage -
https://simbli.eboardsolutions.com/SU/f82sW6éRsGmbyAUJOIW3SmA==

Concerted Action/Work Stoppage -
https://simbli.eboardsolutions.com/SU/mkN9QfgeoxIwXrZGQAsvrg==

Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/JNa4NLIg78gaglcf25kFHg==

Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/TyoTfYyHbaplusi3mOQ4WalKg==

Employee Safety -
https://simbli.eboardsolutions.com/SU/RphAJ8GbrkGM3ni18yFQhA==

Employee Safety -
https://simbli.eboardsolutions.com/SU/VEQtizXfBwhiltmYsZpluslgA==

Employee Security -
Employee Security -
https://simbli.eboardsolutions.com/SU/QVAIFYsaslshTEQzVEGVL PTslshg==

Employee Assistance Programs -
https://simbli.eboardsolutions.com/SU/DkoFMa05D1UplLVzIbNeEQ==

Leaves -
https://simbli.eboardsolutions.com/SU/plusdsbplusxplusézlcNXNplusurprsQQ==
Leaves -

bttps://simbli.ehoardsolutions.com/SU/FpFesal7l.ovZTQLUSmIplusCQ==

Health Examinations -
https://simbli.ebeardsolutions.com/SU/tTrslshCxHsHakOdéQ2pnkBmQ==

Health Examinations -
https://simbli.eboardsolutions.com/SU/owQITV7eiQJévsslIENIuQ==

Drug And Alcohol Testing For School Bus Drivers -
https://simbli.eboardsolutions.com/SU/VYNkVS6V1txMa9yBPRrCyEA==



4312.5

4312.6

4312.9

4312.9

4312.9-E PDF(1)

4312.9-E PDF(2)

4313.5

4317.7

4319.1

4319.11

4319.11

4319.12

4319.21

4319.21-E PDF(1)

4319.22

4319.23

4319.25

4319.25

4327

4327

4336

4354

4354

4357

4357

Criminal Record Check -

Personnel Files -
https://simbli.eboardsolutions.com/SU/8QQ3FYSCkMslshBuSdUSIURy Q==

Employee Notifications -

htips://simbli.eboardselutions.com/SU/UEGYEfOFbMGqu5hVISR 1g==

Employee Notifications -

hﬂm[[sﬂbﬁ@bgmmmsuﬂqsqﬁsmmc.99.GSvRvg5ch==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/8xUsurxtRyFFplusné9 2)vdQ==

Employee Notifications -

https://simbli.eboardsalutions.com/ SU/ATkxglLslsh?qkoénLslshUfkQCg==
Working Remotely -

https://simbli.eboardsolutions.com/SU/PslshOBFQ5dplusPWRKLyMyd2AYA==

Employment Status Reports -
https://simbli.ehoardsolutions.com/SU/noQYOvLRNDIXsIshK3 Mg8rySw==

Civil And Legal Rights -
https://simbli.eboardsolutions.com/SU/Ph76ZxBLcTch7Lg8odVSXQ==

Sexual Harassment -
hitps://simbli.eboardsolutions.com/SU/9iYYXoLd2ArWFiLC5TH76Q==

Sexual Harassment -
https://simbli.eboardsolutions.com/SU/AlIHQekEbnnV6K811C28]g==

Title IX Sexual Harassment Complaint Procedures -
https://simbli.eboardsolutions.com/SU/GazL HantfRsSIKGviSf44g==

Professional Standards -
https://simbli.eboardsolutions.com/SU/S5DtgPHplusUThOOYMmPKNzCQ ==

Professional Standards -
https://simbli.eboardsolutions.com/SU/T4vWEKmYFjl?1NplusSPdsplushQ==

Dress And Grooming -
https://simbli.eboardsolutions.com/SU/IPsYBSM7qMuZBFPtebSEiA==

Unauthorized Release Of Confidential/Privileged Information -
https://simbli.eboardsolutions.com/SU/7Z3pNAYZIZIOK6RWZWSARew ==

Palitical Activities Of Employees -
https://simbli.eboardsolutions.com/SU/déTEg7fgb5ah7PoLWfIBcA==

Political Activities Of Employees -
https://simbli.eboardsolutions.com/SU/R36fwz2uggRSgEgEXplus1YEQ==

Temporary Athletic Team Coaches -
https://simbli.eboardsolutions.com/SU/3Z1slshpTPXCsDTWEQDACC42A ==

Temporary Athletic Team Coaches -
https://simbli.eboardsolutions.com/SU/nESkGHy{HgDBnilQZyslshCg==

Nonschool Employment -
https://simbli.eboardsolutions.com/SU/KOU7dA2kBpcttoK3Bmfh3Q==

Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/KJifHmMEUQO5h 74EhPCSra==

Health And Welfare Benefits -
htips://simbli.eboardsolutions.com/SU/6eJE3mhSQsiEC5bIXGXpTg==

Employee Safety -
https://simbli.eboardsolutions.com/SU/PkSDmUplusugplustcu2QjVBkp 7g==

Employee Safety -
https://simbli.eboardsolutions.com/5U/phYBOloslshVellydsZbyVLNA==



Employee Security -

4358 https://simbli.eboardsolutions.com/SU/3zFO35IFETIGIUzAQ4GU1 A==
4358 Employee Security -
https://simbli.eboardsolutions.com/SU/IEQIbndkkXxCaIHAUY 7g1w==
4359 Employee Assistance Programs -
https://simbli.eboardsolutions.com/SU/hI2s4hcXyyd PAFWSIY 7pW Q==
4361 Leaves -
https://simbli.eboardsolutions.com/SU/sdjPcFeE6ACMWEWIXLoAxQ==
4361 Leaves - https://simbli.eboardsolutions.com/SU/Gdd56WnlQY7L7ZakgjjQrA==
5144.2 Suspension And Expulsion/Due Process (Students With Disabilities) -
) https://simbli.eboardsolutions.com/SU/ HYRZbzI56SDT6slshh00PBAJQ==
51452 Freedom Of Speech/Expression -
’ https://simbli.eboardsolutions.com/SU/aFEMiYsKfgMXTPwIGNSIziA==
5145.2 Freedom Of Speech/Expression -
’ https://simbli.eboardsolutions.com/SU/Zy2UqycFkzSVololUhrQmA ==
5145.3 Nondiscrimination/Harassment -
' https://simbli.eboardsolutions.com/SU/28eonrQzmTgl180g48hxEQ==
5145.3 Nondiscrimination/Harassment -
) https://simbli.eboardsolutions.com/SU/M3ZyGWyg TsJOyM10sslshZ tk Q==
51457 Sexual Harassment -
‘ https://simbli.eboardsolutions.com/SU/LBMKGU IxxxplusXa2l TdtlvQA==
51457 Sexual Harassment -
’ https://simbli.eboardsolutions.com/ SU/iV6qGngn8slshKlyMgonNCnWQ==
5145.71 Title IX Sexual Harassment Complaint Procedures -
’ https://simbli.eboardsolu tions.com/SU/uHiAwBfVsIshAWLéislshidknlrg==
) Title IX Sexual Harassment Complaint Procedures -
5145.71-E PDF(1) https://simbli.eboardsolutions.com/SU/SI0slshdsKpOf4wNDOMQ96PCy=-
5145.9 Hate-Motivated Behavior -
’ https://simbli.eboardsolutions.com/SU/UCV7P7dmfdXxrazzslshYw9Ug==
6145.2 Athletic Competition -
' https://simbli.eboardsolutions.com/SU/4NnW9VPNIO2szD4ihZ421A==
6145.2 Athletic Competition -
' https://simbli.eboardsolutions.com/SU/NPuhtbyrBQzIUHNSshT 3f A==
6162.54 Test Integrity/Test Preparation -
’ hﬂps[[ﬂmbﬂehaatdmlui@s&omZ.S.U/j.WSsIshpG52plusthMJdeDZqu==
9000 Role Of The Board -
https://simbli.eboardsolutions.com/ SU/uGujvwlmOzUIxNt8Xy0DAQ==

9321 Closed Session -
https://simbli.eboardsolutions.com/SU/nfyDJzDXXH1SsPFRyZXT 3w==



Board Policy Manual
Tipton Elementary School District

Regulation 4118: Dismissal/Suspension/Disciplinary Action Status: DRAFT

Original Adopted Date: 03/01/2022

Causes for Suspension or Dismissal

A certificated employee with permanent status may be suspended without pay or dismissed only for one or more of
the following causes: (Education Code 44932)

1.

10.

11.

Immoral conduct including, but not limited to, egregious misconduct that is the basis for a sex offense or
controlled substance offense described in Education Code 44010 or 44011 or child abuse and neglect as
described in Penal Code 11165.2-11165.6

Unprofessional conduct

Commission, aiding, or advocating the commission of acts of criminal syndicalism

Dishonesty

. Unsatisfactory performance

Evident unfitness for service

Physical or mental condition unfitting the employee to instruct or associate with children

Persistent violation of or refusal to obey the school laws or reasonable regulations of the state or district
Conviction of a felony or of any crime involving moral turpitude

Violation of Education Code 51530 or Government Code 1028 prohibiting the advocacy or teaching of
communism

Alcoholism or other drug abuse that makes the employee unfit to instruct or associate with children

An employee may be suspended or dismissed on grounds of unprofessional conduct consisting of acts or omissions
not listed above if the charge specifies instances of behavior deemed to constitute unprofessional conduct.
(Education Code 44933)

Suspension/Dismissal of Permanent Employees

When a permanent certificated employee is charged with one or more of the offenses specified in the section
"Causes for Suspension or Dismissal” above, the following procedures shall apply:

1.

4.

The person preparing a written statement of charges that there is cause to suspend or dismiss an employee
shall submit the signed statement to the Governing Board, or a written statement of charges shall be
formulated by the Board that cause to suspend or dismiss the permanent employee exists (Education Code
44934, 44934.1)

The employee, upon receiving notice of the Board's intent to suspend or dismiss, may request a hearing on the
matter. The hearing shall be conducted by the Commission on Professional Competence, except that any case
involving only egregious misconduct shall be heard instead by an administrative law judge and, in any other
case, the hearing may be conducted by an administrative law judge when both the district and the employee so
stipulate. (Education Code 44943, 44944, 44944.05, 449441, 44944.3)

Except when the employee is charged solely with egregious misconduct, the district may amend the charges
less than 90 days before the hearing only upon showing of good cause and upon approval of the administrative
law judge. (Education Code 44934)

The employee shall be suspended or dismissed when the Commission on Professional Competence or



administrative law judge has issued its decision supporting suspension or dismissal or, if the employee did not
request a hearing, at the expiration of 30 days after service of the notice of intent to suspend or dismiss.
{(Education Code 44941, 44943, 44944)

The Superintendent or designee shall notify the Commission on Teacher Credentialing when the employment status
of a certificated employee has been changed as a result of alleged misconduct or while an allegation of misconduct is
pending. (Education Code 44030.5, 44242.5, 44940; 5 CCR 80303)

Suspension/Dismissal of Probationary Employees

The district may choose not to rehire probationary employees for the following school year without giving a
statement of reasons, if proper notice is provided by March 15. (Education Code 44929.21, 44929.23)

OPTION 1:

During the school year, a probationary employee wha is in the first or second year of service may he dismissed only
for one or more of the causes listed in ltems #1-11 in the section "Causes for Suspension or Dismissal” above or for
unsatisfactory performance determined pursuant to Education Code 44660-44665. (Education Code 44948.2,
44948.3)

Whenever a first- or second-year probationary employee is so charged, the following procedures shall apply for
dismissing the employee during the school year: (Education Code 44948.3)

1. The Superintendent or designee shall give 30 days' prior written notice of dismissal, not later than March 15 in
the case of second-year probationary employees. The notice shall include a statement of the reasons for the
dismissal, notice of the opportunity to appeal, and, if the cause is unsatisfactory performance, a copy of the
evaluation conducted pursuant to Education Code 44664,

2. Upon receipt of the notice of dismissal, the employee may be dismissed if no request for a hearing is submitted
to the Board within 15 days.

3. If a hearing is requested, the district may arrange for the appointment of an administrative law judge to
conduct the hearing and to recommend a decision to the Board.

A probationary employee may be suspended without pay for a specified period of time as an alternative to dismissal.
(Education Code 44948.3)

Compulsory Leave of Absence

Upon being informed by law enforcement that a certificated employee has been charged with a "mandatory leave of
absence offense," the Superintendent or designee shall immediately place the employee on a leave of absence, A
mandatory leave of absence offense includes: (Education Code 44830.1, 44940)

1. Any sex offense as defined in Education Code 44010
2. Violation or attempted violation of Penal Code 187 prohibiting murder

3. Any offense involving the unlawful sale, use, or exchange to minors of controlled substances as listed in Health
and Safety Code 11054, 11055, and 11056

The Superintendent or designee may place on an immediate compulsory leave of absence a certificated employee
who is charged with an "optional leave of absence offense," defined as a controlled substance offense specified in
Education Code 44011 and Health and Safety Code 11357-11361, 11363, 11364, and 11370.1, except as it relates
to marijuana, mescaline, peyote, or tetrahydrocannabinols. (Education Code 44940)

If an employee is charged with an offense that falls into both the mandatory and optional leave of absence
definitions, the offense shall be treated as a mandatory leave of absence offense. {Education Code 44940)



An employee's compulsory leave for a mandatory or optional leave of absence offense may extend for not more than
10 days after the entry of judgment in the criminal proceedings. However, the compulsory leave may be extended if
the Board gives notice, within 10 days after the entry of judgment in the proceedings, that the employee will be
dismissed within 30 days from the date of service of the natice unless a hearing is demanded. (Education Code
44940, 44940.5)

During the period of compulsory leave, the employee shall be compensated in accordance with Education Code
44940.5.

Upon receipt of telephone or electronic notification from the Department of Justice that a current temporary,
substitute, or probationary employee serving before March 15 of the second probationary year has been convicted
of a violent or serious felony, the Superintendent or designee shall immediately place the employee on leave without
pay. Upon receipt of electronic notification of the conviction from the Department of Justice, such employee shall be
automatically terminated and without regard to any other termination procedure. {(Education Code 44830.1)

Policy Reference Disclaimer: These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State References Description

5 CCR 80303 Reports of change in employment status; alleged misconduct
5 CCR 80304 Notice of sexual misconduct

CA Constitution Article 1, Section 1 Inalienable rights

Ed. Code 44008 Effect of termination of probation

Ed. Code 44009 Conviction of specified crimes

Ed. Code 44010 Sex offense; definitions

Ed. Code 44011 Controlled substance offense

Ed. Code 44242.5 Reports and review of alleged misconduct

Ed. Code 44425 Conviction of a sex or narcotic offense

Ed. Code 44660-44665 Evaluation and assessment of performance of certificated employees
Ed. Code 44830.1 Criminal record summary certificated employees

Ed. Code 44929.21 Notice of reelection decision; districts with 250 ADA or more
Ed. Code 44929.23 Districts with less than 250 ADA

Ed. Code 44930-44988 Resignations, dismissals and leaves of absence

Ed. Code 45055 Drawing of warrants for teachers

Ed. Code 48907 Exercise of free expression; time, place and manner rules and regulations
Ed. Code 48950 Speech and other communication

Ed. Code 51530 Advocacy or teaching of communism

Gov. Code 1028 Advocacy of communism

Gov. Cade 11505-11506 Hearing

Gov. Code 3543.2 Scope of representation

H&S Code 11054 Schedule [; substances included

H&S Code 11055 Schedule II; substances included

H&S Code 11056 Schedule IlI; substances included

H&S Code 11357-11361 Marijuana

H&S Code 11363 Peyote

H&S Code 11364 Opium



H&S Code 11370.1

Pen. Code 11165.2-11165.6

Pen. Code 1192.7
Pen. Code 187
Pen. Code 291
Pen. Code 667.5

Federal References

U.S. Constitution

Management Resources References

Commission on Teacher Credentialing Publication

Court Decision
Court Decision
Court Decision

Website

Website

Website

Website

Website

Website

Cross References

1312.1

13121

13123

1312.3

1312.3-E PDF(1)

1312.3-E PDF(2)

3230

3230

3512

Possession of controlled substances with a firearm
Child abuse or neglect; definitions

Plea bargaining limitation

Murder

School employees arrest for sex offense

Prior prison terms; enhancement of prison terms

Description

Amendment 1, Free exercise, free speech, and establishment clauses

Description

California's Laws and Rules Pertaining to the Discipline of Professional
Certificated Personnel, 2007

Kennedy v. Bremerton (2022) 142 S.Ct. 2407

Crowl v. Commission on Professional Competence, (1990) 225 Cal. App. 3d
334

Morrison v. State Board of Education (1969) 1 Cal.3d 214

Office of the Attorney General -
https://simbli.eboardsolutions.com/SU/kY MplusPKVWKTngiVIOT4AD8Q==

Office of Administrative Hearings -
https://simbli.eboardsolutions.com/SU/hkXUvTmkShRSTIh3V79tXg==

Department of General Services, About Teacher Dismissal Case Type -
https://simbli.eboardsolutions.com/SU/9nslshu TR TNHOZ0H14ljIrLeA==

CSBA District and County Office of Education Legal Services -
https://simbli.eboardsolutions.com/SU/UdykszdmPETuDslshXkéR5akQ==

Commission on Teacher Credentialing -
https://simbli.eboardsolutions.com/SU/cxWNigRUulsag7efc7aH4Q==

CSBA -
https://simbli.eboardsolutions.com/SU/W3QxkK2FPsDsQBnMIENxGg==

Description

Complaints Concerning District Employees -
https://simbli.eboardsolutions.com/SU/slshPBTshz2Ldy4w7SUJsBEOg==

Complaints Concerning District Employees -
https://simbli.eboardsolutions.com/SU/jvj2 ILxeplusBymégplusFhg4KKg==

Uniform Complaint Procedures -
https://simbli.eboardsolutions.com/SU/trYFVpBémtnrEEZnQUSNyw==

Uniform Complaint Procedures -
https://simbli.eboardsolutions.com/SU/vg16byuXChvBplusy2vK49B4Q==

Uniform Complaint Procedures -
https://simbli.eboardsolutions.com/SU/mRYG8UhKShslshmBxLslsheHD3ug==

Uniform Complaint Procedures -
https://simbli.eboardsolutions.com/SU/oHplusvkUIEOVE4q4 3igdicplusQ==

Federal Grant Funds -
https://simbli.eboardsolutions.com/SU/L2guQfV2xslshslshE Zwal TPX92A==

Federal Grant Funds -
https://simbli.eboardsalutions.com/SU/sXmNMgHof2ReqNPsIsh1QgFBw==

Equipment -
https://simbli.eboardsolutions.com/SU/CRsj10EdBCcdkQe8hkZoYg==



3512-E PDF(1)

35133

35133

35134

3515.2

3515.2

3516.2

4000

4020

4030

4030

4040

4040

4112

41121

4112.4

4112.4

4112.42

4112.42

41125

4112.6

4112.9

4112.9

4112.9-E PDF(1)

4112.9-E PDF(2)

4112.9-E PDF(4)

Equipment - hﬁps[éﬂmhﬁ&baatdsmmmms.umtdEiZ?zmAiBulex4yxg= =

Tobacco-Free Schools -

https://simbli.eboardsolutions.com/SU/MP2AXsIgWyXICseF4XRksw==

Tobacco-Free Schools -
https://simbli.eboardsolutions.com/SU/I9tChSIrGFgTSoplusgNFyfAg==

Drug And Alcohol Free Schools -
https://simbli.eboardsolutions.com/SU/QSAACT plusl8x0ASU2herzagQ==

Disruptions -
https://simbli.eboardsolutions.com/SU/jslshzslshQnXUsg LIQmJI3CII3HW==

Disruptions -
https://simbli.eboardsolutions.com/SU/VSYV3FiBOmuslsh62ECTOighQ==

Bomb Threats -
https://simbli.eboardsolutions.com/SU/xnNTimzKp4 7 7sftXdS97ug==

Concepts And Roles -
https://simbli.eboardsolutions.com/SU/uPvO8girvKzd2IrnVERucA

Drug And Alcohal-Free Workplace -
https://simbli.eboardsolutions.com/SU/ioXusplust 58 KwZEQfxsCiGXw==

Nondiscrimination In Employment -
https://simbli.eboardsolutions.cam/SU/7lvD5EZ4anxg3plusLe CIKyPg==

Nondiscrimination In Employment -
https://simbli.eboardsolutions.com/SU/Y02LyulUorYxL3fKdBuDvUg==

Employee Use Of Technology -
https://simbli.eboardsolutions.com/SU/dvUVkzslshisaDr5sEnifk2g==

Employee Use Of Technology -
https://simbli.eboardsolutions.com/SU/3Tpxg7UolMV3pluseRxnHspgg==

Appointment And Conditions Of Employment -
https://simbli.eboardsolutions.com/SU/hWIzFCplus2C3pdv.)plusANRgMVg==

Contracts -
https://simbli.eboardsolutions.com/SU/OHnwul6K5C1d10mplusqqd20A==

Health Examinations -
https://simbli.ehoardsolutions.com/SU/cBDfzmY7PHOY67h63hbuag==

Health Examinations -
https://simbli.ehoardsolutions.com/SU/wBEPVVYAVYoPGFJdYZTTyA==

Drug And Alcohol Testing For School Bus Drivers -
https://simhbli.eboardsolutions.com/SU/kweoGO3CUIdhyI9bwwfslshQ==

Drug And Alcohol Testing For School Bus Drivers -
https://simbli.eboardsolutions.com/SU/RUplLdYxkVOFonLsghx8GvQ==

Criminal Record Check -
https://simbli.eboardsolutions.com/SU/rVhbIBQslshiKGrsbXzo0GocKw==

Personnel Files -
https://simbli.eboardsolutions.com/SU/ 190z 1V fHWNV Tw5DslshK84Y 2w==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/QUDaxp1xSBo4UbplueE7cg==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/Vh2plus7D04ceez20YVRIWSEQ) ==

Employee Natifications -
https://simbli.eboardsol utions.com/SU/IZmToiwkl1DxROJhEYljvw==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/VuRQ4oLrkOWEgVMtxy3csw==

Employee Notifications -
https://simhli.eboardsolutions.com/SU/cWxsRBWOwgT PmVYDBwm8qg5Q==



4113.5

4114

4115

4115

4117.7

4119.1

4119.11

4119.11

4119.12

4119.21

4119.21-E PDF(1)

4119.22

4119.23

4119.25

4119.25

4127

4127

4131.1

4136

4141

4141.6

4141.6

4154

4154

4157

Working Remotely -
https://simbli.eboardsolutions.com/SU/1slshBslshQVfuSOaaZ g8UP8SKCw==

Transfers -

https://simbli.eboardsolutions.com/SU/W583AgxWplusnXXDQOslshdPyGlpw==

Evaluation/Supervision -
https://simbli.eboardsolutions.com/SU/h8Kuew5t4js79QQAVX07yQ==

Evaluation/Supervision -

https://simbli.eboardsolutions.cam/SU/zfGv570QszhGuGl4ghh2IWw==

Employment Status Reports -

https://simbli.eboardsolutions.com/SU/psslshExQdOxpluszQFfplus3KsXuEQ==

Civil And Legal Rights -
https://simbli.eboardsolutions.com/SU/it4sPZtDBE3su0L4RfplusyoA==

Sexual Harassment -
https://simbli.eboardsolutions.com/SU/mFCj9uyTMsEVdSUOwUeiYA==

Sexual Harassment -
https://simbli.eboardsolutions.com/SU/0SoxMwKOgtk1CXlayiimew==

Title IX Sexual Harassment Complaint Procedures -

https://simbli.eboardsolutions.com/SU/SKbx597EzOKc1YIxHahgKg==

Professional Standards -
https://simbli.eboardsolutions.com/SU/i2GqRrv3ky3d0Z 2uvGEQIw==

Professional Standards -
https://simbli.eboardsolutions.com/SU/WxGmpplus9gn7Yqloub3tuhKQ==

Dress And Grooming -
https://simbli.eboardsolutions.com/SU/mf41plusZS1HbLY|YKIWSIFYZQ==

Unauthorized Release Of Confidential/Privileged Information -
https://simbli.eboardsolutions.com/SU/oClryXiNWyF 1HyLSkDUdfQ==

Political Activities Of Employees -
https://simbli.eboardsolutions.com/SU/7YfUB17Q7rSV 7tefJUlpzg==

Political Activities Of Employees -
https://simbli.eboardsolutions.com/SU/npcBnYgYqSr2ynvITOfRXA ==

Temporary Athletic Team Coaches -
https://simbli.eboardsolutions.com/SU/LWoesK3uNplustplus8xCOTtouHQ==

Temporary Athletic Team Coaches -

https://simbli.eboardsolutions.com/SU/kDxvksDKGPj7WxhLuuftCg==

Teacher Support And Guidance -
https://simbli.eboardsolutions.com/SU/f2hcfHNDgé4vsIshl.1GYf3Utg==

Nonschool Employment -
https://simbli.eboardsolutions.com/SU/tixJOJwWiscinJBu3HatOQ==

Collective Bargaining Agreement -
https://simbli.eboardsolutions.com/SU/QSktzEcQz1HDEAT XpgAslshWg==

Concerted Action/Work Stoppage -
https://simbli.eboardsolutions.com/SU/Mta3AplzfQbBIWévCESMQw==

Concerted Action/Work Stoppage -
https://simbli.eboardsolutions.com/S1/j51075Q30Zic8XHeRNgEK Q==

Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/JSVdlavéwzF4E1RDLAcc4Q==

Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/YZOGAcSEsIshgsisheplusepFtvHVww==

Employee Safety -
https://simbli.eboardsolutions.com/SU/x7PQWQJI4DZZQxsdVG7FERzg==



Employee Safety -

4157 https://simbli.ehoardsolutions.com/SU/wIQ51hub9gXqqwza0DplusigA==

4158 Employee Security -
https://simbli.eboardsolutions.com/SU/ibAGTVHZa5EIC7qTIwKadA==

4158 Employee Security -
https://simbli.eboardsolutions.com/SU/NB1fllaFH1PoNP2aCA469Q==

4159 Employee Assistance Programs -
https://simbli.eboardsolutions.com/SU/La5plusVGHo2rPrx8uncplusUsiA==

4161 Leaves - https://simbli.eboardsolutions.com/SU/IEZT6QIEZLNAO3QWNpVpA==

4161 Leaves -

https://simbli.eboardsolutions.com/SU/sdsPNXWEnRSplusqtsishTupSeMUw==

Health Examinations -

K12 https://simbli.eboardsolutions.com/SU/UMT2FAZ| 541t0vcydkquXA==

Health Examinations -

e https://simbli.eboardsolutions.com/SU/slshchtnsmfarqyCePPivIbdw==
4212.42 Drug And Alcohol Testing For School Bus Drivers -

) https://simbli.eboardsolutions.com/SU/tMOIczC4k9RQIFL GF25tAg==
42125 Criminal Record Check -

) https://simbli.eboardsolutions.com/SU/1Sm140yvSSn9PEUMRz|2nsg==
4212.6 Personnel Files -

) https://simbli.eboardsolutions.com/SU/vtmQGPbBhTrc4 ZiNFSOUNQ==
4212.9 Employee Notifications -

) https://simbli.eboardsolutions.com/SU/nT656islshhxZxMsdZUaéwCEg==
4212.9 Employee Notifications -

https://simbli.eboardsolutions.com/SU/jwkclBL11SAetzNpluspzwHRQ==

Employee Notifications -

4212.9-€ PDF(1) https://simbli.eboardsolutions.com/SU/41n1v2BzCEsLixxIfUaMmg=—

Employee Notifications -

4212.9-E PDF@) https://simbli.eboardsolutions.com/SU/FUn2L0UQS0F 6PUYXAVvCK A==
42135 Working Remotely -

) https://simbli.eboardsolutions.com/SU/2WJ4UDIigTplusmY UltLYtHPA ==
42191 Civil And Legal Rights -

’ https://simbli.eboardsolutions.com/SU/hgQClo8nLf9MDnihnm8EQw==
4219.11 Sexual Harassment -

’ https://simbli.eboardsolutions.com/SU/MVYrw2F9zbCQphavac8iq2g==
4219.11 Sexual Harassment -

) https://simbli.eboardsolutions.com/SU/slsh8lslshWGEIMZIcSivMQy0AxQ==
421912 Title IX Sexual Harassment Complaint Procedures -

' https://simbli.eboardselutions.com/SU/ouHjpiDeznONfY pxEZWWyw==

Professional Standards -

s https://simbli.eboardsolutions.com/SU/ag05gt IMRC5 fFplusQB8Ddfixg==
Professional Standards - Code Of Ethics -

4219.21-E PDF(1) https://simbli.eboardsolutions.com/SU/YLaRCiplusdkzréSipluscaslshir8Qe=
4219.22 Dress And Grooming -

’ https://simbli.eboardsolutions.com/SU/NGQehe3yN507tyJQIXub5g==
4219.23 Unauthorized Release Of Confidential/Privileged Information -

' https://simbli.eboardsolutiens.com/SU/v3GZviSdd9pBHkcaXkpoiA==
4219.25 Palitical Activities Of Employees -

' https://simbli.eboardsolutions.com/SU/rm2UCdcRIr2oCvigxyslshXEQ==

4219 25 Political Activities Of Employees -
) https://simbli.eboardsolutions.com/SU/UHFIBULQ8bG4nX6qPOJILQ==



4227

4227

4236

4241

4241.6

4241.6

4254

4254

4257

4257

4258

4258

4259

4261

4261

43124

43124

431242

4312.5

4312.6

4312.9

4312.9

4312.9-E PDF{1)

4312.9-E PDF(2)

4313.5

Temporary Athletic Team Coaches -

https://simbli.eboardsolutions.com/SU/0301T9rx8MT09QpbFggxcQ==

Temporary Athletic Team Coaches -
https://simbli.eboardsolutions.com/SU/092xs0ILTDKpluses)RFsesSg==

Nonschool Employment -
https://simbli.eboardsolutions.com/SU/DBiwOxFeGHwedeslsh201HSTg==

Collective Bargaining Agreement -
https://simbli.eboardsolutions.com/SU/BLWFsShvaaCtsFg TVWIK dw==

Concerted Action/Work Stoppage -

https://simbli.eboardsolutions.com/SU/f82sW6RsGmbyAUJOIW3S M/

Concerted Action/Work Stoppage -
https://simbli.eboardsolutions.com/ SU/mKN?OfgeoxlwXrZGQAsvrg==

Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/JNad4NLlg78gaglcf25kFHg==

Health And Welfare Benefits -
hﬂmﬂsmbhebmrﬂsnluimnsmm[ﬂlﬂyonYthaplusszOéW‘?aJKg

Employee Safety -
https://simbli.eboardsolutions.com/SU/RphAJBGhrkGMani18yFQhA==

Employee Safety -
https://simbli.eboardsolutions.com/SU/VEQtizX fBwhiltmYsZpluslgA==

Employee Security -
https://simbli.eboardsolutions.com/SU/RSS7WimhjVBOGSwOQy8IS9w==

Employee Security -
https://simbli.eboardsolutions.com/SU/QVAIFYsaslshTEQzVEGVLPTslshg==

Employee Assistance Programs -
https://simbli.eboardsolutions.com/SU/DkaFMa05D1UplLVzIbNeEQ==

Leaves -

https://simbli.eboardsolutions.com/SU/plusdsbplusxplusézlcNXNplusurprsQOQ==

Leaves -
https://simbli.eboardsolutions.com/SU/FpFesall7LovZTQLUSmIplusCQ==

Health Examinations -
https://simbli.eboardsolutions.com/SU/tTrslshCxHsHakOd&602pnkBmQ==

Health Examinations -
https://simbli.eboardsolutions.com/SU/owQITVZeiQléysslISN1uQ ==

Drug And Alcohol Testing For School Bus Drivers -
https://simbli.eboardsalutions.com/SU/VNKVS6V 1txMa9yBPOrCyEA==

Criminal Record Check -
https://simbli.eboardsolutions.com/SU/t7xZplusj3Mbslsh Du2 xESkvl2slshw ==

Personnel Files -
https://simbli.eboardsolutions.com/SU/8QQ3FYSCkMslshBuSdUSIIUhyQ==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/UEGYEfOFbMGquSbVISR1g==

Employee Notifications -
hitps://simbli.eboardsolutions.com/SlJ/jgsoF SsOmMc99G3yRvg5rcQ==

Employee Notifications -

https://simbli.eboardsolutions.com/SU/8xUburxtRyffFplusné22JvdQ==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/ATkxgl Lslsh9gkoénlslshUfkQCg==

Working Remotely -
https://simbli.eboardsolutions.com/SU/PslshOBFQ5dplusPWRKLyMyd2AY A==



Employment Status Reports -

43177 https://simbli.eboardsolutions.com/SU/noOYOvL RNDIXslshKaMg8rySw==
43191 Civil And Legal Rights -
’ https://simbli.eboardsolutions.com/SU/Ph76ZxBLe Teh7Lg8odVSXQ==
4319 11 Sexual Harassment -
: https://simbli.eboardsolutions.com/SU/9iYYXol d2 ArWFiLC5TH76Q==
4319.11 Sexual Harassment -
’ https://simbli.eboardsolutions.com/SU/AIHQekEbnnV4K811C28]g==
431912 Title IX Sexual Harassment Complaint Procedures -
’ https://simbli.eboardsolutions.com/SU/Gazl. HqntfRsSIKGyiSf44g==
4319.21 Professional Standards -
) https://simbli.eboardsolutions.com/SU/S5DtgPHplusUThOOVMmPKNzCQ==
Professional Standards -
(ST5:2d "B PREE https://simbli.eboardsolutions.com/ SU/T4vVEKmYFjl21NplusSPdsplushQ==
4319.22 Dress And Grooming -
) https://simbli.eboardsolutions.com/SU/IPsVB5M7qMuZBFPtehSEiA==
4319.23 Unauthorized Release Of Confidential/Privileged Information -
) https://simbli.eboardsolutions.com/SU/Z3pNAYZtZIOKERWZ W5 ARew==
4319.25 Political Activities Of Employees -
’ https://simbli.eboardsolutions.com/SU/d4TEg 7fgh5ah7
4319.25 Political Activities Of Employees -
: https://simbli.eboardsolutions.com/SU/R36fwz2ugqRSgEgEXplus1YEQ==
4327 Temporary Athletic Team Coaches -
https://simbli.eboardsolutions.com/SU/3Z1slshpTPXCsDTWEQDACC42A==
4327 Temporary Athletic Team Coaches -
https://simbli.eboardsolutions.com/SU/nE9kGHyjHgDjBnilOZyslshCg==
4336 Nonschool Employment -
https://simbli.eboardsolutions.com/SU/KOUZdA2KBpcttoK3Bmfh3Q==
4354 Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/KJifHm]EUQO5h74ERPCSrg==
4354 Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/6e)E3mhSQsiEC5b1XGXpTg==
4357 Employee Safety -
https://simbli.eboardsolutions.com/SU/PkSDmUplusuqplust cu2QjVBkpZg==
4357 Employee Safety -
https://simbli.eboardsolutions.com/SU/pbYBOlaslshVelly3s7byVLNA==
4358 Employee Security -
https://simbli.eboardsolutions.com/SU/3zFO35IFETIGuzAQ4GU1 A==
4358 Employee Security -
https://simbli.eboardsolutions.com/SU/IEQIbndkkXxCélHAUY7glw==
4359 Employee Assistance Programs -
https://simbli.eboardsolutions.com/SU/hi2s4heXyyd PAFWSIY 7pWQ==
4361 Leaves -
https://simbli.eboardsolutions.com/SU/sdjPcFe EGACMWEWIXLoAxQ==
4361 Leaves - https://simbli.eboardsolutions.com/SU/Gdd56WnlQY7L7ZakgijQrA==
5144.9 Suspension And Expulsion/Due Process (Students With Disabilities) -
’ hj:tp.s;ﬂsimbﬁ.gboardsol,uﬂgnsLCQm/,SLLLH.YRszJié,SDIéSJsthOEBALQEE
5145.2 Freedom Of Speech/Expression -
' https://simbli.eboardsolutions.com/SU/aFMiYsKfgMXTPwIGN 8rziA==

5145.2 Freedom Of Speech/Expression -
. https://simbli.eboardsolutions.com/SU/Zy2UqycFkzSVolLo1UhrQmA==



Nondiscrimination/Harassment -

5145.3 https://simbli.eboardsolutions.com/SU/28eanrQzmTe) 180g48hxEQ==
5145.3 Nondiscrimination/Harassment -

’ https://simbli.eboardsolutions.com/SU/M3ZyGWygTsJOyM 10sslshZtkQ==
5145.7 Sexual Harassment -

’ h.ttps;Z/_simblLeboardsolution5.;:om/.SU(_Lb.MKG_UJxxxplusXaZletlv.QAz.=
5145.7 Sexual Harassment -

’ |1ttp5:1./.simblLeb.oardsolulicmsAcom[_SU[i.Véq_Gngn&s[sanlquonNCnWQ=x
5145.71 Title IX Sexual Harassment Complaint Procedures -

) hitps://simbli.eboardsolutions.com/SU/uHiAwB{VslshAWLéislshidknlrg==

) Title IX Sexual Harassment Complaint Procedures -

>145.71-E PDF(1) https://simbli.eboardsolutions.com/SU/SI0slshdsKpOf4wNDOMQ96PCw==
5145.9 Hate-Motivated Behavior -

’ https://simbli.eboardsolutions.com/SU/ UCV7P7dmfdXxrazzslshYw9Ug==
6145.2 Athletic Competition -

’ https://simbli.eboardsolutions.com/SU/4NnWOVPNIO2szD4ibZ421 A==
6145.2 Athletic Competition -

) https://simbli.eboardsolutions.com/SU/NPuhtbyrBQzIUHNS5shT3fA==
6162.54 Test Integrity/Test Preparation -

’ https://simbli.eboardselutions.com/ SU/jW8slshpG52plusDmhMIvSdDZ)gw==
9000 Role Of The Board -

https://simbli.eboardsolutions.com/SU/ uGUjvwImOzUIXNt8Xy0D4Q ==

9321 Closed Session -
https://simbli.eboardsolutions.com/SU/nfyDJzDXXH1SsPFRYZX T 3w==



Board Policy Manual
Tipton Elementary School District

Policy 4119.1: Civil And Legal Rights Status: DRAFT

Original Adopted Date: 10/02/2012

The Governing Board believes that the personal life of an employee is not an appropriate concern of the district,
except as it may directly relate to the performance of the employee's duties.

District employees may engage in private, personal activities, including the exercise of their religious, political,
cultural, social or other beliefs or activities, during personal time including when employees are not on duty or
engaged in the supervision or instruction of students.

The district shall make no inquiry concerning the personal values, attitudes, and beliefs of district employees or their
sexual orientation or political or religious affiliations, beliefs, or opinions except when authorized by law. In addition,
no district employee shall be required to provide critical appraisals of other individuals with whom the employee has
a familial relationship. However, the district reserves the right to access any publicly available information about any
employee.

No employee shall be dismissed, suspended, disciplined, reassigned, transferred, or otherwise retaliated against
solely for acting to protect a student engaged in conduct authorized under Education Code 48907 or 48950.

When necessary to protect the health, welfare, or safety of students and staff, school officials may search district
property under an employee’s control.

Whistleblower Protection

An employee shall have the right to disclose to a Board member, a school administrator, a member of the County
Board of Education, the County Superintendent of Schools, or the Superintendent of Public Instruction any improper
governmental activity by the district or a district employee that violates state or federal law, is economically
wasteful, or involves gross misconduct, incompetency, or inefficiency. When the employee has reasonable cause to
believe that the information discloses a violation of state or federal statute or a violation of or noncompliance with a
state or federal rule or regulation, the employee has the right to disclose such information to a government or law
enforcement agency or to refuse to participate in any such activity. (Education Code 44112, 44113; Labor Code
1102.5)

The Superintendent or designee shall prominently display in lettering larger than size 14 point type a list of
employees' rights and responsibilities under the whistleblower laws, including the telephone number of the
whistleblower hotline maintained by the office of the California Attorney General. (Labor Code 1102.7, 1102.8)

No employee shall use or attempt to use official authority status or influence to intimidate, threaten, coerce, or
command, or attempt to intimidate, threaten, coerce, or command, another employee for the purpose of interfering
with that employee's right to disclose improper governmental activity. (Education Code 44113)

An employee who has disclosed improper governmental activity and believes that acts or attempted acts of reprisal
have subsequently occurred shall file a written complaint in accordance with the district's complaint procedures.
After filing a complaint with the district, the employee may also file a copy of the complaint with local law
enforcement and/or seek civil law remedies against the supervisor or administrator who retaliated or attempted to
retaliate against the employee, in accordance with Education Code 44114.

Protection Against Liability
No employee shall be liable for harm caused by the employee's act or omission when acting within the scope of

employment or district responsibilities, the employee's act or omission is in conformity with federal, state, and local
laws, district policy, or administrative regulation, and the employee's act or omission is in furtherance of an effort to



control, discipline, expel, or suspend a student or to maintain order or control in the classroom or school, (20 USC

7946)

The protection against liability shall not apply when: (20 USC 7946)

1. The employee acted with willful or criminal misconduct, gross negligence, recklessness, or a conscious, flagrant
indifference to rights or safety of the individual harmed.

2. The employee caused harm by operating a motor vehicle or other vehicle requiring license or insurance,

3. The employee was not properly licensed, if required, by state law for such activities.

4. The employee was found by a court to have violated a federal or state civil rights law.

5. The employee was under the influence of alcohol or any drug at the time of the misconduct.

6. The misconduct constituted a crime of violence pursuant to 18 USC 16 or an act of terrorism for which the

employee has been convicted in a court.

7. The misconduct involved a sexual offense for which the employee has been convicted in a court.

8. The misconduct occurred during background investigations, or other actions, involved in the employee's hiring.

Policy Reference Disclaimer: These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State References

CA Constitution Article 1, Section 1

Ed. Code 200-262.4

Ed. Code 44040

Ed. Code 44110-44114
Ed. Code 48907

Ed. Code 48950

Ed. Code 49091.24

Ed. Code 7050-7058
Gov. Code 12650-12656
Gov. Code 12940-12953
Gov. Code 3540.1

Gov. Code 3543.5

Gov. Code 815.3

Gov. Code 820-823
Gov. Code 825.6

Lab. Code 1102.5-1106

Federal References
18 USC 16

20 USC 1681-1688
20 USC 7941-7948

Description
Inalienable rights

Prohibition of discrimination -
https:f_/s.imbli.ehoardsclutions.;gm/SU/vtTLs!shqquGUAbNL6kKkng==

Discrimination based on employee's appearance before certain boards or
committees

Reporting by school employees of improper governmental activity
Exercise of free expression; time, place and manner rules and regulations
Speech and other communication

Teacher rights to refuse evaluation/survey of personal life
Political activities of school officers and employees

False claims actions

Discrimination prohibited; unlawful practices

Public employment; definitions

Interference with employee's rights prohibited

Intentional torts

Tort claims act

Indemnification of public entity

Whistleblower protections

Description
Crime of violence; definition
Title IX of the Education Amendments of 1972; discrimination based on sex

Teacher liability protection



42 USC 12101-12213
42 USC 2000d-2000d-7
42 USC 2000e-2000e-17
U.S. Constitution

Management Resources References
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision
Court Decision

Court Decision

Website

Website

Cross References

13121

13121

1312.3

1312.3

1312.3-E PDF(1)

1312.3-E PDF(2)

3320

3320

3320-E PDF(1)

3400

3400

3515

3515

4030

4030

Americans with Disabilities Act
Title VI, Civil Rights Act of 1964
Title VII, Civil Rights Act of 1964, as amended

Amendment 1, Free exercise, free speech, and establishment clauses

Description

Kennedy v. Bremerton (2022) 142 S.Ct. 2407

New Jersey v. T.L.O. (1985) 469 U.S. 325

Garcetti v. Ceballos (2006) 547 U.S. 410

Hartnett v. Crosier (2012) 205 Cal.App.4th 685

Johnson v. Poway Unified School District (2011) 658 F.3d 954
O'Conner v. Ortega (1987) 480 U.S. 709

Ohton v. CSU San Diego (2007) 56 Cal.Rptr.3d 111

CSBA District and County Office of Education Legal Services -
https://simbli.eboardsolutions.com/ SU/UdykszdmPETuDslshXkéR5akQ==

California Office of the Attorney General -
https://simbli.eboardsolutions.com/: SU/5gNslsh5DoKuytasYcv9khGiA==

Description

Complaints Concerning District Employees -
https://simbli.ehoardsolutions.com/5U/slshPBTshz2Ldy4w7SUJsBEQg==

Complaints Concerning District Employees -
https://simbli.eboardsolutions.com/SU/jvj2)LxeplusBymégplusFhgdKKg==

Uniform Complaint Procedures -
https://simbli.eboardsolutions.com/SU/trYFVpBémtnrFEznOUS5Nyw==

Uniform Complaint Procedures -
https://simbli.eboardsolutions.co_m,_’sU.lvgiébyuXCh.v_Bpiu.syZvI.{tl?BAQE

Uniform Complaint Procedures -
https://simbli.eboardsolutions.com/SU/mRYG8URkShslshm BxLslsheHD3ug

Uniform Complaint Procedures -
https://simbli.ehoardsolutions.com/SU/oHplusvkU IEOvE4q43jqdlcplusQ==

Claims And Actions Against The District -
https://simbli.eboardsolutions.com/SU/dT65FysovROF zTsIshDs359A==

Claims And Actions Against The District -

Claims And Actions Against The District -
hl.'tDS://Simb[f.eb.OaI.‘dSO[Uti.O.nE.COITI/SU/YEZGUGCAthRrOEIiPVH7[J|USQ==

Management Of District Assets/Accounts -
https://simbli.eboardsolutions.com/SU/IX12plusTFyObah6Q48YEwsF A==

Management Of District Assets/Accounts -
https://simbli.ehoardsolutions com/SU/Po%lc)2caUkCKzyRBSCMAQ==

Campus Security -
https:/lsFmbli.eboar'dsoIutfons.com/SU/IV.aI5Ro2ijle9z9.Tb9pA==

Campus Security -
https;[isimhﬁ.ﬁlmardsglutlQns.mmLSULplueréiKIEzqmziwujLGSngsz

Nondiscrimination In Employment -
https://simbli.ebcardso]utionsxomlSU/?lvDSEZ4anxg3;3lusLeC9Ky9g==

Nondiscrimination In Employment -
hitps://simbli.eboardsolutions.com/SU/Y02Lyulor YxL3fKdBuDvUg==



4040

4040

4118

4118

4119.21

4119.21-E PDF(1)

4119.23

4119.25

4119.25

4132

4136

4140

4144

4144

4218

4218

4219.21

4219.21-E PDF(1)

4219.23

4219.25

4219.25

4232

4236

4240

4244

Employee Use Of Technology -
https;//simblI.eboardsalutions_com{SUz’dvUVkzslshlsaDrSsEnS?ifk2g_=_=

Employee Use Of Technology -
h.ttp_s;.{Zs.irnbff.elmardsolutions.com/SUiSTpxg?U.oLMvap[useRanspgg%a

Dismissal/Suspension/Disciplinary Action -
https://simbli.ehoardsolutions.com/SU/BuKGdGOfsEZkméh)DduslshoA==

Dismissal/Suspension/Disciplinary Action -
https://simbli.eboardsolutions.com/SU/Cj4HcKo07aol 013i1rd05Q0 ==

Professional Standards -
hitps://simbli.ebeardsolutions.com/SU/i2GqRrv3ky3d0Z 2uyGEQOw==

Professional Standards -
ht_mszf/simbli.eboards.olu_tions.com(suafoGmppIusS!ngYqLouhS:tuhKQ==

Unauthorized Release Of Confidential/Privileged Information -
https://simbli.eboardselutions.com/SU/oClryXi NWyF1HyLSkDUdfQ==

Political Activities Of Employees -
https://simbli.eboardsolutions.com/SU/7YUS1 7Q7rSV7teflUlpzg==

Political Activities Of Employees -
httpsuf[simbl[.eboardso]utions.r.om[SUjnpcBanYquZynul.TOf.RXA;a

Publication Or Creation Of Materials -
https://simbli.eboardsolutions.com/SU/mMCH LGSJESPgyslshéwEplusOgwA==

Nonschool Employment -
https://simbli.eboardsolutions.com/SU/tIxJOJwWijécinBudHatOQ==

Bargaining Units -
https;Z/_'.simb[E.ebgﬂrdsolutions.cmnlS.UngI?sish97anyAYm_eKZGlegE

Complaints -
h.ttps:[{simbli.e_bgm'.dsolutians.cnwsuﬁf]quzplusZoZc?\(BmagZxZBQ==

Complaints -
https://simbli.eboardsolutions.com/SU/tYi4lZ36QZPhDAllz2ZwkQ==

Dismissal/Suspension/Disciplinary Action -

https://simbli.eboardsolutions.com/SU/ msaltmLjplusHloXf7XyvaUHQ==

Dismissal/Suspension/Disciplinary Action -
https://simbli.eboardsolutions.com/SU/IFLSoDOTZESgZZ 7NfaTnhw==

Professional Standards -
https://simbli.eboardsolutions.com/SU/ag05gt IMRC5fFplusQ8 Ddflxg==

Professional Standards - Code Of Ethics -
https://simbli.eboardsolutions.com/SU/YLaRCiplusdkzré8ipluscasishkr8Q==

Unauthorized Release Of Confidential/Privileged Infarmation -
https://simbli.eboardsolutions.com/SU/v3GZviSdd9pBHKcaXkpoiA==

Political Activities Of Employees -
th.p,les'mbli‘eboardsofutions.comLngrmwCchIr2vaiqxvslsh>(Esz

Political Activities Of Employees -
https://simbli.eboardsolutions.com/SU/UHFJBUbQSbg4n X6gPOJILQ==

Publication or Creation of Materials -
https://simbli.eboardsolutions com/SU/3dicAywl.pNaQ9plusiDY|Oxaw==

Nonschool Emplayment -
https://simbli.eb.o_ardsplutions.comx‘sUfDBtwaFeGHwe4e515h201H5T3==

Bargaining Units -
https://simbli.eboardsolutions com/SU/nPgOBi5VslshqVAI2SRXwUplusw==

Complaints -
hLLps://simbli.eimardsolutions.com/SU/sIsI1.9NqTTzSXpIusZ]dQeZZ-fln‘J.LQ:=



Complaints -

4244 https://simbli.ehoardsolutions.com/SU/NgSYNDmDamCZVOVy1kkRKQ==
4319.21 Professional Standards -
’ https://simbli.eboardsolutions.com/SU/S5DtgPHplusUThOOYMmPkNzCQ==
Professional Standards -
4319.21-E PDF(1) https://simbli.eboardsolutions.com/SU/T4vVEKmYFjl91NplusSPdsplushQ==
4319.23 Unauthorized Release Of Confidential/Privileged Information -
’ https://simbli.eboardsolutions.com/SU/73pNAYZtZIOK6RWZWSARew==
4319.25 Political Activities Of Employees -
' https://simbli.eboardsolutions.com/SU/d6 TEg7fghSah7P9LWIIBcA==
431925 Political Activities Of Employees -
’ https://simbli.eboardsolutions.com/SU/R36fwz2ugqRSgEgEXplus 1YEQ==
4332 Publication or Creation of Materials -
https;/jslmbli.eb.uards_o_lutions.comKS.UIWQraiB.lT[MQo_chBJW.oZglg==
4336 Nonschool Employment -
https://simbli.eboardsolutions.com/SU/ KOUZ7dA2kBpcttoK3Bmfh3Q==
4340 Bargaining Units -
https://simbli.eboardsolutions.com/SU/tSskk2WAdVqe1SUb2tB69g==
4344 Complaints -
https://simbli.eboardsolutions.com/SU/zLybAVi 1uz168ad0riXmCg==
4344 Complaints -
https://simbli.eboardsolutions.com/SU/epriéwkiUNMWI NOUDFjx0w==

9260 Legal Protection -
https://simbli.eboardsolutions.com/SU/5IhP4VrgaacSEXhAVOEQOw==
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The Governing Board recognizes the right of district employees to form a bargaining unit and to select an employee
organization as the exclusive representative to represent the employees in the employees' employment relationship
with the district. The Board is committed to negotiating in good faith with recognized employee organizations and
respecting the rights of employees and employee organizations.

The district shall not dominate or interfere with the formation or administration of any employee organization or
contribute financial or other support to it. (Government Code 3543.5)

Employees shall not be prohibited from wearing union buttons or other items that favor or oppose the formation of a
bargaining unit or any matter that is the subject of negotiations.

Formation of Bargaining Units

Certificated and classified employees shall not be included in the same bargaining unit. (Government Code 3545)

A bargaining unit of supervisory employees may be recognized if the bargaining unit includes all supervisory
employees and is not represented by an employee organization that represents district employees who are
supervised by the supervisory employees. (Government Code 3545)

For this purpose, supervisory employee means any employee, regardless of job description, having authority, in the
interest of the district, to hire, transfer, suspend, lay off, recall, promote, discharge, assign, reward, or discipline other
employees, or the responsibility to assign work to, direct, or adjust grievance of other employees, or effectively
recommend that action, when the exercise of that authority is not of a merely routine or clerical nature, but requires
the use of independent judgment. (Government Code 3540.1)

Employees serving in management, senior management, or confidential positions shall not be represented by an
exclusive representative. In the employment relationship with the district, such employees may represent
themselves or be represented by an employee organization whose membership is composed entirely of employees
designated as holding those positions. An employee organization representing management or confidential
employees shall not be permitted to meet and negotiate with the district on behalf of the employees. (Government
Code 3543.4)

Management employee means any employee who has significant responsibilities for formulating district policies or
administering district programs, and whose position is designated as a management position by the Board.
(Government Code 3540.1)

Confidential employee means any employee who is required to develop or present management positions with
respect to employer-employee relations or whose duties normally require access to confidential information that is
used to contribute significantly to the development of management positions. (Government Code 3540.1)

Membership

The district shall not deter or discourage employees or job applicants from becoming or remaining members of an
employee organization, authorizing representation by an employee organization, or authorizing dues or fee
deductions to an employee organization. In addition, the district shall not impose or threaten to impose reprisals on
employees, discriminate or threaten to discriminate against employees, or otherwise interfere with, restrain, or
coerce employees because of their membership or nonmembership in an employee organization. (Government Code
3543.5, 3550)

The Superintendent or designee may communicate with district employees regarding their rights under the law.
Such communications shall be factual and accurate, and may not promise a benefit, threaten a reprisal, or in any way
deter or discourage employees from joining an employee organization or paying dues.



Until June 30, 2025, in addition to above provisions regarding new employee orientations, the district shall ensure
the following: (Government Code 3556)

1. When an inperson new employee orientation has not been conducted within 30 days of hiring any new
employee who is working in person, the Superintendent or designee shall permit the exclusive representative
to schedule an inperson meeting which newly hired employees shall have an opportunity to attend, at the
employee's worksite and during employment hours. Each newly hired employee within the bargaining unit
shall be provided at least 30 minutes of paid time to attend the meeting.

Upon the request of an exclusive representative scheduling such an inperson meeting, the Superintendent or
designee shall provide an appropriate on-site meeting space within seven days of receiving the exclusive
representative's request.

2. When, by reason of a state or local public health order limiting the size of gatherings, the district is prohibited
from organizing a new employee orientation, an exclusive representative may schedule multiple meetings to
ensure that newly hired employees have an opportunity to attend without exceeding the maximum allowable
number of people.

Access to Employee Contact Information

The Superintendent or designee shall provide an exclusive representative with the name, job title, department, work
location, telephone numbers (work, home, and personal cell phone), personal email address{es) on file with the
district, and home address of any newly hired employee in the bargaining unit, within 30 days of hire or by the first
pay period of the month following hire, uniess the exclusive representative has agreed to a different interval for the
provision of the information. In addition, the Superintendent or designee shall provide the exclusive representative
the same information in regard to all employees in the bargaining unit at least every 120 days, unless more frequent
or detailed lists are required by agreement with the exclusive representative. (Government Code 3558, 6254.3)

However, the Superintendent or designee shall not disclose the home address and any phone numbers on file for
employees performing law enforcement-related functions, nor disclose the home address, home or personal cell
phone number(s), or personal email address(es) of any employee who is a participant in the Safe at Home address
confidentiality program pursuant to Government Code 6207 or of any employee who provides a written request that
the information not be disclosed to the exclusive representative. Following receipt of a written request, the district
shall remove the employee's home address, home and personal cell phone numbers, and personal email address from
any mailing list maintained by the district unless the list is only used by the district to contact the employee.
(Government Code 3558, 6207, 6254.3)

Within 20 calendar days after an exclusive representative notifies the Superintendent or designee that a list of
employees provided by the district is inaccurate or incomplete, the Superintendent or designee shall take steps to
correct the list and provide a new list of employees to the exclusive representative. (Government Code 3558)

At least, at the beginning of each school year, the Superintendent or designee shall review the list of district
employees to ensure that the list is complete and contains accurate information.

Communications with Employees

Employee organizations may have access at reasonable times to areas in which employees work and may use district
facilities at reasonable times for the purpose of meetings. Subject to reasonable regulation, employee organizations
may also use institutional bulletin boards, mailboxes, and other means of communication to communicate with

employees. (Government Code 3543.1)

Access to district means of communication shall be limited in cases where such access would be disruptive to district
operations.

Membership Dues or Other Payments to an Employee Organization



When drawing an order for the salary or wage payment of a bargaining unit employee of an employee organization,

the district shall deduct any amount which has been requested by the employee in a revocable written authorization
for the purpose of paying dues or other payments for any service, program, or committee provided or sponsored by
the employee organization. (Education Code 45060, 45168)

An employee organization that certifies that it has and will maintain individual employee authorizations shall handle
and process employee written authorizations for payroll deductions. When an employee organization provides such
a certification to the district, the district shall rely on information from the employee organization regarding the
amounts of such payroll deductions and from which employees. The employee organization shall not be required to
submit to the district a copy of the written authorization in order for the payroll deductions to be effective.
However, when there is a dispute about the existence or terms of the written authorization, a copy of the
employee's written authorization shall be submitted to the district. The employee organization shall indemnify the
district for any employee claims regarding payroll deductions made by the district in reliance on notification from the
employee organization. (Education Code 45060, 45168)

When an employee organization which has declined to certify that it will handle and process employee written
authorizations makes a request for payroll deductions, the district shall request a copy of the employee's written
authorization before making the payroll deductions. (Education Code 45060, 45168)

A written authorization shall remain in effect until expressly revoked in writing by the employee and pursuant to the
terms of the written authorization. Employee requests to cancel or change authorizations for payroll deductions for
employee organizations shall be directed to the employee organization rather than the district. The employee
organization shall be responsible for processing these requests. The district shall rely on the information provided by
the employee organization regarding whether deductions for an employee organization were properly canceled or
changed. The employee organization shall be required to indemnify the district for any claims made by an employee
for deductions made by the district in reliance on information from the employee organization. (Education Code

45060, 45168)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.
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8 CCR 33015-33490

8 CCR 33700-33710

8 CCR 34020

8 CCR 34055
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Ed. Code 45100.5

Ed. Code 45104.5

Ed. Code 45108.5

Ed. Code 45108.7

Ed. Code 45168

Ed. Code 45220-45320
Gov. Code 3540-3549.3
Gov. Code 3540.1

Gov. Code 3543.4

Gov. Code 3545

Gov. Code 3550-3552

Gov. Code 3555-3559
Gov. Code 53260-53264
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Recognition of exclusive representative; proceedings

Severance of established unit

Petition to rescind organizational security arrangement
Reinstatement of organizational security arrangement

Deduction of fees from salary or wage payment; certificated employees
Senior classified management positions

Abolishment of senior classified management positions

Definition of senior classified management employees

Waiver of provisions of 45108.5

Deduction of fees from salary or wage payment; classified employees
Merit system; classified employees

Educational Employment Relations Act

Public employment; definitions

Management position; representation

Appropriateness of unit; basis

Prohibition on public employers deterring or discouraging union
membership

Public employee communication, information and orientation

Employment contracts



Gov. Code 6205-6210

Gov. Code 6254.3
Gov. Code 6503.5

Federal References
8 CFR 33015-33490
8 CFR 33700-33710
8 CFR 34020

8 CFR 34055

Management Resources References
Court Decision
Court Decision
Court Decision

Public Employment Relations Board Ruling

Public Employment Relations Board Ruling

Website

Website

Website

Website

Website

Website

Website

Cross References

0450

0450

0460

0460

1340

1340

1431

Confidentiality of addresses for victims of domestic violence, sexual assault
or stalking

Disclosure of employee contact information to employee organization

Joint powers agencies

Description

Recognition of exclusive representative; proceedings
Severance of established unit

Petition to rescind organizational security arrangement

Reinstatement of organizational security arrangement

Description

County of Los Angeles v. Service Employees International Union, Local 721,
(2013) 56 Cal. 4th 905

Friedrichs v. California Teachers Association, et al., (2016) 136 S.Ct. 1083

Janus v. American Federation of State, County and Municipal Employees,
Council 31, (2018) 138 S.Ct. 2448

East Whittier School District, (2004) PERB Dec. No. 1727
City of Sacramento, (2019) PERB Dec. No. 2702m

CSBA District and County Office of Education Legal Services -
https://simhli.ebeardselutions.com/SU/UdykszdmPETuDslshXké6R5akQ==

California Federation of Teachers -
https://simbli.eboardsolutions.com/SU/6TJInbikoQhGwsWiH4z{XQ==

California Public Employment Relations Board -
https://simbli.ebeoardsolutions.com/SU/7Fndg3k626KwCh511Tslsh2ew==

California School Employees Association -
https://simbli.eboardsolutions.com/SU/NOB1plusNOcLNRMHnggHE1slshjg==

California Teachers Association -
https://simbli.eboardsolutions.com/SU/w58tUBBtGnaFOrMUPIwNOg==

Association of California School Administrators -
https://simbli.eboardsolutions.com/SU/DMWjqgGR6N1ooUHyxBdPXeA==

CSBA -
https://simbli.eboardsolutions.com/SU/W3QxkK2FPsDsQBnMIENxGg==

Description

Comprehensive Safety Plan -
https://simbli.eboardsolutions.com/SU/TXgWVSslshidvugtPolbgXEbw==

Comprehensive Safety Plan -
https://simbli.eboardsolutions.com/SU/plusN2oPKaEpJlcmXFsBj1QXbg==

Local Control And Accountability Plan -
https://simbli.eboardsolutions.com/SU/2qDbaRoM9LIsIshnrmiReAkDA==

Local Control And Accountability Plan -
https://simbli.eboardsolutions.com/SU/RtR9yPmGKREIZZ7MigzGBQ==

Access To District Records -
https://simbli.eboardsolutions.com/SU/EMOsFkfUe7TGVP1yYkli8A==

Access To District Records -
https://simbli.eboardsolutions.com/SU/2p3NC48IwézGb638CGOY Q==

Waivers -
https://simbli.eboardsolutions.com/SU/puNrua2zsishcHN682zuqVIXA==



Assignment -

ol https://simbli.eboardsolutions.com/SU/izTslshRcSpluspC4oZrxyHMalzg==
4113 Assignment -
https://simbli.eboardsolutions.com/SU/RZxA48nHkxPJhNaZKwOrsQ==
4115 Evaluation/Supervision -
https://simbli.eboardsolutions.com/SU/h8Kuew5t4jsZ9QQAVX07yQ==
4115 Evaluation/Supervision -
https://simbli.eboardsolutions.com/SU/zfGv570szhGuGL4ghh2IWw==
41191 Civil And Legal Rights -
) https://simbli.eboardsolutions.com/SU/it4sPZtDBE3suOL4RfplusyoA==
4119.25 Political Activities Of Employees -
’ https://simbli.eboardsolutions.com/SU/7YfU817Q7rSV7teflUlpzg==
4119.25 Political Activities Of Employees -
’ https://simbli.eboardsolutions.com/SU/npcBnYgYqSr2ynvITOfRXA==
4121 Temporary/Substitute Personnel -
https://simbli.eboardsolutions.com/SU/6WbéuslshnNrBgogplusVeNop5fA==
2121 Temporary/Substitute Personnel -
https://simbli.eboardsolutions.com/SU/MNYS2KwPwQ77rcWlibaM5Sfw==
4141 Collective Bargaining Agreement -
https://simbli.cboardsolutions.com/SU/OSktzEcOz1HDEaTXpgAslshWg==
4143 Negotiations/Consultation -
https://simbli.eboardsolutions.com/SU/Hsish6Y 1oMnPZ1Rv3C4Zha2BQ==
4151 Employee Compensation -
https://simbli.eboardsolutions.com/SU/UtoOhgHpTCjultOhO1sSAQ==
4154 Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/ISVdlavéwzF4E1RDL6cc4Q==
4154 Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/YZOG4cSEslshqslsheplusrpFivHVww==
4161.2 Personal Leaves -
’ https://simbli.eboardsolutions.com/SU/x8qsv0d2q20iX5YLYpRnlA==
42191 Civil And Legal Rights -
) https://simbli.eboardsolutions.com/SU/hgQClo8nLIZMDnihnm8EQw==
4219.25 Political Activities Of Employees -
’ https://simbli.eboardsolutions.com/SU/rm2UCdcRIr2oCvigxysishXEQ==
4219.25 Political Activities Of Employees -
) https://simbli.eboardsolutions.com/SU/UHFJBUbQ8bg4nX6qPOQJILQ==
4241 Collective Bargaining Agreement -
https://simbli.eboardsolutions.com/SU/BLWFs5hvaqCtsFg TVWIKA4w==
4243 Negotiations/Consultation -
https://simbli.eboardsolutions.com/SU/AHNZEEH 1r2OukIWV2WEK7 A==
4251 Employee Compensation -
https://simbli.eboardsolutions.com/SU/IMKKQcNiJDabQvfFyaFCsQ==
4254 Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/INad4NLig78gaglcf25kFHg==
4254 Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/TyoTfYyHbaplusi3mO6W2alKg==
4261.2 Personal Leaves -
’ https://simbli.eboardsolutions.com/SU/TXSXUHWS81grMmPX8QgclldQ==
4300 Administrative And Supervisory Personnel -

https://simbli.eboardsalutions.com/SU/v78pNzumzBBkeAsqaY Bkdw==



Administrative And Supervisory Personnel -

4300 https://simbli.eboardsolutions.com/SU/nLSi9DcllnGRHOMrO5FeHA==
4301 Administrative Staff Organization -
https://simbli.eboardsolutions.com/SU/vslsh6KQiMoM2NGBOrumLabsw==
43121 Contracts -
) https://simbli.eboardsolutions.com/SU/NJt1SsplusKJETSorjOGbIrEFQ==
4315 Evaluation/Supervision -
https://simbli.eboardsolutions.com/SU/bXD0r9ynZyjj7uATDFdvag==
43191 Civil And- Leg_al Rights - :
https://simbli.eboardsolutions.com/SU/Ph76ZxBLcTch7Lg8odVSXQ==
4319.25 Political Activities Of Employees -
) https://simbli.eboardsolutions.com/SU/d6TEg7fgb5ah7P2LWIIBcA==
4319.25 Political Activities Of Employees -
) https://simbli.eboardsolutions.com/SU/R36fwz2ugqRSgEgEXplus1YEQ==
4351 Employee Compensation -
https://simbli.eboardsolutions.com/SU/UeZIMKSh4pluspYEYkQIOgrKA==
4354 Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/KJifHmMEUQOS5h74ERWPCSrg==
4354 Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/6eJE3mhSQsiECSbIXGXpTg==
4361.2 Personal Leaves -
; https://simbli.eboardsolutions.com/SU/IrieiFIPFBNwéslshUobutbwQ==
9000 Role Of The Board -
https://simbli.eboardsolutions.com/SU/uGujywimOzUIxNt8Xy0D4 Q==
9321 Closed Session -

https://simbli.eboardsolutions.com/SU/nfyDJzDXXH1SsPFRyZXT3w==
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Original Adopted Date: 11/07/2006

Military leave shall be granted in accordance with applicable state and federal law to employees performing military
duties on a voluntary or involuntary basis in a uniformed service, including active duty, active duty for training, initial
active duty for training, inactive duty training, full-time National Guard duty, examination to determine fitness for
duty, and performance of funeral honors duty. (Education Code 44800; Military and Veterans Code 395, 395.01,
395.02, 395.05, 395.1, 395.2, 395.9; 38 USC 4301, 4303, 4316)

Any district employee who needs to be absent from the district service to fulfill military service shall provide advance
written or verbal notice to the Superintendent or designee, unless the giving of such notice is precluded by military
necessity or is otherwise impossible or unreasonable. (38 USC 4312; 20 CFR 1002.85, 1002.86)

Salary/Compensation

The district shall pay an employee's salary or compensation for the first 30 days of any one absence for military leave
or during one fiscal year, under any of the following conditions:

1. Active Military Training or Exercises: The employee is granted a temporary military leave of absence to
engage in ordered military duty for purposes of active military training, encampment, naval cruises, special
exercises, or like activity as a member of the reserve corps or force of the United States Armed Forces,
National Guard, or Naval Militia, provided that: (Military and Veterans Code 389, 395, 395.01)

a. The employee has been employed by the district for at least one year immediately prior to the day the
military leave begins.

b. The ordered duty does not exceed 180 days, including time involved in going to and returning from such
duty.

2. Active Military Duty: The employee is on military leave, other than a temporary military leave, to engage in
active military duty as a member of the reserve corps or force of the United States Armed Forces, the National
Guard, or the Naval Militia, provided that the employee has been employed by the district for at least one year
immediately prior to the day the military leave begins. (Military and Veterans Code 389, 395.02)

3. War or Other Emergency: The employee, however long employed by the district, is a member of the National
Guard who is engaged in military or naval duty during a state of extreme emergency as declared by the
Governor, or during such time as the National Guard may be on active duty in situations described in Military
and Veterans Code 146, including travel time to and from such duty. (Military and Veterans Code 395.05)

4. Inactive Duty Training: The employee is a member of the reserve corps or force of the United States Armed
Forces, National Guard, or Naval Militia who is engaged in temporary inactive duty training, provided that the
employee has been employed by the district for at least one year immediately prior to the day the military
leave begins and the ordered duty does not exceed 180 days, including time involved in going to and returning
from such duty.

In determining the length of district employment when necessary to determine eligibility for compensation for
military leave, all recognized military service performed during and prior to district employment shall be included.

For classified employees, 30 days' compensation shall be one month's salary. For certificated employees, 30 days'
compensation shall be one-tenth of the employee's annual salary. (Education Code 45059)

During the period of military leave, an employee may request to use any vacation or similar paid leave accrued
before the commencement of the military leave in order to continue receiving compensation for the employee's
employment with the district. The district shall not require the employee to use such leave. (38 USC 4316; 20 CFR
1002.153)

Benefits



An employee may elect to continue health plan coverage during the military leave. The maximum period of coverage
for the employee and any dependents shall be either 24 months from the beginning of the leave or until the day after
the employee fails to apply for or return to employment, whichever is less. (38 USC 4317; 20 CFR 1002.164)

An employee on military leave may be required to pay the employee cost, if any, of any funded benefit to the extent
that other employees on leave are so required. (38 USC 4316)

An employee absent for 30 days or fewer shall not be required to pay more than the employee share for such
coverage. An employee absent for 31 days or more may be required to pay not more than 102 percent of the full
premium under the plan. (38 USC 4317; 20 CFR 1002.166)

Any employee called into active military duty as a member of the California National Guard or a United States
Military Reserve organization shall receive, for up to 180 days, the difference between the amount of the employee's
military pay and the amount the employee would have received from the district and all benefits that the employee
would have received had the employee not been called to active military duty, unless the benefits are prohibited or
limited by vendor contracts. (Education Code 44018}

Vacation and Sick Leave Accrual

An employee on temporary military leave under the conditions described in ltem #1 in the section entitled
"Salary/Compensation" above, shall continue to accrue the same vacation, sick leave, and holiday privileges to which
the employee would otherwise be entitled if not absent. (Military and Veterans Code 395)

An employee on military leave who is serving in active duty in time of war, national emergency, or United Nations
military or police operation shall not accrue sick leave or vacation leave during the period of such leave. (Military and
Veterans Code 395.1)

However, an employee who is a National Guard member on active duty as described in ltem #3 in the section
entitled "Salary/Compensation” above, shall not suffer any loss or diminution of vacation or holiday privileges
because of the employee's leave of absence. (Military and Veterans Code 395.05)

Pension Plan Service Credit

Pension plan service credit and vesting shall continue during an employee's military leave as though no break in
service had occurred. Payment of employer and employee contributions shall be made in accordance with law for
members of the State Teachers' Retirement System or Public Employees' Retirement System. (Education Code
22850-22856; Government Code 20990-21013)

Employment Status

Absence for military leave shall not affect the classification of any employee. In the case of a probationary employee,
the period of such absence shall not count as part of service required to obtain permanent status, but shall not be
construed as a break in the continuity of service for any purpose. (Education Code 44800; Military and Veterans
Code 395; 20 CFR 1002.149)

Reinstatement Rights

At the conclusion of the military duty, an employee shall be promptly reinstated in the position held at the beginning
of the leave, at the salary to which the employee would otherwise have been entitled, except under the conditions
noted below in this section. (Education Code 44800; Military and Veterans Code 395, 395.2; 38 USC 4304, 4313;
20 CFR 1002.180-1002.181)

Any employee who performs active military duty in time of war, national emergency, or United Nations military or
police operation has a right to return to the position held prior to the military service, during terminal leave prior to
the employee's discharge, separation, or release from the armed forces, or within six months of the employee's
release, separation, honorable discharge, or placement on inactive duty. Reinstatement rights shall not be extended



to any such employee who fails to return within 12 months after the first date upon which the employee could
terminate or could cause to have terminated active service. (Education Code 44800; Military and Veterans Code
395.1)

When an employee has been on military leave for reasons other than war or national emergency, the time frame for
seeking reinstatement shall depend on the length of military service as follows: (38 USC 4312; 20 CFR 1002.115,
1002.118)

1. For a leave of 30 days or fewer, the employee shall report for duty no later than the beginning of the first full
work day following the completion of the military service plus a period of eight hours of rest following a period
for safe transportation to the employee's residence.

2. For aleave of 31-180 days, the employee shall submit a written or verbal application for reinstatement not
later than 14 days after the completion of military service.

3. For a leave of more than 180 days, the employee shall submit a written or verbal application for reinstatement
within 90 days after the completion of military service.

Where an employee's reporting or application for reinstatement within the periods specified in Items #1 and #2
above is impossible or unreasonable through no fault of the employee, the report or application shall be made as
soon as possible after the expiration of the period. In the case of ltems #2 and #3 where an application is required,
the employee’s application may be made orally or in writing and need not follow any particular format. (38 USC
4312; 20 CFR 1002.115, 1002.117, 1002.118)

An employee who is hospitalized for, or convalescing from, an iliness or injury incurred in or aggravated during the
performance of military service shall report for duty or submit an application for reinstatement at the end of the
period that is necessary to recover from such illness or injury, but no more than two years after the completion of
military service unless circumstances beyond the employee's control make reporting within the two-year period
impossible or unreasonable. (38 USC 4312; 20 CFR 1002.116)

Upon receiving an application for reinstatement, the Superintendent or designee shall reinstate the employee as
soon as practicable under the circumstances of the case, but within a time period not to exceed two weeks, absent
unusual circumstances. (20 CFR 1002.181)

If the employee's previous position has been abolished, the district shall reinstate the employee in a position of like
seniority, status, and pay, if such position exists, or to a comparable vacant position for which the employee is
qualified. (Military and Veterans Code 395, 395.1; 38 USC 4313; 20 CFR 1002.192)

An employee who fails to report or apply for reinstatement within the appropriate period does not automatically
forfeit the entitlement to reinstatement but shall be subject to the district's rules and/or practices governing
unexcused absences. (38 USC 4312)

The Superintendent or designee may elect not to reinstate an employee following military leave if any of the
following conditions exists:

1. The district's circumstances have so changed as to make such re-employment impossible or unreasonable, such
as a reduction in force that would have included the employee. (38 USC 4312; 20 CFR 1002.139)

2. The accommodation, training, or effort described in 38 USC 4313(a)(3), (a)(4), or (b)(2)(B) would impose an
undue hardship on the district as defined in 20 CFR 1002.5 or 1002.198. (38 USC 4312; 20 CFR 1002.139)

3. The employee's position was for a brief, nonrecurrent period and there was no reasonable expectation that
such employment will continue indefinitely or for a significant period. (38 USC 4312; 20 CFR 1002.139)

4. The employee's cumulative length of absence and length of all previous military leave while employed with the
district exceeds five years, excluding those training and service obligations specified in 38 USC 4312(c). (38
USC 4312; 20 CFR 1002.99-1002.103)

5. The employee was separated from military service with a disqualifying discharge or under other than
honorable conditions. (Military and Veterans Code 395.1; 20 USC 4304, 4312; 20 CFR 1002.134-1002.138)

Notices



The Superintendent or designee shall provide employees a notice of the rights, benefits, and obligations of
employees granted military leave and of the district under the Uniformed Services Employment and Reemployment
Rights Act (USERRA), 38 USC 4301-4334. (38 USC 4334)

This requirement may be met by posting the notice where the district customarily places notices for employees. (38

USC 4334)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.
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Ed. Code 22850-22856
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Gov. Code 20990-21013
M&V Code 146
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Attorney General Opinion

Attorney General Opinion

Attorney General Opinion

Attorney General Opinion

Court Decision

Court Decision

U.S. Department of Labor Publication

Website

Website

Website

Website

Description

Pension benefits; STRS members on military leave
Compensation for employees on active military duty
Effect of active military service on status of employees
Employee ordered to active military/naval duty; computation of salary
Definition of armed forces

Recognized military service

Pension benefits; PERS members on military leave
Events justifying calling of militia into active service
Definitions; temporary military leave
Nondiscrimination based on military service

Military leave

Description
Uniformed Services Employment and Reemployment Rights Act of 1994
Uniformed Services Employment and Reemployment Rights Act of 1994

Description

18 Ops.Cal.Atty.Gen. 178 (1951)

63 Ops.Cal Atty.Gen. 924 (1978)

69 Ops.Cal. Atty.Gen. 290 (1986)

77 Ops.Cal.Atty.Gen. 56 (1994)

Bowers v. San Buenaventura (1977) 75 Cal. App.3d 65
Wright v. City of Santa Clara (1989) 213 Cal. App.3d 1503

A Non-Technical Resource Guide to the Uniformed Services Employment and
Reemployment Rights Act (USERRA), rev. April 2005

CSBA District and County Office of Education Legal Services -
https://simbli.eboardsolutions.com/SU/UdykszdmPETuDslshXk6R5akQ==

National Committee for Employer Support of the Guard and Reserve -
https://simbli.eboardselutions.com/SU/YYN378LPYzj3jvdIKbsishUUQ==

U.S. Department of Labor, USERRA -
https://simbli.eboardsolutions.com/SU/PNGGXVyMj8ZxONMplus6gWUVA==

National School Boards Association -
https://simbli.eboardsolutions.com/SU/PGLybcP29yuf1SotSFEGIg==



Cross References

2121

4030

4030

4032

4112.9

4112.9

4112.9-E PDF(1)

4112.9-E PDF(2)

4112.9-E PDF(4)

4116

4116
4161

4161

41611

4212.9

4212.9

4212.9-E PDF(1)

4212.9-E PDF(2)

4217.3

4261

4261

42611

4312.9

4312.9

4312.9-E PDF(1)

Description

Superintendent's Contract -
https://simbli.eboardsolutions.com/SU/iVDZR3Tu2bCP9tvaleplus5Zg==

Nondiscrimination In Employment -

https://simbli.ehoardsolutions.com/SU/7lvD5EZ4anxg3plusLeCOKy9g==

Nondiscrimination In Employment -
https://simbli.eboardsolutions.com/SU/Y02LyulorYxL3fKdBuDvUg==

Reasonable Accommodation -
https://simbli.eboardsolutions.com/SU/uXHdgh6NHuxTOxBGtcZSLg==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/QUDaxp1xSBo4UbplueE7cg==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/Vh2plusZD04ceez20YVBIWS6Q==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/IZmToiwkl 1DXROJhEYljvw==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/VuRQ4oLrkOWEgYMixy3csw==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/cWxsREWOwgTPmVDBwm8g5Q==

Probationary/Permanent Status -
https://simbli.eboardsolutions.com/SU/2aRroSyNOSHIwsBPyW4DBA==

Probationary/Permanent Status -
https://simbli.eboardsolutions.com/SU/JuQjgTrkhExoiV20QyVplw==

Leaves - hitps://simbli.eboardsolutions.com/SU/IEZT6QFIEZhNdO3QwNpVpA==

Leaves -
https://simbli.eboardsolutions.com/SU/sdsPNXWEnSplusqtsishTupSeMUw==

Personal lliness/Injury Leave -
https://simbli.eboardsolutions.com/SU/8%rnhca2jhfSURgMzSpl8w==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/nT656isIshhxZxMsdZUabwCEg==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/jwkcIBL11SAetzNpluspzwHRQ==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/41n1yv2BzCEsLIxxIfU3Mmg==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/FUn2L.0U0SoF6PUYXAVvCKA==

Layoff/Rehire -
https://simbli.eboardsolutions.com/SU/71QPhPns1UZP7jV29kBbMA==

Leaves -

hittps://simbli.eboardsolutions.com/SU/plusdsbplusxplusézicNXNplusurpr5QQ==

Leaves -
https://simbli.eboardsolutions.com/SU/FpFesaU7LovZTQLUSmIplusCQ==

Personal lliness/Injury Leave -
https://simbli.eboardsolutions.com/SU/01hlEpX3Yslsh813xbSoHJZ5A==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/uEGYJEfOFbMGquSbVISR1g==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/jgsoFSs0mc99G3yRyvgSrcQ==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/8xU 6urxtRyffFplusn622)vdQ==



Employee Notifications -

4312.9-E PDF(2) https://simbli.eboardsolutions.com/SU/ATkxg1Lslsh9qkobnLslshUfkQCg==
4361 Leaves -

https://simbli.eboardsolutions.com/SU/sdjPcFeE6ACMWEBWIXLoAxQ==
4361 Leaves - hitps://simbli.eboardsolutions.com/SU/Gdd56WnlQY7L7ZakgjjQrA==
43611 Personal Iliness/Injury Leave -

https://simbli.eboardsolutions.com/SU/SJjkX5g02FIQW3s4l6JvKw==



Board Policy Manual
Tipton Elementary School District

Policy 4216: Probationary/Permanent Status Status: DRAFT
Original Adopted Date: 06/07/2005 | Last Revised Date: 12/19/2019

The Governing Board desires to employ and retain highly qualified classified personnel to support the district's
educational program and operations. Newly hired classified employees shall serve a probationary period during
which the Board shall determine their suitability for long-term district employment.

A probationary employee who has been employed by the district for six months or 130 days of paid service,
whichever is longer, shall be classified as a permanent employee of the district. (Education Code 45113, 45301)

However, in order to receive permanent classified service status, a full-time district police officer or public safety
dispatcher who operates a dispatch center certified by the Commission on Peace Officer Standards and Training shall
serve in a probationary status for not less than one year from the date of appointment. (Education Code 45113,
45301)

Probationary employees shall receive written performance evaluations by their supervisor during the probationary
period. These evaluations shall indicate whether the evaluator is satisfied or not satisfied with the employee's ability,
performance, and compatibility with the job.

The district may, without cause, dismiss a new employee during the probationary period.
Permanent employees promoted to a higher classification shall be considered probationary in their new position until

they have satisfactorily completed the probationary period.

A permanent employee who accepts a promotion and fails to complete the probationary period for that promotional
position shall be employed in the classification from which the employee was promoted. (Education Code 45113,
45301)

This policy shall be made available to classified employees and the public. (Education Code 45113)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.

State References Description

Ed. Code 45113 Notification of charges; classified employees

Ed. Code 45240-45320 Merit system

Management Resources References Description

Website CSBA District and County Office of Education Legal Services -

https://simbli.eboardsolutions.com/SU/UdykszdmPETuDslshXk6R5akQ==

California School Employees Association -

Website https://simbli.ehoardsolutions.com/SU/NOB1plusNOcLNRMHnggHE1slshjg==
Cross References Description
3515.3 District Police/Security Department -

’ https://simbli.eboardsolutions.com/SU/X]DeslshFQtF24v BjBWyOnkOg==
4112.9 Employee Notifications -

’ https://simbli.eboardsolutions.com/SU/QUDaxp1xSBo4UbplueE7cg==
4112.9 Employee Notifications -

https://simbli.eboardsolutions.com/SU/Vh2plusZD04ceez2OYVEIWS6Q==



4112.9-E PDF(1)

4112.9-E PDF(2)

4112.9-E PDF(4)

4161.11

42129

4212.9

4212.9-E PDF(1)

4212.9-E PDF(2)

4215

4218

4218

4261.1

4261.11

4312.9

4312.9

4312.9-E PDF(1)

4312.9-E PDF(2)

4361.11

Employee Notifications -
https://simbli.eboardsolutions.com/SU/IZmToiwkl1DxROJhEY ljyw==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/VuRQ4oLrkOWEgVMixy3csw==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/cWxsRBWOwgTPmVYDBwmBg5Q==

Industrial Accident/lliness Leave -
https://simbli.eboardsolutions.com/SU/95fEplusmCwercky)ffnhQolg==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/nT656isIshhxZxMsdZUabwCEg==

Employee Notifications -
hitps://simbli.eboardsolutions.com/SU/jwkcIBL11SAetzNpluspzwHRQ==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/41n1v2BzCEsLIxxIfU3Mmg==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/FUn2L0U050F6PUYXAVYCKA==

Evaluation/Supervision -
https://simbli.eboardsolutions.com/SU/WSmkZe%e JJXIKybdéaHChg==
Dismissal/Suspension/Disciplinary Action -
https://simbli.eboardsolutions.com/SU/msal)mLjplusHloXfZXvwalUHQ==

Dismissal/Suspension/Disciplinary Action -
https://simbli.eboardsolutions.com/SU/IFLSoDoTZESgZZ7NfaTnhw==

Personal lliness/Injury Leave -
https://simbli.eboardsolutions.com/SU/01hlEpX3Yslsh813xbSoHJZ5A==

Industrial Accident/lliness Leave -
https://simbli.eboardsolutions.com/SU/aplusrplusy5g3Fi2GzNsUWnOZkA==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/UEGYJEfOFbMGquSbVI5R1g==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/jqsoFSsOmc?2G3yRvg5rcQ==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/BxUburxtRyffFplusn692JvdQ==

Employee Notifications -
https://simbli.eboardsolutions.com/SU/ATkxg1Lsish?qkoénLslshUfkQCg==

Industrial Accident/lliness Leave -
https://simbli.eboardsolutions.com/SU/KILUwEx1nFNVql3mhxwyiQ==



Board Policy Manual
Tipton Elementary School District

Policy 4218: Dismissal/Suspension/Disclplinary Action Status: DRAFT
Original Adopted Date: 12/17/2019

The Governing Board expects all employees to perform their jobs satisfactorily and to exhibit professional and
appropriate conduct. A classified employee may be disciplined for unprofessional conduct or unsatisfactory
performance in accordance with law or any applicable collective bargaining agreement, Board policy, or
administrative regulation.

Disciplinary actions shall be based on the particular facts and circumstances involved and the severity of the
employee's conduct or performance. An employee's private exercise of personal beliefs and activities, including
religious, political, cultural, social, or other beliefs or activities, or lack thereof, shall not be grounds for disciplinary
action against the employee, provided that the beliefs or activities do not involve coercion of students or any other
violation of law, Board policy, or administrative regulation.

In addition, an employee shall not be suspended, disciplined, reassigned, transferred, dismissed, or otherwise
retaliated against solely for acting to protect a student engaged in exercising any free speech or press right
authorized by, or for refusing to infringe upon a student's conduct protected pursuant to, Education Code 48907 or
48950.

Disciplinary actions may include, but are not limited to, verbal and written warnings, involuntary reassignment,
demotion, suspension without pay, reduction of pay step in class, compulsory leave, and dismissal.

The Superintendent or designee shall ensure that disciplinary actions are taken in a consistent, nondiscriminatory
manner and are appropriately documented.

A probationary classified employee may be dismissed without cause at any time prior to the expiration of the
probationary period.

Permanent classified employees shall be subject to disciplinary action only for cause as specified in the
accompanying administrative regulation. (Education Code 45113)

Procedures for Serious Disciplinary Proceedings

The Superintendent or designee shall develop disciplinary procedures for use when dismissal, suspension, demotion,
involuntary reassignment, or other serious disciplinary action is contemplated against an employee. The procedures
for such discipline shall include an opportunity for an employee for whom any such disciplinary action is
recommended to meet with, or respond in writing to, a designated district official (“Skelly officer") who will
determine whether the recommended discipline should proceed further or be modified or withdrawn.

After meeting with the employee or considering the employee's written response, if the Skelly officer determines
that the recommended discipline should proceed, the Superintendent or designee shall send the employee a notice
of the recommended disciplinary action, a statement of charges, and the results of the Skelly hearing. The notice
shall include a statement advising the employee of the right to request a Board hearing on the matter.

If the employee fails to request a hearing within the time specified in the notice, the employee is deemed to have
waived the right to do so, and the Board may order the recommended disciplinary action into effect immediately.

If a timely request is submitted, a hearing shall be conducted by the Board. (Education Code 45113, 45312)
The hearing shall be held at the earliest convenient date, taking into consideration the established schedule of the
Board and the availability of legal counsel and witnesses. The employee shall be notified of the time and place of the

hearing.

The hearing shall be held in closed session, unless the employee requests that the matter be heard in an open session
meeting. (Government Code 54957)



The employee shall be entitled to appear personally, produce evidence, and be represented by legal counsel.

The Board may use the services of its legal counsel in ruling upon procedural questions, objections to evidence, and
issues of law. The Board may review and consider the records of any prior personnel action proceedings against the
employee in which a disciplinary action was ultimately sustained and any records contained in the employee's
personnel files and introduced into evidence at the hearing. The Board shall not be bound by rules of evidence used
in California courts. Informality in any such hearing shall not invalidate any order or decision made by the Board.

At any time before a matter is submitted to the Board for decision, the Superintendent or designee may, with the
consent of the Board, serve on the employee and file with the Board an amended or supplemental recommendation
of disciplinary action. If the amended or supplemental recommendation includes new causes or allegations, the
employee shall be afforded a reasonable opportunity to prepare a defense. Any new causes or allegations shall be
deemed controverted and any objections to the amended or supplemental causes or allegations may be made orally
at the hearing and shall be noted on the record.

Following the hearing or, if the employee has not requested a hearing, after reviewing the Superintendent or
designee's recommendation for disciplinary action, the Board shall affirm, modify, or reject the recommended
disciplinary action. The decision of the Board shall be in writing and shall contain findings of fact and the disciplinary
action approved, if any. The decision of the Board shall be final.

Within 10 working days of the Board's final decision, a copy of the decision shall be delivered to the employee
and/or designated representative personally or by registered mail.

Except for an allegation of egregious misconduct in which a minor is involved, the Board may delegate the authority
to determine whether sufficient cause exists for disciplinary action to an impartial third-party hearing officer. When
a matter is heard by a third-party hearing officer, the Board shall review the determination and adopt or reject the
recommended decision. (Education Code 45113)

When any matter involves an allegation of egregious misconduct as defined in Education Code 44932 and involves a
witness who is a minor, the matter shall be referred to an administrative law judge to determine whether sufficient
cause exists for disciplinary action against the employee. In such cases, the ruling of the administrative law judge
shall be binding on the district and the employee. (Education Code 45113)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.

State References Description

CA Constitution Article 1, Section 1 Inalienable rights

Ed. Code 35161 Board delegation of any powers or duties

Ed. Code 44009 Conviction of specified crimes

Ed. Code 44010 Sex offense; definitions

Ed. Code 44011 Controlled substance offense

Ed. Code 44940 Compulsory leave of absence for certificated persons

Ed. Code 44940.5 Procedures when employees are placed on compulsory leave of absence
Ed. Code 45101 Definitions; disciplinary action and cause

Ed. Code 45109 Fixing of duties

Ed. Code 45113 Notification of charges; classified employees

Ed. Code 45123 Employment after conviction of controlled substance offense
Ed. Code 45302 Demotion and removal from permanent classified service

Additional cause for suspension or dismissal of employee charge with

£d. Coderio 02 mandatory or optional leave of absence offense

Ed. Code 45304 Compulsory leave of absence for classified persons



Veh. Code 1808.8

Federal References

42 USC 12101-12213

U.S. Constitution

Management Resources References

Court Decision
Court Decision

Court Decision

Court Decision

Website

Website

Website

Website

Cross References

1312.1

13121

13123

13123

1312.3-E PDF(1)

1312.3-E PDF(2)

3230

3230

3512
3512-E PDF(1)

3513.3

3513.3

35134

3515.2

School bus drivers; dismissal for safety-related cause

Description
Americans with Disabilities Act

Amendment 1, Free exercise, free speech, and establishment clauses

Description
Kennedy v. Bremerton (2022) 142 S.Ct. 2407

California School Employees v. Livingston Union School District (2007) 149
Cal. App. 4th 391

CSEA v. Foothill Community College District (1975) 52 Cal. App. 3rd 150
Skelly v. California Personnel Board (1975) 15 Cal.3d 194
Office of the Attorney General -

https://simbli.eboardsolutions.com/SU/kYMplusPKVwKTngiVIOT4AD8Q ==

Office of Administrative Hearings -
hitps://simbli.eboardsolutions.com/SU/hkXUvTmkSbRSTIh3V79tXg==

Department of General Services, About Teacher Dismissal Case Type -
https://simbli.eboardsolutions.com/SU/9nslshuTpTNHOZ70H 14ljirLeA==

CSBA District and County Office of Education Legal Services -
https://simbli.eboardsolutions.com/SU/UdykszdmPETuDslshXk6R5ak Q==

Description

Complaints Concerning District Employees -
https://simbli.eboardsolutions.com/SU/slshPBTshz2Ldy4w75U)sBEOg==

Complaints Concerning District Employees -
https://simbli.eboardsolutions.com/SU/jvj2]LxeplusBymégplusFbgdKKg==

Uniform Complaint Procedures -
https://simbli.eboardsolutions.com/SU/trYFVpBémtnrFEznOUSNyw==

Uniform Complaint Procedures -
https://simbli.eboardsalutions.com/SU/vg16byuXChyBplusv2vK49B4Q==

Uniform Complaint Procedures -
hitps://simbli.eboardsolutions.com/SU/mRYG8UhkShslshmBxLslsheHD3ug==

Uniform Complaint Procedures -

https://simbli.eboardsolutions.com/SU/oHplusvkUIEOVE4q43jqdicplusQ==

Federal Grant Funds -
https://simbli.eboardsolutions.com/SU/L2guQfV2xslshslshE7wol TPX922A==

Federal Grant Funds -
hitps://simbli.eboardsolutions.com/SU/sXmNMgHof2ReqNPsish10gF Bw==

Equipment -
https://simbli.eboardsolutions.com/SU/CRsj1oEdBCcdkOe8hk7oYg==

Equipment - https://simbli.eboardsolutions.com/SU/pfdPiZ2zArAl8ulxHx4dyxg==

Tobacco-Free Schools -
hitps://simbli.eboardsolutions.com/SU/M92AXslgWyXICseFAXRksw==

Tobacco-Free Schools -
hitps://simbli.eboardsolutions.com/SU/19tChSIrGFgTSoplusgNFvfAg==

Drug And Alcohol Free Schoals -
https://simbli.eboardsolutions.com/SU/QSAdCTplusl8x0ASUZherzagQ==

Disruptions -
https://simbli.eboardsolutions.com/SU/jslshzslshQnXUég110mJ3CII3HwW==



Disruptions -

35152 https://simbli.eboardsolutions.com/SU/VSYV3FiBOmuslsh62ECT0ighQ==
3515.3 District Police/Security Department -
) https://simbli.eboardsolutions.com/SU/X)DeslshFQtF24vBjBWyOnk0g==
3516.2 Bomb Threats -
) https://simbli.eboardsolutions.com/SU/xnNTimzKp477sftXdS97ug==
3549 School Bus Drivers -
https://simbli.eboardsolutions.com/SU/Hy3nBqgsrOL22¢c2n7veqKZO==
4000 Concepts And Roles -
https://simbli.eboardsolutions.com/SU/uPvO8glrvKzd2lrnVERucA==
4020 Drug And Alcohol-Free Workplace -
https://simbli.eboardsolutions.com/SU/ioXusplusU 58KwZ EQfxsCiGXw==
4030 Nondiscrimination In Employment -
https://simbli.eboardsolutions.com/SU/7IvD5EZ4anxg3plusLe COKy9g==
4030 Nondiscrimination In Employment -
https://simbli.eboardsolutions.com/SU/Y02LyulorYxL3fKdBuDyUg==
4040 Employee Use Of Technology -
https://simbli.eboardsolutions.caom/SU/dvUVkzslshlsaDr5sEn?ifk2g==
4040 Employee Use Of Technology -
https://simbli.eboardsolutions.com/SU/3Tpxg7UalMV3pluseRxnHspgg==
4112.42 Drug And Alcohol Testing For School Bus Drivers -
’ https://simbli.eboardselutions.com/SU/kweoGO3CUJIdhyI2bwwfslshQ==
4112.42 Drug And Alcohol Testing For School Bus Drivers -
' https://simbli.eboardsolutions.com/SU/RUpLdYxkVOFonLsghx8GvQ==
41125 Criminal Record Check -
' https://simbli.eboardsolutions.com/SU/rVbIBQslshIKGrsbXzo0GocKw==
Personnel Files -
0 https://simbli.eboardsolutions.com/SU/190z1ViHWVTwSDslshK84Y 2w==
41135 Working Remotely -
' https://simbli.eboardsolutions.com/SU/ 1slshBslshOVfuSOaoZg8UPSSKCw==
41191 Civil And Legal Rights -
’ https://simbli.eboardsolutions.com/SU/it4sPZtDBE3su0L4RfplusyoA==
411912 Title IX Sexual Harassment Complaint Procedures -
’ https://simbli.eboardsclutions.com/SU/SKbx597Ez0Kc1YJxHabgKg==
4119.21 Professional Standards -

https://simbli.eboardsolutions.com/SU/i2GqRrv3ky3d0Z2uvGEQ9w==

Professional Standards -

4119.21-E PDF(1) https://simbli.eboardsolutions.com/SU/WxGmpplus9gnZYqLoub3tuhKQ==

Dress And Grooming -

4119. 5 x :

o https://simbli.eboardsolutions.com/SU/mf41plusZS1HBY]YKtWS JEYZQ==
4119.23 Unauthorized Release Of Confidential/Privileged Information -

’ https://simbli.eboardsolutions.com/SU/oClryXiNWyF 1HyLSkDUdJfQ==
4119.24 Maintaining Appropriate Adult-Student Interactions -

) https://simbli.eboardsolutions.com/SU/F1kRUTtbESHUOQmMAN6QyCw==
4119.25 Political Activities Of Employees -

: https://simbli.eboardsolutions.com/SU/7Y{fUB17Q7rSV7teflUlpzg==
4119.25 Political Activities Of Employees -

’ https://simbli.eboardsolutions.com/SU/npcBnYgYaSr2ynvITOfRXA==
4127 Temporary Athletic Team Coaches -

https://simbli.eboardsolutions.com/SU/L WoebK3uNplustplus8xCOTtouHQ==



4127

4136

4141.6

4141.6

4154

4154

4157

4157

4158

4158

4159
4161

4161

4161.11

4200

4200

4212

4212.42

42125

4212.6

4213.5

4216

4219.1

4219.12

4219.21

4219.21-E PDF(1)

Temporary Athletic Team Coaches -
https://simbli.eboardsolutions.com/SU/kDxvksDKGPj7WxhLuufiCg==

Nonschool Employment -
hitps://simbli.eboardsolutions.com/SU/ thxJOJwWijébcin)BudHatOQ==

Concerted Action/Work Stoppage -
https://simbli.eboardsolutions.com/SU/Mto3AplzfQbBIW 6vCEBMQw==

Concerted Action/Work Stoppage -
https://simbli.eboardsolutions.com/SU/j51075Q30Zic8XHeRDEKQ==

Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/JSVdlavéwzF4E1RDL6cc4Q==

Health And Welfare Benefits -
https://simbli.eboardselutions.com/SU/YZOG4cSEslshgsisheplusrpFtvHV ww==

Employee Safety -
https://simbli.eboardsolutions.com/SU/x7POQWQJEDZZOxsdVG7FRzg==

Employee Safety -
https://simbli.eboardsolutions.com/SU/wiQ51hub%gXqqwzaODplusigA==

Employee Security -
hitps://simbli.eboardsolutions.com/SU/IbAGTVHZaSEIC7qTIwKadA==

Employee Security -
https://simhli.eboardsolutions.com/SU/NB1fllgFH1PoNP2aCA469Q==

Employee Assistance Programs -
https://simbli.eboardsolutions.com/SU/LgSplusVGHo2rPrxBuncplusUsiA==

Leaves - https://simbli.eboardsolutions.com/SU/IEZT6QIEZhNdO3QwNpYpA==

Leaves -
https://simbli.ehoardsolutions.com/SU/sdsPNXWENSplusqgtsishTupSeMUw==

Industrial Accident/lliness Leave -
https://simbli.eboardsolutions.com/SU/25fEplusmCwerckyJfinhQolg==

Classified Personnel -
https://simbli.eboardselutions.com/SU/hFusYUjglgrZioXcNC7BDw==

Classified Personnel -
https://simbli.eboardsolutions.com/SU/H?mzOAplusyENfplusEhkébclLRjA==

Appointment And Conditions Of Employment -
https://simbli.eboardsolutions.com/SU/maslshKGIihNQsDISEQ51gUNw==

Drug And Alcohol Testing For School Bus Drivers -
https://simbli.eboardsolutions.com/SU/tMOlczC4k9RQIfLGF25tAg==

Criminal Record Check -
https://simbli.ebhoardsolutions.com/SU/1Sm140vSSn?PEumRzj2nsg==

Personnel Files -
hitps://simbli.eboardsolutions.com/SU/vimQGPbBhTrc47jNFSOUr

Working Remotely -
https://simbli.eboardsolutions.com/SU/2WJ4UDligTplusmYUIELYtHPA==

Probationary/Permanent Status -
https://simbli.eboardsolutions.com/SU/r8e21fDslshY 6XShfzYK67phw==

Civil And Legal Rights -
https://simbli.eboardsolutions.com/SU/hgQClo8nLf9MDnihnmB8EOw==

Title IX Sexual Harassment Complaint Procedures -
https://simbli.eboardsolutions.com/SU/ouHjpjDeznONFYpxE3WWyw==

Professional Standards -
https://simbli.eboardsolutions.com/SU/ag05gt1MRCSfFplusQ8Ddflxg==

Professional Standards - Code Of Ethics -
https://simbli.eboardsolutions.com/SU/YLgRCiplusdkzr68ipluscdslshkr8Q==



Dress And Grooming -

4219.22 https://simbli.eboardsolutions.com/SU/NGQehe3yN507ty)QIXub5g==
4219.23 Unauthorized Release Of Confidential/Privileged Information -
) https://simbli.eboardselutions.com/SU/v3GZviSdd2pBHkcaXkpoiA==
4219.24 Maintaining Appropriate Adult-Student Interactions -
' https://simbli.eboardsolutions.com/SU/2lkslshYVCtPXUZqdU9OslshoNplusg==
4219.95 Political Activities Of Employees -
) https://simbli.eboardsolutions.com/SU/rm2UCdcRIr2oCvigxyslshXEQ==
4219.25 Political Activities Of Employees -
’ https://simbli.eboardsolutions.com/SU/UHFJBUbQ8bg4nX6qPOJILQ==
4227 Temporary Athletic Team Coaches -
https://simbli.eboardsolutions.com/SU/0301T2rx8MTo20pbFggxcQ==
4227 Temporary Athletic Team Coaches -
https://simbli.eboardsolutions.com/SU/09zxs0ILTDKplusesIREsesSg==
4236 Nonschool Employment -
https://simbli.eboardsolutions.com/SU/DBtwOxFeGHwe4eslsh201HSTg==
4241.6 Concerted Action/Work Stoppage -
' https://simbli.eboardselutions.com/SU/f82sW6RsGmbyAUJOIW3SmA==
42416 Concerted Action/Work Stoppage -
i https://simbli.eboardsolutions.com/SU/mkN20OfgeoxIwXrZGQAsvrg==
4254 Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/IJNa4NLIg78gaglcf25kFHg==
4254 Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/TyoTfYyHbaplusi3mO6W9alKg==
4257 Employee Safety -
https://simbli.eboardsolutions.com/SU/RphAJ8GhrkGM3ni18yFQhA==
4257 Employee Safety -
https://simbli.eboardsolutions.com/SU/VEQtizXfBwhiltmYsZpluslgA==
4258 Employee Security -
https://simbli.eboardsolutions.com/SU/RSS7WimhjVBOGSwOQy8IS9w==
4258 Employee Security -
https://simbli.eboardsolutions.com/SU/QVAIFYsasishTEQzVEGVLPTslshg==
4259 Employee Assistance Programs -
hitps://simbli.eboardsolutions.com/SU/DkoFMa05D1UplLYzIbNeEQ==
4261 Leaves -
https://simbli.eboardsolutions.com/SU/plusd4sbplusxplusézlcNXNplusurpr50Q==
4261 Leaves -
hitps://simbli.eboardsolutions.com/SU/FpFesal7LovZTQLUSmIplusCQ==
426111 Industrial Accident/llIness Leave -
: https://simbli.eboardsolutions.com/SU/aplusrplusy5g3Fi2GzNsUWn0ZkA==
4312.42 Drug And Alcohol Testing For School Bus Drivers -
’ https://simbli.ehoardsolutions.com/SU/VNKVS6V 1txMa?yBPrCyEA==
43125 Criminal Record Check -
’ https://simbli.eboardsolutions.com/SU/t7xZ plusj3MbslshDu2xESkvi2slshw==
4312.6 Personnel Files -
; https://simbli.eboardsolutions.com/SU/8QQ3FYSCkMslshBuSdU61UhvQ==
43135 Working Remotely -
’ https://simbli.eboardsolutions.com/SU/PslshOBFQ5dplusPWRkLyMyd2AYA==
43191 Civil And Legal Rights -

https://simbli.eboardsolutions.com/SU/Ph76ZxBLcTch7LgBodVSXQ==
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4336

4354
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4357
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4361.11

5145.3

5145.3

5145.7
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Title IX Sexual Harassment Complaint Procedures -
https://simbli.eboardsolutions.com/SU/GazLHagntfRsSiIKGviST44g==

Professional Standards -
https://simbli.eboardsolutions.com/SU/S5DigPHplusUThO0yMmPkNzCQ ==

Professional Standards -
https://simbli.eboardsolutions.com/SU/T4vWVEKmYFjl2 1NplusSPdsplushQ==

Dress And Grooming -
https://simbli.eboardsolutions.com/SU/IPsVB5M7gMuZBFPtebSEiA==

Unauthorized Release Of Confidential/Privileged Information -
https://simbli.eboardsolutions.com/SU/73pNAYZ{ZIOK6RWZW5ARew==

Maintaining Appropriate Adult-Student Interactions -
https://simbli.eboardsolutions.com/SU/ImY154GBKxVullqgzprjYw==

Political Activities Of Employees -
https://simbli.eboardsolutions.com/SU/dé6TEg7fgh5ah7P2LWFIBcA==

Political Activities Of Employees -
https://simbli.eboardsolutions.com/SU/R36fwz2ugqRSgEgEXplus1YEQ==

Temporary Athletic Team Coaches -
https://simbli.eboardsalutions.com/SU/3Z1slshpTPXCsDTWEODACCA2A==

Temporary Athletic Team Coaches -
https://simbli.eboardsolutions.com/SU/nE9kGHyjHgDjBnilOZyslshCg==

Nonschool Employment -
https://simbli.eboardsolutions.com/SU/KOU7dA2kBpcttoK3Bmfh30==

Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/KJIfHmMEUQOSh74EhPCSrg==

Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/6e]E3mhSQsiECSh1XGXpTg==

Employee Safety -
https://simbli.eboardsolutions.com/SU/PkSDmUplusuqgplusLcu2QjVBkp7g==

Employee Safety -
https://simbli.eboardsolutions.com/SU/phYBOloslshVelly3s7bvWILNA==

Employee Security -
https://simbli.eboardsolutions.com/SU/3zFO35IFETIGuzAQAGU1A==

Employee Security -
https://simbli.eboardsolutions.com/SU/EQIbndkkXxColHAUY 7giw==

Employee Assistance Programs -
https://simbli.eboardsolutions.com/SU/hl2s4hcXyydPdFWSIY 7pWQ==

Leaves -
https://simbli.eboardsolutions.com/SU/sdjiPcFeEGACMWBWIXLoAxQ==

Leaves - https://simbli.eboardsolutions.com/SU/Gdd56WnlQY7L.7ZakgjjQrA==

Industrial Accident/lliness Leave -
https://simbli.eboardsolutions.com/SU/KILUWEXxInFNVgl3mhxwyiQ==

Nondiscrimination/Harassment -
https://simbli.eboardsolutions.com/SU/28eonrQzmTg)180g48hxEQ==

Nondiscrimination/Harassment -
https://simbli.eboardsolutions.com/SU/M3ZyGWygTsJOyM10ssIshZtkQ==

Sexual Harassment -
https://simbli.eboardsolutions.com/SU/LbMKGU JxxxplusXa2lTdtlyQA==

Sexual Harassment -
hitps://simbli.eboardsolutions.com/SU/iV6qGngn8sishKlyMgonNCnWQ==

Title IX Sexual Harassment Complaint Procedures -
https://simbli.eboardsolutions.com/SU/uHiAwBfVslshAWLéislshidknlrg==
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Title IX Sexual Harassment Complaint Procedures -
https://simbli.eboardsolutions.com/SU/SI0slshdsKpOfAwNDOMQY6PCw==

Hate-Motivated Behavior -
https://simbli.eboardsolutions.com/SU/UCV7P7dmfdXxrazzslshYw9Ug==

Athletic Competition -
https://simbli.eboardsoclutions.com/SU/4NnW9VPNI02szD4ibZ421A==

Athletic Competition -
https://simbli.eboardsolutions.com/SU/NPuhtbyrBQzIUHN5shT3fA==

Test Integrity/Test Preparation -
hittps://simbli.eboardsolutions.com/SU/jW8slshpG52plusDmhMJvSdDZ I qw==

Role Of The Board -
https://simbli.eboardsolutions.com/SU/uGujywimOzUIxN{8Xy0D4Q==

Closed Session -
https://simbli.eboardsolutions.com/SU/nfyDJzDXXH15sPFRyZXT 3w==



Board Policy Manual
Tipton Elementary School District

Regulation 4218: Dismissal/Suspension/Disciplinary Action Status: DRAFT
Original Adopted Date: 06/07/2005 | Last Revised Date: 12/17/2019

Causes for Disciplinary Action

A permanent classified employee may be subject to suspension, demotion, involuntary reassignment, or dismissal for
one or more of the following causes:

1.

10.

11.

12.

13.

14.

15.

16.

17.

Immoral conduct, including, but not limited to, egregious misconduct that is the basis for a sex offense as
defined in Education Code 44010, a controlled substance offense as defined in Education Code 44011, or child
abuse and neglect as described in Penal Code 11165.2-11165.6

Conduct that constitutes a violent or serious felony as defined in Penal Code 667.5(c) or 1192.7(c)

Unlawful discrimination, including harassment, against any student or other employee

. Violation of or refusal to obey state or federal law or regulation, Board policy, or district or school procedure

. Falsification of any information supplied to the district, including, but not limited to, information supplied on

application forms, employment records, or any other school district records
Unsatisfactory performance

Unprofessional conduct

Dishonesty

Neglect of duty or absence without leave

Insubordination

Use of alcohol or a controlled substance while on duty or in such close time proximity thereto as to affect the
employee's performance

Destruction or misuse of district property

Failure to fulfill any ongoing condition of employment including, but not limited to, maintenance of any license,
certificate, or other similar requirement specified in the employee's class specification or otherwise necessary
for the employee to perform the duties of the position

A physical or mental condition which precludes the employee from the proper performance of duties and
responsibilities as determined by competent medical authority, except as otherwise provided by a contract or
by law

Retaliation against any person who, in good faith, reports, discloses, divulges, or otherwise brings to the
attention of any appropriate authority any information relative to an actual or suspected violation of state or
federal law occurring on or directly related to the job

Violation of Education Code 45303 or Government Code 1028 prohibiting the advocacy or teaching of
communism

Any other misconduct which is of such nature that it causes discredit or injury to the district or the employee's
position

No disciplinary action shall be taken for any cause which arose before the employee became permanent, nor for any
cause which arose more than two years before the date of the filing of the notice of cause unless this cause was
concealed or not disclosed by the employee when it could be reasonably assumed that the employee would have
disclosed the facts to the district. (Education Code 45113)



Initiation and Notification of Charges

The Superintendent or designee shall provide notice to the employee of a recommendation for discipline, which
includes the charges and materials upon which the recommendation is based. The notification shall identify an
impartial district official ("Skelly officer") with whom the employee may meet at a specified time and place or to
whom the employee may provide a written response to the recommendation of discipline. After meeting with the
employee or considering any response from the employee, the Skelly officer shall recommend to the Superintendent
or designee whether to proceed with the recommendation for discipline.

The Superintendent or designee shall file any final recommendation for a disciplinary action in writing with the
Governing Board. A copy of the recommendation shall be served upon the employee either personally or by
registered or certified mail, return receipt requested, at the employee's last known address.

The notice shall, in ordinary and concise language, inform the employee of the specific charge(s) or cause(s) for the
disciplinary action, the specific acts and omissions upon which the action is based, and, if applicable, the district rule
or regulation that the employee has allegedly violated. In addition, the notice shall include the employee's right to a
hearing on those charges, the time within which the hearing may be requested which shall be not less than five days
after service of the notice to the employee, and a card or paper which the employee may sign and file to deny the
charges and request a hearing. (Education Code 45113, 45116)

Request for Board Hearing

Within the time specified in the notice of the recommendation of disciplinary action, the employee may request a
hearing on the charges by signing and filing the card or paper included with the notice. (Education Code 45113)

Any other written document signed and appropriately filed within the specified time limit by the employee shali
constitute a sufficient notice of the request for a hearing. The request shall be delivered to the office of the
Superintendent or designee during normal work hours of that office. If mailed to the office of the Superintendent or
designee, it must be received or postmarked no later than the time limit specified by the district. In cases where an
order of suspension without pay has been issued in conjunction with a recommendation of dismissal, any request for
a hearing on the dismissal shall also constitute a request to hear the suspension order, and the necessity of the
suspension order shall be an issue in the hearing,

Employment Status Pending a Hearing

A classified employee against whom a recommendation of disciplinary action has been issued shall remain on active
duty status pending any hearing on the charges, unless the Superintendent or designee determines that the
employee's continuance in active duty would present an unreasonable risk of harm to students, staff, or property.
The Superintendent or designee may, in writing, order the employee immediately suspended from duty without pay
and shall state the reasons that the suspension is deemed necessary. The suspension order shall be served upon the
employee either personally or by registered or certified mail, return receipt requested, immediately after issuance.

Compulsory Leave of Absence

Upon being informed by law enforcement that a classified employee has been charged with a "mandatory leave of
absence offense," the Superintendent or designee shall immediately place the employee on a leave of absence. A
mandatory leave of absence offense includes:

1. Any sex offense as defined in Education Code 44010
2. Violation or attempted violation of Penal Cade 187 prohibiting murder or attempted murder

3. Any offense involving the unlawful sale, use, or exchange to minors of controlled substances as listed in Health
and Safety Code 11054, 11055, and 11056

The Superintendent or designee may place on an immediate compulsory leave of absence a classified employee who
is charged with an "optional leave of absence offense,” defined as a controlled substance offense specified in



Education Code 44011 and Health and Safety Code 11357-11361, 11363, 11364, and 11370.1 except as it relates
to marijuana, mescaline, peyote, or tetrahydrocannabinols.

An employee's compulsory leave for a mandatory or optional leave of absence offense may extend for not more than
10 days after the entry of judgment in the criminal proceedings. However, the compulsory leave may be extended if
the Board gives notice, within 10 days after the entry of judgment in the proceedings, that the employee will be
dismissed within 30 days from the date of service of the notice unless the employee demands a hearing on the
dismissal.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.

State References

CA Constitution Article 1, Section 1
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.
Ed.

Veh. Code 1808.8

Federal References
42 USC 12101-12213

Code 35161
Code 44009
Code 44010
Code 44011
Code 44940
Code 449405
Code 45101
Code 45109
Code 45113
Code 45123
Code 45302

Code 45303

Code 45304

U.S. Constitution

Management Resources References

Court Decision

Court Decision

Court Decision

Court Decision

Website

Website

Website

Website

Description

Inalienable rights

Board delegation of any powers or duties

Conviction of specified crimes

Sex offense; definitions

Controlled substance offense

Compulsory leave of absence for certificated persons
Procedures when employees are placed on compulsory leave of absence
Definitions; disciplinary action and cause

Fixing of duties

Notification of charges; classified employees

Employment after conviction of controlled substance offense
Demotion and removal from permanent classified service

Additional cause for suspension or dismissal of employee charge with
mandatory or optional leave of absence offense

Compulsory leave of absence for classified persons

School bus drivers; dismissal for safety-related cause

Description
Americans with Disabilities Act

Amendment 1, Free exercise, free speech, and establishment clauses

Description
Kennedy v. Bremerton (2022) 142 S.Ct. 2407

California School Employees v. Livingston Union School District (2007) 149
Cal. App. 4th 391

CSEA v. Foothill Community College District (1975) 52 Cal. App. 3rd 150
Skelly v. California Personnel Board (1975) 15 Cal.3d 194

Office of the Attorney General -
https://simbli.eboardsolutions.com/SU/kYMplusPKVwKTngiVfOT4AD8Q==

Office of Administrative Hearings -
https://simbli.eboardsolutions.com/SU/hkXUvTmkSbRSTIh3V79i{Xg==

Department of General Services, About Teacher Dismissal Case Type -
https://simbli.eboardsolutions.com/SU/2nslshuTpTNHOZ70H 14ljlrLeA==

CSBA District and County Office of Education Legal Services -
hitps://simbli.eboardsolutions.com/SU/UdykszdmPETuDslshXk6R5akQ==



Cross References

13121

13121

1312.3

13123

1312.3-E PDF(1)

1312.3-E PDF(2)

3230

3230

3512
3512-E PDF(1)

3513.3

3513.3

35134

3515.2

3515.2

35153

3516.2

3542

4000

4020

4030

4030

4040

4040

4112.42

Description

Complaints Concerning District Employees -
hitps://simbli.eboardseolutions.com/SU/slshPBTshz2Ldy4w7SUJsBEOg==

Complaints Concerning District Employees -
https://simbli.eboardsolutions.com/SU/jvj2 )L xeplusBymébgplusFbgdKKg==

Uniform Complaint Procedures -

https://simbli.eboardsolutions.com/SU/trYEVpBémtnrFEznOUSNyw==

Uniform Complaint Procedures -
https://simbli.eboardsolutions.com/SU/vg1ébyuXChvBplusv2vK49B4Q==

Uniform Complaint Procedures -
https://simbli.eboardsolutions.com/SU/mRYG8UhkShslshmBxLslsheHD3ug==

Uniform Complaint Procedures -
https://simbli.eboardsolutions.com/SU/oHplusvkUIEOVE4q43jqdicplusQ==

Federal Grant Funds -
hitps://simbli.eboardsolutions.com/SU/L2guQfV2xslshslshE7wol TPX92A==

Federal Grant Funds -
https://simbli.eboardsolutions.com/SU/sXmNMgHof2RegNPslsh1OgFBw==

Equipment -
https://simbli.eboardsolutions.com/SU/CRsj1oEdBCcdkOe8hk7oYg==

Equipment - https://simbli.eboardsolutions.com/SU/pfdPiZ9zArAl8ulxHx4yxg==

Tobacco-Free Schools -
https://simbli.eboardsolutions.com/SU/M92AXslgWyXICseF4XRksw==

Tobacco-Free Schools -
https://simbli.eboardsolutions.com/SU/I9tChSIrGFgTSoplusgNFyvfAg==

Drug And Alcohol Free Schools -
https://simbli.eboardsolutions.com/SU/QSAdCTplusl8x0ASUZherzagQ==

Disruptions -
https://simbli.eboardsolutions.com/SU/jslshzslshQnXUégl1QmJ3CII3Hw==

Disruptions -
https://simbli.eboardsolutions.com/SU/VSYV3FiBOmuslsh62ECTOighQ==

District Police/Security Department -
https://simbli.eboardsolutions.com/SU/XJDeslshFQtF24vBjBWyOnkOg==

Bomb Threats -
https://simbli.eboardsolutions.com/SU/xnNTimzKp477sftXdS97ug==

School Bus Drivers -
https://simbli.eboardsolutions.com/SU/Hy3nBqsrOL22c2n7vegKZQ==

Concepts And Roles -
https://simbli.eboardsolutions.com/SU/uPv08glrvKzd2lrnVERucA==

Drug And Alcohol-Free Workplace -
https://simbli.eboardsolutions.com/SU/ioXusplusU58KwZEQfxsCiGXw==

Nondiscrimination In Employment -
https://simbli.eboardsolutions.com/SU/ZIvD5EZ4anxg3plusLeCoKyg==

Nondiscrimination In Employment -
https://simbli.eboardsolutions.com/SU/Y02LyulorYxL3fKdBuDvUg==

Employee Use Of Technology -
https://simbli.eboardsolutions.com/SU/dvUVkzslshlsaDr5sEnQifk2g==

Employee Use Of Technology -
https://simbli.eboardsolutions.com/SU/3Tpxg7UoLMV3pluseRxnHspgg==

Drug And Alcohol Testing For School Bus Drivers -
https://simbli.eboardsolutions.com/SU/kweoGO3CUIdhyI2bwwislshQ==
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4119.12
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4119.23

4119.24

4119.25

4119.25

4127

4127

4136

4141.6

4141.6

4154

4154

4157

4157

4158

4158

4159

4161

Drug And Alcohol Testing For School Bus Drivers -
https://simbli.eboardsolutions.com/SU/RUpLdYxkVOFonLsghx8GvQ==

Criminal Record Check -
https://simbli.eboardselutions.com/SU/rVblBQslshIKGrshXzo0GocKw==

Personnel Files -
hitps://simbli.eboardsolutions.com/SU/190z1ViiHWVTw5DslshK84Y 2w==

Working Remotely -
hitps://simbli.eboardsolutions.cam/5U/1slshBslshOVfuS0aoZg8UPBSKCw==

Civil And Legal Rights -
https://simbli.eboardsolutions.com/SU/it4sPZtDBE3su0L4RfplusyoA==

Title IX Sexual Harassment Complaint Procedures -
https://simbli.eboardsolutions.com/SU/SKbx597E20Kc1Y IxHabgKg==

Professional Standards -
https://simbli.eboardsolutions.com/SU/i2GaRrv3ky3d0Z2uvGEQ9w==

Professional Standards -
https://simbli.eboardsolutions.com/SU/WxGmpplus?gp7Yqgloub3tuhKQ==

Dress And Grooming -

https://simbli.eboardsolutions.com/SU/mf41plusZS1HbY]YKtWSJEYZQ==

Unauthorized Release Of Confidential/Privileged Information -
https://simbli.eboardsolutions.com/SU/oClryXiNWyF 1HyL.SkDUdfQ==

Maintaining Appropriate Adult-Student Interactions -
https://simbli.eboardsolutions.com/SU/F1kRUTthFSHUOQmén6QvCw==

Political Activities Of Employees -
https://simbli.eboardsolutions.corm/SU/7Y{UB17Q7rSV7teflUlpzg==

Political Activities Of Employees -
https://simhli.eboardsolutions.com/SU/npcBnYgYqSr2ynvITOfRXA==

Temporary Athletic Team Coaches -
https://simbli.eboardsolutions.com/SU/LWoe6K3uNplustplus8xCOTtouHQ==

Temporary Athletic Team Coaches -
https://simbli.eboardsolutions.com/SU/kDxvksDKGPj7WxhLuuftCg==

Nonschool Employment -
https://simbli.eboardsolutions.com/SU/thxJOJwWijbcin)Bu3HatOQ==

Concerted Action/Work Stoppage -
https://simbli.eboardsolutions.com/SU/Mto3AplzfQbBIW 6vCEBMQw==

Concerted Action/Work Stoppage -
https://simbli.ehoardsolutions.com/SU/j51075Q30Zic8XHeRDGEKQ==

Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/JSVdlavowzF4E1RDLGcc4Q==

Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/YZOGA4cSEslshgsisheplusrpFtvHVww==

Employee Safety -
https://simbli.eboardsolutions.com/SU/x7POQWQISDZZOxsdVG7FRzg==

Employee Safety -
https://simbli.eboardsolutions.com/SU/wiQ51hub%gXqqwzaODplusigA==

Employee Security -
https://simbli.eboardsolutions.com/SU/ibA6TVHZa5EIC7qTIwKadA==

Employee Security -
hitps://simbli.eboardsolutions.com/SU/NB1fllgFH1PoNP2aCA469Q==

Employee Assistance Programs -
https://simbli.eboardsolutions.com/SU/Lg5plusVGHo2rPrx8uncplusUsiA==

Leaves - https://simbli.eboardsolutions.com/SU/IEZT 6QfIEZhNAO3QwWNpVpA==
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Leaves -
https://simbli.eboardsolutions.com/SU/sdsPNXWEnSplusgtsishTupSeMUw==

Industrial Accident/lliness Leave -
https://simbli.eboardsolutions,com/SU/25fEplusmCwercky)finhQolg==

Classified Personnel -
https://simbli.eboardsolutions.com/SU/hFusYUjglgrZioXeNC7BDw==

Classified Personnel -
https://simbli.eboardsolutions.com/SU/H2mzOAplusyENfplusEhkébeL RjA==

Appointment And Conditions Of Employment -
https://simbli.eboardsolutions.com/SU/maslshKGIjhNQsDIZEQ5 1gUNw==

Drug And Alcohol Testing For School Bus Drivers -
https://simbli.eboardsolutions.com/SU/tMOIlczC4k9RQFLGF25tAg==

Criminal Record Check -
https://simbli.eboardsolutions.com/SU/ISm140vSSn?PEumRzj2nsg==

Personnel Files -
https://simbli.eboardsolutions.com/SU/vtmQGPbBhTrc47jNfSOUNnQ==

Working Remotely -
https://simbli.eboardsolutions.com/SU/2WI4UDIgTplusmYURLYtHPA==

Probationary/Permanent Status -
https://simbli.ehoardsolutions.com/SU/r8e21fDslshY 6XShfzYK67pbw==

Civil And Legal Rights -
https://simbli.eboardsolutions.com/SU/hgQClo8nLfMDnihnm8EOw==

Title IX Sexual Harassment Complaint Procedures -
https://simbli.eboardsolutions.com/SU/ouHjpjDeznONFY pxE3WWyw==

Professional Standards -
https://simbli.eboardsolutions.com/SU/ag05gt1MRC5fFplusQ8Ddflxg==

Professional Standards - Code Of Ethics -
hitps://simbli.eboardsolutions.com/SU/YLgRCiplusdkzré8ipluscdslshkr8Q==

Dress And Grooming -
https://simbli.eboardsolutions.com/SU/NGQehe3dyN5o7tyJQIXub5g==

Unauthorized Release Of Confidential/Privileged Information -
hitps://simbli.eboardsolutions.com/SU/v3GZviSdd?pBHkcaXkpoiA==

Maintaining Appropriate Adult-Student Interactions -
https://simbli.eboardsolutions.com/SU/2lkslshYVCtPXUZqdU90slshoNplusg==

Political Activities Of Employees -
https://simbli.eboardsolutions.com/SU/rm2UCdcRIr2oCviqxyslshXEQ==

Political Activities Of Employees -
https://simbli.eboardsolutions.com/SU/UHFJBUBQ8bg4nX6qPOJILQ==

Temporary Athletic Team Coaches -
https://simbli.eboardsolutions.com/SU/O301T2rx8MTo90pbFgexcQ==

Temporary Athletic Team Coaches -
https://simbli.eboardsolutions.com/SU/0%2xs0ILTDKpluses)RFsesSg==

Nonschool Employment -
https://simbli.eboardsolutions.com/SU/DBtwOxFeGHwedeslsh201HSTg==

Concerted Action/Work Stoppage -
https://simbli.eboardsolutions.com/SU/f825sW6RsGmbyAUjOIW3SmA==

Concerted Action/Work Stoppage -
https://simbli.eboardsolutions.com/SU/mkN?0fgeoxlwXrZGOAsvrg==

Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/JNa4NLIg78gaglcf25kFHg==
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4257

4257

4258

4258

4259

4261

4261

426111

4312.42

43125

4312.6

4313.5

4319.1

4319.12

4319.21

4319.21-E PDF(1)

4319.22

4319.23

4319.24

4319.25

4319.25

4327

4327

4336

Health And Welfare Benefits -
hitps://simbli.eboardsolutions.com/SU/TyoTfYyHbaplusi3mO6WalKg==

Employee Safety -
https://simbli.eboardsolutions.com/SU/RphAJ8GbrkGM3ni18yFQhA==

Employee Safety -
hitps://simbli.eboardsolutions.com/SU/VEQtizXfBwhiltmYsZpluslgA==

Employee Security -

hitps://simbli.eboardsolutions.com/SU/RSS7WmhjVBOGSwOQy8IS9w==

Employee Security -
https://simbli.eboardsolutions.com/SU/QVAIFYsaslshTEQzVEGVLPTslshg==

Employee Assistance Programs -
https://simbli.eboardsolutions.com/SU/DkoFMa05D1UplLVzIbNeEQ==

Leaves -

https://simbli.eboardsolutions.com/SU/plusdsbplusxplusézicNXNplusurpr5QQ==

Leaves -
hitps://simbli.eboardsolutions.com/SU/FpFesal7LovZ TOQLUSmIplusCQ==

Industrial Accident/lliness Leave -
https://simbli.eboardsolutions.com/SU/aplusrplusy 5g3Fi2GzNsUWn0ZkA==

Drug And Alcohol Testing For School Bus Drivers -
https://simbli.eboardsolutions.com/SU/VNKVS6V1txMa9yBPrCyEA==

Criminal Record Check -
https://simbli.eboardsolutions.com/SU/t7xZplusj3MbslshDu2xESkvi2slshw==

Personnel Files -
https://simbli.eboardsolutions.com/SU/8QQ3FYSCkMslshBuSdUaIUhvQ==

Working Remotely -
https://simbli.eboardsolutions.com/SU/PslshOBFQ5dplusPWRkLYMyd2AY A==

Civil And Legal Rights -
https://simbli.eboardsolutions.com/SU/Ph76ZxBLcTch7Lg80dVSXQ==

Title 1X Sexual Harassment Complaint Procedures -
https://simbli.eboardselutions.com/SU/GazL HgntfRsSiKGviSf44g==

Professional Standards -
https://simbli.eboardsolutions.com/SU/S5DtgPHplusUThOOyMmPkNzCQ==

Professional Standards -
https://simbli.eboardsolutions.com/SU/T4vWEKmYFjl2 1NplusSPdsplushQ==

Dress And Grooming -
https://simbli.eboardsolutions.com/SU/IPsVB5M7qMuZBFPtebSEiA==

Unauthorized Release Of Confidential/Privileged Information -
https://simbli.eboardsolutions.com/SU/73pNAYZtZIOK6RWZ W 5ARew==

Maintaining Appropriate Adult-Student Interactions -
hitps://simbli.eboardsolutions.com/SU/ImYJ54GBKxVullqqzpriYw==

Political Activities Of Employees -
https://simbli.eboardsolutions.com/SU/dé6TEg7fgh5ah7PLWfIBcA==

Political Activities Of Employees -
https://simbli.eboardsolutions.com/SU/R36fwz2ugqRSgEgEXplus1YEQ==

Temporary Athletic Team Coaches -

https://simbli.eboardsolutions.com/SU/3Z 1slshpTPXCsDTWEODACCA42A==

Temporary Athletic Team Coaches -
https://simbli.eboardsolutions.com/SU/nE9kGHyjHgDjBnilOZyslshCg==

Nonschool Employment -
https://simbli.eboardsolutions.com/SU/KOU7dA2kBpcttoK3Bmfh3Q==



Health And Welfare Benefits -

4354 https://simbli.eboardsolutions.com/SU/KJiftHmEUQOSh74ERPCSrg==
4354 Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/6elE3mhSQsiIECSb1XGXpTg==
4357 Employee Safety -
https://simbli.eboardsolutions.com/SU/PkSDmUplusugplusLcu2QjVBkp7g==
4357 Employee Safety -
https://simbli.eboardsolutions.com/SU/phYBOloslshVelly3s7bvVLNA==
4358 Employee Security -
hittps://simbli.eboardsolutions.com/SU/3zFO35IFETIG2uzAQ4GuU1A==
4358 Employee Security -
https://simbli.eboardsolutions.com/SU/IEQIbnakkXxColHAUY 7glw==
4359 Employee Assistance Programs -
https://simbli.eboardsolutions.com/SU/hl2s4hcXyydPdFWSIY 7pWQ==
4361 Leaves -
https://simbli.eboardsolutions.com/SU/sdjPcFeE6ACMWEBWIXLoAxQ==
4361 Leaves - https://simbli.eboardsolutions.com/SU/Gdd56WnlQY7L7ZakgjjQrA==
4361.11 Industrial Accident/lliness Leave -
’ https://simbli.eboardsolutions.com/SU/KILUWEXInFNVgl3mhxwyiQ==
5145.3 Nondiscrimination/Harassment -
) https://simbli.eboardsolutions.com/SU/28eonrQzmTgl180g48hxEQ==
51453 Nondiscrimination/Harassment -
: https://simbli.eboardsolutions.com/SU/M3ZyGWygTsJOyM10ssIshZtkQ==
5145.7 Sexual Harassment -
’ https://simbli.eboardsolutions.com/SU/LbMKGU JxxxplusXa2l Tdt1vQA==
5145.7 Sexual Harassment -
’ https://simbli.eboardsolutions.com/SU/iVéqGngn8sishKlyMgonNCnWQ==
5145.71 Title IX Sexual Harassment Complaint Procedures -

https://simbli.eboardsolutions.com/SU/uHiAwBfVslshAWLéislshidknlrg==

Title IX Sexual Harassment Complaint Procedures -
https://simbli.eboardsolutions.com/SU/SI0slshdsKpOf4wNDOmMQ96PCw==

Hate-Motivated Behavior -

5145.71-E PDF(1)

A https://simbli.eboardsolutions.com/SU/UCNZP7dmfdXxrazzslshYw9Ug==
6145.2 Athletic Competition -

) https://simbli.eboardsolutions.com/SU/4NnW2VPNIO2szD4ibZ421A==
6145.2 Athletic Competition -

https://simbli.eboardsolutions.com/SU/NPuhtbyrBOzIUHNSshT3fA==
Test Integrity/Test Preparation -

6162.54 s A .
https://simbli.eboardsolutions.com/SU/jW8slshpG52plusDmhMJvSdDZ Jqw==

9000 Role Of The Board -
https://simbli.eboardsolutions.com/SU/uGujvwimQzUIxNt8Xy0D4Q==

9321 Closed Session -

https://simbli.ehoardsolutions.com/SU/nfyDJzDXXH1SsPFRyZXT3w==



Board Policy Manual
Tipton Elementary School District

Policy 6158: Independent Study Status: DRAFT
Original Adopted Date: 12/22/2005 | Last Revised Date: 03/01/2022

The Governing Board authorizes independent study as an optional alternative instructional strategy for students
whose needs may be best met through study outside of the regular classroom setting. Independent study shall offer
a means of individualizing the educational plan to serve students who desire a more challenging educational
experience, whose health or other personal circumstances make classroom attendance difficult, who are unable to
access course(s) due to scheduling problems, and/or who need to make up credits or fill gaps in their learning. As
necessary to meet student needs, independent study may be offered for short- or long-term placements, on a full-
time or part-time basis, and/or in conjunction with part- or full-time classroom study.

The Board shall hold a public hearing when considering the scope of its existing or prospective use of independent
study as an instructional strategy, its purposes in authorizing independent study, and factors bearing specifically on
the maximum realistic lengths of assignments and acceptable number of missed assignments for specific populations
of students or adult education students. (Education Code 51747; 5 CCR 11701)

The Superintendent or designee may provide a variety of independent study opportunities, including, but not limited
to, through a program or class within a comprehensive school, an alternative school or program of choice, a charter
school, and an online course.

Student participation in independent study shall be voluntary and no student shall be required to participate.
(Education Code 51747, 51749.5, 51749.6)

Independent study for each student shall be under the general supervision of a district employee who possesses a
valid certification document pursuant to Education Code 44865 or an emergency credential pursuant to Education
Code 44300. Students' independent study shall be coordinated, evaluated, and documented, as prescribed by law
and reflected in the accompanying administrative regulation. (Education Code 51747.5)

The minimum period of time for any independent study option shall be five consecutive school days. (Education
Code 46300 )

General Independent Study Requirements

The Superintendent or designee may offer and approve independent study for an individual student upon
determining that the student is prepared to meet the district's requirements for participation and is likely to succeed
as well as or better than the student would in the regular classroom setting.

The minimum instructional minutes shall be the same for all students at each school including students participating
in independent study, except as otherwise permitted by law. (Education Code 46100)

Because excessive leniency in the duration of independent study assignments may result in a student falling behind
peers and increase the risk of dropping out of school, independent study assignments shall be completed no more
than one week after assigned for all grade levels and types of programs. When necessary based on the specific
circumstances of the student's approved program, the Superintendent or designee may allow for a longer period of
time between the date an assignment is made and when it is due. However, in no event shall the due date of an
assignment be extended beyond the termination date specified in the student's written agreement.

An evaluation shall be conducted to determine whether it is in a student's best interest to remain in independent
study whenever the student fails to make satisfactory educational progress and/or misses three assignments.
Satisfactory educational progress shall be determined based on all of the following indicators: (Education Code
51747)

1. The student's achievement and engagement in the independent study program, as indicated by the student's
performance on applicable student-level measures of student achievement and engagement specified in



Education Code 52060

2. The completion of assignments, assessments, or other indicators that evidence that the student is working on
assignments

3. Learning of required concepts, as determined by the supervising teacher

4. Progress towards successful completion of the course of study or individual course, as determined by the
supervising teacher

The Superintendent or designee shall ensure that students participating in independent study are provided with
content aligned to grade level standards at a level of quality and intellectual challenge substantially equivalent to in-
person instruction. For high schools, this shall include access to all courses offered by the district for graduation and
approved by the University of California (UC) or the California State University (CSU) as creditable under the A-G
admissions criteria. (Education Code 51747)

The Superintendent or designee shall ensure that all students participating in independent study for 15 school days
or more receive the following throughout the school year: (Education Code 51747)

1. For students in grades transitional kindergarten, kindergarten, and grades 1 to 3, opportunities for daily
synchronous instruction

2. For students in grades 4-8, opportunities for both daily live interaction and at least weekly synchronous
instruction

3. For students in grades 9-12, opportunities for at least weekly synchronous instruction

The Superintendent or designee shall ensure that procedures for tiered reengagement strategies are used for all
students participating in an independent study program for 15 school days or more who are: (Education Code
51747)

1. Not generating attendance for more than ten percent of required minimum instructional time over four
continuous weeks of the district's approved instructional calendar

2. Not participating in synchronous instructional offerings pursuant to Education Code 51747.5 for more than 50
percent of the scheduled times of synchronous instruction in a school month as applicable by grade span

3. Inviolation of their written agreement
Tiered reengagement strategies procedures used in district independent study programs shall include local programs
intended to address chronic absenteeism, as applicable, including but not limited to the following: (Education Code

51747)

1. Verification of current contact information for each enrolled student

2. Notification to parents/guardians of lack of participation within one school day of the recording of a
nonattendance day or lack of participation

3. A plan for outreach from the school to determine student needs, including connection with health and social
services as necessary

4. A clear standard for requiring a student-parent-educator conference to review a student's written agreement
and reconsider the independent study program's impact on the student's achievement and well-being

The Superintendent or designee shall, for students who participate in an independent study program for 15 school
days of more, develop a plan to transition students whose families wish to return to in-person instruction from
independent study expeditiously, and, in no case, later than five instructional days. (Education Code 51747)



When any student enrolled in classroom-based instruction is participating in independent study due to necessary
medical treatment or inpatient treatment for mental health or substance abuse under the care of appropriately
licensed professionals, the student shall be exempt from the live interaction and/or synchronous instruction, tiered
reengagement strategies, and transition back to in-person instruction requirements specified above. In such cases,
evidence from appropriately licensed professionals, of the student's need to participate in independent study, shall
be submitted to the Superintendent or designee. (Education Code 51747)

The Superintendent or designee shall ensure that a written agreement exists for each participating student as
prescribed by law. (Education Code 51747, 51749.5)

Upon the request of the parent/guardian of a student, and before signing a written agreement as described below in
the section "Master Agreement," the district shall conduct a telephone, videoconference, or in-person student-
parent-educator conference or other meeting during which the student, parent/guardian, and, if requested by the
parent/guardian an advocate, may ask questions about the educational options, including which curriculum offerings
and nonacademic supports will be available to the student in independent study. (Education Code 51747)

Master Agreement

A written agreement shall be developed and implemented for each student participating in independent study for
five or more consecutive school days. (Education Code 46300, 51747)

For student participation for 15 school days or more, a signed written agreement shall be obtained before the
student begins independent study. For student participation of less than 15 school days, a signed written agreement
shall be obtained within ten school days of the first day of the student's enrollment. (Education Code 46300, 51747)

The agreement shall include general student data, including the student's name, address, grade level, birth date,
school of enrollment, and program placement.

The independent study agreement for each participating student also shall include, but is not limited to, all of the
following: (Education Code 51747; 5 CCR 11700, 11702)

1. The manner, time, frequency, and place for submitting the student's assignments, reporting the student's
academic progress, and communicating with a student's parent/guardian regarding the student's academic
progress

2. The objectives and methods of study for the student's work and the methods used to evaluate that work

3. The specific resources that will be made available to the student, including materials and personnel, and access
to Internet connectivity and devices adequate to participate in the educational program and complete assigned
work

4. A statement of the Board's policy detailing the maximum length of time allowed between an assignment and
its completion, the level of satisfactory educational progress, and the number of missed assignments which will
trigger an evaluation of whether the student should be allowed to continue in independent study

5. The duration of the independent study agreement, including the beginning and ending dates for the student's
participation in independent study under the agreement, with a maximum of one school year

6. A statement of the number of course credits or, for the elementary grades, other measures of academic
accomplishment appropriate to the agreement, to be earned by the student upon completion

7. A statement detailing the academic and other supports that will be provided to address the needs of students
who are not performing at grade level, or need support in other areas, such as English learners, students with
disabilities with an individualized education program or a Section 504 plan in order to be consistent with their
program or plan, students in foster care or experiencing homelessness, and students requiring mental health
supports

8. A statement that independent study is an optional educational alternative in which no student may be required



to participate

9. Inthe case of a suspended or expelled student who is referred or assigned to any school, class, or program
pursuant to Education Code 48915 or 48917, a statement that instruction may be provided through
independent study only if the student is offered the alternative of classroom instruction

10. Before the commencement of independent study projected to last for 15 school days or more, or within ten
school days of the first day of enrollment for independent study for less than 15 school days, the agreement
shall be signed and dated by the student, the student's parent/guardian or caregiver if the student is under 18
years of age, the certificated employee responsible for the general supervision of independent study, and for
students with disabilities, the certificated employee designated as having responsibility for the special
education programming of the student

Written agreements may be signed using an electronic signature that complies with state and federal standards, as
determined by the California Department of Education (CDE). (Education Code 51747)

The parent/guardian's signature on the agreement shall constitute permission for the student to receive instruction
through independent study.

Student-Parent-Educator Conferences

A student-parent-educator conference shall be held as appropriate including, but not limited to, as a reengagement
strategy and/or, if requested by a parent/guardian, prior to enroliment or disenrollment from independent study.
(Education Code 51745.5, 51747, 51749.5)

Records

The Superintendent or designee shall ensure that records are maintained for audit purposes.

These records shall include, but not be limited to: (Education Code 51748; 5 CCR 11703)

1. A copy of the Board policy, administrative regulation, and other procedures related to independent study

2. Alisting of the students, by grade level, program, and school, who have participated in independent study,
along with the units of the curriculum attempted and completed by students in grades K-8 and the course
credits attempted by and awarded to students in grades 9-12 and adult education

3. Afile of all agreements, with representative samples of each student's work products bearing the supervising
teacher's signed or initialed and dated notations indicating that the teacher has personally evaluated the work
or personally reviewed the evaluations made by another certificated teacher

4. As appropriate to the program in which the students are participating, a daily or hourly attendance register
that is separate from classroom attendance records, maintained on a current basis as time values of student
work products judged by a certificated teacher, and reviewed by the supervising teacher if they are two
different persons

5. Appropriate documentation of compliance with the teacher-student ratios required by Education Code
51745.6 and 51749.5 (Education Code 51745.6 and 51749.5)

6. Appropriate documentation of compliance with the requirements pursuant to Education Code 51747.5 to
ensure the coordination, evaluation, and supervision of the independent study of each student by a district
employee who possesses a valid certification document pursuant to Education Code 44865 or an emergency
credential pursuant to Education Code 44300 (Education Code 51747.5)

The district shall document each student's participation in live interaction and synchronous instruction pursuant to
Education Code 51747 on each school day, as applicable, in whole or in part, for which live interaction or
synchronous instruction is provided as part of the independent study program. A student who does not participate in



scheduled live interaction or synchronous instruction shall be documented as nonparticipatory for that school day.
(Education Code 51747.5)

The Superintendent or designee shall also maintain a written or computer-based record such as a grade book or
summary document of student engagement, for each class, of all grades, assignments, and assessments for each
student for independent study assignments. (Education Code 51747.5)

Signed written and supplemental agreements, assighment records, work samples, and attendance records may be
maintained as an electronic file in accordance with Education Code 51747 and 51749.6, as applicable.

Program Evaluation

The Superintendent or designee shall annually report to the Board the number of district students participating in
independent study, the average daily attendance generated for apportionment purposes, student performance as
measured by standard indicators and in comparison to students in classroom-based instruction, and the number and
proportion of independent study students who graduate or successfully complete independent study. Based on the
program evaluation, the Board and Superintendent shall determine areas for program improvement as needed.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.

State References

5 CCR 11700-11705

Ed. Code 17289

Ed. Code 41020

Ed. Code 41422

Ed. Code 42238

Ed. Code 42238.05

Ed. Code 44865

Ed. Code 46100

Ed. Code 46200-46208
Ed. Code 46300-46307.1
Ed. Code 46390-46393
Ed. Code 46600

Ed. Code 47612-47612.1
Ed. Code 47612.5

Ed. Code 48204

Ed. Code 48206.3

Ed. Code 48220

Ed. Code 48340

Ed. Code 48915

Ed. Code 48916.1

Ed. Code 48917

Ed. Code 49011

Ed. Code 51225.3

Ed. Code 51744-51749.6

Description

Independent study

Exemption for facilities

Requirement for annual audit

Emergency conditions and apportionments

Revenue limits

Local control funding formula; average daily attendance
Qualifications for independent study teachers

Length of school day

Incentives for longer instructional day and year
Methods of computing average daily attendance
Emergency average daily attendance

Interdistrict attendance computation

Charter School Operation

Charter schools operations; general requirements
Residency requirements for school attendance

Home or hospital instruction; students with temporary disabilities
Classes of children exempted

Improvement of pupil attendance

Expulsion; particular circumstances

Educational program requirements for expelled students
Suspension of expulsion order

Student fees

High school graduation requirements

Independent study



Ed. Code 52060

Ed. Code 52523

Ed. Code 56026

Ed. Code 58500-58512
Fam. Code 6550-6552

Federal References
20 USC 6301
20 USC 6311

Management Resources References

California Department of Education
Publication

California Department of Education
Publication

California Department of Education
Publication

California Department of Education
Publication

California Department of Education
Publication

Court Decision

Education Audit Appeals Panel Publication

Website

Website

Website

Website

Cross References

0410

04204

0420.4

0470

0500

3260

3260

Local Control and Accountability Plan

Adult education as supplement to high school curriculum; criteria
Individual with exceptional needs

Alternative schools and programs of choice

Caregivers

Description
Highly qualified teachers
State plan

Description

Legal Requirements for Independent Study

Conducting Individualized Determinations of Need

2021-22 AA & IT Independent Study FAQs

California Digital Learning Integration and Standards Guidance, May 2021

Elements of Exemplary Independent Study
Modesto City Schools v. Education Audits Appeal Panel (2004) 123 Cal.App.4th
1365

Guide for Annual Audits of K-12 Local Education Agencies and State
Compliance Reporting

CSBA District and County Office of Education Legal Services -
https://simbli.eboardsolutions.com/SU/UdykszdmPETuDslshXké6R5akQ==

California Consortium for Independent Study -
https://simbli.eboardsolutions.com/SU/6EJZKIRAGGplusAXslshfORAgplusRQ==

California Department of Education, Independent Study -
https://simbli.eboardsolutions.com/SU/aXxHIGI4L 7Z0pDRS6Ini 2 Jw==

Education Audit Appeals Panel -
https://simbli.eboardsolutions.com/SU/6VovW08Qz3ek2vQoFNsishtMg==

Description

Nondiscrimination In District Programs And Activities -
https://simbli.eboardsolutions.com/SU/H06jSsDZG3i0slsheGrOplusa7 DA==

Charter School Authorization -
hittps://simbli.eboardsolutions.com/SU/TvsK7pvvQ44I1GpAB6Nbs8Q==

Charter School Authorization -
https://simbli.eboardsolutions.com/SU/SCpk29slsh1062jéplus?a3z9sRg==

COVID-19 Mitigation Plan -
https://simbli.eboardsolutions.com/SU/CEG4GOEC IhofTyV1GKUzwQ==

Accountability -
https://simbli.eboardsolutions.com/SU/PLPvXslshWqsZ 5HZLIzIAU9A==

Fees And Charges -
https://simbli.eboardsolutions.com/SU/dIbpe3xIXzn1LyuUx856Qw==

Fees And Charges -
hitps://simbli.eboardsolutions.com/SU/Sdth9V70bH34H85aRCcb7g==



Emergency Schedules -

35165 https://simbli.eboardsolutions.com/SU/v7OStgWNcdCCmOvAjYrjinA==
3580 District Records -
https://simbli.eboardsolutions.com/SU/slshnptNHden) I 1UwtmT2FEQ==
3580 District Records -
https://simbli.eboardsolutions.com/SU/IzZWOcxSBezQvgmAKVyIwWW A==
41122 Certification -
’ https://simbli.eboardsolutions.com/SU/PzQCYiplusKzLhRzslsh4Ghylc3w==
4112.2 Certification -
’ https://simbli.eboardsolutions.com/SU/5fJHI63mCzOAZR32SRNT7A==
Staff Development -
Lk https://simbli.eboardsolutions.com/SU/EbSSMKKtBz2WkBplussOcslshdZDpw==
4131 Staff Development -
https://simbli.eboardsolutions.com/SU/8z4Tj6BY FIXdGiKin6tNwQ==
5111.1 District Residency -
) https://simbli.eboardsolutions.com/SU/OusKnQl3cakvGRNGcW2bTQ==
5111.1 District Residency -
’ https://simbli.eboardsolutions.com/SU/2MUGYRhggKTxarEexQ7VGA==
51123 Student Leave Of Absence -
) https://simbli.eboardsolutions.com/SU/WmRpazMIHUY JgplusmKXnhiUw==
51123 Student Leave Of Absence -
: https://simbli.eboardsolutions.com/SU/lhaaGQy3Um3cc00pWCVBTw==
5113 Absences And Excuses -
https://simbli.eboardsalutions.com/SU/xQ5sIshMP7CiKIRURXxUTYhw==
5113 Absences And Excuses -
https://simbli.eboardsolutions.com/SU/FgZaNxwnUJ1d6U3HIDEFYw==
5113.1 Chronic Absence And Truancy -
’ https://simbli.eboardsolutions.com/SU/XceHuGVNxI3mpor3eb6AF4Q==
51131 Chronic Absence And Truancy -
) https://simbli.eboardsolutions.com/SU/plusCWhOG5BONjObfXsM8Ifvw==
5121 Grades/Evaluation Of Student Achievement -
https://simbli.eboardsolutions.com/SU/bO7y3CGWkKAjzJAFOCGXBjA==
5121 Grades/Evaluation Of Student Achievement -
https://simbli.eboardsolutions.com/SU/cfukFZ90EUu9YBhPSRIPQg==
5125 Student Records -
https://simbli.eboardsolutions.com/SU/HyfNOplcdS5eDFqltRBzDZw==
5125 Student Records -
https://simbli.eboardsolutions.com/SU/kUqriex0dMbXAx3JhiTplusEA==
5126 Awards For Achievement -
https://simbli.eboardsolutions.com/SU/vaxYhLPUGS4EgywIKHTypA==
5126 Awards For Achievement -
https://simbli.eboardsolutions.com/SU/alS73N2pluszpwayel KCLSqbQ==
5141.22 Infectious Diseases -
: https://simbli.eboardsolutions.com/SU/70vpQsI38ISON7ZJILIfg1A==
5141.22 Infectious Diseases -
i https://simbli.eboardsolutions.com/SU/vSdLGgplusFCIF6a2CGHONpGg==
5141.31 Immunizations -
’ https://simbli.eboardsolutions.com/SU/c5hQHBgOslshcQoosPxKeCXzQ==
5141.31 Immunizations -

https://simbli.eboardsolutions.com/SU/gFtoUAOhKopNamK4LuYRGQ==
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6011
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6112
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6146.11
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6159

6159
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6162.51

6162.51
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6164.5
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6172

Suspension And Expulsion/Due Process -
https://simbli.eboardsolutions.com/SU/nbTUS5pxUSHKKkmuVplusOZMzKw==

Suspension And Expulsion/Due Process -
https://simbli.eboardsolutions.com/SU/302TBslsh3VmYOrVSXQiBiRlw==

Married/Pregnant/Parenting Students -
hitps://simbli.eboardsolutions.com/SU/AJmBvAFNpQamlFAIXztslshslshA==

Dropout Prevention -
https://simbli.eboardsolutions.com/SU/92e585h4zvNmMYwGsGeQFPA==

Concepts And Roles -
https://simbli.eboardsolutions.com/SU/ypluswullyryrl3SRFk?rnrgeQ==

Academic Standards -
https://simbli.eboardsolutions.com/SU/2jxAWODF&FItOSkOfGjjlg==

School Calendar -
https://simbli.eboardsolutions.com/SU/FTERTXVpgK4fumhSPXSYcw==

School Day -
https://simbli.eboardsolutions.com/SU/1g4EXI]WRoreDLVPCqlSWQ==

School Day -
https://simbli.eboardsolutions.com/SU/Vg2selsqEDS5cEnvIGuoGUA==

Service Learning/Community Service Classes -
https://simbli.eboardsolutions.com/SU/CBWZiz5rXMrNFA292L dHyg==

Courses Of Study -
https://simbli.eboardsolutions.com/SU/3LLCFBMF&omRrplusWVKkolsnQ==

Courses Of Study -
https://simbli.eboardsolutions.com/SU/dAURM32pluslgUzMiC4ERBdVw==

High School Graduation Requirements -
https://simbli.eboardsolutions.com/SU/Cfr88kbvBGSj104rMM3lzw==

Alternative Credits Toward Graduation -
https://simbli.eboardsolutions.com/SU/4)plusOF 5PIOBUstUel 1rplusAQg==

Alternative Credits Toward Graduation -
https://simbli.eboardsolutions.com/SU/M21YeF8bRQZbUWNBwsNO7Q==

Class Assignment -
https://simhli.eboardsolutions.com/SU/hwncWOQBplus)g7BtwMpGNNXg==

Individualized Education Program -

hitps://simbli.eboardsolutions.com/SU/yMk2527gIxNSplusigtplusqUkoA==

Individualized Education Program -
https://simbli.eboardsolutions.com/SU/3IGn8W7COIVEQSmAtHhg3g==

Student Assessment -
https://simbli.eboardsolutions.com/SU/Q09CslshslshmgélsdCefCToX

State Academic Achievement Tests -
https://simbli.eboardsolutions.com/SU/t80jslshnSpASQqkZmcpsishAQ1A==

State Academic Achievement Tests -
https://simbli.eboardsolutions.com/SU/5GAhpH2hslshV2fKDGTyhoguQ==

Student Success Teams -
https://simbli.eboardsolutions.com/SU/cbplusw4XkdEcsAQcAFTCWBgg==

Student Success Teams -
https://simbli.eboardsolutions.com/SU/h3MBRpluszyx3cJcXEXRH3yzA==

Gifted And Talented Student Program -
hitps://simbli.eboardsolutions.com/SU/s2177iZGPKN1hCslslshxMl

Gifted And Talented Student Program -
https://simbli.eboardsolutions.com/SU/dNnYnvnaclXnfvgdg71Vaw==



Home And Hospital Instruction -

L hitps://simbli.eboardsolutions.com/SU/92F 5rjKMsu7qGxKYA3plusTze==
Adult Education -

6200 https://simbli.ehoardsolutions.com/SU/9ZyGZQ56 TnDixpHhBHVIWw==
Adult Education -

6200 https://simbli.eboardsolutions.com/SU/pplusLpluswABUJODDU6SIe KQ Jww==
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Regulation 6158: Independent Study Status: DRAFT
Original Adopted Date: 12/06/2016 | Last Revised Date: 03/01/2022

Definitions

Live interaction means interaction between the student and classified or certificated staff, and may include peers,
provided for the purpose of maintaining school connectedness, including, but not limited to, wellness checks,
progress monitoring, provision of services, and instruction. This interaction may take place in-person, or in the form
of Internet or telephonic communication. (Education Code 51745.5)

Student-parent-educator conference means a meeting involving, at a minimum, all parties who signed the student's
written independent study agreement pursuant to Education Code 51747 or the written learning agreement
pursuant to Education Code 51749.6. (Education Code 51745.5)

Synchronous instruction means classroom-style instruction or designated small group or one-on-one instruction
delivered in-person, or in the form of Internet or telephonic communications, and involving live two-way
communication between the teacher and student. Synchronous instruction shall be provided by a teacher or teachers
of record for that student pursuant to Education Code 51747.5 or the certificated employee providing instruction for
course-based independent study. (Education Code 51745.5)

Educational Opportunities

Educational opportunities offered through independent study may include, but are not limited to: (Education Code
51745)

1. Special assignments extending the content of regular courses of instruction

2. Individualized study in a particular area of interest or in a subject not currently available in the regular school
curriculum

3. Continuing and special study during travel

4. Volunteer community service activities and leadership opportunities that support and strengthen student
achievement

5. Individualized study for a student whose health, as determined by the student's parent/guardian, would be put
at risk by in-person instruction or for a student who is unable to attend in-person instruction due to a
quarantine due to exposure to, or infection with, COVID-19, pursuant to local or state public health guidance

In addition, when requested by a parent/guardian due to an emergency or illness, independent study may be used on
a short-term basis to ensure that the student is able to maintain academic progress in the student's regular classes.

No course required for high school graduation shall be offered exclusively through independent study. (Education
Code 51745)

Eligibility for Independent Study

To participate in independent study, a student shall be enrolled in a district school. (Education Code 51748)

The Superintendent or designee may approve the participation of a student who demonstrates the motivation,
commitment, organizational skills, and academic skills necessary to work independently provided that experienced
certificated staff are available to effectively supervise students in independent study. The Superintendent or
designee may also approve the participation of a student whose health would be put at risk by in-person instruction.
A student whose academic performance is not at grade level may participate in independent study only if the
program is able to provide appropriate support, such as supplemental instruction, tutoring, counseling, ongoing



diagnostic assessments, and/or differentiated materials, to enable the student to be successful. For an elementary
student, the Superintendent or designee may consider the parent/guardian's level of commitment to assist the
student.

A student participating in independent study must be a resident of the county or an adjacent county. Full-time
independent study shall not be available to students whose district residency status is based on their
parent/guardian's employment within district boundaries pursuant to Education Code 48204. (Education Code
46300.2, 51747.3)

A student with disabilities, as defined in Education Code 56026, may participate in independent study if the student's
individualized education program (IEP) specifically provides for such participation. If a parent/guardian of a student
with disabilities requests independent study because the student's health would be put at risk by in-person
instruction, the student's IEP team shall make an individualized determination as to whether the student can receive
a free appropriate public education (FAPE) in an independent study placement. A student's inability to work
independently, need for adult support, or need for special education or related services shall not preclude the IEP
team from determining that the student can receive FAPE in an independent study placement. (Education Code
51745)

In addition, any student with disabilities who receives services from a nonpublic, nonsectarian school through a
virtual program may be permitted to participate in independent study if the student's IEP team determines that FAPE
can be provided to the student by means of the virtual program and other conditions of law are satisfied.

A temporarily disabled student shall not recelve individual instruction pursuant to Education Code 48206.3 through
independent study. (Education Code 51745)

Except for students participating in independent study due to an emergency as described in Education Code 41422
and 46392 and pregnant and parenting students who are the primary caregiver for their child{ren), no more than 10
percent of the students enrolled in a continuation high school or opportunity school or program shall be enrolled in
independent study. (Education Code 51745)

Monitoring Student Progress

The independent study administrator and/or supervising teacher shall promptly and directly address any failure by
the student to meet the terms of the student's written agreement. The following supportive strategies may be used:

1. Aletter to the student and/or parent/guardian
2. A meeting between the student and the teacher and/or counselor

3. A meeting between the student and the independent study administrator, including the parent/guardian if
appropriate

4. An increase in the amount of time the student works under direct supervision

When the student has failed to make satisfactory educational progress or missed the number of assignments
specified in the written agreement as requiring an evaluation, the Superintendent or designee shall conduct an
evaluation to determine whether independent study is in the student's best interest. This evaluation may resuilt in
termination of the independent study agreement and the student's return to the regular classroom program or other
alternative program. (Education Code 51747, 51749.5; 5 CCR 11701)

A written record of the findings of any such evaluation shall be treated as a mandatory interim student record which
shall be maintained for three years from the date of the evaluation, and if the student transfers to another public
school in California, the record shall be forwarded to that school. (Education Code 51747, 51749.5)

Responsibilities of Independent Study Administrator



The responsibilities of the independent study administrator include, but are not limited to:

1. Recommending certificated staff to be assigned as independent study teachers at the required teacher-student
ratios pursuant to Education Code 51745.6 and supervising staff assigned to independent study functions who
are not regularly supervised by another administrator

2. Approving or denying the participation of students requesting independent study

3. Facilitating the completion of written independent study agreements

4. Ensuring a smooth transition for students into and out of the independent study mode of instruction
5. Approving all credits earned through independent study

6. Completing or coordinating the preparation of all records and reports required by law, Board policy, or
administrative regulation

Assignment and Responsibilities of Independent Study Teachers

Each student's independent study shall be coordinated, evaluated, and carried out under the general supervision of a
district employee who possesses a valid certification document pursuant to Education Code 44865 or emergency
credential pursuant to Education Code 44300, registered as required by law, and who consents to the assignment.
(Education Code 44865, 51747.5; 5 CCR 11700)

The ratio of student average daily attendance for independent study students age 18 years or younger to full-time
equivalent certificated employees responsible for independent study shall not exceed the equivalent ratio for all
other education programs in the district, unless a new higher or lower ratio for all other educational programs
offered is negotiated in a collective bargaining agreement or the district enters into a memorandum of understanding
that indicates an existing collective bargaining agreement contains an alternative ratio. (Education Code 51745.6)

The responsibilities of the supervising teacher shall include, but are not limited to:
1. Completing designated portions of the written independent study agreement and signing the agreement
2. Supervising and approving coursework and assignments

3. Maintaining records of student assignments showing the date the assignment is given and the date the
assignment is due

4. Maintaining a daily or hourly attendance register in accordance with ltem #4 in the section on "Records"” in the
accompanying Board policy

5. Providing direct instruction and counsel as necessary for individual student success

6. Regularly meeting with the student to discuss the student's progress

7. Determining the time value of assigned work or work products completed and submitted by the student
8. Assessing student work and assigning grades or other approved measures of achievement

9. Documenting each student's participation in live interaction and/or synchronous instruction pursuant to

Education Code 51747 on each school day, as applicable, in whole or in part, for which live interaction or
synchronous instruction is provided as part of the independent study program

The Superintendent or designee shall ensure that independent study teachers have access to professional
development and support comparable to classroom-based teachers.

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.



State References

5 CCR 11700-11705

Ed. Code 17289

Ed. Code 41020

Ed. Code 41422

Ed. Code 42238

Ed. Code 42238.05

Ed. Code 44865

Ed. Code 46100

Ed. Code 46200-46208
Ed. Code 46300-46307.1
Ed. Code 46390-46393
Ed. Code 46600

Ed. Code 47612-47612.1
Ed. Code 47612.5

Ed. Code 48204

Ed. Code 48206.3

Ed. Code 48220

Ed. Code 48340

Ed. Code 48915

Ed. Code 48916.1

Ed. Code 48917

Ed. Code 49011

Ed. Code 51225.3

Ed. Code 51744-51749.6
Ed. Code 52060

Ed. Code 52523

Ed. Code 56026

Ed. Code 58500-58512
Fam. Code 6550-6552

Federal References
20 USC 6301
20 USC 6311

Management Resources References

California Department of Education
Publication

California Department of Education
Publication

California Department of Education
Publication

Description

Independent study

Exemption for facilities

Requirement for annual audit

Emergency conditions and apportionments

Revenue limits

Local control funding formula; average daily attendance
Qualifications for independent study teachers

Length of school day

Incentives for longer instructional day and year
Methods of computing average daily attendance
Emergency average daily attendance

Interdistrict attendance computation

Charter School Operation

Charter schools operations; general requirements
Residency requirements for school attendance

Home or hospital instruction; students with temporary disabilities
Classes of children exempted

Improvement of pupil attendance

Expulsion; particular circumstances

Educational program requirements for expelled students
Suspension of expulsion order

Student fees

High school graduation requirements

Independent study

Local Control and Accountability Plan

Adult education as supplement to high school curriculum; criteria
Individual with exceptional needs

Alternative schools and programs of choice

Caregivers

Description
Highly qualified teachers
State plan

Description

Legal Requirements for Independent Study

Conducting Individualized Determinations of Need

2021-22 AA & IT Independent Study FAQs



California Department of Education

Publication California Digital Learning Integration and Standards Guidance, May 2021

California Department of Education

Publication Elements of Exemplary Independent Study

Modesto City Schools v. Education Audits Appeal Panel (2004) 123 Cal.App.4th
1365

Guide for Annual Audits of K-12 Local Education Agencies and State
Compliance Reporting

Court Decision

Education Audit Appeals Panel Publication

CSBA District and County Office of Education Legal Services -

WHEOSIE https://simbli.eboardsolutions.com/SU/UdykszdmPETuDslshXk6R5akQ==
Website California Consortium for Independent Study -
https://simbli.eboardsolutions.com/SU/6EJ?KIRIGGplusAXslshfOR6gplusRQ==
Website California Department of Education, Independent Study -
https://simbli.eboardsolutions.com/SU/aXxHIGI4L70pDRS6 InI 2 w==
Website Education Audit Appeals Panel -
https://simbli.eboardsolutions.com/SU/6VovW08Qz3ek2v0oF NslshtMg==
Cross References Description
0410 Nondiscrimination In District Programs And Activities -
https://simbli.eboardsolutions.com/SU/H06jSsDZG3i0slsheGrQplusa7DA==
0420.4 Charter School Authorization -
) https://simbli.eboardsolutions.com/SU/TysK7pvvQ44IGpAB6Nbs8Q==
04204 Charter School Authorization -
) https://simbli.eboardsolutions.com/SU/SCpk29sish1062j6plus?a3z9sRg==
0470 COVID-19 Mitigation Plan -
https://simbli.eboardsolutions.com/SU/CEGAGOECIhofTyV1GKUzwQ==
0500 Accountability -
https://simbli.eboardsolutions.com/SU/PLPvXslshWaqsZ 5t1IZ1L JzI4U9A==
3260 Fees And Charges -
https://simbli.eboardsolutions.com/SU/dIbpe3xiXzn1LyuUx856Qw==
3260 Fees And Charges -
https://simbli.eboardsolutions.com/SU/Sdth?V70bH34H85aRCcb7g==
3516.5 Emergency Schedules -
) https://simbli.eboardsolutions.com/SU/v7OStgWNcdCCmQvAjYrinA==
3580 District Records -
https://simbli.eboardsolutions.com/SU/slshnptNHdenJJIIUwtmT?FEQ==
3580 District Records -
hitps://simbli.eboardsolutions.com/SU/1zZWOcxSBezQvamAKVYIwWA==
4112.2 Certification -
: https://simbli.eboardsolutions.com/SU/PzQCYiplusKzLhRzslsh4GhylLc3w==
41122 Certification -
’ https://simbli.eboardsolutions.com/SU/5f1HI63mCzOAZR32SRnT7A==
4131 Staff Development -
https://simbli.eboardsolutions.com/SU/EbSSMKtBzWk8plussOcsishd7Dpw==
4131 Staff Development -
https://simbli.eboardsolutions.com/SU/Bz4Tj6BY FtXdGjKin6tNwQ==
5111.1 District Residency -
' https://simbli.eboardsolutions.com/SU/QusKnQl3cakvGRNGcW2hTQ==
5111.1 District Residency -

https://simbli.eboardsolutions.com/SU/2MUGYRhgeKTxarEexQ7VGA==



Student Leave Of Absence -
51123 https://simbli.eboardsolutions.com/SU/WmRpazMJHUYJgplusmKXnhiUw==

Student Leave Of Absence -

23 https://simbli.eboardsolutions.com/SU/IhaaGQy3Um3ccO0pWCVBTw==
5113 Absences And Excuses -
https://simbli.eboardsolutions.com/SU/xQ5slshMP7CjKtRURXxUUTY hw==
5113 Absences And Excuses -
https://simbli.eboardsolutions.com/SU/FaZaNxwnlJ1d6USHIDEFYws==
5113.1 Chronic Absence And Truancy -
’ https://simbli.eboardsolutions.com/SU/XceHuGVNxI3mpor3e6AF4Q==
5113.1 Chronic Absence And Truancy -
’ https://simbli.eboardsolutions.com/SU/plusCWhOG5BONjObfXsM8lfvw==
5191 Grades/Evaluation Of Student Achievement -
hitps://simbli.eboardsolutions.com/SU/bO7y3GWkKKAjzJAFOCGXBjA==
5121 Grades/Evaluation Of Student Achievement -
hitps://simbli.eboardsolutions.com/SU/cfukFZ9OEUU?YBhPSRIPQg==
5125 Student Records -
https://simbli.eboardsolutions.com/SU/HyfNOplcdSeDFqItRBzDZ w==
5125 Student Records -
https://simbli.eboardsolutions.com/SU/kUqri6x0dMbXAx3JhjTplusFA==
5126 Awards For Achievement -
https://simbli.eboardsolutions.com/SU/vaxYhLPUGS4EgywIKHTypA==
5126 Awards For Achievement -
https://simbli.eboardsolutions.com/SU/alS73N2pluszpwayelKCLSqgbQ==
5141.22 Infectious Diseases -
. https://simbli.eboardsolutions.com/SU/70vpQsI38ISONZJILIfg1A==
Infectious Diseases -
Sk 2 https://simbli.cboardsolutions.com/SU/vSdL GeplusFCIF6a2CGHONpGg==
5141.31 Immunizations -
’ https://simbli.eboardsolutions.com/SU/c5hQHBgOslshcQoosPxKeCXzQ==
5141.31 Immunizations -
' https://simbli.eboardsolutions.com/SU/gFtoUAOhKopNamK4LuYRGQ==
51441 Suspension And Expulsion/Due Process -
) https://simbli.eboardsolutions.com/SU/nbTUS5pxU3HKkmuVplusOZMzKw==
5144.1 Suspension And Expulsion/Due Process -
’ https://simbli.eboardsolutions.com/SU/302TBslsh3VmYO0rVSXQiBiRlw==
5146 Married/Pregnant/Parenting Students -
https://simbli.eboardsolutions.com/SU/AJmBvAFNpQamlIFAlXztslshslshA==
5147 Dropout Prevention -
https://simbli.eboardsolutions.com/SU/%2e585h4zvNmMYwGsGeOFPA==
6000 Concepts And Roles -
https://simbli.eboardsolutions.com/SU/ypluswulyryrl3SRFk?rnrgeQ==
6011 Academic Standards -
https://simbli.eboardsolutions.com/SU/2jx 1WODF6FItOSkOfGjjlg==
6111 School Calendar -
https://simbli.eboardsolutions.com/SU/FTERTXVpgK4fumhSPXSYcw==
6112 School Day -
hitps://simbli.eboardsolutions.com/SU/1g4FXIjWRoreDLVPCqglSWQ==
6112 School Day -

hitps://simbli.eboardsolutions.com/SU/Vq2selsqED5cEnvIGuoGUA==



61424

6143
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6146.1

6146.11

6146.11

6152

6159

6159

6162.5

6162.51

6162.51

6164.5

6164.5

6172

6172

6183

6200

6200

Service Learning/Community Service Classes -
https://simbli.eboardsolutions.com/SU/CBWZiz5rXMriNFA292LdHyg==

Courses Of Study -
https://simbli.eboardsolutions.com/SU/3LLCFBMFEé&émRrplusWVKkolsnQ==

Courses Of Study -
https://simbli.eboardsolutions.com/SU/dAUNM32pluslgUzMICAERBdVw==

High School Graduation Requirements -
htips://simbli.eboardsolutions.com/SU/Cfr88kbvBGSj104rMM3lzw==

Alternative Credits Toward Graduation -
https://simbli.eboardsolutions.com/SU/4)plusQF 5SPIOBUstUel 1rplusAQg==

Alternative Credits Toward Graduation -
https://simbli.eboardsolutions.com/SU/M2IYeF8bRQZbUWNBwWsNO7Q==

Class Assignment -
https://simbli.eboardsolutions.com/SU/hwncWOQBplus)g7BtwMpGNNXg==

Individualized Education Program -
https://simbli.eboardsolutions.com/SU/yMk2527glxNSplusigtplusqUkoA==

Individualized Education Program -

https://simbli.eboardsolutions.com/SU/3IGn8W7COtVEQSmAtHhg3g==

Student Assessment -
https://simbli.eboardsolutions.com/SU/Q0Q9CslshslshmgélsdCoefCToXgA==

State Academic Achievement Tests -
https://simbli.eboardsolutions.com/5U/t80jslshnSpASQakZmcpslshAQ1A==

State Academic Achievement Tests -
https://simbli.eboardsolutions.com/SU/5GAhpH2hslshV2fKDGTyhoguQ==

Student Success Teams -
https://simbli.eboardsolutions.com/SU/cbplusw4XkdEcsAQc6FTCWBgg==

Student Success Teams -
https://simbli.eboardsolutions.com/SU/h3MBRpluszyx3cJcXEXRH3yzA==

Gifted And Talented Student Program -
https://simbli.eboardsolutions.com/SU/s2JZ7iZGPKN1hCslslshxMItA==

Gifted And Talented Student Program -
hitps://simbli.eboardsolutions.com/SU/dNnYnvnaclXnfvgdgZIVaw==

Home And Hospital Instruction -
https://simbli.eboardsolutions.com/SU/92F5riKMsu7qGxKYA3plusTzg==

Adult Education -
https://simbli.eboardsolutions.com/SU/9ZyGZQ56 TnDixpHbBHVIWw==

Adult Education -
hitps://simbli.eboardsolutions.com/SU/pplusLpluswA8UI0DDU6S3eKQIww==
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Original Adopted Date: 12/22/2005 | Last Revised Date: 03/01/2022

The Governing Board authorizes independent study as an optional alternative instructional strategy for students
whose needs may be best met through study outside of the regular classroom setting. Independent study shall offer
a means of individualizing the educational plan to serve students who desire a more challenging educational
experience, whose health or other personal circumstances make classroom attendance difficult, who are unable to
access course(s) due to scheduling problems, and/or who need to make up credits or fill gaps in their learning. As
necessary to meet student needs, independent study may be offered for short- or long-term placements, on a full-
time or part-time basis, and/or in conjunction with part- or full-time classroom study.

The Board shall hold a public hearing when considering the scope of its existing or prospective use of independent
study as an instructional strategy, its purposes in authorizing independent study, and factors bearing specifically on
the maximum realistic lengths of assignments and acceptable number of missed assignments for specific populations
of students or adult education students. (Education Code 51747; 5 CCR 11701)

The Superintendent or designee may provide a variety of independent study opportunities, including, but not limited
to, through a program or class within a comprehensive school, an alternative school or program of choice, a charter
school, and an online course.

Student participation in independent study shall be voluntary and no student shall be required to participate.
{Education Code 51747, 51749.5, 51749.6) *

Independent study for each student shall be under the general supervision of a district employee who possesses a
valid certification document pursuant to Education Code 44865 or an emergency credential pursuant to Education
Code 44300. Students' independent study shall be coordinated, evaluated, and documented, as prescribed by law
and reflected in the accompanying administrative regulation. (Education Code 51747.5)

The minimum period of time for any independent study option shall be five consecutive school days. (Education
Code 46300 )

General Independent Study Requirements

The Superintendent or designee may offer and approve independent study for an individual student upon
determining that the student is prepared to meet the district's requirements for participation and is likely to succeed
as well as or better than the student would in the regular classroom setting.

The minimum instructional minutes shall be the same for all students at each school including students participating
in independent study, except as otherwise permitted by law. (Education Code 46100)

Because excessive leniency in the duration of independent study assignments may result in a student falling behind
peers and increase the risk of dropping out of school, independent study assignments shall be completed no more
than one week after assigned for all grade levels and types of programs. When necessary based on the specific
circumstances of the student’s approved program, the Superintendent or designee may allow for a longer period of
time between the date an assignment is made and when it is due. However, in no event shall the due date of an
assignment be extended beyond the termination date specified in the student's written agreement.

An evaluation shall be conducted to determine whether it is in a student’s best interest to remain in independent
study whenever the student fails to make satisfactory educational progress and/or misses three assignments.
Satisfactory educational progress shall be determined based on all of the following indicators: (Education Code
51747)

1. The student's achievement and engagement in the independent study program, as indicated by the student's
performance on applicable student-level measures of student achievement and engagement specified in



Education Code 52060

2. The completion of assignments, assessments, or other indicators that evidence that the student is working on
assignments

3. Learning of required concepts, as determined by the supervising teacher

4. Progress towards successful completion of the course of study or individual course, as determined by the
supervising teacher

The Superintendent or designee shall ensure that students participating in independent study are provided with
content aligned to grade level standards at a level of quality and intellectual challenge substantially equivalent to in-
person instruction. For high schools, this shall include access to all courses offered by the district for graduation and
approved by the University of California (UC) or the California State University (CSU) as creditable under the A-G
admissions criteria. (Education Code 51747)

The Superintendent or designee shall ensure that all students participating in independent study for 15 school days
or more receive the following throughout the school year: (Education Code 51747)

1. For students in grades transitional kindergarten, kindergarten, and grades 1 to 3, opportunities for daily
synchronous instruction

2. For students in grades 4-8, opportunities for both daily live interaction and at least weekly synchronous
instruction

3. For students in grades 9-12, opportunities for at least weekly synchronous instruction

The Superintendent or designee shall ensure that procedures for tiered reengagement strategies are used for all
students participating in an independent study program for 15 school days or more who are: (Education Code
51747)

1. Not generating attendance for more than ten percent of required minimum instructional time over four
continuous weeks of the district's approved instructional calendar

2. Not participating in synchronous instructional offerings pursuant to Education Code 51747.5 for more than 50
percent of the scheduled times of synchronous instruction in a school month as applicable by grade span

3. Inviolation of their written agreement
Tiered reengagement strategies procedures used in district independent study programs shall include local programs
intended to address chronic absenteeism, as applicable, including but not limited to the following: (Education Code

51747)

1. Verification of current contact information for each enrolled student

2. Notification to parents/guardians of lack of participation within one school day of the recording of a
nonattendance day or lack of participation

3. Aplan for outreach from the school to determine student needs, including connection with health and social
services as necessary

4. A clear standard for requiring a student-parent-educator conference to review a student's written agreement
and reconsider the independent study program's impact on the student's achievement and well-being

The Superintendent or designee shall, for students who participate in an independent study program for 15 school
days of more, develop a plan to transition students whose families wish to return to in-person instruction from
independent study expeditiously, and, in no case, later than five instructional days. (Education Code 51747)



When any student enrolled in classroom-based instruction is participating in independent study due to necessary
medical treatment or inpatient treatment for mental health or substance abuse under the care of appropriately
licensed professionals, the student shall be exempt from the live interaction and/or synchronous instruction, tiered
reengagement strategies, and transition back to in-person instruction requirements specified above. In such cases,
evidence from appropriately licensed professionals, of the student's need to participate in independent study, shall
be submitted to the Superintendent or designee. (Education Code 51747)

The Superintendent or designee shall ensure that a written agreement exists for each participating student as
prescribed by law. (Education Code 51747, 51749.5)

Upon the request of the parent/guardian of a student, and before signing a written agreement as described below in
the section "Master Agreement," the district shall conduct a telephone, videoconference, or in-person student-
parent-educator conference or other meeting during which the student, parent/guardian, and, if requested by the
parent/guardian an advocate, may ask questions about the educational options, including which curriculum offerings
and nonacademic supports will be available to the student in independent study. (Education Code 51747)

Master Agreement

A written agreement shall be developed and implemented for each student participating in independent study for
five or more consecutive school days. (Education Code 46300, 51747)

For student participation for 15 school days or more, a signed written agreement shall be obtained before the
student begins independent study. For student participation of less than 15 school days, a signed written agreement
shall be obtained within ten school days of the first day of the student's enrollment. (Education Code 46300, 51747)

The agreement shall include general student data, including the student's name, address, grade level, birth date,
school of enroliment, and program placement.

The independent study agreement for each participating student also shall include, but is not limited to, all of the
following: (Education Code 51747; 5 CCR 11700, 11702)

1. The manner, time, frequency, and place for submitting the student's assignments, reporting the student's
academic progress, and communicating with a student's parent/guardian regarding the student's academic
progress

2. The objectives and methods of study for the student's work and the methods used to evaluate that work

3. The specific resources that will be made available to the student, including materials and personnel, and access
to Internet connectivity and devices adequate to participate in the educational program and complete assigned
work

4. A statement of the Board's policy detailing the maximum length of time allowed between an assignment and
its completion, the level of satisfactory educational progress, and the number of missed assignments which will
trigger an evaluation of whether the student should be allowed to continue in independent study

5. The duration of the independent study agreement, including the beginning and ending dates for the student's
participation in independent study under the agreement, with a maximum of one school year

6. A statement of the number of course credits or, for the elementary grades, other measures of academic
accomplishment appropriate to the agreement, to be earned by the student upon completion

7. A statement detailing the academic and other supports that will be provided to address the needs of students
who are not performing at grade level, or need support in other areas, such as English learners, students with
disabilities with an individualized education program or a Section 504 plan in order to be consistent with their
program or plan, students in foster care or experiencing homelessness, and students requiring mental health
supports

8. A statement that independent study is an optional educational alternative in which no student may be required



to participate

9. In the case of a suspended or expelled student who is referred or assigned to any school, class, or program
pursuant to Education Code 48915 or 48917, a statement that instruction may be provided through
independent study only if the student is offered the alternative of classroom instruction

10. Before the commencement of independent study projected to last for 15 school days or more, or within ten
school days of the first day of enrollment for independent study for less than 15 school days, the agreement
shall be signed and dated by the student, the student's parent/guardian or caregiver if the student is under 18
years of age, the certificated employee responsible for the general supervision of independent study, and for
students with disabilities, the certificated employee designated as having responsibility for the special
education programming of the student

Written agreements may be signed using an electronic signature that complies with state and federal standards, as
determined by the California Department of Education (CDE). (Education Code 51747)

The parent/guardian's signature on the agreement shall constitute permission for the student to receive instruction
through independent study.

Student-Parent-Educator Conferences

A student-parent-educator conference shall be held as appropriate including, but not limited to, as a reengagement
strategy and/or, if requested by a parent/guardian, prior to enroliment or disenrollment from independent study.
(Education Code 51745.5, 51747, 51749.5)

Records

The Superintendent or designee shall ensure that records are maintained for audit purposes.

These records shall include, but not be limited to: (Education Code 51748; 5 CCR 11703}

1. A copy of the Board policy, administrative regulation, and other procedures related to independent study

2. Alisting of the students, by grade level, program, and school, who have participated in independent study,
along with the units of the curriculum attempted and completed by students in grades K-8 and the course
credits attempted by and awarded to students in grades 9-12 and adult education

3. Afile of all agreements, with representative samples of each student's work products bearing the supervising
teacher's signed or initialed and dated notations indicating that the teacher has personally evaluated the work
or personally reviewed the evaluations made by another certificated teacher

4. As appropriate to the program in which the students are participating, a daily or hourly attendance register
that is separate from classroom attendance records, maintained on a current basis as time values of student
work products judged by a certificated teacher, and reviewed by the supervising teacher if they are two
different persons

5. Appropriate documentation of compliance with the teacher-student ratios required by Education Code
51745.6 and 51749.5 (Education Code 51745.6 and 51749.5)

6. Appropriate documentation of compliance with the requirements pursuant to Education Code 51747.5 to
ensure the coordination, evaluation, and supervision of the independent study of each student by a district
employee who possesses a valid certification document pursuant to Education Code 44865 or an emergency
credential pursuant to Education Code 44300 (Education Code 51747.5)

The district shall document each student’s participation in live interaction and synchronous instruction pursuant to
Education Code 51747 on each school day, as applicable, in whole or in part, for which live interaction or
synchronous instruction is provided as part of the independent study program. A student who does not participate in



scheduled live interaction or synchronous instruction shall be documented as nonparticipatory for that school day.

(Education Code 51747.5)

The Superintendent or designee shall also maintain a written or computer-based record such as a grade book or
summary document of student engagement, for each class, of all grades, assignments, and assessments for each
student for independent study assignments. (Education Code 51747.5)

Signed written and supplemental agreements, assignment records, work samples, and attendance records may be
maintained as an electronic file in accordance with Education Code 51747 and 51749.6, as applicable.

Program Evaluation

The Superintendent or designee shall annually report to the Board the number of district students participating in
independent study, the average daily attendance generated for apportionment purposes, student performance as
measured by standard indicators and in comparison to students in classroom-based instruction, and the number and
proportion of independent study students who graduate or successfully complete independent study. Based on the
program evaluation, the Board and Superintendent shall determine areas for program improvement as needed.
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for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
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20 USC 6301
20 USC 6311
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California Digital Learning Integration and Standards Guidance, May 2021
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Modesto City Schools v. Education Audits Appeal Panel (2004) 123 Cal.App.4th
1365

Guide for Annual Audits of K-12 Local Education Agencies and State
Compliance Reporting

CSBA District and County Office of Education Legal Services -
https://simbli.eboardsolutions.com/SU/UdykszdmPETuDslshXkéR5akQ==

California Consortium for Independent Study -
https://simbli.eboardsolutions.com/SU/6EJ9KIRAGGplusAXslshfOR6gplusRQ==

California Department of Education, Independent Study -
https://simbli.eboardsolutions.com/SU/aXxHIGI4L70pDRS6InI2)w==

Education Audit Appeals Panel -
https://simbli.eboardsolutions.com/SU/6VovWO08Qz3ek2v0oFNslshtMg==

Description

Nondiscrimination In District Programs And Activities -
hitps://simbli.eboardsolutions.com/SU/H06jSsDZ G3i0slsheGrOplusa7DA==

Charter School Authorization -
https://simbli.eboardsolutions.com/SU/TysK7pyvQ441GpAB6Nbs8O==

Charter School Authorization -
https://simbli.eboardsolutions.com/SU/SCpk29slsh1062j6plus?a3z9sRg==

COVID-19 Mitigation Plan -
https://simbli.eboardsolutions.com/SU/CEGAGOEChof TyV1GKUzwQ==

Accountability -
https://simbli.eboardsolutions.com/SU/PLPvXslshWgsZStIZLJzI4U9A==

Fees And Charges -
https://simbli.ehoardsolutions.com/SU/dIbpe3xIXzn1LyuUx856Qw==

Fees And Charges -
https://simbli.eboardsolutions.com/SU/Sdth?V70bH34H85aRCc67g==
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4131

51111
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51131

51131

5121
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5125
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5126

5126

5141.22

5141.22

5141.31
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Emergency Schedules -
https://simbli.eboardsolutions.com/SU/v7OStgWNcdCCmQyAjYrinA==

District Records -
https://simbli.eboardsolutions.com/SU/slshnptNHdenJJIAUwtmT2FEQ==

District Records -
https://simbli.eboardsolutions.com/SU/IzZWOcxSBezQvamAKVYIWWA==

Certification -
https://simbli.eboardsolutions.com/SU/PzQCYiplusKzLhRzslsh4GhyLc3w==

Certification -

https://simbli.eboardsolutions.com/SU/5£JHI63mCzOAZR32SRNT7A==

Staff Development -
https://simbli.eboardsolutions.com/SU/EbS5MKtBzWk8plussOcslshd7Dpw==

Staff Development -
https://simbli.eboardsolutions.com/SU/8z4Tj6BYFtXdGjKin6tNwQ==

District Residency -
https://simbli.eboardsolutions.com/SU/OusKnQl3cakvGRNGcW2bTQ==

District Residency -
https://simbli.eboardsolutions.com/SU/2MU&YRhggKTxarEexQ7VGA==

Student Leave Of Absence -
https://simbli.eboardsolutions.com/SU/WmRpazMJIHUY JgplusmKXnhiUws==

Student Leave Of Absence -
https://simbli.eboardsolutions.com/SU/lhaaGQy3Um3cc00pWCVBTw==

Absences And Excuses -
https://simbli.eboardsolutions.com/SU/xQ5sIshMP7ZCiKIRURXXTY hw==

Absences And Excuses -
https://simbli.eboardsolutions.com/SU/FgZaNxwnUJ1d6U3HIDEFYw==

Chronic Absence And Truancy -
https://simbli.eboardsolutions.com/SU/XceHuGVNxI3mpor3e6AF4Q==

Chronic Absence And Truancy -
https://simbli.eboardsolutions.com/SU/plusCWhOGS5BONjObfXsM8lfvw==

Grades/Evaluation Of Student Achievement -
https://simbli.eboardsolutions.com/SU/bO7y3GWkKAjzJAFOCGXBjA==

Grades/Evaluation Of Student Achievement -
https://simbli.eboardsolutions.com/SU/cfukFZ90OEUU?YBhPSRIPQg==

Student Records -
https://simbli.eboardsolutions.com/SU/HyfNOplcd5eDFqltRBzDZw==

Student Records -
https://simbli.eboardsolutions.com/SU/kUqriéx0dMbXAx3JhjTplusFA==

Awards For Achievement -
https://simbli.eboardsolutions.com/SU/vaxYhLPUGS4EgywIKHTypA==

Awards For Achievement -
https://simbli.eboardsolutions.com/SU/alS73N2pluszpwayelKCLSqhQ==

Infectious Diseases -
https://simbli.eboardsolutions.com/SU/70vpQsI38ISONZ JILIfg1 A==

Infectious Diseases -
https://simbli.eboardsolutions.com/SU/vSdlL GgplusFCJF4a2CGHONpGg==

Immunizations -
https://simbli.eboardsolutions.com/SU/c5hQHBgOslshcQoosPxKeCXzQ==

Immunizations -
https://simbli.eboardsolutions.com/SU/gFtoUAOhKopNamK4LuYRGQ==
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Suspension And Expulsion/Due Process -
htips://simbli.eboardsolutions.com/SU/nbTUS5pxU3HKkmuVplusOZMzKw==

Suspension And Expulsion/Due Process -
https://simbli.eboardsolutions.com/SU/302TBslsh3VmYOrVSXQiBiRlw==

Married/Pregnant/Parenting Students -
https://simbli.eboardsolutions.com/SU/AImBvAFNpQamIFAIXztslshslshA==

Dropout Prevention -
https://simbli.eboardsolutions.com/SU/2e585h4zvNmMYwGsGeOFPA==

Concepts And Roles -
https://simbli.eboardsolutions.com/SU/ypluswulyryrl3SRFk9rnrqg

Academic Standards -
https://simbli.eboardsolutions.com/SU/2jx1WODF6FItOSkOfGjjlg==

School Calendar -
https://simbli.eboardsolutions.com/SU/FTERTXVpgK4fumhSPXSYcw==

School Day -
https://simbli.eboardsolutions.com/SU/1g4FXIjWRoreDLYPCqlSWQ==

School Day -
https://simbli.eboardsolutions.com/SU/Vq2selsqEDScEnvIGuoGUA==

Service Learning/Community Service Classes -
https://simbli.eboardsolutions.com/SU/CBWZiz5rXMrNFA292LdHyg==

Courses Of Study -
https://simbli.eboardsolutions.com/SU/3LLCFBMF&mRrplusWVYKkolsnQ==

Courses Of Study -
https://simbli.eboardsolutions.com/SU/dAUNM32pluslgUzMtC4ERBdVw==

High School Graduation Requirements -
https://simbli.eboardsolutions.com/SU/Cfr88kbvBGSj104rMM3lzw==

Alternative Credits Toward Graduation -

https://simbli.eboardsolutions.com/SU/4JplusOF5PIOBUstUe) 1rplusAQg==

Alternative Credits Toward Graduation -
https://simbli.eboardsolutions.com/SU/M2IYeF8bRQZbUWNBwsNO7Q==

Class Assignment -
https://simbli.eboardsolutions.com/SU/hwncWOQBplusg7BtwMpGNNXg==

Individualized Education Program -
https://simbli.eboardsolutions.com/SU/yMk2527gIxNSplusigtplusqUkoA==

Individualized Education Program -
hitps://simbli.eboardsolutions.com/SU/3IGn8W7COVEQOSmAtHhq3g==

Student Assessment -
https://simbli.eboardsolutions.com/SU/O09CslshslshmgélLsdCefCToX

State Academic Achievement Tests -
https://simbli.eboardsolutions.com/SU/tB80jsIshnSpASQqkZmcpsishAQ1A==

State Academic Achievement Tests -
https://simbli.eboardsolutions.com/SU/5GAhpH2hslshV2fKDGTyhoguQ==

Student Success Teams -
https://simbli.eboardsolutions.com/SU/chplusw4XkdEcsAQc6FTCW8gg==

Student Success Teams -
https://simbli.eboardsolutions.com/SU/h3MBRpluszyx3cJcXEXRH3yzA==

Gifted And Talented Student Program -
https://simbli.eboardsolutions.com/SU/s21Z7iZGPKN1hCslslshxMItA==

Gifted And Talented Student Program -
https://simbli.eboardsolutions.com/SU/dNnYnvnaclXnfvgdg71Vaw==



Home And Hospital Instruction -
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Adult Education -
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